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Separate paging Is given to this Part in order that it may be filed 
as a separate compilation. 


sfMwr 

NOTICE 


0=PT ETR $ WlETTE TRW 1 2 fWWST, 1 96 9 fR JRlftrcT fa? E4f :— 

The undermentioned Gazettes of India Extraordinary were published up to 

the 12th September, 1969:— 


Issue No- and Date Issued by Subject 

No. 


305 S.O. 3622, dated 3rd Ministry of Infor- Approval of the films as specified in 

September, 1969. ination & Broadcast- the Schedule ihercin. 

ing. 

tTEo gfto 3 62 3, L’fFTi !fk WW fowl =fft 

3 fem, 1 969 I TO «tET I 

306 S.O. 3624, dated 3rd Cabinet Secretariat The Government of India (Allocation of 

September, 1969. Business) (Seventy-fourth Amend¬ 

ment) Rules, 1969. 

307 S.O. 3625, dated 5th Ministry of Foreign The Exports (Control) Sixteenth Amend- 

Scptember, 1969. Trade and Supply, ment Order, 1969. 

308 S.O. 3626/IDRA/18A/69, Ministry of Industrial Authorising the Gujarat Textile Corp un¬ 

dated 6th Septem- Development, In- tion. Ltd., Ahmcdabad, to lake over 
her, 1969. tcrual Trade and the management of the Ahmedabad 

Company Affairs. New Textile Millb Co- Ltd., Ahmcda¬ 
bad, subject to the terms and condi¬ 
tion mentioned therein. 


(4 n 5) 
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Isfiuc No- and Date Issued by Subject 

No. 


309 S.O. 3627, dated 8th Ministry of Foreign The Export of Vnemip' Flasks (Ins- 
Sept ember, 1969. Trade and Supply peetion) Amendment Rules, 1969. 

310 S.O. 3628, dated 9th Do, TheExport of Laundry Soap (Inspection) 

September, 1069. Amendment Rules, 1969. 

311 S.O. 3731, dated 9th Ministry of Home Extending the period of tenure of the 

September, 1969. Affairs. Covnmissio-' of Inquiry upto the 

30th September, 1969, 

312 S.O. 3732, dated 10th Ministry of Foreign The Export Inorganic Chemicalt (Ins- 

Septemter, i<69. Trade and Supply. pcction) Amevuimcnt Rules 


313 S.O. 3733, dated TOth Election Crmmiss : on Celling upon the elected members of the 
Septenjbei, 1069. of India. Legislative Assembly of the State of 


S.O. 3734, dated 10th 

S eptembu-, 1969. 

Do. 

S.O. 3735, dated 10th 
September, 1969' 

Do. 

S.O, 3736, dated totli 
September, 1969. 

Do. 

S.O. 3737, dated loth 
September, 1969. 

Do. 


Tamil Nadu to elccl a person in the 
Council of States of that State. 

Appointment of dates for the above 

eleclion (S.O. 3733)- 

Eixation of hours for the above election 
(S.O, 3733 )- 

Designating the Secretary, Tamil Nadu 
Legislative Abscmbly Department, 
Mtk 1 us tobt tbeRelurning Officer for 
the above election. (S.O. 3733 )- 

Appointment of the Assistant Secretary 
(Bills), Tamil Naqu Legislative 
Assembly Department to assist the 
Returning Officer for the above elec¬ 
tion (S.O. 3733 )- 


tTRo tjfro 3 73 8,ffefe THR WW WR 
10 ffeRT, 1969 I 


tlffe "Tlt| TTR ^ ffeTT TRT % 
Wlfef TETRI ?T SH^TSTT tfHrTT 
fe TDT % TIR LtRT % 


Rfo *r)o 3739 ,feTT ffiR 

1 0 ffeRT, 19 69 I 

iRosfe 3 740 , ffeTT W 

lOffeRT 1969 1 

tTRo^flo 3 741 , fcTTffi 
lOfefRT 1969 I 


3 T 7 3 T% ffeRT % Pfe 

ctrCtH filter TRTT (tR° *ft° 

373 b) I 

itr; ftvr w Writ % ffe- 
TRET fffiqcT TR (tR° NR 
373 b) I 

TR % ftli) 

cfffel ffeFT TH1T fWT, 
ETRT % TrfW Tt feW 

NlPfiTR, % FT it T71 pH feel 
TRTTT (lR° feo 3 73 8) I 
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mue Np. and Date Issued by SubjeC 

No. 


npo sflo 774-?, T T~ frTruT ^ T T' 3 " -?tT & fTT^M' % ft# 

10 19691 »nfl 7 r fofrr vrfpr 3 ' # itwtt 

T# % fair nfirr TIN fl-TT 
TTUr fd'FTT % " T'dlTT TfTT 
(f^ij-nrr) fTFrTT ^NTT 
(t'"o "file ' 77 b) I 

Bi4 S.Q. 7743, dctaii jotli Mb sirs of I b ppii R F x.'Eon of b- I'v tie cun'-tup* of 

I eptt'r .ber, 1960. eh ') -ai 'fort- ptjsscrfu T ' , iiY‘h , '> engage lit’ the 

coasting iiude ° Itub'i from loth 
r cpi c n' 1 er, if < r 

3 T 5 S.O. 3744, dated nth M'nisiry of Foreign The F.xnnit ol It' gvi : Pigments 

Scptwnbcj, 1969. Trade & Supply- (In.» mci > \) \ nen ’ t • F Rales, i960. 

3 rtf S.O. 3745, dated nth Do. Extent w th- ie nd of teyure upto 

September, T969. 15th t: n.aer, t.j p oLvI'lTo. S. O. 

2245 -.1 ■- lihellth Sctte.Tiber, Ljjbi 

3 r? S.O. 3746, dated nth Catv'nci Secretariat The Gov 'em uj to-ha (Ailocaooo of 

Scf'ernbcr, 1969. buune, t u 1 1 Anwiiuiaent 

Rules, T,u 9 - 

318 S.O. 3747, dated 12th Mini 1 try of Foreign The Expo>L oi Vi •*, 1 Him and Sbec lug 

SeptcmLet, 19C9. Trade and Supply flaspcitioi) Arne id.ne it Rules, 19 jy ■ 

319 o.O. 374S, dated 12th Nimttry of Home Direction that the At 1) ib University 

Septembei, 19159. Affairs. Constituted tuui the lunjab 

UnivcruL Act, 1947 t,EjSl Punjab 
Act oi 1947) “>hull cease to function 
and operate m the areas of Patiala 
Sangriar, Bhafindu and Rupar in the 
.State of Punjab 

TT° *I(o 3749,ftTftr Tf RTlvfT b t: c, j- . 

rzfeHTT, 19 691 lb -1 7 (l 1; rfr jff stit 

'/) T- STJET TfeT 
q-taTT fTCfsffqvJIeni, q'TW Tf 7 T 

ir ifffTTT'n', b ttt, Wit 
V pn 57 WTt ?f TFT tfHTT Tr 5 f 
TT SET 

320 . l -O. 3750/IDRA/29B/69 Mini By oflnJustrial C and lhcg the exemp' 0 t granted to 

dated i.ui Jin tlopmont. In- ij’duo.rniundertul mgse.’gagcdin the 

Septembei, 1969. temal'Iiaae and manufacture or pi uJucLina of sew.ng 

Company Affairs. machine, and ciimpnii-'.i.'. 

TT7 f yq' tTTTDTT TDTTTf 51 r .(iff ft TTI 5 TT -45 A '/TT 7 .Tghb f'.eTr T TW 
RtTBo TSTT HX 3(51 5, f > 5t | jfiqqij f : cp tpr; tTJfq ,7 4 3fi« jff.7 TFT) 

mfirq T 10 i'TT 'RTT7 qgT 5111 TTtptf I 

Copies of the Gazettes Extraordinary mentioned cbove will be supplied on 
indent to the Manager of Publications, Civil Lines, Delhi. Indents should be 
submitted so as to roach the Manager within ten days of the dale of iS'-ue of 
these Gazettes. 




4JJfi Tt * E Gazette qp jndia,- September n. j969/asvina j, issi p»a»t n— 

vm II—3—(ii) 

PART II—Section 3—Sub-section (U) 

(tnn Nitiro vt ) (TTrn ^ («tr qsmiT srt s?tfTT) 

Vfffftr snfa txtirT jttt ihtt frcr tt* Lf«i $ ttfatjx rnj \ 

iSmtutory orders and notifications issued by the Ministries of the Govern¬ 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration of Union Territories). 


ELECTION COMMISSION OF INDIA 

ORDER 

New Delhi, the 5th September 1969 

S.O. 3846. —When p the Election Commission is satisfied that Shri Dinesh Kumar 
Deo, R/O village Hajipur, Ward No. J, Khagaria, District Monghyr, a contesting 
candidate for election to the Bihar Legislative Assembly from IDS.Hassanpur 
Assembly Constituency, has failed to lodge an account of his election expenses in 
the manner as required by the Representation of the People Act, 1951, and the 
Rules made thereunder; 

2. And whereas, the said candidate even after due notice has not given reason 
or explanation for the failuie and the Election Commission is satisfied that he has 
no good reason or justification for such failure; 

3. Now, therefore, in pursuance of section IDA of tho said Ac*t, the Election 
Commission hereby declares the said Shri Dinesh Kumar Deo, to be disqualified 
for being chosen as and for being a member of either House of Parliament or of 
the Legislative Assembly or Legislative Council of a State for a period of three 
years from the date of this order. 


[No. BR-LA/103/69G4).] 
By Order, 

A, N. SEN, Secy. 


«rr* 5 T 

hi fenr, 5 frRPNT, 1969 

tTRo yrfo 3847.—TA, f-hriMT NTNPT N1 WNTT ft TNI t % fw$TT fWFT W 
% Lpr fpREPT % i%rr 1 03 -?T 6 TJT fdNPPMTei Ifllt BPS^T dTA ’Tt f?T 9 T 

fTTf TT, fdNRfl NtK fpTVT 7 :, Nti To 1, N-nfvqT, fXBT NTT, NtT NfirffifsicN NMdNT, 
195 1 cfTT TTUfr NTRT Ttr fdWf 3TTT ftfd ?T Wf NT c9JT 

<lfwi TNd if NRDT f ; 

tj\7, cT, 3NT BnfrhtTT B, Bit frh BTT TT tft, TNdT Bff TTRRiBdT 

% ftri; Hi Ntryr untt rwhtmr ferr {£■, ntt fHN'Nd TrnfPr nt nt krtwr tut ^ 

fN NTT ^ SRTTvTctT % Ntf TTfct NTTT NT TftfTBT T$r $ : 
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m-, w, srfafJRp ^ eirt i o-t v ipjirpirir srnm pcttirt 
% ^RTT ^ ^ V farft *ft V TT fotft TT^T fVtTFT 5W qW fatCTR 
tTw\ % rwt ^ sthttIt *: fqti m 3?r arfter Jr cfto ^rRurfu' % 
fdT%T TtfTT JfRdl | I 

L Ro fa^TT-fao R° 1 03/ 69( 1 4) J 


stkst T, 


rro IT^-O ITT EfspT I 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 17th September 1969 

> S.O. 3848.—In pursuance of clause (1) of article 239 of the Constitution, the 
President hereby directs that, subject to his control and until further orders, the 
powers and functions of the State Government under section 294A of the Indian 
Penal Code, 1880 (45 of I860) shall also be exercised and discharged by the Ad¬ 
ministrators of the Union territories of Andaman and Nicobar Islands, Delhi, 
Himachal Pradesh, Manipur and Tripura, in relation to their respective Union 
territories. 


[No. F.2/4/09UTL.] 
P. N. KAUL, Dy. Secy. 


df 17 %cT«R 19 69 

fft° UTo 38 49-RfrqFT % *r-f% 239 % »sPT ( 1 ) % qT*rUT if TlT^rfrT 1F3T- 

TRT ffTTCT tit f % faTTF % SpftT ^ sf^ sn%fl ^ ?pp NRITtT W 
1860 ( 1860 W 45 ) ^NRT 2 9 4T? % 7TPT RRPT? *rt 5lf*Rnft qfa f^cff m 
STTlT wVf qTRTT wVr fiTTUrR ^>T, ffRT^'T 9tU, iff^T q^y f/pjrr % TpT 

TT^r tjfaf % tmmi jhu nV wnM pt iwfi *r fw rptpt i 

[R° PT 2 / 4/69 -PoPtofTH-o] 

>f[o trpo T"|rr, TT pfpsr ll 


NOTICES 

New Delhi, the 18th September 1969 

S.O, 3850.—Notice is hereby given by the Competent Authority in pursuance of 
rule 6 of the Notaries Rules, 1956, that application has been made to the said 
Authority, under rule 4 of the said Rules, by Shri Harbaksh Singh Yashpaul 
Advocate, P-33, Rajouri Garden, New Delhi-27, for appointment as a notary to 
practise in the Union Territory of Delhi. 

2. Any objection to the appointment of the said person as a notary may be 
submitted in writing to the undersigned within fourteen days of the publication 
of this notice. 


[No. F. 22/24/69-Judl.III ] 



4120 THE GAZETTE OF INDIA. SEPTEMBER 27, 1969/ASVINA 5, 1891 [Part II— 


SO. 38ol.—Ni'.ice l, hereby given by the C' mpctent Authority in puieuance qf 
i g ot the Notaries Rules, 11)56, that application has oeen made to tie sam 
Author) ty, undei rule 4 ox the said Rules, by Shri Kaiarn Narayana Issm, 
Advocate, C-149, Lajpat Narar, New Delhi for appointment as a notai v to piattise 
in the Union Territory of Delhi 

3 Any objection to the appointment ol the said person as a notary may be 
submitted in writing to the undersigned within fouiteen du,ys of the publication 
of this notice 


[No F 22/25/09-Judl III ] 

K THYAGARAJAN, 
Competent Authority 


RtPjFf 

rtf 18 fH7R T , I9 60 

nRo SiI 0 33 52 —UTT RpT, TRW (T-Ui (dlirftTT *RR), 1 9 56 % fRRR 

6 % RRRTR rrr RrtRFDT 3TH RTRT £ iR. ITT TifTTrlft ft -ft RUFR 

fag wn, rrep - 3 3j rtnp-f rrlr, -rf frfat -27 rutr fa far if? fRRR 

4 % RTfa, fa- ft RTRR 1 t R TCI T7 DTK (fafft) 'FT VTR Rifa FT Putf-fT n pRrr 

RTRRR-RR if nT % I 

-;TT oRTRT FT R1T7H PRK T TifT , % Rfa T Rlfa FTf 7’ fr?TTr R-lT t 

;r RTpHT h 1 r Pt T 0TR "F RpT T ft f R ' r fi T R? f r 5T ? "f 71 T T?T flR HR 
ffaT -UR I 

[To 22/24// 19- 

TTRo^fo 3' 53 - Ufa Jin, "f 7 Tf I , - 1 s TTDf T —Ri, 1956 T f TRH 

6 4- im sj-RRf if •; hi n nruTiTr^i ft fr fturr 

f“Rv, RfTiT J, NT--1 -i9, HI R'fa Rd', fa - ft , ~1 ifRtf 11 T fR 1R 4 f 'fan', Ucfa 

rhuRr s;fa h Ufa udtf (fafar) hr tth t ’ o -r i fafu ,? riru rr 
RUT t I 

YRR5ff»=r fi usr Term? fa ft r fnfiR f -ir> fa Rfa ht£ ur fur far 

rfl RT R TH RtfrR fa RUrfUR 3\fa % Ufag PlR % RUT RTR WW Ufa Tin R7T 
fUURT faR ffafa RTR I 

[H° 2 2/2 5/0 9-U a- 3 ] 

fa° cRTRURRi 
HRTR RlfUR?^ I 

MINISTRY OF PETROLEUM ANT) CHEMICALS AND MINES AND METALS 
(Department of Mines and Metals') 

Nem Delhi, the 16th September, 1369 

S.O. 3854.— In exercise of the powers conferred by sub-section (.2) of section 14 
of the Coal Bearing Areas (Acquisition and Development) Act, 1957, (20 of 1957), 
the Central Government hereby directs that the part-time Tribunal consisting of 
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6hri Kabneshwar Prasad Sinha, Additional Judicial Commissioner, Ranchi, consti¬ 
tuted under the notification of the Government of India in the Ministry of Petroleum 
and Chemicals and Mines and Metals (Department of Mines and Metals) No. S.O. 
2940 dated the 11th July, 1909, shall determine the amount cf compensation pay¬ 
able in those cases of acquisition of lands or mining rights under the said Act 
which wo o y r riding before the Tribunal constituted under the notification of the 
Government of India in the late Ministry of Mines and Metals S-O. No 405 dated 
the 27th January, 1967. 

[No. C2-l(7)/64.] 
K, SUBRAHMANYAN, Under Secy. 


I.'fcfa T^rfa* fatUH '■‘HI R^lfCJT BUTJ 

(t£fafauT ) 

df frfaj, 2!) 5FiTcT, I9 60 

fTfj “ft j 3 8 5 5—JtqT'fffTT TjfafaTR, 1955 ( 1 9 5 5 El lb) ft BTTT 

5 ITU 5FUT UiJTdf Tr SpfbT TUT ITT FIT 0/13 3TU fafar TtT fa JB tfal- 

TT % bfa*! i('To wfto 19 5:1 flTIT 13 '<Tf, 196!) Tl 10 ffaUTr, 1 9 69 TT NTT 
TGI dl'd | 

faifa TWU r I -Hi' fafaTjfa I fa :T 4 T fuNT Jrf -f ft faf 1 ft r f 1 r 'TT tjf ff 

fa Jr ft fa*-j I if -ft fa I ■? jfT ffarr ur c— 

1. -TUB I 

RUCFEJT I 

1. ufaft I 

1. 3f ftJT I 

; T 0 .2 4/4/ 6 S TH JT fa uTT~ 3] 

jkt It , ht t bFbb i 


(faft fawn) 

Tf feefa, 1 fa-UNU 19 69 

tJ-FTo ^[>38 56-RfTr^!TTdr?5?TRjFTTT, 1955(l 955 5pr 1 0 ) fa HTRf 5 3TU 
T'tu flFf TTi TT Tfa fft, %faj BUFR TTRUU ffaB ftft | far ITT HTTTJ ftbJT 

*PT° STto ftW 1157 ffafa 19 E|fa, 1969 3TBT BFfa 31 ffaUTT, 1969 TT 
UTB T^rrr I 

c\ V 

[fa° 24 / 7 / 6 7-TWTB fariB-3] 
BTfsqT HTT5T, RBW TffaT | 
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MINISTRY OF FOOD, AGRICULTURE, COMMUNITY DEVELOPMENT AND 

CO-OPERATION 

(Department of Agriculture) 

New Delhi, the 11th September 1969 

S.O. 8857. —The following draft of certain rules further to amend the Myrobalan 
Grading and Marking Rules, 1962, which the Central Government proposes to 
makes In exercise of the powers conferred by section 3 of the Agricultural Produce 
(Grading and Marking) Act, 1937 (1 of 1937) Is hereby published, as required by the 
said section, for the information of all persons likely to be affected thereby and 
notice ia hereby given that the said draft will be taken into considerati¬ 
on or after 10th October, 1969. 

Any objection or suggestion which may be received from any person with 
respect to the said draft before the date so specified will be considered by the 
Central Government. 


Draft Rules 

1. These rules may be called the Myrobalan Grading and Marking (Amendment) 
Rules, 1960. 

2. In the Myrobalan Grading and Marking Rules, 1962, In Schedule II— 

(1) for the existing Item 2 and entries relating thereto, the following item 
and entries shall be substituted, namely:—- 


x 


2 3 4 5 6 


“ 2 . Crushed No. I 
International. 


C.I.I. 'I « 3 % to% 3 % Shall be made from 

whole nuts of J. I. 
Quality of Sche¬ 
dule I.” 


(11) after item 5, the following item and entries shall be inserted namely: — 


i 


2 3 4 5 


6 


*' 6 . Non-specified Grade X .. May consist of dust 

chcken feed and 
kernel seeds and 
crush, in any pro¬ 
port on as required 
by the buyer. The 
tannin content 
should not be less 
than 35 P c r cent 
The material shall 
be free from foreign 
matter. This grade 
can be exported 
against firm order 
only.’’ 


[No. F. 13-2/69-L.A.l 
B. R. KAPOOR, Under Secy. 
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(wff f«T 4 TT) 

9f 11 frTTRrT, 1969 

<79° 3 858.—ST? nuffersr sftr f?99, 1 9 62 t n%f?79 TTWteR' 

9T? V frft>, 7fa99 ffemt 7T 9TW7, ffef 9T7TT 997 (£«ft7?»T TTk ffe? ) 

SffafaUTT, 1937 ( 1 937 79 1) 71 SJTTT 3 5TR TRT Blfwf 79 STfWT TT9 gtr, 99T% 7T 
3 r «T 7T97 t, 379 OTTT 7?T Tn7eTF[9R, ^TSTTT a 9 TTTft ^Tfqmff 7?T pH 7 ffe* 

'.mfsnT ifem ^rmT % fen Rfe snuffer ?>tt rrwwq- t nfe tr^rm 9 ? t^ht fr ?wfr 

% fe T79 SWT <R 1 0-10-1 969 79 9T T97 9B9T9 ffelTT fem TT?9T I 

379 srrKfT % 9Rini ^ fw iff sfefe ii' 71 Titf TTTefe 9T 99TT 0,TfV ffenffer 
mftn % 5 ? 9i r ?r fefe tt 9T 9t?.t? ffenr Tfefr i 

f94*ff 79 9^9 

1. ^ f999 ST? p RfRRT TftT ffe[,99 (Tn?ftSRT) f^T, 1 969 7? 39 979T I 

2 . ?t? nTftrrrtn' Trtr fV^pr ffem, 1962 *f, 5n|^ft 2 

(i) ffesnPT 99 2 Tlfe 96% feffel Tfaffefe % fa? f^nfaffel 97 Tlfe 

nfaffefe feT-rnffer 7?t irmfe, mfer— 

* > 


1 2 3 4 5 6 


f7nT|?rr 9t.5rrfo.Tnf. 3 9%?wr losrfosr? 35^9719 

mTTpft 1 

7t 


#o Trrfo 

77T- 


fart 7t 

9T99 


5T?t 

99T9T 


om? 9T 



(ii) 97 5 % 9T7RT f9*9P-ffTSct 97 Tit < srffefeTTT *9rT-' 3 ’4Tf'lrf 7t jii faff, TT*rf9— 


1 2 3 4 5 6 


6. Trfffa- — — -- — RT? «TPft, f*i 

frR isfwft 99 9TTT 9*TT 

1 o WT9T 7TT 

t$r Tcnjqnr it 

T^TT fV H fe 9icfT 

TTfefTT 7% 1 fffer 
35 9ffe 
?wr ?r 79 9^ 

TTfeTT I 
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1 


3 


4 5 


fi 


'-rmt tri FT^rf 

t T fr~r FlVft 

NTfotT | $uft 

TT 

faPm rt i? qr 

fi fsTT jIT 

ffiRTT I 

j^o 13-2/6 9-^0 frj 

To ^0 tk, r b-Ftt i 


L'FJ.W DEVELOPMENT AUTHORITY 
PUBLIC NOTICE 

New Delhi, JIl V-’i r(i September 1069 

p.O. 282 i —The following niodiffiViens which the Central Governin' at proposes 
<o make .a ihe Master Plan lor DLhi :a\ hrrcbv published to 1- public' informa- 
Lion, iiii" i :irou h tying any objection or sug-osUon with respccl ill', reposed 
modi"i?aU'j v >s rue. '•on; 1 his obr on or •ug':e...ion m writing to tlm Swretaiy, 
Delhi JDevelor'n'.' \ Autho-i.lv, D / i Vilas Uhnwen, Inch anra'-'-Li Es|,,t New 
Belli’ witlvn a pencil of Lm • da. Loin tre daffi of Ihw notice '(><» rr=on 
inching the nlppction or c-ugf>o,iiL>n should ilo ■ c 1/-, nmu» -url -td/w , , 

Modifications. 

'1‘ 13 "hi 1 •' ix i oi unTJ lot’ ' u betvc util" railway line to K rna.L vl G.T. 
.’'ad t-' , ir A’wdptir, v u i land use- (d) *aJv, ay purpose (5 38 dec¬ 
lares; (IP extensive manufacturing 5/26 hectareand '"c; waiehous- 
■ir stj> we depots and mineral sidin'* ‘2.7 hectares i proposal to be 
a .,ign •(! the land use “whole-sale market lor iruil and vegetables” 

(2) Chan Re of lord use from ’‘Government Office',” to “Institutional” of land 
in the Lodi Road area and described below:— 

(a) 15.94 hectares land on Inner Ring Road, 68R metres (approx ) tov- ards 
the east from the intersection of Mehrauli Road and Inner Ring Road 

(Lodi Road). 

(b) The site is bounded by the 45.75 meties right-of-way Inner Ring Road 

on the north; 24,40 ipetres right-of-way zonal road on the 
.east; 24.40 meterg right-of-way zonal road on the south; and 18 30 
meters right-of-way zonal road on the west. 

2. The plans indicating the proposed modifications will be available for inspec¬ 
tion at the office of the Authority, Delhi Vikas Bhawan, Indraprastha Estate, New 
Delhi on all working days except Saturdays within the period referred to above 


[No. F. 3(175)/69-MP.] 
B. C. SARKAR, Addl. Secy. 
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MINISTRY 01 LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi, the 16 th September T't 1 

S.O, 3860. — Whereas the Cential Government, hem c «;iivi'u0 Dct .he j ublic 
interest so required, had declared by a notificati -made m p.rsi ir of the p-oyi- 
slons of the proviso to sub-clause (vi) of clause *a) c’ section “ ■! the Industrial 
Disputes Act 194-7 1 14 of 1947), being the rotiti.-pamn , the Go\,eir> mot o r India, 
in the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment) No. S.O 12'.,!. dated the 22tH l-Tai^h 10691. the cop raining 
industry. to be a public utility service for the purposes of the said Act tor a period 
of six months from the 25th March, 1969; 

And whereas the Central Government is of the opinl'n that "the nuhhr interest 
requires the extension of the said period by a further period of six months; 

Now, therefore, in exercise of the powers conferred by the proviso io sub-chuse 
<vi) of clause (n) of section 2 of the Industrial Dispuies Act, 1947 (14 of 1947), 
the Central Government hereby declares the said industry to be a public utility 
service for the purposes of the said Act for a further period of six months from the 
25th September, 1969. 

[No. F. l/60/69-LRI(i) J 

S.O, 3861. —Whereas the Central Goverrment, being satisfied that fhe .^Dlic 
interest so required, had declared by a notification made in pursuance of the n ovi- 
sions of the proviso to sub-clause (vi) of clause (n) of sectio- of the Industrial 
Disputes Act. 1947 (14 of 1947). [being the notification of ihe Government of India, 
in the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment) No. S^O. 1274, da+ed the 22nd March, 1969]. the lead mining 
industry, to be a public utility service for the purposes of the said Act fo* a period 
cf six months from the 25th March, 1969; 

And whereas the Central Government is of the opinion that the public interest 
requires the extension of the said period by lur'her period of six months; 

Mow, therefore, in exercise of the powers conferred by Ihe provi; o to sim-clause 
(vi) of clause (n) of section 2 of the industrial Disputes Art. 1947 (14 of 1947), 
the Central Government hereby declares the said industry to be a public utility 
service for the purposes of the said AG for a further period of six months fiom the 
25th September, 1969. 

[No. F. l/60/C'-I,RI(ii) 1 

S.O. 3862. —Whereas the Central Government, being c atisf5ed that the ruhlic 
interest so required, had declared by a notification made w pursuance of flee provi¬ 
sions of the proviso to sub-clause (Vi) of clause (u< of section 2, of the Industrial 
Disputes Act, 1947 (14 of 1947). [being the notification of the Government of India, 
in the Ministry of Labour, Emplovmert and Rehabilitation (Department of Labour 
and Employment) No. S.O. 1273, dated the 22nd March. 19R9], the rinc minmg 
industry, to be a,public utility service for the purposes of ^he said Act for a period 
of six months from the 25th March. 1969; 

And whereas the Central Government is of the opinion that public interest 
requires the extension of the said period by a further period of six months; 

Now, therefore, in exercise of the powers conferred by the proviso to sub-clause 
(vi) of clause (n) of section 2 of the Industrial Disputes Ach 1947 (14 of 1947), 
the Central Government hereby declares the said industry to be a public utility- 
service for the purposes of the said Act for a further period of six months from the 
25th September, 1969. 

[No. F. 1 /60/69-LRI(iii).] 
New Delhi, the 17 th September 1969 

S.O. 3863.— In pursuance of section 17 of the Industrial Disputes Act. 1947 (14 
of 1947 ), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Bombay, in the industrial dispute between th° employers in 
relation to the British India General Insurance Company Limited. Borr.bav and 
the Zenith Assurance Company Limited. Bombay and their workmen, which was 
received by the Central Government on the 15th September, 1969 . 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, 

BOMBAY. 

Reference No. CGIT-2/25 of 1968 

Employers m Relation to the British India General insurance Co., Ltd., and Zenith 

Assurance Co., Ltd., Bombay. 

and 

Their Workmen 


Present : 

Shri N. K. Vani.—Presiding Officer. 

Appearances : 

For the employers. —Shri S. V. Mokashi. Labour Adviser and Shri D. K- 
Dastur, Manager. 

For the Workmen. —Shri K. S. B. Piilai, Joint Secretary, All India Insurance 
Employees’ Association, Caleutla. Shri N. G. Hule, Group Secretary, 
General Insurance Employees’ Union, Western Zone, Bombay, 

Industry: General Insurance. State: Maharashtra. 

Bombay, dated the 1st September, 1969. 

AWARD 

By order No 74(12)/66-LR1V dated 7th January, 1967, the Government of 
India, in the Ministry of Labour, Employment and Rehabilitation (Department of 
Labour and Employment) referred to the Central Government Industrial Tribu¬ 
nal, Bombay for adjudication an industrial dispute existing between the employers 
In relation to the British India General Insurance Co., Ltd., Bombay and the 
Zenith Assurance Co., Ltd.. Bombay and their workmen represented by the AH 
India Insurance Employees' Association, Calcutta, in respect of the matter set 
forth in the Schedule as mentioned below 

Schedule 

“Whether the following demands put forward by the workmen are justified?' 
Charter of Demands 

I. All the demands contained hereinbelow shall apply to all the employees em¬ 
ployed in India In the British India General Insurance Co., Ltd., and the Zenith, 
Assurance Co., Ltd. 

II. Classification of Employees: 

The employees shall be classified into the following categories— 

(A) Sub-Staff and Head Peons shall be placed in Grade *A’ 

(B) Drivers shall be placed in Giade ’B’ 

(C) Assistants including Telephone Operators, Typists, Adrema Machine 

Operators shall be placed in Grade ‘C’ 

(D) Senior Assistants. Senior Typists, Assistant Cashiers, Stenographers 

shall be placed in Grade 'D\ 

(E) Sectional Heads shall be placed In Grade *E’. 

III. Scales of Pay: 

(A) 120—5—150--192—8—240 in 19 years. 

(B) 180—6—192—8—240—10—300 In 14 years. 

(C) 200—10—260—15—350—20—490 In 19 years. 

(D) 275—15—350—20—450-25—600 in 16 years. 

(E) 325—25-—400—30—550—40—750 in 13 years. 

N. B. —These Scales of Pay are determined as at 1949 base year. 

(100 points of the All India Working Class Consumers’ Price Index after 
shifting the base from 1939 to 1949.) 
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IV, Dearness Allowance: 

Dearness Allowance shall be paid at the rate of 1 per cent of basic pay for 
every rise of one point of the All India working Class Consumers’ Price Index 
(1949 base—100 points) up to a basic salary of Rs. 300 and i per cent per point 
fox- basic salary above Rs. 300 up to Rs. 400 and i per cent per point for basic salary 
above Rs. 400 with a minimum of Rs. 50. The published Index figure will be 
increased by ten points on account of faulty compilation Index figure for the pur¬ 
pose of calculation of Dearness Allowance. 


V. Adjustment: 

An employee shall be fitted into the new sca'e on a stage to stage basis. 

VI. Special Allowance: 

Employees engaged in work mentioned below and /01 designated as below 
shall be entitled to Special Allowance per mensum in addition to their salaries 
and emoluments in the manner stated below: 

(a) Bank Peons, Despatch Peons, Head Peons, Fianking Machine and Dup¬ 

licate Machine Operators and such other employee:.' Rs. 20 per month. 

(b) Typists, Telephone Operators, Cashier, Adrema Operators, Boardereaux 

writing clerks and such other employees. Rs. 30 per month. 


"VII. Special Increments: 

Besides the above, the employees shall be entitled to special increments lor 
passing the following examinations, on the scale shown against each examination. 


On Graduation: 


2. increim ts 


On passing the following examinations: 

1. Licentiate or A.C.I.I. Part I 

2 . A.F.1.1. Part 1 or A.C.I.I. Part IX r t increment for each 

14. A.F.I.i. Part II or A.C.I.I. part III. | part. 

4. Chartered Accountant. J 

5. F.F.I.I. or F.C.I.I. (111 3 pails): 1 increment lor each part. 


Graduates appointed as assistants and Stenographears shall get a starting 
salary higher by two Increments with the maximum raised correspondingly. 
Those Graduates, Assistants and Stenographers wno have not received the Incre¬ 
ments shall also get two increments. The Assistants passing any of the above 
examination shall have the maximum of their respective grade raised corres¬ 
pondingly in accordance with the additional increments. 

VIII. Other Allowances: 

(a) Overtime Allowance —An employee working ovei-tn.e ,hall hi entitled 

to overtime allowance for such peuod of work rendered at the rate 
of double the hourly rate oi wages 

(b) Officiating Allowance: 

(i) If an employee is required to officiate in a higher post, he shall be 
entitled to an “Acting Allowance” at the rate of 33 1/3 per cent of 
the gross salary of the nerson in whose place the employee offici¬ 
ates for the period of officiating. 

(il) If an employee Is required to act in a post for which Special Pay Is 
provided, he shall be entitled !o pro-rnta special allowance for the 
period of such work done 

(c) House Rent Allowance —All th" employees shall be "aid a “House 

Rent” a sum at the rate of 10 per cpnt of their gross salarv subject 
to a minimum of Rs. 20 

(d) Washing Allowance for Sub-Stuff.—Each member of the Sub-Staff shall 

be paid Washing aPowance of Rs. 10 per month. 



412S THE C.AJEI 1C OF INDIA: SEl'ILMBLR 27, 1969/ASV1NA 5, 1891 [Part II— 


IX Amenities : 

Subsidies: 

0) Tfxl Books ioi all the recognism! examinations shall be supplied by 
tap 1 ompany. Examination lee shall be paid by the employer after 
Liie employee passes me e - imitation 
(lij Adequate subsidy shall be given lor Sports, Recreation and Cultural 
Activities oi the employ 

(ill) All the employee" shall i e entitkd to a Free Personal Accident (Annual) 
Policy, ihe premiums of which shall be borne by the employer. The 
sum asunerl of su’h a uoh'y shall be equivalent to forty eight 
months gio.s sauries ol Ine cm iloyees in then le^pceUvc grades. 

(iv) 75 per cent subsidy snail ’e nei in - cheap canteens lor supply of 
whole-some food 1° the omo oyets or in lieu thereof an allowance at 
the rate o l Rupee one a" 1 nit/ paise shall he paid to bach employee 
for each working day. 


X. L ire: 

C ( nul L-:uv —15 days casual 1 ,v should be givui in a cak’iid.u year. 6 
days ecu io leave may be granted at a l. - ■ ■ i Casua leave may be prefixed and 
su.T.xei ’ o i.o’irt lys and Sundays. 

Pr'vil\ ' (.FopuJ) L acre —Futile,c Leave should be allowed lo all employees 
at mo rah- ol 1 day lo c'-'v 11 ■>' b.i da, Employees should be allowed to 

aminu;' 1 '’ I iv" up O') dry, L u.n Is, Class fare to the e ini wees in grade 
D and E, 2nd class faie to C and L’ld Class fare to A and B, his wife and depen- 
deni-, should be grantee nee in y yea'" fo 1 " going anywhere in India. An em¬ 
ployee shell be al o.veri to encash les l.-aw provided the leave to hia credit shall 
n l 1 k ' Tin" "A days 

Sick —Th'rly dnr= c iek leave pc year shoukl be aVowed on full pay to 

the employees with ac’umula'iin ot 12 month- 

In ease of prolonged illne-s further sick I • re with half pay should be allow¬ 
ed up to 6 months and another 6 months vdthou* pay. 

Any unutilised accumulated sick leave sha'l be allowed to be encashed at the 
time of leaving the services for any cause whatsoever. 

Motern<ty Leave .—Maternity leave up lo the period of three months shall be 
allowed to nil female employees foi each pregnancy. 

Erom'nation J,eave. —Employees shall be allowed 21 working days’ leave for 
appearing In all the tece -ns^d e v i >'>nations in addition to all other leave. 

Special Leave.— 20 da^s leave shall be allowed to the Union Repre-entntivcs 
and Offco Bearers of Re _ar Indio Insi"-anct- Employees’ Association end/or Its 
affl!' j, cd Und , " on' 1 'V lb""! J e nt'end meot.nys and eonfe'enc's of th" Unions 
and l.helr Cent- ’ Or 1 am- ation" and to partiemste in th" T>, meals p”d Conci¬ 
liation Proceedin' s. 

XT Se >mtu of Service- 

No employee shall he victimise 1 for trw 1 ' union activities 
XTT. Working Hours: 

The wovVinc horns k- emn!nyr-»< Grade" C. D and E shall be H'l hours a 
week and 25 hours fo~ emnloyee* i n Grades A and B. A grace time of 15 minutes 
shnll he allowed before thev are marked late There shall be five working days 
in a week, 

XTII. Bonus; 

Employees shall be paid 25 per cent of Annual Wages as Bonus per year. 

XIV. P'ee Medical Aid: 

All the employees shell he entll'ed to free medffnl aid for selves and their 
dependents. All the cost of hosoitohsatton. rcedle'nes e-,d doctors’ bids shall he 
borne by th" employers, within a week from the dale of ""hmlsslon of bids 
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XV. Graiuny: 

An employee who ceases to be in the employment of the Company for any 
reason whatsoever shall be paid gratuity at the rate of one month’s last dravvti 
wages multiplied by the number ,;i years service, part of the year over six 
months neing reckoned as one year tor this purpose. 

In the case of death, the gratuity shall be paid to his/her nominee. 

XV 1 il •’Uruinjut Age: 

The age oi retirement ot any e np'oyee shall be 60 years. 

* 

XVII. Provident Fund: 

G) ALl permanent employees snail Le made mem hers of the Provident 
Fund. 

(ii 1 The rate of contribution vuuld be 10 per cml or the turn txno.ir.ricnls, 
i e, basic pay puis dem ncs-r allow ar.me p,us special a. uwanec, 
any, s'L.li equal ujnt’oburu-u by ihe umpaai. The employees 
houifl however b’ a iu "eT to cjntnbu.c vo-mu' a, - upu> i,j per .oat, 
o + mAr ?. Tary \\ tii.ni. e -ur — .pmJin emit / iiout 11 C s.,n my. 

(iii) Unt-laim* I fund .should be distributed y.n-rahr '.\;iy .1 re ym'« 

..raongsL Lie existing employees Xiom ti. re lu r n. . 

(r,) -'all i cne'sts of the Fuud should oe peiuiu.od to the employees on 
completion ot five years oi service. 

(v; G..an 1 lorn the Piovi _iu mind to the extent of G months salary or 
90 per cent of the employees' contribution whichever is more shall 
be s anted to the employee., at a time. 

XVIII. Uimor/m to Fmp'oyees in-lhe t riadej A and B: 

An employee of Grade A unci B shall be provided with the following outfit 
annually. 

1. Summer Uniforms : Three sets. 

2. Umbrellas : One. 

d. /unworn : Two pairs. 

4. Rain Coat : One for those who are to do out-door duties 

f>. Caps or Headwear : Two. 

6. Winter Uniform • Two sets of Woollen Clothes. 

XIX Ai o < .nice Durtvo Suspension. 

During the suspension of an employee, he shall be paid an allowance equal 
to 75 per cent of his total wages 

XX. Conjiriiiuilon: 

Ernplovem shill he confirmed after 3 moiths probationary service auto¬ 
matically. 

XXL F,<> a, ms: 

No • .iioji 1 cciultment shall be made in Grades D and E. A higher post and 

all van. u-.:s o, such posts shall he filled in bv way of promotion from among 

the existing stall. The promolinns shall be made on the basis of seniodty and 
merit, c the employees. Employers in Grades A and B shall be absorbed in 
fui' ™ passing the S.S-C, S-S.L.C: or equivalent exaroinatiens or Licen¬ 

tiate Examination of Federation of Insurance Institute. 

XXII. Transfer- 

No em ilov-ee shall be transferred from one place to another without his prior 
consent and unless ;+ is by way of promotion to higher grade. 

XXIII. Trade Union Rights : 

The All Indio. Insurance Employees’ Association and its affiliated units shall 
continue to be given due recognition mid such facilities as providing Trade Union 
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Office and allowing to hold Trade Union Meetings in Office premises and hanging 
Notice Board of the Union should be granted. 

XXIV. Holidays: 

All Holidays declared as Public Holidays under the Negotiable Instruments 
Act 1881 shall be granted to the staff. 

XXV- Special Holidays: 

An employee shall be granted special holidays on such Festival days which 
are not declared as holidays under the Negotiable Instruments Act but the total 
number of such days shall not exceed six days In a year. 

XXVI. Existing Rights and Privileges: 

Nothing contained in this Charter shall adversely affect or take away from 
any employee or Group of employees any right, privileges or usages, practices or 
conventions, amenities or other conditions of service that are already vested In 
or enjoyed by such employee or group ol employees 


XXVII. Date oj Effect: 

All benefits stated In this Charter ol Demands shall have effect on and from 
the 1st day of January, 1968. 

2. Later on this reference was transferred to this Tribunal No. 2 lor adjudi¬ 
cation under Order No. 22/8/68 LRII1 dated 25th November. 1908. 

3. On 3rd August, 1907, the Joint Secretary of the AH India Insurance Emp¬ 
loyees' Association, Bombay has filed written statement at Ex. W/l extending 
over 115 pages. Alongwith the written statement many schedules and antiexures 
have been affixed. 

4. Messrs. British India General Insurance Co-, Ltd-, and M/s. Zenith Assu¬ 
rance Co. Ltd., Bombay have filed written statement at Ex. E/1 on 25th March, 
1967. These companies have filed rejoinder at Ex E/2 on 30th November 1967 
extending over 23 pages. 

5. On 0th May, 1969, the General Managers of M/s. British India General 
Insurance Co. Ltd., and M/s. Zenith Assurance Co. Ltd., and the Joint Secretary 
of the All India Insurance Emplojmes’ Association gave application for adjourn¬ 
ment on the ground that negotiations were going oil between the parties- On 
llth June, 1969, the parties jointly gave application stating that discussions for 
amicable settlement were still continuing, that they expeeted a settlement and 
that the hearing be postponed. On 17th July, 1969. another common application for 
further adjournment of the hearing on the ground that they were trying genuinely 
for a negotiated settlement was given. The case was therefore adjourned. Thereafter 
the case was fixed for hearing on 20th August. 1969, but on 19th August, 1969, 
the parties appeared in the Court and produced a settlement requesting that the 
Award be made in terms thereof. On that dav the Tribunal was out on tour 
Hence this case was fixed for hearing on 1st September, I960. 

6. In the meanwhile, applicaiion was given on 28th August 1969 stating that 
the settlement produced in the Court on 19th August, I960 be taken into conside¬ 
ration and that the Award be made in terms of the Settlement, 

7. A perusal of the settlement marked Annexure ‘A’ shows that the parlies 
have effected settlement in respect of each demand. On going through this 
settlement, which runs over 31 pages and considering it in the light of the de¬ 
mands made by the employees in respect of which ihis reference has h op made 
I find that the negotiated settlement between the parties is fair, just and equitable 
I accent the same 

8 In the end T pass the following order:— 

Order 

1. Award in terms Of settlement marked annexure A’ Is made. 

2. Settlement marked ‘Annexure ‘A’ is to form part of this Award. 

3. No order as to costs. 


(Sd.) N. K Vani, 

Presiding Officer, 
Central Government Industrial Tribunal No. 2, 

Bombay 
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Annexcrk A 

Memorandum of Settlement 

Name of Parties -—The British India General Insurance Co., Ltd., and The 
Zenith Assurance Co., Ltd , Registered and Frineionl Offices at Mehta 
House, Apollo Street, Fort, Bombay- 1 . 

and 

The Workmen employed by The British India General Insurance Co., Ltd., 
and The Zenith Assurance Co , Ltd-, in their Offices in India. 

Representing Employers. —M. S, Dastur, General Manager, The British India 
General Insurance Company, Limited, and The Zenith Assurance Com¬ 
pany, Limited. 

Representing Workmen,- —K. S. B. Pillai, Joint Secretary, The All India 
Insurance Employees’ Association, Calcutta. 

This settlement made this 14th day of August, 1969, between The Britidr India 
General Insurance Company, Limited, and Zenith Assurance Company, Limited 
(hereinafter referred to as “the Companies”) and the workmen employed by the 
Companies, in all their Offices in India, represented by The All India Insurance 
Employees’ Association (hereinafter referred to as “the Association”). 

Whereas the Association submitted a Charter of Demands on behalf of the 
Workmen employed by the Companies in their various Offices- 

And whereas the Charter in so far as it relates to the Workmen was referred to 
adjudication by the Central Government Industrial Tribunal and was marked as 
Reference CGIT No. 2/25 of 1968. 

And whereas the parties had arrived at an Interim Settlement for payment of 
Interim Relief and Ad Hoc payments of one month's gross remuneration in the 
manner laid down in the Interim Settlement, dated 30th May, 1966. 

And whereas pursuant to further negotiations the parties have now arrived at the 
following Settlement (hereinafter referred to as “the Settlement”) to the intent that 
It. will be binding on parlies under Section 18 of the Industrial Disputes Act, 1947 
(hereinafter referred to as “the Act”). 

And now it is hereby agreed by and between the Parties hereto as follows: — 

1 , Commencement of the Settlement: 

This Settlement shall apply to the Workmen employed by tlv> Companies in ail 
their Offices in India, with effect from January 1, 1968, except where stated to the 
contrary. 

2 . (a) Salary Scales : 

The following salary scales shall be introduced in all the Offices of the Com¬ 
panies in India: — 

(0 Assistants ‘B’ grade . 150 — 8 ( 5 )— 190 — 10 ( 8 )— 270 — 

EB— 13 ( 5 )— 335 — 15 ( 7 )—44° (m 25 years) 
(including Clerks, Telephone Operators, Bradma Ma¬ 
chine Operators and Typists) 

(it) AisLuiM-Stcnographers . 174 — 8 ( 5 )— 214 — 10 ( 8 )— 294 — 

EB—. 13 ( 5 )— 359 — 15 ( 7)—464 (in 25 yearB) 

(fit) Assistants ‘A’ grade . . 200 — 10 ( 6 )— 260 — 15 ( 7 )— 365 — 

EB—i 8 ( 3 )— 419 — 20 ( 6)—539 (in 22 years) 
(including Clerks, Telephone Operators, Bradma Maciune 
Operators, Typists, and Stenographers). 

(iu) Section alHeads . . 330 — 20 ( 5 )— 430 — 25 ( 10)—680 (in 15 years) 

(v) Peons .... 90 — 3 ( 10 )— 120 — 4 ( 5 )— 140 — 

5 ( 10)—190 (in 25 years) 

Hawaldar. or Head Peon will be given two additional increments, with the 
maximum raised correspondingly, if such additional increments have not already 
been given to them. The above provision shall only apply when there are four or 
move than four peons attached to any one individual Office. 

(vi) Drivers .... 130 — 4 ( 9 )—. 166 — 5 ( 10 )— 216 — 

6 ( 3!—234 (in 22 years) 
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(vil) The Management may employ workmen In ‘C’ grade In the Offices except 
at Bombay and at the following Offices:— 

1- Ahmedabad 
2. Calcutta 
3- Delhi 

4. Madras 

5. Nagpur 

Assistants 'C 1 grade . . 135— 6 (j)— 165 — 8 ( 5 )—205—KB 

—10(8)— 285—12(5)—343 (in 23 years) 

(including Clerks, Telephone . era tors and Typisis) 

Note.— -Once a workman in ‘C’. 'B\ ‘A’, Stenographers’, Peons’ and Drivers’ 
relative grade has reached the ceiling of his scale of pay, he shall receive one addi¬ 
tional last grade increment every alternate year, subject to a maximum of 3 such 
increments, i-e. 3 increments in 6 years. 

, The above provision shall apply on and after the elective date of Settlement, 

1. e. 1st January, 1968, and the first such additional last grade increment shall be 
given on 1st January. I960, irrespective of such workmen having reached their 
ceiling of their scale of pay on or before 1st January, 1968. 

2. (b) Classification of Workmen: 

The Workmen shall be divided into— 

(1) Assistants 

(2) Sectional Heads 

(3) Peons 

(4) Drivers 

Assistants shall be divided into four grades— 

‘C’, ’B’, ‘A’, and Stenographers, as above, wherever applicable 
Peons shall Include Chowkidar. 

The existing classification of the workmen in different Offices shall continue, 
except where stated to the contrary. 

2. (c) Adjustments; 

The following amounts shall be added In the basic salaries drawn by the Work¬ 
men, as at 31st December, 1967, In the following Grades: — 

‘C’ Grade. Rs. 75 /- 

‘d’,‘A’Stenographers’, and Sectional Heads’grade . . , Rs. 65/- 

Pcons and Drivers ........ Rs. 50/- 

After addition of the merger referred to above, the fitting in, in the revised 
grades shall be: 

1 . Workmen, who would be In receipt of the basic salary which is less than 

the starting basic salary, of the respective revised scales, shall be 
stepped up, to the minimum of the revised scale. 

2. Workmen, who would be In receipt of the basic salary, which is higher 

than the starting basic salary of the respective scales, but which is not 
a step In the revised scale, shall be stepped up In the next higher 
revised scale. 

3. Workmen, who would be in receipt of the basic salary, which Is In step 

with the step In the revised scale shall be fitted at that step in the 
revised scale. 

Similar amounts indicated in Clause 2(c) above shall also be added to the basic 
salaries, in respect of Workmen, who were appointed on and after 1st January, 1968, 

2. (d) Abolition of ‘C’ grade in Delhi Office and fitting in of such Workmen from 
‘O grade to 'B’ grade: 

The ‘C’ grade will be abolished in the Controlling Office at Delhi. All the exist¬ 
ing workmen in the ‘C’ grade in that Office will be fitted in the ‘B’ grade, as at 1st 
January, 1968, in accordance with the fitting in referred to in Sub-Clauses 1, 2, and 
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3 of Clause 2(c) above- As the monetary benefit will be substantial, those Work¬ 
men who have completed 2 or less than 2 years’ service as at 31st December, 1967, 
will not be given any Increments for the years 1983 and 1969, but those workmen 
who have completed more than 2 years’ service but less than 4 years’ service, as at 
31at December, 1967, will be given one grade Increment in the revised scale of pay, 
i.e. for the year 1969 only- However, for all workmen so transferred to 'B’ grade, 
their future increments will be according to their relative ‘B’ grade. 

3. Classification of Offices: 

The Companies’ Offices in India shall be classified as under:--- 

Category‘A’ . . , OffDes situate at—Bombay, Calcutta Delhi,, Madras. 

Category ‘B’ . . Offices situate at—Ahmedabad, Coimbatore Jaipur, 

Kanpur, Lucknow, Nagpur. Poona, Shillong, Sri¬ 
nagar. 

-ategory'O’ , . Ill other existing Offices situate elsewhere or that may 

be opened hereafter in India 

4, A- Dearness Allowance: 

1 the existing Dearness Allowance Scheme, obtaining differently in 
aillerent Offices of the Companies, the following Scheme of Dearness Allowance 
shall be introduced. 


(1) For the Assistants and. Sectional Heads: 


UptoRs. too/- basic salary 
Fr0mRs.10Tt0Rs.225/- 
FromRs. 226/-toRs. 300/- . 

Rs. 300/- and above 

(2) For the Peons and Drivers 

UptoRs. 100 /-basic salary 
Next Rs. 100/- and above 

4. B. Adjustment in Dearness Allowance: 

The above Dearness Allowance scales are on the basis of the All India Consumer 
Price Index for working class (Base 1949—100) at 170. 

For every 5 point rise or fall in the All India Consumer Price Index—170 (Base 
1949 —100),ie. when it exceeds 174 or falls below 166, the above Dearness Allow¬ 
ance shall be increased or decreased as under; 

UptoRs. too/-basic salary ...... 5 fa 

From Rs. Toi/-toRs. 200/- . .... zj A 

From Rs. 201/-to Rs. 500/-.. tj% 

No adjustment under Clause 4. B- above shall be made on that portion of the basic 
salary which is in excess of Rs. 500/-. 

The maximum Dearness Allowance for the Assistants, Sectional Heads, Peons 
and Drivers, inclusive of adjustment, shall be; 


At 

Category 

‘A* 

Offices 

At 

Category 

‘B’ 

Offices 

At 

lategor y 
‘C’ 

Offices 

Rs, 65 1 - 

Rs. 50/- Rs, 30/- 

50% 

45 % 

45 % 

25 % 

20 % 

20% 

10% 

10% 

10% 

Rs. 55 /- 

\ 

Rs. 40/- Rs. 2 $h 

80 % 

65% 

65% 


/1 

Category ‘A’ 
Offices 


At 

Category ‘B’ 
Offices 


At 

Citef ciy ‘C 
Offices 


Rs. 350 /- 


Rs. 35o/- 


rs. 300/- 


The Dearness Allowance adjustment shall be on the basis of the Quarterly 
average of All India Consumer Price Index over or below 170, and shall be made 
on the basis of the average of the All India Consumer Price Index for the Quarter 
last preceding the previous quarter, i.e. for the first quarter of any year, the 
adjustment shall be on the basis of the average of the 3rd quarter of the previous 
year, and so on. 
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For the purposes of calculating Dearness Allowance, on the basis of the average 
quarterly index, a fraction of l/3rd of the average quarterly Index will be Ignored, 
and a fraction of 2/3rds will be rounded up to one. 

5. House Rent Allowance: 

House Rent Allowance shall be paid to the Workmen of the following Offices 
situate at the following cities only: — 

i. Ahmedabad 
3. Bombay 

3. Calcutta 

4 . Delhi 

5 . Madras 

6. Nagpur 

at the rau of: 

For A niitanls jnl Jecttonal Heads ..... Rs, 15/- per month 

For Peons and Drivers ........ Rs. 1 °/" l’cr month 

0. Special Allowance: 

Workmen engaged in work mentioned below, and/or designated as below, shall 
be entitled to Special Allowance per month, in addition to their monthly emolu¬ 
ments, in the manner stated below: — 

(a) Bank Peons: 

The cash carrying allowance shall be paid to the peons at Offices in Category ‘A’ 
and Category 'B’ only, as follows: 

(i) One peon working in each of the Offices in category ‘A', carrying cash to 

and *roref?the Bank, shall be entitled to an allowance of Rs- 10/- per 
month.- >' 

(ii) One peon working in each of the Offices in category ‘B’, carrying cash to 

and from the Bank, shall be entitled to an allowance of Rs. 0 /- per 
month. 

(b) Gestetver Machine Operators: 

An allowance of Rs. 10/- per month shall be paid to the Gestetner Machine 
Operator at the Head Office, and an allowance of R's. 5/- per month, at any other 
Offices in category ‘A’ only, where there are Gestetner machines, and which are 
operated upon regularly for taking out not less than 500 copies in a month. 

(c) Bradrna Machine Operators ; 

An allowance of Rs. 15/- per month shall be paid to each of the Bradrna Machine 
Operators (Embossors as well as Printers), at the Head Office, 

(d) Cashiers: 

An allowance of— 

(i) Rs 15/- each per month for not more than two Cashiers at the Head 
Office, 

(it) Rs. 10/- per month for one Cashier at other Offices in category ‘A’, 

(iii) Rs. 10/- per month for one Cashier at other Offices in category ‘B’ pro¬ 

vided there is a separate post of a Cashier there, 
shall be paid. 

7. Special Increments : 

The following Special Increments will be paid to ‘A’, ‘B’, and ‘C' grade Assist¬ 
ants, and not to the Sectional Heads. 

(a) Graduates will be given two additional increments at the start. Such of 
those non-graduate workmen who obtain a Degree from a recognised 
University while in service, shall also be granted similar step ups In 
their wages by granting them two additional increments. 



(b) In addition to what is stated in (a) above, the Graduates with the follow¬ 
ing Insurance Diplomas or such of those Graduates who will pass the 
following Diploma Exminations will he given increments as under: — 


A.F.l I. 
A.C.I.I. 
A.F.I.I. 
A.C.I.I. 
F.F.I.I. 
F.C.I.T. 


i u Part \ One increment. 

2 n 1 Part f 

2 nd Part One additional increment, (in all two increments) 
3 rd Part f 

Final q One additional increment, (in all lliree increments) 

Final j 


(c) Mon-graluates with the following Insurance Diplomas will be given additional incre* 
ments as under:— 


Licentiate oj F'.I.J. 

or 

AC.I.I. 

A.i'.r.i. 

A.C.I.f. 

A.F.l.I. 

A.C.I.I. 

F.F.l.l. 

F.C.I.T 


i st Parr 
let Part 
2 nd Part 
2 nd Part 
3 rd Part 
Final 
Final 


\ 


I 

J 


One increment. 

One additional increment, 
(in ail two increments) 
One additional increment 
fin all ihiee increments) 
One additional increment 
(in all lour increments) 


(d) Sectional Heads .-—Notwithstanding what is stated above, the Sectional 
Heads shall be entitled to one additional increment only, it the} pass Part II 
of A.F.I.I. or Part III of A.C.I.I., and one additional increment (in all two addi¬ 
tional increments) for passing Pinal of F.F I.I. or F.C.I.I. 


The following Accounts Diplomas have been recognised by the Management: 

1. The Corporation of Certified Secretaries, London. 

2. The Corporation of Accountants, Glasgow. 

3. The Chartered Accountants’ Examination, India Part I. 

Those who pass Part I of the above Examinations will be paid one additional 
increment and those who pass the final Examinations will be paid one further 
additional increment, i.e. in all two increments. 

The above increments will be given effect to from the date of declaration 
of the results. 

Note 1 . —Those workmen, who have been or will be given additional Incre¬ 
ments under this heading, the maximum of their respective grades shall be 
raised correspondingly. 

Note 7.—Any workman, who has passed any of the above examinations, and 
who would otherwise qualify for such Special Increments, and who has not been 
given the same, by virtue of the previous ‘Settlements’, if any, shall be paid 
such Special Increments, from the effective date of the ‘Settlement’, i.e 1st 
January, 1968, provided the case of such workman has not been already’ specially 
considered in any manner. 

8 . Other Allowances: 

(a) Overtime Allowance .—-Over time Allowance shall be paid at the rule 
prescribed under the Shops and Establishments Act, as applicable tp various 
States for this purpose, for week-days and other holidays declared under the 
Negotiable Instruments Act, 

Over time allowance shall be naid only when a workman works over time, 
under the authority from the Management, for more than 3|4ths of an hour a 
day, and a maximum of 2 hours a week, 8 hours a month, and 24 hours a year. 
However, such free over time work, as shown above, shall he taken only in 
exceptional circumstances. For calculating payment of over time allowance, 25 
days will he considered as one month. 

The workmen shall be required to work over time on the instructions of the 
Offieer-in-Charge. An exception will be made in case where a workman cannot 
undertake over time for valid and genuine difficulties. 
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(b) Officiating Allowance. —(i) Every workman in ‘C\ ‘3\ Stenographers, 
and ‘A’ grade and every Sectional Head who officiates for a higher grade work¬ 
man or person for fifteen or more days, under express orders from the Manage¬ 
ment, shall be paid Officiating Allowance at the rate of 33-l|3 ner cent of th* 
difference between the Basic Salary and Dearness Allowance drawn by the offi¬ 
ciating—workman and the Basic Salary and the Dearness Allowance of the 
higher grade workman for whom he officiates. The Management undertakes to 
pass express orders to a workman to officiate in the post of the higher grade 
workman who proceeds on leave. If, however, that workman is found unsuitable 
he will be asked to relinquish the charge. The choice of accepting the orders 
is left to the workman. 

8. (b) (ii) Special Allowance: 

(a) Allowance during Privilege Leave Period. —The Special Allowance would 
continue to be drawn by a permanent workman while on privilege leave only, 
A workman, who is asked to work temporarily in his place, for more than 15 days 
in the post carrying the Special Allowance shall also be entitled to such Special 
Allowance. 

(b) Allowance during Prolonged Sick Leave.- —If the workman in the higher 
grade in away on prolonged sick leave for more than one month, and for whom 
another workman in the lower grade is required to officiate, then the workman 
who officiates shall receive any Special Allowance, which is being paid to the 
workman in the higher grade, and the workman in the higher grade shall not 
continue to receive the Special Allowance after one month of such prolonged 
sick leave. 

8. (c) Washing Allowance for Peons and Drivers: 

The practice prevalent at present, for payment of washing allowance, at 
the different Offices and at the Head Office, shall continue, 

If washing allowance is not paid at present to the peons and the drivers, by 
any office, then in that case the amount t 0 be paid for washing peons’ and 
Drivers’ uniforms, shall be based on the local cost of washing. 

9. Amenities: 

Subsidies: 

(i) Fees for recognised Insurance examinations and the cost of such Insurance 
examination text books and'or written courses connected thereto as prescribed 
by the Federation of Insurance Institutes and not exceeding 3 in number shall 
be reimbursed to the employees on their successfully passing such recognised 
Insurance examinations. 

The text books and all other written course prescribed for such examinations 
shall become the property of the Companies, on the workmen successfully pass¬ 
ing such examinations. 

It shall be incumbent on every workman in each of the Offices desiring to 
avail of the above facility to verify from the Office concerned, whether it is in 
possession of Insurance examination text books andlor written courses connected 
thereto, as prescribed by the Federation of Insurance Institutes. 

(ii) The present practice of giving subsidies for existing Sports activities in 
any office of the Companies will continue. 

10. Leave: 

(a) Privilege Leave: 

(i) Every workman shall be granted Privilege Leave at the rate of one day’s 
leave far every eleven days of continuous service, i.e., 33 days in a calendar 
year with a right to accumulate such leave upto a maximum Of 120 days. No 
leave shall be granted for more than 60 1 days at a stretch, except under special 
circumstances when the Management may, at their discretion grant leave for 120 
days at a stretch. This leave can be encashed for one month, provided that 
the employee has to his credit not less than 60 days and that he goes on leave 
for at least one month. 

Maximum encashment of privilege leave in a year shall be limited to 30 days 
only. 1 

Apart from the emergency, the privilege leave shall not be availed of for 
more than twice in a calendar year, 
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Applications for privilege leave shall be made at least 15 days in advance. 

workman who is on privilege leave shall not, in normal course, request 
for extension of such privilege leave, However, in case such extension is due to 
sickness or other unavoidable circumstances, prior application, for extension of 
privilege leave shall be made before the expiry of the privilege leave already 
granted. Failure to apply shall result in loss of pay for the days of his absence 
from duty, after the expiry of the sanctioned leave. 

The Management, on receipt of such application, may refuse to grant the 
extension applied for, where, in the opinion of the Management, the ground on 
which extension is applied for, is not justified. Such absence shall also be treat¬ 
ed as absence on loss of pay. 

(il) Privilege Leave applied for but refused by the Management, due to 
exigencies of service, in any year, will not be allowed to lapse, in case it exceeds 
120 days accumulation, 

(b) Casual Leave: 

A workman shall be allowed 10 days casual leave per calendar year, to meet 
casual and unforeseen circumstances or, not more than the maximum number 
of days laid down In the Shops and Establishments Act, as applicable to the 
various States. 

Not more than 3 consecutive days’ casual leave shall be allowed at a time, 
except in special circumstances, the Management may, at their absolute discre¬ 
tion, grant casual leave upto six days. 

Casual Leave may either be prefixed or suffixed, but not both, to Sundays 
and public holidays as declared under the Negotiable Instruments Act. 

Casual Leave shall not be availed of, as far as possible, unless previously 
applied for and sanctioned bv the Management. 

The need for previous application and permission can be waived only in 
cases of absence due to illness, or accident, or other urgent reasons deemed 
reasonable by the Management. 

Casual Leave cannot he accumulated. 

10. (c) Sick Leave, 

(i) Ordinary Short Sick Leave.—A maximum of 15 days In one calendar 
year is permitted without accumulation, provided no such sick leave is taken 
for more than 0 continuous working days at a stretch. If any workman is away 
from duty on account of sickness, then he must produce a Medical Certificate 
on the 3rd day. Even If he is away on account of sickness, he has to inform 
the Management immediately either by a letter or by telephone or bv other 
means. If no intimation is given to the Management or Medical Certificate sub¬ 
mitted, such period may be deducted from his Casual Leave or Privilege Leave, 
as the’ case may be. l[3rd of the Short Sick Leave granted by the Management 
and taken by the workman will be deducted from the Casual Leave or Privilege 
Leave, as the case may be. 

(ii) Prolonged Sick Leave.—-(a) During the entire period of his services a 
workman shall be granted prolonged sick leave with full pay on medical certifi¬ 
cate at the rate of 20 days for each year of service for a period not exceeding 
in the aggregate 270 days. 

(h) In case a workman during his service avails himself of the full period 
granted in Clause (a) above, he shall be allowed an additional Prolonged Sick 
Leave at the rate of 10 days for each year of service for a period not exceeding 
in the aggregate 135 days prolonged sick leave'on half pay during the entire 
period 01 his service. 

(Uj) (c) After a work has exhausted his Prolonged Sick Leave on full pay and 
half pay as provided in Clauses (a) and (b) above, he can avail of further Pro¬ 
longed Sick Leave without any pay at th e rate of 10 days for each year of ser¬ 
vice for a period not exceeding the aggregate 135 days during the entire period 
of his service and during the absence on such sick leave, he shall however have 
a lien on his job during this period of 135 days’ Prolonged Sick Leave. 

(11) (d) Notwithstanding what is stated In (a) above, regarding Medical Certi¬ 
ficate, the Company may, at Hs option have the workman medically examined by 
a Medical Practitioner appointed by the Company. 
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o Q i! a ^'~ The expression “pay” in the above Clauses shall mean Basic 
fcb)^)™* Dearness A1 l° wa nce and all other Allowances, if any, subject to Claire 

10 , (d) Maternity Leave: 

A married female worker, who has been confirmed in the services of the Com¬ 
pany, shall be granted Maternity Leave with full pay, for 12 weeks, to be taken 
8 weeks before confinement and 6 weeks after confinement. 

. T1 i, e Leave after confinement shall be deemed to be granted only on production 
oi a Certificate from a Registered Medical Practitioner, confirming in c confines lciu. 

Normally, Maternity Leave shall not be granted in conjunction with either the 
prolonged sick leave, or the privilege Rave. In cases of genuine hardship, how¬ 
ever, the Management, at its absolute discretion, may make an exception. 

Maternity Leave shall be granted for two confinements only, after the date of 
signing of the ‘Settlement’. 1 


10. (e) Examination Leave: 

Study leave and leave for sitting for the examinations conducted by the Fede¬ 
ration of Insurance Institutes, Bombay, and/or the Chartered Insurance Institute, 
London, special leave for 10 working days shall be granted, provided the work¬ 
men successfully pass such examinations. The workmen availing of this special 
study leave for the Insurance examinations, must appear for such examinations. 
Those who sit for the examinations and fail, in such case, only 5 working days’ 
special sludy leave shall be granted, and the balance of 5 working days shall be 
debited to the casual leave or, if the casual leave is exhausted, then to the pri¬ 
vilege leave. Those workmen who avail of 10 working days study and sitting for, 
examination leave for the Insurance examinations, but do not sit for such 
Insurance examinations, for whatever reason, then 10 working days’ special study 
and sitting for examination leave shall be debited to the casual leave or, if the 
casual leave is exhausted, then to the privilege leave, 

(f) Special Leave: 

Leave under this heading shall be granted only to those workmen, who are 
selected as delegates by the All India Insurance Employees’ Association, or its 
affiliated Bodies. This leave shall be granted for the actual number of days taken 
for travelling from the place where the workman works, to the place where the 
Conference of the All India Insurance Employees’ Association, or Its affiliated 
Bodies, la to be held, and for the return journey, plus 3 days or the actual number 
of days of Conference, whichever is less. 

Such Special Leave shall be granted only once In a year. The number of per¬ 
sons to 'be granted such leave shall not be more than 2 at the Head Office, and 
not more than one at each of the other Offices, where the total number of workmen 
employed is not less than 5. 

11. Security of Service: 

(a) No workman of the Company shall be dismissed from service, without his 
being given full and reasonable opportunity to rebut the charges framed against 
him. 

(b) No retrenchment will be effected, without sending notice to the respective 
Groups of the affiliated Bodies of the All India Insurance Employees’ Association. 

12. Working Hours: 

The working hours shall not be less than 36 hours for the Assistants and Sec¬ 
tional Heads, and less than 42 hours for the peons in a week. The actual spread 
over of the working hours in each office shall be arranged with mutual agreement 
between the Management and the workmen of the respective office. 

Note, —This particular Clause shall have effect on and from 15th October 1969, 
In the Officers Where the Working Hours are different, 

Grace Time: 

A grace time of 10 minutes in attendance will be allowed to the workmen, be¬ 
fore being marked late. It is understood, however, that the concession of grace 
time is not to be considered as a privilege, for coming late to the office regularly, 
or often. Adequate reason shall have to be adduced, for late attendance beyond 
10 minutes. Any workman arriving after the grace time shall mark his actual 
time of arrival, on the Muster Roll. 
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Any ■workman arriving late by more than one hour after the scheduled time, 
but before lunch break, on week days other than Saturdays, shall be marked with 
half day casual leave, on days other than Saturdays. 

Similarly, any workman arriving late by more than 3/4ths of an hour after the 
scheduled time, but before li hours after the scheduled time, on Saturdays, shall 
be marked half day casual leave. If the casual leave is exhausted, then his privi¬ 
lege leave shall be debited. 

If a workman is late for more than B days in a calender month, then for every 

subsequent 2 days late-coming, one day shall be deducted from his casual leave, 
or if there is no casual leave, then from his privilege leave. If no casual leave or 
privilege leave is due to the workman, the absence shall be treated as ‘leave on 
loss of pay’, and necessary deduction from the salary shall be made. 

13 Bonus 

Subject to prior sanction which may be required from the Government, it fee 
agreed that an annual Bonus equivalent to minimum of two months' basic salary, 
as per the present practice, shall lie paid to all workmen, covered by this ‘Settle¬ 
ment’, until such time as the provisions of the Payment of Bonus as provided for 
in the Insurance (Amendment) Act 1068, are made applicable to the Companies, 
when payment of Bonus will be governed by the provisions laid down in that Act. 

14. Free Medical Aid: 

The practice prevalent at present at the Head Office shall continue. 

For Offices where there are no Medical Retainers, reasonable medical expenses 
not exceeding Rs. 25 may be paid, on presentation of medical bills accompanied by 
a Certificate from a Registered Medical Practitioner, whose treatment was availed 
of by the workmen, during illness. Bills exceeding Rs. 25 shall be referred to 
Head Offices along with such Certificate for their consideration as heretofore. 

For serious and prolonged illness, payment of medical expenses may be con¬ 
sidered by the Board of Directors, at its entire discretion. 

15. Gratuity: 

Every workman shall be paid a Gratuity as follows: — 

1. On the death or permanent disability certified by the Medical Practitioner 
appointed by the Company, one month’s salarly for each year of service subject 
to a maximum of 20 months’ salary shall be paid to a workman or In case of his 
death to his heirs, executors, or administrators. 

2. On resignation of a workman: 

(a) After 10 years of continuous service with the Company but before com¬ 
pletion of 15 years of continuous service, half a month’s salary for 
each year of service shall be paid. 

(b) After 15 years continuous service but before the completion of 20 
years continuous service 3/4ths month’s salary for each year of service 
shall be paid. 

3. (a) On retirement on attaining the age of 60 years or on voluntary resigna¬ 
tion of a workman, in either case after 20 years of continuous service with the 
Company, 20 months’ salary shall ibe paid. 

(ffi) On retirement on attaining the age of 60 years but before completion of 
20 years continuous service, gratuity will be paid at the rate of one month’s basic 
salary for each year of service. 

4. On termination of a workman’s service by the Company, gratuity as under 
shall be paid: 

(a) For retrenchment: 

One month’s salary for each completed year of service subject to a maxi¬ 
mum of 20 months’ salary. 

(b) For termination of a workman’s service by the Company for any reason 
other than retrenchment: 

(i) For 5 years’ service or more but less than 10 years’ service with the 
Company, 30 per cent of one month’s salary for each completed year 
of service. 
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(li) For 10 years service or more 'but less than 15 years of continuous ser¬ 
vice with the Company, 70 per cent of one month’s salary for each 
completed year of service, 

(iii) For 15 years continuous service or more, one month’s salary for each 
completed year of service, subject to a maximum of 20 months’ salary. 

5. In the event of dismissal of a workman, for gross misconduct involving 
financial loss to the Company, the amount of gratuity, if any payable, in terms 
of the above Rules shall ibe reduced by the amount of financial loss caused to 
the Company by the misconduct, resulting in the termination of service. 

6. Notwithstanding anything stated to the contrary in the above Rules, the 
total amount of Gratuity payable shall not exceed Rb. 35,000. 

Explanation. —‘Salary’ for the purpose of calculating gratuity shall mean 
basic salary last drawn exclusive of Dearness Allowance, other Allowances, and 
all other perquisites. 

10. Retirement Age: 

Normally, every workman shall retire on attaining the age of 60 years. The 
Management, however, at their discretion, may grant further extension. 

17. Provident Fund: 

1. A workman may be allowed to contribute upto 15 per cent of his basic 
salary as his own contribution to the Provident Fund, but the Company’s con¬ 
tribution will remain at 8 113 per cent of his annual basic salary. Once a work¬ 
man has opted for a rise in percentage of his contribution to the Provident Fund, 
his option shall be final. 

2. It is agreed that a minimum interest of 3 per cent shall be paid, but if 
more interest is earned, it will accrue to the benefit of the Provident Fund 
Account. 

Any surplus in the Lapse and Forfeiture Account will be distributed periodi¬ 
cally among the existing Members of the Provident Fund, at the time of declara¬ 
tion, who are entitled to Company’s contribution to Provident FunA at the end 
of a year, in proportion to the amount standing to their credit. The Trustees, 
at their absolute discretion, have the right to transfer such amounts, as they 
may consider necessary, from the Lapse and Forfeiture Account to Reserve for 
Depreciation in Securities of the Provident Fund, 

Amendments suggested in para 1 and 3 above, are subject to approval by the 
Income-tax Authorities, when the Provident Fund Rules will be amended ac¬ 
cordingly. 

18. Uniforms toi Peons and Drivers: 

The Peons and Drivers shall be given 2 coats and 2 pants, one pair of chap- 
pals, one cap, and one umbrella every year. These workmen shall, at the time of 
renewal, return the old articles. Adequate number of rain coats shall be kepi 
in the Office for the use of outdoor duty peons. Any loss must be immediately 
reported by the workman concerned, to the Management. 

In the offices, however, where winter uniforms are required to be given, the 
peons and drivers shall be given one woollen coat and one woollen pant, every 
alternate year 

In the offices where the practice of giving uniforms ta the peons and drivers 
is not prevalent, then the same may be introduced as early as possible. 

19. Allowance During Suspension: 

The Management agrees to pay 50 per cent of the basic salary with Dearness 
Allowance to a workman, who is suspended pending investigation and enquiry 
of the charges levelled against him. In case the workman is exonerated, he shall 
be paid the entire basic salary with Dearness Allowance for the period of suspen¬ 
sion, i.e. he shall be considered as not having been suspended 

20- Confirmation: 

No workman shall be kept on probation for a period of more than six months, 
after which he shall either be made a peamanent employee, or his services may 
be terminated during the period of probation. 



21. Promotion: 

As far as possible, Senior posts will be filled in from the existing staff, at the 
absolute discretion of the Management, after considering the workman’s quaU- 
•‘flcations, ability, efficiency, and knowledge. 

22. Transfers: 

The transfer of workmen from one Department to the other, or from one 
Section to the other Section of the same Department, in the same Office, shall 
be made by the Management only in case of exigencies of the Companies’ busi¬ 
ness, and the Seniority of the workman shall be maintained. 

23. Trade Union Activities: 

The Company will, as far as reasonably practicable, allow space for preserv¬ 
ing the documents and other materials connected with the ‘B.I.G.’ and ‘Zenith’ 
Group affiliated to the said Association. 

The said Group will be allowed to hold the meetings in the office premises, 
with the previous permission of the Management. 

24. Holidays: 

All public holidays declared by the respective State Governments, under 
the Negotiable Instruments Act, shall be granted, except June 30, and Decem¬ 
ber 31, or such holidays declared by the State Governments, which relate to the 
affairs of the Banks. 

25. E pcisiing Rights and Privileges: 

All the existing rights and privileges other than those discussed and agreed 
upon, shall continue. 

26. Period and Scope of the Settlement: (a) Period,—This ‘Settlement’ shall re¬ 
main in force upto December 31, 1971. The ‘Settlement’ shall continue to remain 
in force thereafter, until it is terminated by either party giving a notice of two 
months, in writing, to the other, after 31st December, 1971. 

(b) Scope.—ThS ‘Settlement’ shall only be appheab’e to all the workmen for 
whom grades are fixed under this ‘Settlement’, a id who are in the service of 
the Company as at the date of signing of this ‘Settlement’ or thereafter. How¬ 
ever, monetary benefits, if any, accruing under this ‘Settlement’ shall be given 
to those workmen, who have retired, or died from the services between the 
effective date of this ‘Settlement’ and the date of signing of this ‘Settlement’, 
Monetary benefit, so accrued, under this ‘Settlement’, shall be adjusted towards 
the full or partial recovery of the Interim Relief paid and one month’s gross 
Ad Hoc Payment, and the Interim Relief thereon, paid to such workmen prior 
to the date of retirement or death. 

(c) The Companies shall refund, without interest, such Interim Relief and 
Ad Hoc gross payment with Interim Relief thereon, wherever recovered, from 
any workman, who has ceased to be in the services of the Companies by virtue 
of retirement or death, between the period January 1, 1966 to the effective date of 
this ‘Settlement’, i.e., January 1, 1966. 

(d) Those workmen who have resigned from the services of the Companies 
between the period January 1, 1966 to the date of signing of this ‘Settlement’ 
shall not be entitled to any benefit under this ‘Settlement’, The Companies 
shall, however, refund, without interest, such Interim Relief and Ad Hoc gross 
payment with Interim Relief thereon wherever recovered from any workman, 
who has resigned from the services of the Companies, between the above period. 

27. General: 

(a) In consideration of this ‘Sett'ement’, all the demands which are subject 
matters of dispute in Reference C.G.I.T. No. 2|35 of 1968, and which are not 
specifically covered by this ‘Settlement’, shall be deemed to be settled as having 
been withdrawn, and the workmen shall not agitate on the said demands, during 
the currency of this ‘Settlement’, 

(b) All payments accrued to the credit of the workmen, as a result of this 
’Settlement’ shall be paid as early as possible, but not later than 3 months from 
the date of signing of this ‘Settlement’, 


1. 1 |iAH I, 


(c) In view of the fact, that this ‘Settlement’ shall he effective from January 
1, 1968, the Companies agree to waive tne recovery of one month’s Ad Hoc 
gross payment, which was paid by way of Advance, for each of Ihe years 1966 
and 1967, and also the Interim Relief paid to the woikmen for the period* 
January 1, 1966, to December 31, 1967. 

As this 'Settlement’ is effective from January 1, 3 968, the woiKmeil in the 
services of the Companies on the effective date of the ‘Settlement’ shall not claim 
any benefit thaL may accrue on account of revision of wages or other conditions 
of service under this ‘Settlement’ for the period January 1, 1966, to December 
31, 1967. 

(d) For the purpose ol calculating the arrears in respect of the basic salary, 
the Dearness Allowance and House Rent Allowance, wherever applicable, pay¬ 
able to the workmen, commencing from January 1, 1968, the total monthly earn¬ 
ings (excluding over time) payable under this ‘Settlement’, shall be worked out 
and the total monthly earnings (including the Interim Relief but excluding over 
time, if any earned) already drawn upto the dale of signing of this ‘Settlement’ 
of the respective workmen for the above-mentioned period shall he deducted, 
and the balance after making deductions towards Provident Fund and Income-tax 
shall be paid to the respective workmen as arrears payable under this ‘Settlement.’ 

(e) It is hereby by both the parties, that the adjustment on account of 
Bonus already paid for the year 1908, on trio revised saiaiy scales shall be maue 
and paid m two equal instalments, pamely: 

(i) First instalment shall be paid at the time of the payment of airear c , and 

(ii) second instalment shall be paid before February 28. 1970, 

(f) It is further agreed that the payment towards adjustment due to the 
revised salary scales for- 

(i) encashment of leave availed of, and 

(ii) adjustment in Officiating Allowance, together with Interim Relief 
thereon, 

in the year 1.968 and onwards, upto the date of signing of this ‘Settlement’, shall 
also be made wherever due, together with the 2nd instalment of Bonus, before 
February 28, 1970. 

It is further agreed, that there shall not be any adjustment with regard to 
the payment of over time with Interim Relief thereon already paid on or before 
the date of signing of this ‘Settlement’. 

(g) The Companies shall recover one month’s Ad Hoc gross payment includ¬ 
ing Interim Relief thereon, paid in October 196B, in 20 equal monthly instalments, 
the first of such instalment commencing on and from the month of October 1969. 
i,e. the amount of the first instalment due from the workmen shall be recovered 
at the time of payment of their salaries for the month of October, 1969. 

If, however, any workman ceases to be in the services of the Companies, for 
any reason whatever, before he has repaid the above amount in full, the balance 
of the remaining instalments of such amount shall become puyable immediately, 
and the Companies shall recover such balance in a lump sum from any amount 
that is due or shall become due to him. 

(h) Any dispute arising out of the interpretation of any Clause of this 
'Settlement' shall be settled between the parties to the dispute, bv mutual dis¬ 
cussions. Failing this, the parties shall resort to the provisions of the Industrial 
Disputes Act, or any other Law for the time being in force. 

(i) It Is agreed by the Management, that those workmen who complete 23 
years' continuous service with The British India General Insurance Company, 
Limited only, shall be paid by way of reward a lump sum amount equivalent 
to their three months’ basic salaries drawn on the date of completion of 25 
years’ continuous service, or Rs. 500, whichever is more. 

(j) This ‘Settlement’ is arrived at with a sincere intention of maintaining 
cordial relations between the workmen and the Management. The Management 
and the workmen shall carry out the terms of this ‘Settlement’ in its true spirit. 

(k) Tire parties shall make an application before the Central Government 
Industrial Tribunal in Reference C G.I.T. No. 2|25 of 1968, to make an Award in 
terms of this ‘Settlement’. 
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The parties shall also send copies of the ‘Settlement' under Section 18(1) read 
with Section 2(p) of the Industrial Disputes Act, 1947, to the various Authorities 
prescribed under the Act. 

In witness whereof the parties have hereto set their hands the day and year 
first above written. 

For and on behalf of the Workmen by For and on behalf of The British India 
the All India Insurance Employees' General Insurance Company, Limi- 
Association, Calcutta. ted, Bombay, and The Zenith Assur¬ 

ance Company, Limited, Bombay. 


Illegible 

Joint Secretary. 
Witness: 

1. N. G. Mule. 

2. B. D. Reck. 


Illegible 

General Manager. 

Witness: 

1. N. C. Shroff. 

2. D. K. Dastur. 

[No. F. 74(12) / 6 G-LRIV(IRI).] 


ORDERS 

New Delhi , the 16th September 1969 

S.O. 3864.—Whereas an industrial dispute exists between the employers in rela¬ 
tion to the D.S. Office Staff Canteen, Northern Railway, Bikaner and their work¬ 
men represented by the Palana Colliery Mazdoor Union, Bikaner; 

And, whereas the said employers and workmen have, under sub-section (1) of 
section 10A of the Industrial Disputes Act, 1947 (14 of 1947), agroed to refer the 
dispute to arbitration by arbitration agreement and have forwarded to the Central 
Government under sub-section (3) of section 10A of the said Act a copy of the 
said arbitration agreement; 

Now, therefore, in pursuance of sub-section (3) of section 10A of the .said Act, 
the Central Government hereby publishes the said arbitration agreement which was 
received by It on the 1st September, 1969- 

Agreement 

(under Section 10-A of the Industrial Disputes Act, 1947) 

Between 


Name of Parties: 

Representing Employers : Shri Narcndra Dutt, Chairman, D.SI- Office 

Staff Canteen Committee. North cin 
Railway, Bikaner. 

Represented Workmen : Dr Jawaharlal Ajmani, Patron & Officer of 

Palana Colliery Mazdoor Union, 
6 , Khajanchl Building, K.E-M. Road, 
Bikaner. 

It is hereby agreed between fhe parties to reter the following industrial Dispute to the arbitra¬ 
tion of Shii T.G. Moorjani L.E.O. (CL Indian Institute of Labour Studies,New Delhi now under 
orders oftransfer to the office of the Regional Labour Commissioner (Central), Ajmer. 

i. Specific matter in dispute , . Whether termination frem services of Shri 

Jagan Nath Halwai, an employee of D.S. 
Office Staff Canteen, Northern Railway, 
Bikaner by Its Secretary, with effect from 
r~-yi9<5S is legal and justffied. If not 
1 wha r releu ’■> - is entitl ed. 
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ii, Details ot the parties to the dispute in- i. Shri Naxendra Duti , Chsiimin. D- S. 
eluding the name and address of the Es- Office Staff Canteen Committee, Nonhein 

tablishment or Undertaking involved. Railway, Bikaner. 

2, Dr.Jawaharlftl Ajmani, Pal ron & Officer 
of Palana Colliery Mazdoor Union 
6, Khajanchi Building, K.E-M- Road, 
Bikaner. 

iii. Name of the Union, if any, representing Palana Colliery Mazdoor Union, 6, Kha- 

the Workmen in question. janchi Building, Bikaner. 

iv. Total number of workmen employed in the 12. 
undertaking affected. 

v. Estimated number of workemen affected 1. 
or likely to be affected by the dispute. 


We further agree that the decision of the Arbitrator Bhall be binding on us. 


The Arbitrator shall make his award within a period of Six months or within such further time 
as it is extended by mutual agreement between us in writing. In case the award is not made 
within the period aforementioned, the reference to arbitration shall stand automatically crncelled 
and we shall be free to negotiate for further arbitration. 

Signature of the parties. 

Representing Employer* ; 1. Sd/- Narcndra Dutt 

(Narcndra Dutt) 

Represented Workmen ; 2. Sd/- Jawaharlal Ajmani 

(Jawaharlal Ajmani) 

Witnesses — 


1. Sd/- Illegible. 

2 . Sd/- Illegible. 

[No. 2/7/69/URII.] 


S.O 3865.—Whereas the Central Government is of opinion that an industrial 
dispute exists between the management of Messrs Vanguard Insurance Company 
Limited, Calcutta and their workmen in respect of the matters specified in the 
Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) sub-section (1) 
of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby refers the said dispute for adjudication to the Industrial Tribunal, 
Calcutta, constituted under section 7A of the said Act. 

Schedule 

“(1) Scales of pay of subordinate staff and Assistants and method of adjust¬ 
ment. 

(2) Dearness Allowance. 

(3) Gratuity. 

(4) Age of Retirement. 

(5) Provident Fund. 

(6) Leave Rules. 

(7) Confirmation 

(8) Date of effect of award.” 

[No. 25/19/69-LRIU (LRI).] 


New Delhi, the nth September 1909 

S.O. 3866.—Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the British India General 
Insurance Company Limited, Nagpur and their workman in respect of the mat¬ 
ters specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 
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Now, therefore, in exercise of the powers conferred by clause (d) of sub-sec¬ 
tion (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the In¬ 
dustrial Tribunal, Jabalpur, constituted under section 7A of the said Act. 

Schedule 

“Whether the action of the management of the British India General In¬ 
surance Company Limited, "Nagpur In terminating the services of 
Shrl D. S. Variava with effect from the 1st February, 1969 is legal 
and justified? If not, to what relief is Shri Variava entitled?” 

[No. 25/18/69-LRIII (LRI).J 
New Delhi, the 19th September 1969 

S.O. 3867.—Whereas the industrial dispule specified in the Schedule hereto 
annexed is pending before Shri P. P. R. Sawhney, Presiding Officer, Industrial 
Tribunal, Chandigarh; 

And whereas the services of Shri P, P. R. Sawhney have ceased to be avail¬ 
able; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 33B of the Industrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby withdraws the proceedings in relation to the said dispute pending 
before the Industrial Tribunal, Chandigarh and transfers the same to the Central 
Govrenment Industrial Tribunal, Delhi constituted under section 7A of the said 
Act, and directs that the said Tribunal shall proceed with the said proceedings 
from the stage at which they are transferred to it and d'spose of the same accord¬ 
ing to ]m\v. 

Schedule. 


SI. No Panics to the dispute Reference No. S.O-No. of 

and date Gazette and year 

of publication 


1 . The Punjab National Bank Limited and their 23 / 62 / 68 -LRIII 2899/69 

workmen dated 7 th July, 1969 


[No. 23/62/6R/LRIIT.1 

S-O. 3 868.— WHEREAS the Central Government is of opinion that an industrial dis- 

£ ute exists between the employers in relation to the Dehri Rohtas Light Railway Company 
imltcd, Dahnianagar and their workmen in respect of the matters specified in the Schedule 
hereto annexed; 

And, whereas thctCentral Government considers it'desirable to refer the said dispute 
for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-sectio n 
(l)Jof section 10 of the Industrial Disputes Act, 1947 (14 of 1947 ), the Central Govcrnmen t 
hereby refers the said dispute for adjudication to the Central Government Industrial Tribunal 
(No. 2 ), Dhanbad, constituted under section 7 A of the Baid Act. 

Schedule 

“Whether the demand of the workmen, whose particulars are given below, rmployed 
by the management of Dehri Rohtas Light Railway Compnay Limited, t^aimianagar. District 
Shahabad, that they should be made permanent is justified. 


SI. Name of the worker Designation Date of 

No. appointment 


1 Sri Ram Kumar Singh 

2 Sri Mukhan Prasad 

3 Sri Radha Prasad 

4 Sri Raj Nath 


B.T.M. Turner 14 - 12-63 

Electric Khnlusi 4 - 5-63 

Khalasi 21 - 11-63 

Loco Khalasi 11 - 7-63 
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Si. No. Name of the worker 

Designation 

Date of 
appointment 

5 

Sri Seo Prasad ...... 

Loco Khalasi 

1-12-66 

6 

Sri Laxmi Ram 

Hammerman 

8-11-64 

7 

Sri Bikchand Sharma .... 

B.T.M. Blacksmith 

8-11-64 

8 

Srijavvahar ...... 

Hammerman 

16-7-63 

9 

Sri Raj Keshwar ..... 

Khalasi 

n-6-66 

10 

Sri Bachan Ram Vishwakarma 

B.T.M. l'itter 

1-1-63 

11 

Sri Chaturbhuj Jha ..... 

Khalasi 

n-7-63 

12 

Sri Jang Bahadur Singh 

Do. 

11-7-63 

13 

Sri Bhagat Singh 

Do. 

1-12-66 

14 

Sri Prabhu ... 

Do. 

27-11-63 

15 

Sri Kuwan Singh 

Pointsman 

6-4-66 


If so, Vo what relief are the above workmen entited ?” 

[No. 2/49/68/LRIII.] 

S.O. 3869.—Whereas the Central Government is of opinion that an industrial 
dispute exists 'between the employers in relation to the Oriental Bank of Com¬ 
merce Limited and their workmen in respect of the matter specified in the Schedule 
hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub¬ 
section (1) of section 10 of the Industrial Dispuptes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal, Delhi constituted under section 7A of the said 
Act. 

Schedule 

“Whether the action of the management of the Oriental Bank of Commerce 
Limited, New Delhi in terminating the services of Shri Hari Singh, Guard, with 
effect from the fth May, I960 was justified? If not, to What relief is he entitled?” 

[No. 23/32/69/LRIII. ] 
S. S. SAHASRANAMAN, Under Secy. 


(Department of Labour and Employment) 

Neiu Delhi , the 16 th September 1968 

S.O. 3870.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the Cen¬ 
tral Government Industrial Tribunal (No. 2) Dhanbad in the industrial dispute 
between the employers In relation to the Bhowra Colliery of Messrs Karamchand 
Thapar and Brothers (Private), Limited, Central Office Bhowra, Post Office 
Bhowra (Dhanbad) and their workmen, which was received by the Central 
Government on the 6th September, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) AT 

DHANBAD 

Present 

Shri Nandagirl Venkata Rao, Presiding Officer 
Reference No. 11 of 1968 

In the matter of an Industrial dispute under Section 10(1) (d) of the Industrial 
Disputes Act, 1947. 

Parties : 

Employers in relation to the Bhowra Colliery of Messrs Karamchand Thapar 
and Brothers (Private) Limited, Central Office, Bhowra, Post Office Bhowra 
(Dhanad), 

And 

Their workmen 
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A^fEAftANCES : 

On behalf of the employers .—Shri K. C. Nandkeolyar, Dy. Chief Personnel Officer 
On behalf of the workman .—Shri Ram Mltra, Secretary, Bihar Koyala Mazdoor 

Sabha, 


State : Bihar. 


Industry: Coal. 


Dhanbad, 3rd September 1969 
AWARD 

The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the Bhowra Colliery of Messrs Karamchand 
Thapar and Brothers (Private) Limited, Central Office, Bhowra, Post office Bhowra 
(Dhanbad) and their workmen, by its order No- 2/128/68-LRII dated 26th Septem¬ 
ber, 1968 referred to this Tribunal under Section 10(l)(d) of the Industrial Disputes 
Act, 1947 for adjudication the dispute in respect of the matters specified in the 
schedule annexed thereto. The schedule is extracted below; 

SCHEDUI E 

“Whether the management of Bhowra Colliery of Messrs Karamchand Thapar 
and Brothers (Private) Limited, Central Office, Bhowra, Post office 
Bhowra (Dhanbad) is justified in suspending the following workmen 
for the period shown against each of them? 


S. Name of worker and designation Period of suspension 

No. 


1. Shri Satai Ribidas, Pick Miner 

2. Shri Ramdhari Gope, Pick Miner 

3. Shri Ramcharan Gararia, Pick Miner 

4. Shri Somar Chowdhury, Pick Miner 

5. Shri Ramdular Jaiswara, Pick Miner 

6. Shri Manohar Passi, Pick Miner 

7. Shri Peyaia Lai Kandu, Onsetter 

8 . Shri Ramfer Jaiswara, Pick Miner 


27-9-1967 to 2-10-67 and 3-6-68 to 4-6-68. 
Do. 

Do. 

. 2-10-1967 and from 3-6-1968 to 9-6-68. 

. 30-9-1967 to 2-10-1967 and 24-6-1968 
to 28-6-1968. 

27-9-1967 to 4-10-1967. 

24-9-1967 to 3-10-1967. 

. 7-11-19671016-11-1967. 


If not, to what relief are these workmen entitled?” 

2. Workmen as well as the employers filed their statement of demands. 

3. On 22nd July, 1969 Shri Ram Mltra, Secretary, Bihar Koyala Mazdoor Sabha 
representing the workmen and Shri K. C. Nandkeolyar, Deputy Chief Personnel 
Officer representing employers filed a joint memo stating that they have compro¬ 
mised the dispute involved in the reference amicably on the terms mentioned in 
the memo. The compromise memo was duly verified. The terms of compromise 
appear to me fair and beneficial to tile workmen. Hence, the compromise is accept¬ 
ed and the award is made in terms of the compromise and submitted under Section 
15 of the Industrial Disputes Act, 1947. The compromise memo is annexed herewith 
and made part of the award. 

(Sd.) N. Venkata Rao, 
Presiding Officer, 

Central Government Industrial Tribunal 
(No- 2), Dhanbad. 

BEFORE THE PRESIDING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) DHANBAD 
In the matter os' 

Reference No. 11 of 1968 

Employers in relation to Bhowra Colliery 
And 


Their workmen represented 
by Bihar Koyala Mazdoor Sabha. 

Joint Petition of Compromise 

It Is most respectfully submitted that the parties abovenamed have compromised 
the dispute amicably on the following terms:—- 

(1) That the management agrees to reduce the period of suspension by half 
In each case excepting the case of Sri Peryarelal Kandu (S. No. 7) of 
the Reference. 
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(2) That the payment will be made within a fortnight. 

It is therefore, prayed that award may kindly be given In terms of the settle¬ 
ment hereinabove and for that act of kindness, the parties shall as in duty bound 
ever pray. 


For workmen 
Ram Mite a 
Secretary, 

Bihar Koyala Mazdoor Sabha. 
Dhanbad: 

Dated 22 nd July, 1009 . 


For employers 

K. C. Nandkeolyar 
Dy. Chief Personnel 
Officer. 

M/s, Karamchand Thapar 
and Bros. 


s [Noi 2/128/6B-LRH.J 

New Delhi, the 17 th September 1969 

S.O. 3871.—In pursuance of section 17 of the Industrial Disputes Act, 1047 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, (No. 3), Dhanbad, In the industrial dis¬ 
pute between the employers in relation to the Managing Contractor, Golden Sinidih 
Colliery, Post Office Katrasgarh, Dhanbad and their workmen, which was received 
by the Central Government on the 2nd September, 1969. 

THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO, 3) AT DHANBAD 

Reference No. 78 of 1968 

PRESENT; 


Shri Saehldanand Sinha, M.A.M.L., Presiding Officer. 


Parties : 

Employers in relation to the managing contractor, Golden Sinidih Colliery- 


Thelr workmen. 


Vs. 


Appearances : 

For workmen .—Shri P. Bumian, Secretary, Khan Mazdoor Congress. 

For employers .—Shri S. S- Mukherjee and Sri B. Joshi, Advocates. 

Industhy: Coal. State; Bihar- 

Dhanbad, dated the 22nd of August, 1969. 

AWARD 

1. The Central Government, being of opinion that an industrial dispute exists 
or is apprehended between the employers in relation to the Managing Contractor, 
Golden Sinidih Colliery, Post Office Katrasgarh, Dhanbad and their workmen, by 
its order No. 2/1/67-LRII, dated the 3rd of February, 1967 referred to the Central 
Government Industrial Tribunal, Dhanbad under section 10(1) (d) of the Industrial 
Disputes Act, 1947 for adjudication the dispute in respect of the matters specified in 
the schedule annexed thereto. The schedule is extracted below:— 


schedule 

“1. (a) Whether Shri Chandanmull Jain, Managing Contractor at Golden 
Sinidih Colliery, Post Office Tundoo, District-Dhanbad was justified 
In refusing employment to the workmen detailed below with effect 
from the 10th November, 19667 


Name 


Designation 


1. ShriRojan Mian 

2. Shri Jang Bahadur Singh . 

3. ShriNathu Mahato . 

4. Shri Somax Mah-'to . 

5. Shri Prabhu Narayan Tiwary 

6 . Shri Onkar Yadav 


Mining Sirdar. 
Haulage Khalasi. 
Trolly Man. 

Do. 

Munshi. 

Guard. 
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Name 


Designation 


7. Shri Nakul Mrhato 

8. Shri Govlnd Mahato 

9. Shri Nandu Mahato 
to. ShriSureah Pandcy 

11. Shri Guhi Manjhi 

12. Shri Bhuna Bhuian 

13 . Shri Mata Manjhi 

14. Shri Yadu Manjhi 

15. Shri Kali Charan Majhi 

16. Shri Haroo Manjhi 
17-ShriSahdcoManjhi 

18. ShriKaramchand Manjhi 

19. ShriHublalManjhi 

20. Shri Rasik Manjhi 

21. Shri Sarkar Manjhi 

22. ShriLndhu Manjhi 

23. Shri Jtgejhwir Rhuii 

24. Shri Etwari Bhuian 

25. Shri Banwari Bhuian 

26. ShriPanchu Bhuian 

27. Shri Ramu Bhuian 

28. Shri Bishu Bhuian 

29. Shri Khare Bhuian 

30. Shri Ararit Bhuian 

31. ShriHari Kumar 

32. Shri Arjun Manjhi 

33. Shri Gangoo Manjhi 

34. Shri Ram Sahay Manjhi 

35. ShriHaradhan Manjhi 

36. Shri Sohrai Manjhi . 

37. Shri Chhota Manjhi . 

38. ShriSambhu Manjhi 

39. Shri Hari Manjhi 

40. ShriBargha Manjhi . 

41. Shri Sukar Mahato 

42. ShriChhotan Manjhi. 

43. Shri Babu Ram Manjhi No. I 

44. Shri Ramdhan Manjhi No. I 

45. ShriRaghu Minjhi 

46. Shri Bodi Manjhi 

47. Shri Sarwan Manjhi 

48. ShriBabuRimManjhiNo.il 

49. Shri Jagoo Manjhi 

50. Shri Jugal Majhi 

51. Shri Kangal Manjhi 

52. Shri Churka Manjhi 

53. Shri Ram ihan Manjhi No. II 

54. Shri Bodhan Manjhi . 

55. ShriChhotu Manjhi . 

56. ShriRitbaran Manjhi 

57. ShriBigtoo Manjhi . 

58. ShnParan Manjhi . 

59. Shri Manghoo Manjhi 

60. Shri Babulal Manjhi . 

61. Shri Raghu Manjhi 

62. Shri Manjllu Manjhi . 

63. Shri Kinoo Manjhi 

64. Shri Khara Manjhi 

65. Shri Bhukal Mahato . 

66 . Shri JyotiRawani 


. Trolly Man. 

Do. 

Do. 

Do. 

. Pick Miner. 

. Wagon Loader. 
Pick Miner. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

. S oft Coke Maker. 
Do. 

Do. 

Do. 
s Do. 

Do. 

Do. 

Do. 

. Trolly Man. 

Pick Miner. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

. Trolly Man. 

Pick Miner. 

Do. 

Do. 

Do. 

Do- 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do, 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

. Trolly Man. 

. Fitter Mistry. 


2 . 


(.b) If not to what relief are the workmen concerned entitled? 

(a; Whether Shri Chandanmull Jain, Managing Contractor at 

Smidih Colliery, Post Office Tundoo, DistrictDhanbad was justified 
in refusing employment to Shri' Ramjan Mian, Bailing Mazdoor, from 
the 10th November, 1966 to the 1st December, 1966? 
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(b) II not, to what relief is the workmen entitled?” 

2. The Central Government Industrial Tribunal, Dhanbad registered the re¬ 
ference as reference No. 9 of 1987. on its file. While it was pending there, the 
Central Government by its order No. 8/25/87-LRII, dated the 8th of May, 1967 
transferred the dispute to the Central Government Industrial Tribunal 'No. 2, 
Dhanbad where It was registered as reference No. 207 of 1967. The Central 
Government by its subsequent order No- 8/71/68-LRII, dated the 13th of August, 
1988 transferred the dispute to this Tribunal and here it has been numbered 
as reference No. 78 of 1968. 

3. On the 9th of November, 1967, the Secretary, Khan Mazdoor Congress 
Red the written statement on behalf of the workmen. Their case is that the 
Golden Slnidih Colliery, Post Office Tundoo (Dhanbad) Is owned by Shrl Hit 
Narayan Singh and from the beginning of 1966 Sri Chandanmull Jain was ap¬ 
pointed as the Managing Contractor of the Colliery. Since that time complaints 
about non-payment, less-payment, and delayed payments began to growand ac¬ 
cumulated and even in spite of the efforts of the Labour Enforcement Office (C) 
to effect any Improvement in this regard nothing was done. The Khan Mazdoor 
Congress on behalf of the workmen began to press for improved paymerit- On 
the representation of the Union the Assistant Labour Commissioner, Dhanbaa (L) 
undertook on the spot enquiry on 9th November, 1966 and found fhe complaints 
of the Union to be substantially correct. The management as a retaliatory 
measure, stopped working of the Colliery from the following day of the spot in¬ 
quiry i.e. from the 10th of November, I960 in order to beat down the workers 
resistance. 

4 . On 16th November, 1966 the Union raised an Industrial dispute before 
the Assistant Labour Commissioner, Dhaffbad-I, alleging refusal of employment to 
the workmen of the Colliery by the management from the 10th November 1966 
During the conciliation proceeding on 1st December, 1966 Shri Chandanmull Jain 
who represented the management agreed to allow 42 workmen to loin work from 
2nd December, 1966, excepting only Ramjan Mia, a Bailing Mazdoor The 
management did not attend any further proceeding of conciliation on any of the 
dates fixed for the same. 

5. The management thereafter employed casual labour at lower rates and 
continued their unfair labour practice and Still continuing the same The 
management has thus thrown out the old and permanent employees and sought 
to replace them with casual labour at lower rate of wages, only because the old 
workers wanted proper payment according to law and awards. The Union there¬ 
fore, prayed for re-lnstatement with full back wages to all the 66 workmen listed 
In Schedule 1(a) and full wages and other benefits to Ramjan Mia Bailing Maz¬ 
door for period from 10th November, 1966 to 2nd December, 1966, as If he worked 
on all these days. 

6 . The employers filed their written statement on 23rd December, 1968 Their 
case is that the Golden Sinidih Colliery is situated on the bank of the river 
Khudj 1 which poses a great danger to the lives of the persons engaged in min¬ 
ing operations dujing the period between 16th June and 31 st October. The min¬ 
ing operations remain suspended every year during that period as per the order 
of the Mines Department. But in the year 1968 the Mines Department permit¬ 
ted the working of the mine in the day-shift only during the period 15th June 
to 31st October under the severe restrictions. According to them the coal 
seams lying within the leasehold of this property are geologically disturbed and 
the continuity of coal seams gets lost very often. Thus availability of coal faces 
for the workmen remain uncertain and unpredictable. Therefore, as a rule 
the workmen In need of temporary jobs take their employment In this Colliery for 
a short time and as soon as they get permanent employment elsewhere, they Volu¬ 
ntarily abandon their services without notice and thus the mine is being 
worked with mostly temporary and casual workmen. 

7. According to the management none of the workmen mentioned in the 
schedule to the reference was refused employment from 10th November, 1966 or 
on any day in the year 1960. 

8 . The management has made out specific case against the 07 concerned work¬ 
men and they are mentioned in paras 9 to 10, and 25 of their written statement. 

9. In para 9 of the written statement it is alleged that the concerned work¬ 
man Sri Jag Bahadur, mentioned in serial No. 2 was appointed on 8 th March, 
1965 and he continued in his services till 17th July, 1967 and on 18th July, 1967 
he submitted his resignation and left his employment. 
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10. In para 10, it is alleged that the workmen Sri Rojan Mian, mentioned in 
Serial No. 1 of the Schedule was appointed on 12th November 1962 and he con¬ 
tinued in his service till the end oi June, 19b7 and ielt his employment altei 
suomHUng his resignation. 

11 . In paragraph 11 of the written statement it is alleged that the workmen 

mentioned in aerial No. 06, Si'l Jyou Hewam was appointed on 15th October, 1958. 

This workman absemed himself from duties from 3 lst January, 1960 upto oth 
August, 1966 and voluntarily abandoned his appointment. The concerned work¬ 
man was re-appointed on 7th August, 1966. He again absented from his du les 
on 28th, 29th and 30th October, 1960 and he wab issued a char gesheet for mis 
conduct. He was suspended for 3 days and was asked to resume his duties, -the 
workman did not report for duties, but left the colliery without any information. 

12. In paragraph 14 it is alleged that the workman Sri Babulal Manjhi, work¬ 
man mentioned in serial No. 60 of the schedule of reference was appointed only 
on 16th November, 1966 i.c. much after the alleged date of stopping from dutle.s. 

13. In paragraph 12 of the written statement it Is alleged that the following 
15 workmen were never in employment of the concerned colliery viz. workmen 
mentioned in serial Noy. 6, 10, 12, 19, 29, 31, 33, 40, 42, 48, 52, 57, 59, 64 and 65. 

14. In para 13 of the written statement it is mentioned that the following 7 

temporary workmen left their employment at the time of closure of the concerned 
mine (i.e. from 15th June upto 31st October) for one shift due to danger of in¬ 
undation. These workmen are mentioned in the serial Nos. 3, 4, 15. 18, 39, 44 

and 46 . 

15. In para 15 of the written statement it is alleged that the following 13 
workmen continued In their employment much beyond the alleged date of refusal 
of employment viz. workmen mentioned In serial Nos. 32, 34, 55, 45, 36, 49, 16, 
17, 20, 58, 62, 5 and 61. 

16. In paragraph 16 It Is mentioned that 27 workmen mentioned below were 
purely casual workmen, viz. workmen mentioned in serial Nos. 7, 8, 11, 13, 14, 
2), 22, 23, 24, 25, 26, 27, 28, 35, 38, 39, 41, 43, 44, 46, 47, 50, 51, 53, 54, 56 and 57. 

17. In paragraph 25 it is alleged that Sri Ramjan Mia workman mentioned 
in item No. 2 of the Schedule was appointed on 2nd February, 1966. He however, 
remained absent without any permission or authorised leave from 10th November, 
1966 to 1st December, 1966. The management however, did not take any dis¬ 
ciplinary action for this misconduct, but permitted him to join his duties from 
2nd December, 1966. 

18. Therefore, according to the management the concerned 67 workmen are 
not entitled for any relief. 

19. The management examined Sri H. P. Banerjee, the manager of the Golden 
SInidth Colliery (MW. 1) and Sri Chandanmull Jain, the Managing Contractor 
(MW. 2). They also filed 14 items of documents and they are marked as exhibits 
M-l to M-14. On behalf of the workmen 7 witnesses were examined and they 
are WW-1, Sri Sahdeo Manjhi, workman mentioned in serial No. 17, WW-2 Sri 
Mata Manjhi, workman mentioned in serial No. 13, WW-3 Karamchand Manjhi 
workman mentioned In serial No 18, WW-5, Jyotl Rewani, workman mentioned 
In serial No. 66, WW-6 Onkar Yudav, workman mentioned In serial No. 6 and 
WW-4 Sri K. Sharan, who was the Assistant Labour Commissioner, Dhanbad (1) 
at the relevant time. The workmen also filed 5 items of documents and thev are 
exhibited as W-l to W-5, 

20. The point for consideration is whether the management was justified in 
refusing employment in respect to 66 workmen mentioned in item No 1 of the 
schedule with effect from the 10th of November. 1966? The next point for con¬ 
sideration Is whether the management was justified in refusing employment to 
Sri Ramjan Mia, Balling Mazdoor from the 10th of November 1966 to the 1st 
December, 1966? 

21 . The case of the Union is that Sri Chandanmull Jain, Managing Contractor 
at Golden Sinidih Colliery had been committing irregularities in the matter of 
payment to the workers employed by him at the said colliery. Moreover, Sri 
Chandanmull Jain did not record the names of mining workers in the attendance 
register and the various other registers required to be maintained under the 



4152 THE GAZETTE OF INDIA; SEPTEMBER 27, 1969/ASVLNA 5, 1891 [Part II— 


various labour laws. When the Union Insisted for correct payment and com¬ 
pliance of various labour laws Sri Chandanmui Jain adopted unfair labour practice 
and forcibly removed the workmen and locked them out without any notice with 
effect from 10th November, 1966. 

22. The further case of the Union is that on representation of the Union the 
Assistant Labour Commissioner (C) Dhanbad-I went to the spot for enquiry on 
flth November, 1966. The management was annoyed on the visit of the Assistant 
Labour Commissioner and therefore, stopped working of the colliery from 10 th 
November, 1966 as a retaliatory measure. 

23. During the conciliation proceedings before the Conciliation Officer the work¬ 
men produced a list of 73 workmen for whom there was a dispute. The employers 
first contended before the Conciliation Officer thaTT2 workmen out of the 73 work¬ 
men were already working with them vide list No. 1 of the conciliation report. 
The workmen pressed that out of the aforesaid 12 workmen Sri Haroo Manjhl, 
mentioned in serial No. 10, Sohral Manjhl, mentioned in serial No. 36, Chhota 
Manjhi, in serial No. 37, Jagoo Manjhl, mentioned in serial No. 49, Chhotu Manjhl, 
in serial No. 56 and Babulal Manjhl, in serial No. 60 were not working at Golden 
Sinidlh Colliery as stated by Sri Chandanmui Jain. Accordingly to the schedule 
of reference these six names were included and the other six names out of list 
No. 1 of the conciliation report were dropped. 

24. Therefore, out of 73 workmen originally mentioned by the Union, the refer¬ 
ence was in respect to 67 workmen. 

25. In order to show that labour grievance existed, the union has filed three 
letters Ext, W-3 to W-5. Ext. W-3 is the letter dated 7th July, 1006 addressed 
by Sri K. Sharan, Assistant Labour Commissioner, Dhanbad to Sri Chandanmui 
Jain, Managing Contractor, Golden Sinidlh Colliery. Ext. W-4 is the letter dated 
29th July, I960 addressed by Sri K. Sharan, Assistant Labour Commissioner, 
Dhanbad to the General Secretary, Khan Mazdoor Congress and Ext, W-5 is the 
another letter addressed by Sri K. Sharan, Assistant Labour Commissioner, 
Dhanbad to the General Secretary, Khan Mazdoor Congress, Jharia. 

26. Sri K. Sharan, who was the then Assistant Labour Commissioner, Dhanbad 
was examined as a witness on behalf of the workmen and he is WW-4. In his 
evidence he has stated that he visited the Golden Sinidlh Colliery in connection 
with this dispute and during his visit he met the workmen of the colliery and he 
found that the workers were being paid less wages and the workers were refused 
employment by the Managing Contractor, Sri Chandanmull Jain. 

27. As stated above the case of the Union is that the Assistant Labour Com¬ 
missioner, Dhanbad visited the colliery on 9th November, 1966 and that on the 
following day i.e. 10th November, 1966 Sri Chandanmui Jain actually stopped the 
working of the colliery. In order to substantiate this point the workmen have 
relied on the letter dated 16th November, 1966 written by the General Secretary, 
Khan Mazdoor Congress to the Conciliation Officer. In that letter it was stated 
that the Assistant Labour Commissioner, Dhanbad visited the colliery on 9th 
November, 1966 and following day Sri Chandanmui Jain stopped the working of 
the colliery. In the letter dated 30th November, 1966 from the Managing Con¬ 
tractor, Golden Sinidlh Colliery, the aforesaid visit to the Assistant Labour Com¬ 
missioner, Dhanbad was admitted. This point was not controverted in the oral 
testimony of the witness examined on behalf of the management. WW-B Sri 
Onkar Yadav has stated in his evidence that the Union had approached the 
Regional Labour Commissioner and one Labour Officer from the Regional Labour 
Commissioner had come to the colliery. He further stated that Sri Chandanmui 
Jain was annoyed when he found the Labour Officer at the colliery and after the 
departure of the Labour Officer Sr 1 Chandanmui Jain dragged them away from 
the colliery. WW-4 Sri K. Sharan has also stated in his evidence that he visited 
this colliery In connection with this dispute. The evidence thus shows that the 
Assistant Labour Commissioner had visited the colliery on 9th November, 1966. 

28. The case of the Union Is that during the conciliation proceedings Sri 
Chandanmui Jain, agreed to allow the following 42 workmen to resume their 
duties at Golden Sinidlh Colliery with effect from 2nd December, 1966 viz. work¬ 
men mentioned in serial Nos. 1 to 11, 15, 17, 19 to 23, 31, 35, 38, 39, 41 to 44, 
47 , 48, 50, 52, 53, 54, 56, 58, 59, 60 to 66 and Ramjan Mia workman mentioned 
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In Item No. 2 of the schedule of reference. In the written statement the manage¬ 
ment took a different stand. According to the management out of the aforesaid 
42 workmen, workmen mentioned in serial Nos* 6, 10, 19, 42, 48, 52, 59, 64 and 
‘65 were never in employment of the concerned colliery (vide para 12 of the written 
statement). 

29. Out of the aforesaid 42 workmen following five workmen left the employ¬ 
ment at the time of the closure of the concerned mine viz. workmen mentioned 
jin serial Nos. 3, 4, 15, 39 and 44 (vide para 13 of the written statement of the 
management). Out of the 42 workmen the following six workmen continued In 
their employment much beyond the alleged date of refusal of employment Pig- 
workmen mentioned in serial Nos. 5, 17, 20, 28, 61 and 02 (vide para 15 of the 
written Statement). 

30. Out of the 42 workmen the following 17 workmen were purely casual work¬ 
men viz. workmen mentioned in serial Nos. 7, 8, 21, 22 ; 23, 35, 38, 39, 40, 43, 
46, 47, 50, 53, 54, 57 and 11. The workmen mentioned in serial N 0 s. 9 and 63 
were not mentioned in any group. No statement In respect to these workmen 
were made in the written statement. 

31. Specific case was made out in respect to the two workmen mentioned in 
Serial Nos. 1 and 2 and Ramjan Mia workman mentioned in item No. 2A of the 
schedule. In respect to Rojan Mia, workman mentioned in serial No. 1 it was 
alleged by the management that Sri Rojan Mia joined on 12th November 1982 
and he resigned on 23rd August, 1967 (vide Ext. M-3). Rojan Mian has not been 
examined by the Union and the Union has also not pressed his claim. Therefore, 
Sri Rojan Mia is not entitled to any relief, 

32. In respect to the Jang Bahadur Singh, workman mentioned in serial No. 2 it 
was stated that he was appointed on 8th March, 1965 and resigned on 18th July, 
1967- Ext. M-14 is the resignation letter. Sri Jang Bahadur Singh has not been 
examined by the Union-and the union has also not pressed his claim. Therefore, 
the workman mentioned in serial No. 2 Sri Jang Bahadur Singh is not entitled 
to any relief. 

33. In respect to Ramjan Mia, workman mentioned in item No. 2A of the 
schedule of reference it was alleged on behalf of ihe management that Sri Ramjan 
Mian was appointed on 2nd February, ' 1966. He remained absent without any 
permission or authorised leave from 10th November, 1966 to 1st December, 1966. 
The management however, did not take any disciplinary action for this misconduct 
but permitted him to join his duties on 2nd December, 1966. Sri Ramjan Mian 
has also not been examined and the union has also not pressed his claim. There¬ 
fore, Sri iRamjan Mian, workman mentioned in item No. 2A of the schedule of . 
the reference is not entitled to any relief. 

34. List 3 of the conciliation proceedings deals with the names of the 42 workmen 
whom the employers agreed to allow to resume their work with effect from 2nd 
December, 1966. Out of the 42 workmen Sri Rojan Mian, Sri Jang Bahadur Singh 
and Ramjain Mian are mentioned in serial Nos. 1, 2 and 3 of the List. The Union 
has not pressed their claim as stated above, The Union has therefore, pressed 
the claim of the remaining 39 workmen of list No. 3 of the conciliation proceedings. 
As stated above according to the Union Sri Chandanmal Jain agreed to allow 
these 39 workmen to resume their duties at Golden SInidih Colliery with effect 
from 2nd December. 1966. According to the management some of the Workmen 
were never employed by the management, some of the workmen left their employ¬ 
ment at the time of the closure of the concerned mine and some continued in 
employment much beyond the alleged date of refusal of employment and some were 
purely casual workers, the details of which is given above. In order to prove their 
case the management has filed Form B registers (Ext. M-6 to M-8 and Form C 
registers Ext. M-9 to M-ll and Form E register Ext. M-12), It was argued on 
behalf of the management that these registers are statutory registers and on that 
cacount entries in these registers should be believed. The entries in those registers 
will justify the case made out by the management in their written statement. 

35. The point for consideration is whether the entries in these registers are 
genuine and can be relied upon? 

36. These registers are proved by MW-1 Sri B. P, Baneriee, Manager of the 
colliery. These registers are in the pen of Sri Ramadhar Singh and Sri R. P. 



4i<;4 THE gazette of india: September 21 , 1969/asvina 5 , issi [Pari ii_ 


Lalla and they are still In the employment of the management. No reason has be^n 
assigned as to why they were not examined. It was submitted before me that 
they were intentionally and deliberately not examined. Possibly they were not 
examined as they declined to give false statement on oath. The management 
withheld the witnesses from the witness box and therefore, adverse inference 
must be drawn for their non-examination. Therefore, these registers are hot 
properly proved and as such the entries in these registers do not Inspire confidence 
and it would not be safe to rely on the entries made therein. MW-1 Sri B. P. 
Bonerj co, dues not say in his evidence that these registers were prepared under 
his supervision. lie also does not say on path that the entries made in these 
registers are genuine MW-1 Shri B. P. Banerjee Is silent about the genuineness 
and the correctness of the entries made in these registers. MW-2 Sri Chandanmul 
Jain also does not say on oath that the entries in these registers are genuine and 
correct and they are kept in regular course of business. It was therefore, argued 
on behalf of the union that these registers were manufactured by the management 
In order to suit their case as made out in their written statement. 

37. There was a conciliation proceeding on 1st December, 1966 and on that date 
Sri Gopal Chandra Munsi, General Secretary, Khan MazdoOr Congress represented 
on behalf of the workmen of Golden Sinidih Colliery and Sri Chandanmul Jain, 
Managing Contractor, Golden Sinidih Colliery represented on behalf of the manage¬ 
ment. In Lhat conciliation proceeding Sri Chandanmul Jain agreed to reinstate 
42 workmen mentioned in list No. 3 of the conciliation proceedings. In his report 
dated 24th December, 1966 the Assistant Labour Commissioner, Dhandbad has 

-stated that after a great deal of persuation Sri Chandanmul Jain agreed to allow 
the 42 workmen to resume their duties with effect from 2nd December, 1966. MW-2 
Sri Chandanmul Jain has stated in his evidence as follpws; — 

"I have attended the conciliation proceedings. Before the Conciliation Officer 
I have agreed to allow the 42 workmen who will report for duty on the 2nd of 
December, 196G’\ 

Bis statement on oath is contradictory to the statement made but in the 
written statement and the entries in the various registers Exts. M-6 to M-12. His 
statement on oath therefore, clearly proves that the entries in Exts. M-6 to M-12 
are fictitious and were manufactured to suit the case of the management as 
made out in their written statement. 

38. The case of the Union is that the concerned 39 workmen as mentioned 
above went to the colliery and reported for duties but they were declined 
employment by Sri Chandanmul Jain. MW-2 Sri Chandanmul Jain has stated 
before me that on 2nd December, 1986 he gave employment t 0 all the persons 
who reported for duties. It is to be noted that Sri Chandanmul Jain did not 
inform the Assistant Labour Commissioner regarding the employment of these 
42 workmen. The employers attended the conciliation proceedings only on one 
day i.e. 1st December, 1986 and further discussion was adjourned to 6th December, 
1968 but the employers did not attend the conciliation proceedings an that day. 
The conciliation proceedings was again adjourned to 16th December, 1966 but 
the employers did not attend even on that day. A settlement was arrived at on 
1st December, 1966 by which Sri Chandanmul .Jain agreed to allow the 42 persons 
to report for duties on the 2nd of December. 1986. In his letter dated 15th December, 
1968 to the Assistant Labour Cdtnmissioner Sri Chandanmul Jain is quite silent 
regarding employment of these 42 workmen. MW-1 is Sri B, P. Banerjee, Manager 
of the colliery. In his evidence he has stated that he did not attend the c unciiiation 
proceedings and that he did not reyd even failure report of the conciliation 
proceedings and that he has no knowledge about the statement made by Sri 
Chandanmul Jain in the conciliation proceedings and that Sri Chandanmul Jain 
never t'old him regarding the settlement with 42 workmen. It does not stand to 
reason that being a manager of the colliery he would be ignorant of these facts. 
The on'y conclusion is that he is deliberately supressing truth, 

39. The Union have examined WW-1 Sri Sahdeo Manjhi, workman mentioned 
in ser : a No. 17, WW-5 Jyoti Rewnni, workman, mentioned in serial No. 66, WW-G 
Onkar Yadav, workman In serial No. 6. WW-7 Nathu Mahato, workman in serial 
No. 7. They have stated that the settlement was made before the Regional La¬ 
bour Commissioner and the management had agreed tc take them back and they 
were fdlowed to resume duties but when they went to work the management 
declined to allow them to resume their duties. 

40. WW-4, Sri K. Sharan, the then Assistant Labour Commissioner stated In 
his evidence as follows: — 

"Before me the Managing Contractor Sri Chandanmul Jain agreed to allow the 
42 workmen to resume their work as mentioned in my report dated 24th December, 
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1966. It was the case of the management that th e aforesaid 42 workmen were 
in employment of Golden Smichn colliery and on mai ground also he agreed co 
allow them to resume meir dunes wuii ehect from 2nd December, 1966 as men¬ 
tioned in my report. 

Subsequently I was informed by the Union that Sri Chandanmul Jain ha^, not 
allowed me aioresaiu 42 concerned wonuuei, to resume meir duties et Golden 
Sinidih colliery with eflect from 2nd December, 1966. This much I lecollect mat 
the names of 42 workmen were thrashed out and recorded and were read over m 
the management and the management alter fully scrutinising the names had agreed 
to allow them to resume their work from the date mentioned in my report and 
these names were recorded in my own pen in a separate notesheet also '. 

41. I would like tc. comment on the statement give by this witness Sri K. bharan. 
He gave his statement both in examination michief hnd cross-examination in 
firm tons and in a straight forward and up-right manner and it did create a 
great impression in my mind in respect to his being a truthiul witness. 

42. The Management has made out a special case in respect to Sri jyotl 
Re warn, workmen mentioned in serial No. 60 in para 11 of their written state¬ 
ment. Accor am g to the management he was appointed on 15th October, 1958 but 
this workman absented himself frem duties from 31st January I960 upto Gth 
August 1966 and voluntarily abandoned his appointment and ihe concerned work¬ 
man Sri Jyto Rewani was re-appointed on 7th August, 1966. But he again 
absented from his duties on 28th, 29th and 30th October, 1966, He was issued 
with a chargesheet for misconduct on 31st October, 1066 (vide Ext. M-3). Ext. M-5. 
is the reply to the chargesheet dated 3rd November, 1966. According to the 
management his services was terminated since 5th November, ‘i960 and he was 
dismissed on 5th November, 1966 (vide Ext. M-4). According to the manage¬ 
ment since he was dismissed on 5th November, 1966 no question of refusal of 
employment arose on 10th November, 1966. 

43. According to the Union he was one of the 42 workmen whom the manage¬ 
ment allowed to resume duties with effect from 2nd December, 1966. It ts to be 
noted tnat in tne coneniation proceedings the management agreed to employ this 
workman, Jotl Rewani. It was not the case of the management in the concilia¬ 
tion proceedings that Sri Joti Rewani has already been dismissed on 5th November, 
1966. In the letter dated 30th November, 1066 addressed by the Managing Con¬ 
tractor, Golden Slnidih Colliery to the Assistant Labour Commissioner, Dhrtjbad 
there is no mention regarding this workman Joti Rewani as having been dismissed 
on 5th November, 1966. Joti Rewani has been examined and is WW-5. He has 
Stated in his evidence that when the management forcibly turned him out from 
the quarter he approached the Union and the Union filed a case before the 
Regional Labour Commissioner and that a settlement was made "before the R.L.C. 
and the Management agreed to take him back and to pay the wages for the idle 
period. But when he went to work at the colliery the management declined to 
allow him to resume duty; 

44. In this view of the case I hold that Sri Joti Rewani was one of the 42 
workmen whom the management agreed to allow to resume his duties. There¬ 
fore. I hold that Sri Chandanmul Jam had agreed to allow the 42 workmen 
mentioned in list No. 3 of the conciliation proceeding to allow them to resume their 
duties at the Golden Slnidih Colliery with effect from 2nd December, 1966. Out 
of these 42 workmen, the Union has not pressed the claim of Sri Rojan Mia, 
Jang Bahadur Singh and Ramjan Mian. Therefore, the management wrongfully 
did not allow the remaining 39 workmen out of the workmen mentioned in list 
No. 3 of the conciliation proceedings to resume work with effect from 2nd 
December, 1966 and refused to re-instate these 39 workmen. These 39 workmen 
are mentioned in Serial Nos. 3 to 11. 15, 17, 19, 20, 21, 22, 23 , 31, 35, 38 39, 43 
42, 43, 44, 47, 48, 50, 52, 53, 54. 56, 58, 59, 61, 02, 63, 64, 05, 66. The aforesaid 
39 workmen are therefore, entitled to be reinstated with full back wages with 
effect from 10th November, 1966 upto the date of their reinstatement with con¬ 
tinuity of services. 

45. I now take up the case of the 19 workmen mentioned in list No, 2 of the 
conciliation report. Before the Conciliation Officer Sri Chandanmul Jain, the 
Managing Contractor at Golden Sinldlh Colliery contended that the following 19 
workmen were never under his employment, These workmen are mentioned 
In serial Nos. 12, 13, 14, 18, 24, 25. 26, 27, 28, 29, 30, 32, 33, 34. 40, 45, 46, 51, 57, 
Out of the aforesaid workmen at the time of the hearing the Union did not press 
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the claim of the workmen mentioned In serial Nos. 12, 29, 30, 32, 33, 34, 40, 45 
and 57. Therefore, the remaining workmen of this list are workmen mentioned 
In serial Nos. 13, 14, 18, 24, 25, 26, 27, 28, 51 and 40, Before the Conciliation 
Officer, the stand of the management was that the aforesaid workmen never 
worked at the Golden Sinldih Colliery. In the written statement filed by the 
management the aforesaid workmen viz. workmen mentioned in serial Nos. 13, 
14, 18, 24, 25, 26, 27, 28, 46 and 51 are shown as casual workers. Their names 
are mentioned in the registers filed by the management '(Ext. M-9 to M-12) as 
.casual workers. But 1 have already stated above that the entries m these re¬ 
gisters are manipulated to suit the management’s case. Before the Conciliation 
Officer, the management's stand was that the aforesaid 10 workmen were never 
in their employment. But in the registers the aforesaid workmen are mentioned 
as casual workers. It further shows how clumsy has been the manipulation in 
these registers (Ext. M-9 to M-12). 

46. Out of the aforesaid ten workmen Maha Manjhi, workman mentioned in 
serial No. 13 and Karam Chand Manjhi workman mentioned in serial No. 18 have 
been examined and they have stated that they were declined employment by the 
management. In respect to WW-2 Maha Manjhi_ it was suggested that he was 
deposing falsely at the Instance of the Union. In respect to WW-3 Karam Chand 
Manjhi it was suggested that he was appointed in March 1960 and worked for 
about 3 months and then never turned up. It is to be noted that no specific case 
has been made out in respect to the aforesaid ten workmen in the written state¬ 
ment of the Union. Under such circumstances no relief can be granted to them. 
They are therefore, not entitled to any relief. Therefore, I hold that the 19 work¬ 
men mentioned in list No. 2 of the conciliation report viz. 12, 13, 14, 18, 24, 25, 

•26, 27, 28, 29, 30, 32, 33, 34, 40, 45, 46, 51 and 57 are not entitled to any relief. 

47. I now deal with the workmen mentioned In serial Nos. 18, 36, 37, 49, 55 
and 60. These six workmen are out of the 12 workmen mentioned in list No. 1 
of the conciliation report. According to the case made out by Sri Chandanmul 
Jain, Managing Contractor, Golden Sinidih Colliery the aforesaid six workmen 
were already working at the Golden Sinidih Colliery. The case made out by the 
management before this Tribunat is that out of the aforesaid workmen Sri Babulal 
Manjhi workmen mentioned in seriaLNo. 60 was appointed only on 16th November, 
1968 l.e. much after the alleged date of stopping from duty and the remaining 
workmen viz. workmen mentioned in serial Nos. 10, 36, 49 and 55 continued 
in their employment much beyond the alleged date of refusal and that the work¬ 
man mentioned in serial No. 37 was a casual workman. It Is to be noted that 
no specific case was made out in the written statement of the Union in respect 
of the aforesaid six workmen. None of the workmen were examined by the 
Union before me in order to substantiate their case. 

48. I therefore, hold that the workmen mentioned in serial Nos. 16, 30, 37 , 
49, 55 and 60 are not entitled to any relief. To sum up, my finding Is that the 
management was not justified in refusing employment to the 39 workmen detailed 
below with effect from the 10th November, 1966 and they are entitled to be re¬ 
instated with full back wages from the 10th November, I960 up to the date of 
their reinstatement along with continuity of service. , 


SI. Name Designation 

No. 


3 

4 

5 

6 

7 

8 
9 

10 

11 
15 
17 

19 

20 

21 

22 


Shri Nathu Mahato 
„ Somar Mahato . 

,, Prabhu Narayan Tiwary 
„ Onkar Yadav . 

,, Nakul Mahato 
„ Govlnd Mahato 
,, Nandu Mahato 
„ Suresh Pandey 
Guhi Manjhi . 

„ Kalicharan Manjhi 
,, Sahdeo Manjhi 
„ Hubial Manjhi 
„ Rasik Manjhi 
„ Sarkar Manjhi 
„ Ludhu Manjhi 


Trolly Man 
Do. 

Munshi 
Guard. 
Trolly Man. 
Do. 
Do. 
Do, 

Pick Miner. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 










Sec. 3(ii)] THE GAZETTE OF INDIA: SEPTEMBER 27, 1969/ASVINA 5, 1891 4157 


SI. Name Designation 

No. 


23 

Sri 

Jogeshwar Bhuiyan 

Soft Coke Maker. 

31 


Hari Kumhar 

. Trolley Man. 

35 


Haradhan Manjhi 

Pick Miner. 

38 


S ambhu Manjhi 

Do* 

39 


Hari Manjhi 

Do. 

4i 


Sukar Mahato 

. . Trolly Man. 

42 


Chhotan Manjhi 

Pick Miner. 

43 

jj 

Baburam Manjhi No. I 1 . 

. Do. 

44 


Ramdhan Manjhi No, I 

. . . . * Do. 

47 


Sarvan Manjhi 

Do. 

48 


Baburam Manjhi No. II 

. . . . , . Do. 

50 

33 

Jugal Manjhi . 

* . . . . . Do* 

52 


Churka Manjhi 

* . . , . . Do. 

53 


Ramdhan Manjhi No. II 

* . . . . Do. 

54 


Bodhan Manjhi 

Do. 

56 


Ritbaran Manjhi 

. Do. 

5« 


Pran Manjhi 

. , . . . Do. 

59 


Mangoo Manjhi 

. . . . . . Do. 

6 l 

33 

Ranghu Manjhi 

. Do. 

62 

33 

Manjloo Manjhi 

. Do. 

63 


Kinoo Manjhi 

. . . . . Do. 

64 


Kliara Manjhi 

Do. 

65 


Bhukal Mahato 

. Trolly Man. 

<56 

>3 

Jyoti Rawani 

.Fitter Mistry. 


The remaining 27 workmen mentioned in serial Nos. 1, 2, 12, 13, 14 , 16 , 18, 24> 25) 26 , 27, 

28 , 29 , 30 , 32, 33, 34, 36, 37, 4°, 45, 46, 49, 5 r , 55, 57, 60 and Sri Ramjan Mian, workmen 
mentioned in item No. 2 (a) of the Schedule of reterencc are not entitled to any relief. 


49 . This is my award. It may be submitted to the Central Government under section 
15 of the Industrial Disputes Act, 1947 . 


(Sd.) Sachidanand Sinha, 

Presiding Officer. 


[No. 2/1/67-LRII.] 


New Delhi, the 19 th September I960 

S.O. 3872.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Nagpur, in the Industrial dispute between 
the employers in relation to the management of Ballarpur Colliery, Post Office 
Ballarpur, District Chandrapur and their workmen, which was received by the 
Central Government on the 8 th September, 1969. 

THE CENTRAL, GOVERNMENT INDUSTRIAL TRIBUNAL AT NAGPUR 
Reference (CGT) No. 1 of 1969- 


Freeent : 

Shri G. V. Deo, B.A., LL-B., Presiding Officer. 

Parties : 

The Management of Ballarpur Collieries Company, Post Office, Ballarpur, 
Distt, Chandrapur.—Employer, First Party- 

Vra, 

Their workmen.—Employee, Second Party. 

Appearances : 

For employer, First Party.—Shri M- K. Kumar, Officer in Personnel De¬ 
partment. 

Pot workmen, Second Party.—Shri Bhavsingh Motilal in person. 

State: Maharashtra. Industry: Colliery. 

Nagpur, dated the 25th August, 1969- 
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AWARD 

This Is a reference under Section 10(1) (d) of the Industrial Disputes Act, 1947 
for adjudication of a dispute between the Management of Ballarpur Collieries- 
Company, Ballarpur and their workmen regarding the termination of the services 
of the employee Shri Bhavsingh Motilal from the 6th November, 1967. 

2. The second Party, i.e., Bhavsingh was a collie working under the First 
Party. It appears that Bhavsingh was occupying one of the out houses of the 
Company and wag asked to vacate the same. On 6th November, 1967, he was 
vacating these out houses and was carrying some material of the hut with him- 
Shri Pancham Beni, who was then the Register Clerk of the Company, is alleged 
to have taken the thumb impression of Bhavsingh on a piece of paper on the 
ground that it was meant to be an application for permission to take away the sard- 
material. According to Bhavsingh his thumb Impression was obtained on a blank 
paper and to his surprise it was ultimately used as his resignation letter. He, 
therefore, complained that he has been Illegally not allowed to resume his duties 
on the ground that he has resigned which in fact he did not. 

y. The contentions raised by the Company was that there was no industrial 
dispute at all- The employee Bhavsingh had voluntarily tendered his resignation 
and the Company had bonaflde accepted it. The employee had been caught red- 
handed while committing theft of the property of the company and the company 
wanted to start criminal proceedings against him- The employee thereupon 
approached the management for permission to resign and further requested for 
the dropping of the criminal proceedings. The employee thus resigned voluntarily 
and never complained against the management regarding his resignation. The 
case of the employee at best was that it was the register clerk who had fraudulently 
obtained his resignation. It has not been alleged that it was the Company who 
had practised fraud in obtaining his resignation. The dispute was thus between 
the employee and the Register clerk Shri Panchem Beni. The instant reference, 
however, is alleged to be regarding a dispute between the employer and the 
employee which is not correct. The Central Government, therefore, had no jurisdi- 
tion to make this reference. It was further contended that the question in¬ 
volved in this reference was regarding an individual dispute and not an industrial 
dispute. The dispute waB not covered by Section 2-A of the Industrial Disputes 
Act, 1947- The reference, therefore, was illegal and without jurisdiction- 

4. As a result of the aforesaid contentions raised by the parties the following 
preliminary issues arose for consideration- 

issues Findings 

1. Whether the dispute is not covered by section 2-A of the Industrial 
Dispute Act Yes 

2- Has this Tribunal no jurisdicatlon to entertain the reference? Yes 

Resa^ons for the Raiding, 

5. Issue Nos. 1 and 2.—As these issues are Inter-connected it would be con¬ 

venient to consider them together. It was argued on behalf of the company that 
it had never dismissed/retreriched or terminated the services of the employee 
and that the dispute if any, was between the employee Bhavsingh and the Register- 
clerk, Pancham Beni who is alleged to have obtained his resignation. There is 
considerable force in this contention. No Union or any of the other employees 

havp taken up the cause of the employee. There cannot be any doubt that it is 

the individual workman who had raised the dispute. Such a dispute could only 
be raised if it is covered by Section 2-A of the Industrial Disputes Act 1947. 
As per provision of Section 2-A, an individual workman can raise an individual 
dispute if it pertains to the discharge/dismissal/retrenchment or termination of 
his services. In the instant case it is not the case of the employee that his services 
had been terminated. In his various applications and even in the proceedings 
before the Assistant Labour Commissioner he has stated that the Register-clerk 
Pancham Beni had fraudulently obtained his thumb impression on a blank paper 
which was turned into a letter of resignation. He never contended that it was 
the company that was responsible for the fraud. The company treated his 
resignation as voluntary and accepted it with the result that the employee has 
ceased to be in the employment. It is no doubt true that the incident has resulted 
In cessation of the employment of the employee but this is not the same thing 
to say that the company has dismissed/discharged or in any way terminated the 

services of the employee. The dispute, therefore, is not covered by Section 2-A 

of the Act. 
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0. As the employee’s services were not in any way terminated the dispute as 
((stated above could not fall under Section 2-A of the Act. The employee there¬ 
fore, had no right to raise an individual dispute regarding his alleged termination 
■of service. The case of the employee has not been taken up by any of the Unions 
pertaining to the industry and there is, therefore, no industrial dispute within the 
meaning of Section 2 (k) of the Industrial Disputes Act, 1947. As there was no 
industrial dispute it follows that the reference is not competent and this Tribunal 
cannot entertain it. 

7, In the instant case the order dated the 25th April, 1969, passed by the Central 
Government shows that it had presumed the existence of a dispute between the 
Management of the Company and its workmen, in respect of the Schedule which 
was to the following effect: 

"Whether the management of Ballarpur Collieries Company Ballarpur, was 
justified' in dispensing with the services of Shri Bhavsingh Motilal 
with effect from the 6th November, 1967? If not, to what relief is the 
workman entitled?” 

The order presumes the existence of a dispute between the Management and its 
employee Bhavsingh Motilal. The facts, however, negative such a presumption 
and show that it has never been the case of the employee that the resignation 
was fraudulently obtained from him by the management. Then again the Central 
Government was in error in presuming that the services of the employee had been 
terminated. It was nobody’s case that the employee was dismissed/discharged 
or terminated from service. The reference made by the Government therefore, 
does not appear to be competent- At any rate, it is clear that this is an individual 
dispute and since it is not covered by Section 2-A of the Act, the reference is not 
tenable. 

8. As a result of the aforesaid findings this Tribunal has no jurisdiction to try 
the reference and even if it has it is not tenable because the dispute is not covered 
by Section 2-A of the Industrial Disputes, Act, 1947. 

(Sd.) G. V. Deo, 
Presiding Officer. 

Nagpur; 

25th August. 1969. 

[No. 3/3/69-LRII-] 

S.O. 3873 . —In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
■of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, (No. 2) Dhanbad, in the industrial dis¬ 
pute between the employers in relation to the Madhuband Colliery of Messrs. 
Oriental Coal Company Limited, Post Office Nudkhurkee, District Dhanbad, and 
their workmen which was received by the Central Government on the 8th Septem¬ 
ber, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO. 2) AT 

DHANBAD 


Present: 

Shri Nandagiri Venkata Rao, Presiding Officer. 

Reference No, 9 of 1968 

In the matter of an industrial dispute under Section 10(1) (d) of the Industrial 
Disputes Act, 1947. 

PARTIES: 

Employers in relation to the Madhuband Colliery of Messrs. Orienlal Coal 
Company Limited, Post Office Nudkhurkee, District Dhanbad and their 
Managing Agents, Messrs. Karanchand Thapar and Brothers (Private) 
Limited, Central Office Bhowra. District Dhanbad 

And 


Their workmen. 


Appearances: 

On behalf of the employers —Shri K. C. Nandkeolyar, Dy. Chief Personnel 
Officer. 
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On behalf of the workmen —Shri Idris Mian, the affected workman. 

State: Bihar Industry: Coat 

Dhanbad, 2nd September, 1969. 


AWARD 

The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the management of Madhuband colliery of 
Messrs Oriental Coal Company Limited, Post Office, Nudkhurkee, District Dhanbad 
and their Managing Agents, Messrs. Karamchand Thapar and Brothers (Private) 
Limited, Central Office, Bhowra, District Dhanbad and their workmen, by its order 
No. 2/71/68-LRII dated 2nd August, 1968 referred to this Tribunal under Section 
10(1) (d) of the Industrial Disputes Act, 1947 for adjudication the dispute in res¬ 
pect of the matters specified in the schedule annexed thereto. The schedule is 
extracted below: 


Schedule 

“Whether the action of the management of Madhuband Colliery of Messrs. 
Oriental Coal Company Limited, Post Office. Nudkhurkee, District Dhanbad and 
their Managing Agents, Messrs, Karamchand Thapar and Brothers (Private) 
Limited, Central Office, Bhowra, District Dhanbad in refusing employment to Shri 
Idris Mian, Timber Mazdoor with effect from the 30th June, 1967 was justified? 
If not, to what relief is the workman entitled?" 

2. Workmen as well as the employers filed their statement of demands. 

3. On 18 th June 1909 1 the affected workman and employers filed a compromise 
memo with a reauest to pass an award in terms thereof. The compromise memo 
was duly verified. The dispute involved in the reference was as regards refusal 
of employment by the employers to the affected workman. According to the terms 
of the compromise the employers agreed to reinstate the affected workman and 
the employers and the affected workman have settled the claim of the affected 
workman of his wages for the idle period. I consider the compromise fair and 
beneficial to the affected workman. The compromise memo Is therefore accepted 
and the award is made in terms of the compromise. The compromise memo is 
annexed herewith and is made part of the awaTd. The award is submitted under 
Section 15 of the Industrial Disputes Act, 1947. 


(Sd.) N. Venkata Rao, 
Presiding Officer, 

Central Govt. Industrial Tribunal, 
(No. 2) Dhanbad. 

BEFORE THE HON’BLE PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 9 of 1968 


Parties . 

Employers in relation to Madhuband Colliery 

And 


Their Workmen 


Joint petition of compromise 

The parties above named respectfully beg to submit as under: 

1, That the above matter is pending before this Hon’ble Tribunal for disposal. 

2. That the parties in the meantime have mutually discussed the issue and 
arrived at a settlement in terms hereunder:—■ 

(a) that the employers agree to reinstate the affected workman Shri Idris 
Mian, Timber Mazdoor in his job with continuity of past services with 
effect from 21st June 1967. 
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(b) that the employers will pay a lump sum amount of Rs. 600 (Rupees six 

hundred only) for his claim of wages for the idle period. 

(c) that the period of idleness from 21st June 1967 to 5th October 1967 will 

be treated as leave without pay. 

(d) that the payment will be made on 23rd June 1969 at the colliery office.. 

(e) that the parties will bear their respective cost, 

3. In the circumstances the parties hereinconcerned respectfully beg to pray 
that the Hon’b'e Tribunal may graciously be pleased to accept the compromise and,, 
pass an award in terms thereof. 

And for this the parties aa in duty bound shall ever pray. 

Dated Dhanbad the 18th June, 1969. 

(Ed.) (Illegible) (Sd.) (Illegible) 

For the workmen To 1, the employers.. 

[No. 2/71/68-LRII.]', 

jVem Delhi, the 20th September 1969 

S.O. 3874.—In pursuance of section 17 of the Industrial Disputes Act, 1947 (14: 
of 1947), the Central Government hereby publishes the following award of the- 
Central Government Industrial Tribunal, Jabalpur in the industrial dispute bet- - 
ween the employers in relation to the North Chirimri Colliery, Post Office Gela- 
hapani, District Surguja, District Surguja (M.P.), and their workmen, which was, 
received by the Central Government on the 11th September, 1909. 

AWARD PASSED ON 3RD SEPTEMBER, 1969 BY SHRI J. C- MEHTA B-A.LL.B.,. 
PRESIDING OFFICER, LABOUR COURT No. 2, JABALPUR (ARBITRATOR) 

In the matter of 

Employers in relation to North Chirimri Colliery of M/s. United Collieries; 
Ltd. 


V/» 

Their Workmen represented by M.P. Colliery Workers’ Federation, Chirimri.. 
Shrl P. S- Nair —for the Employer present. 

Dated, the 3rd September 1969 
AWARD 


A dispute arose between the Employer above named and the M.P. Colliery- 
Workers’ Federation regarding the dismissal of five workmen namely (1) Shri; 
Majeed 5/0 Jahoor, (2) Shri Hamid s/o Budhoo, (3) Shri Shivmohan s/o Sarjoo,. 
(4) Shri Vali Mohammad s/o All Mohd. and (5) Shri Jan Sal s/o Bhai Ram on. 
4th June 1969. Both the parties to the dispute agreed u/s 10 A of the Industrial 
Disputes Act, 1947 to refer the dispute for, arbitration to the undersigned (J. C- 
Mehta), and they signed the arbitration agreement on the very day. 


( 2 ) The specific matter In dispute and referred for arbitration is: — 

“Whether the management of North Chirimri Colliery is Justified Li dismis¬ 
sing the following five workmen w.e.f. 8 th February 1969, if not to» 
what relief the workmen concerned are entitled to?’’ 

( 1 ) Shri Majeed s|o Jahoor, Co Loader 

( 2 ) Shri Hamid s|o Budhoo, Co Loader 

(3) Shri Shiv Mohan slo Sarjoo, Co Loader 

(4) Shri Vali Mohd. s)o A11 Mohd,, Co Loader 

(5) Shri Jan Sai sio Bhai Ram, Co Loader. 


< 3 > The , agreement has been received by the Central Government on 23rd June 
1969 and it has been published in the Gazette of India. 


(4) Both the parties to the dispute were informed to file their Statements of 
Claim and reply to each other's claim. The employer filed their stafement, the- 
other party to the dispute i.e. M.P. Colliery Workers’ Federation, did not flic the- 
Statement of Claims or the reply to the Statement filed by Employer. The Fede-- 
ration was served with notices by Registered A.D. Post. The intimation of first;. 
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date i.e. 20th August 1969 was received in the office of the Federation on 18th 
August 1969, Subsequently another Intimation for filling the Statement of Claim 
and/or reply to the Statement of Claim of the employer on 1st September 1969 
was received in the office of the Federation on 29th August I960. On 1st Sep 
tember 1969 one of the Office Bearers of the Federation Shri G. C, Sharma ap¬ 
peared but did not file any reply or Statement of Claims. The case was already 
fixed for evidence on 2nd September, 1960. On 2nd September, 1969, Shri Gulab 
Gupta The General Secretary of the M.P, Colliery Workers’ Federation appeared 
•and requested for time to enable him to file the reply & Statement of Claims etc. 
.and also to lead evidence by examining at least 10 witnesses. As per agreement 
the matter In dispute Is to be decided within 3 months from 4th June 1969. There¬ 
fore, both the parties were asked to enhance the time limit of award. But the 
‘employer’s representative did not agree on the plea that the Federation had suffi¬ 
cient opportunity to represent their case. As a matter of fact the Federation could 
have filed their reply or Statement of Claims and could have lead evidence in 
time, had they been prompt enough. They had the complete knowledge of the 
dates fixed for the proceedings in the matter. Hence no other course was left 
except recording evidence on 2nd September 1969. On 2nd September 1969 the 
'General Secretary of the Federation. Shri Gupta left the proceedings before 
evidence started. Hence evidence has been recorded in the absence of the re¬ 
presentative of the Federation. 

(5) The employer examined Shri S. S. Mishra, the enquiry officer and Shri J, 
Kumar, the Manager of the North Chirimrl Colliery. The employer proved the 
■enquiry papers Exhibit E-l to E-56- From the evidence it is apparent that a fair 
and Impartial opportunity was being granted to the Workmen for defending them¬ 
selves, but the workmen did not attend the enquiry and therefore, the employer 
had to take action after conducting enquiry in their absence. In the case of Shri 
Shiv Mohan, Vali Mohammad and Jan Sal, the charge-sheets Issued are Exhibits 
E-29, E-30 and E-31. First the workmen refused to accept the charge-sheet (Ex¬ 
hibits E-12, E-l 3. E-14, E-15). Then the Enquiry Officer was appointed and enquiry 
was fixed on 7th January 1969 by the Manager, vide Exhibit E-3, E-4 & E-5 The 
The workmen were given the copy of the charge-sheet also alongwith the letters. 
The workmen received the above letters vide E-32. All the three workmen filed 
their individual replies Ex. E-33, E-34 & E-35. They put up a request for alloying 
"Shri Indrabhanu Pandey, Vice President of the Federation to represent their case. 
This was gladly accepted by the management and intimated the workmen vide 
letters, Ex. E-36, E-37 and E-38 which were received by the workmen as per Ex. 
E-32. On 7th January 1969 the enquiry was held, Exhibit E-6 is the document 
showing what happened on that date. On 7th January 1969 all the three workmen 
requested for time to enable them to bring Shri Pandey who could not be present 
on 7th January 1969- This request was accepted by Enquiry Officer vide Ex, E-7 
The workmen 'have endorsed the receipt of this letter E-7 on the leiter itself. The 
enquiry was postponed to 8th January 1969. On 8th January 1960 the work¬ 
men or their representatives did not attend the enquiry. The enquiry officer 
called for them through neon but even then Shri Jan Sai did not come. Other 
tv o workmen came to the enquiry officer and attended enquiry for some time 
then they left. Thereafter the enquiry officer has recorded the Statements of Shri 
R. K. Mahajan, Anwarkhan, R. P. Ghosh, Rajballam Singh and Shri Foidar. The 
statements are Ex. E-9/1 to E-9/22. The witnesses filed exhibits E-10/1 to E-20/5 
during enquiry. The enquiry was closed and findings were recorded. The finding 
is Ex, E-10. The papers of enquiry alongwith the finding were submitted to ihe 
Manager. The Manager who is examined here has admitted that all the papers 
were put un (before him. He studied them and agreed to the conclusions arrived 
at by the Enquiry Officer. The manager requested the Agent for permission to 
dismiss the workmen (Ex. E-40). The permission. E-41 was granted and subse¬ 
quently the workmen have been dismissed vide Ex. E-42, E-43 and E-44. T have 
perused the evidence recorded during enquiry. The conclusion arrived at by the 
'Enquiry Officer Is based on the material put up before him by the manage¬ 
ment. The conclusion cannot be said to be perverse. The Workmen have been 
given as much time as they wanted to arrange for their defence. From the re¬ 
plies to the charge-sheets it does not come out that they might have some pre¬ 
judice against the enquiry officer. They did not participate In the enquiry at 
their own costs The dismissal of the workmen Shri Shiv Mohan, Vail Moham¬ 
mad and Jan Sal are, therefore, Justified, 

(6) The other two workmen Shri Hamid and Majid were also Issued the charge- 
sheets Ex. E-45 and E-48. The workmen refused to accept the chargesheets (Ex. 
‘13-11, E-23 and E-24). The management then appointed the enquiry officer and 
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fijcad the enquiry on 14th January, 1969 vide Ex. E-l and E-2. The copies of the 
charge-sheets were also sent to the workmen alongwlth intimation ol the enquiry 
i.e. Ex. E-l and E-2- The workmen received the intimation oi th e date of enquiry 
and the copy ct the charge-sheet (Ex. E-l and E-2) and filed their individual 
replies Ex. E-48 and E-49, in which they have acknowledged the original charge- 
sheets also. The workmen replied ana requested for allowing Shri Indrabhan 
Pandey to represent their case. The management intimated the acceptence of 
this request vide E-50 and E-51. E-50 and E-51 wore received by the workmen 

vide receipt Ex. E-52. On the date of enquiry, i.e. on 14th January, 1969 the 
workmen did not attend the enquiry. Two persons were sent for calling them 
by the enquiry officer but the workmen did not attend the enquiry, so is apparent 
from the enquiry proceedings, Ex. E-18 and E-19. The enquiry officer thereafter 
recorded the statements of the witnesses of the management, namely Shri J. P. 
Gupta, Sudhir Kumar Bhattacharya, K. N. Sahi, Fages and Shri Balbhadra, 
The enquiry officer received two documents Ex. E-21 and E-22 during the enquiiy. 
He has written his conclusion, Ex. E-25. 'Thereafter all the enquiry papers along- 
with the conclusion were submitted to the manager. The Manager Shri J. Kumar 
is examined here. He has admitted that all tne papers were submitted before 
him. He . tudled them and agreed with the conclusion arrived at by th e Enquiry 
Officer. Thereafter he requested the Agent for permission to dismiss the work¬ 
men vide Ex. E-52. The permission Ex. E-54 was granted, and lastly the work¬ 
men have been dismissed vide order Ex. E-55 nnd E^SO. I have perused the evi¬ 
dence recorded during the enquiry. The conclusions drawn by the Enquiry Officer 
cannot bo said to be perverse. The workmen had ample opportunity to defend 
themselves at the domestic enquiry but thev did not avail of themselves of the 
opportunity. From the reply to the charge-sheet it is spprrant they had no pre¬ 
judice against the enquiry officer. In both the domestic enquiries, dismissed above 
nothing b 03 come out which might be the justification ior not participating in 
the enquiry by all the five workmen. I do not find any mala fide or any piejudire 
on the side of the employer. The dismissal cf sarvashn Shivachar, Vali 
Mohammad, Jan Sal. Majid and Hamid are lustifled. There is nothing illegal 
about It. 

(7) The question about justification of the employer in dismissing the five 
workmen, referred to me for arbitration, is. for the reasons mentioned above, 
decided in favour of the employer. 

(Sd.) J. C. Mehta, 
Arbitrator and Prsidiug Officer, 

Labour Court No. 2 Jabalpur. 

[No. 1/2/69-LRII.] 

S.O. 3875.—In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes tie following report of 
the Central Government Court of Enquiry (Coal Mining Industry), Calcutta, In the 
Industrial dispute between the employers in relation to the Coal Mining Industry 
and their workmen. 

CENTRAL GOVERNMENT COURT OF INQUIRY 
(COAL MINING INDUSTRY) 


Parties : 

Employers in relation to the Coal Mining Industry. 

And 

Their workmen 


Present: 

Shri B, N. Banerjee—-Sole Member- 
Appearances : 

On behalf of Employers. 

Shri S. S. Mukherjee, Advocate, with Shri D. Basu Tbakur, Legal Adviser 
of Bengal Chamber of Commerce and Industry (for Indian Mining Associa¬ 
tion). 

2. Shri S. S. Mukherjee, Advocate, for 
(i) Indian Mining Federation. 

(Ii) M.P. and Vidarbha Mining Association. 



4164 THE G AZE TTE OF INDIA: SEPTEMBER 27, 1969/ASVINA J, 1891 [Part 


(lii) Indian Colliery Owners’ Association. 

(iv) National Coal Development Corporation Limited, and 

(v) Joint Working Committee. 

On behalf of Workmen. 

1. Shri Kanti Mehta, 

Shri Gulab Gupta, and 
Shri S. Das Gupta 

for (1) Indian National Trade Union Congress, - and 
til) Indian National Mine Workers Federation. 

2- Shri K. S. Roy and 
Shri Lalit Burman 
for Indian Mine Workers Federation. 

3. Shri H. N, Singh 
for Hind Mazdoor Sabha. 

REPORT 

This is the second time that industrial disputes over the system of employment 
of labour through or by contractors and sub-contractors in the coal mining Indus¬ 
try have been referred to a Court of Inquiry. The first reference of the disputes 
was made, by an order dated October 31, I960, to a Court of Inquiry presided 
over by Mr. G. Palit as the Sole Member. A vacancy having occurred in the 
office, the Government of India made another order, dated May 27, 1901, appoint¬ 
ing Mr. L*. P. Dave as the Sole Member of the Court of Inquiry. 

The terms of reference to the Court of Inquiry, at that stage, were: 

“1, Whether the system of employment of labour through or by contractors 
an4 sub-contractors in the coal mining industry in the country can be abolished 
without impairing productivity, and, if so, in which case of employment and 
within what period. 

2. To the extent that contract system cannot be abolished in the Industry, what 
measures, statutory or otherwise, should be devised to ensure fair wages and 
conditions of employment to labour employed through or by contractors and sub¬ 
contractors.” 

The enquiry which might have been long and protracted happily ended in an 
agreement (hereinafter referred to as the bipartite agreement) between the 
employers in relation to the coal Industry and their workmen, on the following 
terms: 

"1. *• it is hereby agreed that the system of contractor labour shall be abolished 
in the Coal Industry, subject to exemptions detailed hereunder. 

2. It Is further agreed that all processes directly connected with the raiftag 
and despatch of coal and manufacture and despatch of coke shall be the direct 
responsibility of the principal employer and all workers engaged therein shall be 
the employees of the principal employer except In the following categories: 

(i) Sinking of pit and driving of Inclines, 

(II) Sand loading, 

(III) Dyke cutting and driving of stone drifts and miscellaneous stone work 

underground, 

(iv) Coal loading and unloading, provided that the Principal Employer shall 

engage a nucleus of wagon and truck loaders to whom regular work 
can be guaranteed; the number of such nucleus to be reviewed 
quarterly, 

(v) Miscellaneous civil engineering works of an irregular and Intermittent 

nature, 

(vi) Overburden removal and earth cutting. 

(vii) Soft Coke manufacturing. 

Provided further that where work in any one or more of the aforesaid cate¬ 
gories of work is beinv carried depnrtrnentally in any colliery by the principal 
employer, the same sba 11 continue to b" done departmenteJiy as before. 
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3. That all woik, except in the aforesaid categories of work, shall be taken 
over and carried cm depuitmentaily by uie principal employer us early as possi¬ 
ble bat noi later man „l)ui beptemoei, iJJoj., and that ah worsera employed oy 
or through contructurs should ne employeu by the principal employer it the parti¬ 
cular work is to be conunucd. 'ihe terms and conditions of service oi such 
workers shall be settled mutually by the Union and the Employer at the Colliery 
level. 

4. That m such cases, tne principal employer should either make payment ol 
the wages direct, or remain responsible for seeing that wages are paid and that 
such payments shall be made from the principal employer's oilice and the Fiinclpal 
Employer shall also ensure the observance ol lair laboui standards and fair labour 
practices as In para six below. 

5. That ior the purposes of this Agreement, any person entrusted with the 
producing as well as selling of coal in a mine shall be deemed to be the piinclpal 
employer. 

6. That In the processes not directly concerned with the raising and despatch 
of coal and the manufacture and despatch of coke the principal employer shall 
ensure the observance of fair labour standards and fair labour practices, with 
particular reference to the payment of correct rates of wages and amenities to 
which workers engaged in such processes are entitled either under an award, 
enactment or agreement. 

7. That the operation of this agreement shall be reviewed annually and the 
first review shall take place between 1st and 15th November, 1902.” 

Thereupon, Mr. L. P. Dave made the following report on November 21, 1961: 

"To sum up, I adopt the agreement entered into by the parties as the basis 
of my report and would hold that the said agreement should be 
accepted at present, and that in all processes directly connected with 
the raising and despatch of coal and manufacture and despatch of 
coke, contract labour should be abolished as early as possible, and 
in any case not later than 30th September, 1902, except in the seven 
categories specified in para 2 of the agreement, and that the other 
provisions in the agreement should also be accepted. I, however, 
accept the agreement, subject to the following modifications:— 

(i) At 'tl}e time of reviewing the question every year, special attention 
should be given to categories 1, 2, 4, 6 and 7 and wherever possible 
steps should be taken to gradually abolish contract labour in these 
categories also. 

(li) Suitable amendments should be made in the Industrial Disputes Act 
and Payment of Wages Act as recommended above. 

(iii) No one should be allowed to work as a Contractor unless he holds a 
valid licence and rules for issuing licences should be framed so as 
to include suggestions made above.” 

-The amendments recommended by Mr. Dave in the Industrial Disputes Act and 
In the Payment of Wages Act appear In paragraphs 33 to 38 of his report, which 
I set out below: 

“33. I would also suggest amendment of the definition of ‘employer’ as 
given in the Industrial Disputes Act, 1947. The principal employer 
is, under the present definition, not an employer, in cases of work¬ 
men employed by a contractor. The definition should be so amend¬ 
ed that the prjncipal employer would come under the definition, even 
in respect of workmen employed by a contractor. In this connection, 
clause (e) of Section 3(14) of the Bombay Industrial Relations Act 
would serve as a useful guide 

34 I may here aRo mention that' the definitions given in the Workmen’s 
Compensation Act, 1923 end Mm-w Act, 194? are wide enough to cover 
the responsibilities of the employer in eases of labour employed by 
or through contractors Section 12 of the V’nrkvneo’ • Compensation 
Act makes the nrincinal employer liable to pav compensation even in 
+ he case of a workman employed bv a contractor. The definition of 
owner eiv^n in Section 2(11 of the Mines Act-mentions that "any 
contractor for the working of a mine or pnv part thereof shall be 
subject to the Mines Act in Elm mann-M as if he -vo-e an owner hut 
not so as to exempt the owner from anv debility.” 
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35. I would, therefore, suggest that suitable amendments be made both 

the Payment of Wages Act and in the Industrial Disputes Act. 1 
may add that all the representatives of the employers and all repre¬ 
sentatives of workmen wno appeared before me agreed to this. 

36. I would make one more recommendation and it is about licensing of 

contractors. The Bihar- Labour Enquiry Committee had recommended 
that contractors should be licenced by the State and should be requir¬ 
ed to maintain a register of all payments etc. In my opinion, this 
recommendation deserves to br carried out in cases where a contrac¬ 
tor employ one hundred workers or more. I would suggest that giv¬ 
ing of licences to contractors should be on a liberal scale, so that there 
may not be the evils of monopoly. A security deposit should be 
taken from the contractor, so that it would safeguard the Interests of 
both the principal employer as well as the labour. There should be 
a condition m the licence that if a contractor was found guilty of 
unfair labour practices of non-payment of fair and proper wages to 
his labourers, his licence would bo cancelled without his having a 
right to claim compensation and his security decosit may be forefeited 
in such cases. It may even be made a penal offence if a contractor is 
found guilty of unfair labour practices on more occasions than four 
or five,” 

One might have reasonably expected that having readily agreed to abolish 
employment of contract labour, the evil would be speedily discontinued. But ex¬ 
pectations were belied. The evil lingers, although, may be, reduced in volume. 

2, In the Annual Reports pub'ished by the Government of India (Ministry of 
Labour, Employment and Rehabilitation, Department of Labour and Employment’) 
on Labour relations, Wages, Social security, Working conditions and allied matters, 
for the years 1965-66 to 1968-09, the following reviews appeared on the working 
of the bipartite agreement: 

' (a) 1965-GG Report.—The progress of Implementation of the bipartite agree¬ 
ment was discussed In thp Industrial Committee on Coal Mining at 
its 9th Session he'd at- Calcutta on August* 10-11. 1904. The Com¬ 
mittee recommended that the bipattite agreement should be fully and 
properly Implemented. It was also agreed that bipartite consulta¬ 
tions would too held to resolve the differences regarding the interpreta¬ 
tions of the agreement in respect of managing and raising-cum-selling 
contractors, and un-resolved points. If any, would be referred to the 
Court of Enquiry 

(b) 1966-67 Report,—Attention had been Invited in the previous years 

Report to the progress of implementation of the 1961 agreement con¬ 
cerning the abolition of contract labour in coal mines except In cer¬ 
tain specified categories. At the end of 1968 the system was still 
prevailing in 20 collieries in Bihar Steps were being taken to see 
that the 1961 bipartite agreement was fully implemented, for which 
purpose a Bl-partite Committee is already functioning. A Bill for 
the Regulation and Abolition of Contract Labour in industries gene¬ 
rally, was introduced In Parliament. 

(c) 1967-68 Report.—At the end of 1907 It was reported that ,33 collieries In 

the Bihar region were having the contract system. Through the 
efforts of fhe Central Industrial. Relations Machinery, the contract 
labour system has since hpen abolished in 13 collieries. 

(d) 1968-69 Report.—-Out of 227 collieries in which contract labour system 

was in vogue. 120 eol'iprles hod abolished the system by September 
30. 1962 the datd fixed In the Agreement before the Court of Inquiry. 
Since then 102 more collieries have abolished the system. This left 
5 co’lleries, all in the State of Bihar, in which the system was not 
abolished Contract Lahour System was Introduced afresh in 28 
other collieries out, of which it was later abolished in 13 collieries 
In the remaining 15 collieries, the system was reported to be conti¬ 
nuing. Thus, the contract labour system was reported to be still 
continuing in 20 coHeries in all.” 

The reviews show that the old evil of eirmlovment of contract labour Is persls 
ting even In the old form. The nresent dispute further Indicates that the old 
evil reoriented as ‘M-ma^ing' and Raising-cum-Selling contract' may have invaded 
the field and the abolition of such contracts also requires consideration. 
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d. In these circumstances, the Central Government relerred the following in¬ 
dustrial. dispute between tne employers in ielai .1011 to tile noal iVlining industry 
anti tneir workmen to this Cornt 01 Inquiry in exercise oi tne powers eonieired 
by Section 8 ot the Industrial Disputes Act, 1047, namely;— 

“1 To review tne implcmentaiion oi the recominenuations of the first Court 
oi Inquiry set up m 1‘JGO unaer noLniLaiion or me Government oi 
India in ihe late Ministry oi oauou, and. rtmpmymenl ivo. S-D. 2684, 
dated the olst October, i960, puun.jl.oi in the Gazette oi India Part 
Ii, Section 3, sun-scction (ii) daLod tae atn November, 1990, arid in 
pa.ucuiar to consider— 

(i) Whether managing and raising-curn-selling contracts should be 
abolished or not, and 

(il) What steps should be taken for the progressive abolition of the con¬ 
tract system in the 7 categories which were exempted in the bi¬ 
partite settlement dated the 30th October, 1901.” 

4. It is not necessary for me to refer in detail to the recommendation made by 
previous Commissions and Committees on the undesirability oi retention of the 
contract labour system. The system carried with it unfair dealings with labour 
and underpayment to them- The system has been universally condemned, as 
sufficiently summarised in paragraphs 8 to 14 of the report submitted by the 
Dave Court of Inquiry, which may be read in this context. It is too late now 
to advocate the revival of the contract system of employment of labour excepting 
possibly in some exempted categories, which I shall hereinafter examine. It Is 
enough for me to remind myself of the words of the bipurnte agreement between 
the coal industry and the workmen before the Dave Court of Inquiry, namely, 
"it is hereby agreed that the system of contract labour shall be abo’lshed in the 
coal industry subject to exceptions stated herembelow”. If there is the agreement 
that the contract labour shall be abolished, it must not bo allowed to reappear 
either in its nascent or in its re-oriented or re-edited form. 

6. This time, the contending parties did not show the least inclination to settle 
the dispute as they did last time The employers particularly tried to fight the 
disputed issues to the finish. 

6. Notices of this enquiry were sent to the following: 

1. The Secretary, Indian Mining Association. 

2. The Secretary, Indian Mining Federation. 

3. The Secretary, Madhya Pradesh and Vldarbha Mining Association. 

4. The Secretary, Indian Colliery Owners’ Association. 

5. The Secretary Indian National Trade Union Congress. 

C. Tile Secretary, l-lind Mazdoor Sabha. 

7. The General Secretary, All India Trade Union Congress. 

8. The General Secretary, United Trade Union Congress. 

9. The General Secretary, Indian National Mine Workers’ Federation. 

10. The Geoe-al Secretary, Indian Mine Work''-s’ Federation. 

11. The Secretary, Joint Working Committee. 

12. The Managing Director, National Coal Development Corporation Ltd. 

inviting them to suhmlt their statements in writing. Pinsuant to the notices, 
statements were filed: 

I. On behalf ol the management by 

(a) Indian Mining Association 

(b) Indian Mining Federation. 

(c) Indian Colliery Owners' Association, 

(d) Madhya Pradesh and Vldarbha Mining Association. 

(e) National Coal Development Corporation. 

(The Joint Working Committee adopted the written statement filed by 
Indian Mining Association, Tnd ; pu Mining Fr-d^—it ion Indian Cn'Tjery 
Owners’ Association and Madhya Pradesh and Vldarbha Mining 
Association). 
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II. On behalf of Workmen by 

(a) Indian National Mine Werners’ Federation, 

(b) Indian Mine Workers Federation. 

(e) Iv'iyila Mordoor Tancbayat (an organisation which was not a party 
naitied in the (Reference but whim written statement was later on 
adopled by the Hind Mazdoor Sabha).” 


Although the written statements on behalf of the employers are several in number, 
they are in substance not very difierent. 

7. Tito Indian Mining Association, In paragraph 8 of their written statement, 
stated. 

“***lhe Association submits that the demand now raised fur the abolition of 
raisiug-ci, n-sd in? and/or Managing Contracts was rfised by the Indian National 
Mine Workers Federation on the a'leged contention that former raising contracts, 
which were to have been abolish. ’ iti Lerrr.s of the said bipartite agreement, have 
been continued, “under the garb of raistng-cum-selling contracts’’. The said 
allegati in ua.; rnftie at the Ninth Session of the Industrial Committee on Coal 
Mining held in August, 1%4, at which it was agreed that a bipartite Committee 
would look into specific complaints. The Association submits that the Joint 
Working Commllite of the Indian Mining Association, the Indian Mining Federa¬ 
tion, the Ind an Colliery Owners Association and the Madhya Pradesh and 
Vidarbhi Mining Association invited the unions to submit specific cases of alleged 
extension of the raising contracts system, “in the garb of raising-cam-selling and/ 
or Alanagmg Conti acts” for im estimation by the said bipartite Committee by visits 
to the collieries c<nc"rned. The Association craves leuve to refer to the record 
mto-, of in.pcfh'rns undertaken by the mid bipartite Committee which are counter¬ 
signed by repicsei tatives of the Unions and which established that the complaints 
of extension oC raisi ig contracts, ‘‘in the garb of raising-enm-sriling and/or Manag¬ 
ing Contracts” wete without foundation. The Association further submits that 
there is no justification for abolition of raising-ram-seliing and/or Managing 
Contracts on the following, amongst other, grounds: 


(a} That for the purpose of payment of wages and observance of fair labour 
standards the Managing Contractor I 3 the principal employer and ts 
accountable to the authorities therefor; 

(b) That Managing Contractors are accountable, under the Mines Act. 
• Rules & Regulations framed thereunder, to the Director General of 

Mines Safety and are recognised as such; 

(c) That there have been no complaints whatsoever from any quarter 

barr'ng the imaginary complaints of certain interested unions of 
non-payment of dues by such Managing Contractors to their workmen; 

(d) That ihe nlMged extension of this system is enthely imaginary in that 

in teims of Rules 37 and 46 of the Mineral Concession Ru’es. 1960 it 
is net possible to appoint contraetors for raising and selling coal 
withe, it express permission at collieries after the 22nd August, 1961 
on which date a notification applying the aforesaid rules to Coal Mines 
was published by the Central Government.*** 


That since raiMng-cwm-seiHnij contracts are in the position of principal employers 
their abo’ition will amount to closure of the undertaking.” 


It is further stated in paragraph 12 of the said written statement. 

“That the ouestlon whether Contract labour should b 0 permitted in any 
given ca=e should depend not on the critical, or abstract objections to 
the wsfom of contract labour, but on the terms end conditions under 
which the contract labour la employed. It is further submitted that 
where the work is intermittent and the workmen would have to wait 
for long neriods for tb°ir turn of work and if it is not of perennial 
nature and if it would not ho advisable to engage certain member of 
wo-kmeu on a n°rmanent basis,, the contract- system for such work 
cannot be assailed.” 
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_ So far as sicking of pit and driving of incline, sand loading, dyke cutting, caol 
^loading and unloading, miscellaneous civil engineering work, overburden removal 
and earth cutting work and soft coke manufacturing work are concerned, employ¬ 
ment of permanent non-contract labour was opposed, in the written statement, on 
the grounds that those were either seasonal or intermittent work or work of 
fluctuating nature and employment of permanent labour for such works was not 
feasible. In paragraph 19 of the written statement it was stated: 

“That it is a universal and recommended practice in, mining and other 
industries- throughout the world to arrange for certain specialised works 
connected therewith to be framed out to persons who have the neces¬ 
sary skills.*** This is a normal feature in most industries and in the 
case of coal mining the same position obtains in respect of many 
operations. Examples are prospecting and drilling, fabrication 
and erection of plant, machinery etc., and other works' relates to 
coal mining. Any substantial interference with this system would 
frustrate the normal practice of employing specialised skills on a con¬ 
tract basis in appropriate circumstances and would damage the 
ability of the Coal Industry to function economically according to 
modern methods. This would in turn damage the economy of the 
country by adding unnecessarily to the cost qf a basic raw material.” 

I refrain from referring to the other written statements filed by different manage¬ 
ment organisations, because they are not substantially different. 

8 . Of the wrilten statements filed on behalf of the workmen, the written state¬ 
ment filed by the Indian National Mine Workers Federation (I.N.T.U.C.) is the 
fullest. The first few paragraphs of ihe written statement relate to the undesi¬ 
rability cf the continuance of the contract system and summarise the report of 
the Dave Court of Inquiry. In paragraph 3(j) of the said written statement it is 
stated 

“That most of the provisions of the bipartite agreement and the recommenda¬ 
tions of the Court of Inquiry referred to in paragraphs (G) and (I) 
above remain still unimplemented; some of them have either been 
openly violated or by-passed. The instances of non-implementation 
and/or violation may'be summed up as fellows; — 

(i) that the contract labour has not vet been abolished in a -11 processes 

directly connected with the raising and despatch of coal and manu¬ 
facture and despatch of coke in all collieries. 

(ii) that no annual review of abolition of contract system in exempted 

categories has taken place inspite of persistant demands from the 
workmen and their unions. 

(iii) that no step whatsoever has been taken gradually to abolish the 
contract system; rather the employers have been trying to renew the 
existing contracts and to extend the contract system in the noil- 
exempted categories also. 

(ivl that the principal employer is neither making payment of wages direct 
nor is he prepared to shoulder the responsibility for seeing that 
the wages are paid correctly. 

(v) that no arrangement has been mad? to pay the contractors’ labour from 

the office of the principal employer nor has he ensured fair labour 
standards and fair labour practice. 

(vi) that the 'provisions of the Payment of Wages Act and the Industrial 

Dispute Act have not been suitably amended. 

(vii) that no system has yet been introduced for issuing licences to the 

contractors or for taking security deposit to safeguard the interests 
of the workers. 

(viii) that one of the most flagrant violation of the bipartite agreement, on 
the abolition of contract system and the recommendation's .-of' the 
subsequent report of the Court of Inquiry was the conversion cf 
the much condemned "Raising contract system’ into ’Raising-cum- 
selling contract system’. In many collieries the principal employers 
were themselves the purchasers of coal produced b,y the socalled 
‘Rsising-cum-Selling’ contractors. 

(ix) that ev-m in some big collieries of reputed owners a new type 
of contract has been introfiiced. In this system, the contractor 
supplies labour as per requirements of the management for various 
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types of works of permanent nature such as packing, timbering, 
stone dusting, stowing, line setting or repairing and even loading 
and tramming both on surface and underground. Such workers work 
like other time-rated workmen, but they receive their payment fiom 
the contractor who is paid by the principal employer either on the 
basis of a fictitious bill, or on the basis of the number of persons 
supplied by him.” 

In paragraph 5, 6, 7 and 8 of the said written statement, it is alleged: 

“5. That the bipartite agreement dated 30th October, 1961 did not only allow 
the managing contract system to continue, but vide clause No. 5 of the settlement, 
treated managing contractors as principal employers. 

6 . That normally where the principal employers fail to run a particular 
colliery profitably 'it is handed over to a managing contractor who runs the 
colliery as his own, and who pays an agreed amount per ton as royalty. 
Naturally, to convert an uneconomic mines into an economic or.e and also for 
earning profit after payment of royalty in addition to meeting other obligations, 
managing contractors have no alternative but to resort to unfair means including 
underpayment or non-payment of wages and other benefits to the workers. 

7- That raising-cum-selling contractors (formerly known as raising contractors 
only), however, have nothing to do with the management of the colliery. They 
recruit productive labour, who work under the supervisory staff employed by the 
principal employer. In most cases the contract is for raising coal from the pits 
and dumping it in the depot- But in some cases the contract includes loading of 
coal into wagons, sales and despatch being the entire responsibility of the 
principal employer. The contractor is offered certain rate per ton for raising coal. 
This rate is so uneconomic that no contractor is expected to make any profit unless 
they deprive the workmen of their legitimate dues. 

8 - That the very fact that the raising contract which was to be completely 
abolished had been converted into raising-cum-selling contract reveals the real 
intention of the employers to perpetuate this system under the garb of managing 
contract system, both of which are, however, pernicious and derogatory to the 
interest of the workmen. To effectively end all controversies, it is necessary that 
managing contract system also should be abolished forthwith.* * * ” This is in 
short the pleadings on the basis of which I have to proceed. 

9, On behalf of the workmen there were 5 witnesses examined, namely, (i) 
Lalit Burman, General Secretary of the Bihar Koyala Mazdoor Sabha, who has 
experience of Jharia fields; (ii) Safique' Khan, General Secretary of the Coal 
Workers Union, whose activities are confined mainly to the National Coal Deve¬ 
lopment Corporation, Hazaribagh district; (iii) S. Das Gupta, Secretary of the 
Colliery Mazdoor Sangh, who has experience of working in Bihar coal fields; (iv) 
K. B. Chougule, Vice-President, Madhya Pradesh Indian National Trade Union 
Congress, who is aware of the working conditions of the collieries in Madhya 
Pradesh and (v) S. K. Sarma, Vice-President of Koyala Mazdoor Panchayat, expe¬ 
rienced in the affairs of collieries in Jharia and Katrasgarh area. On behalf of 
the employers 8 witnesses were examined, name’y: 

(i) N. Banerjee, a Mining Engineer of New Govindpur Colliery at Katras¬ 

garh. 

(ii) Sankar Prasad Ghose, Statistician of Indian Mining Association. 

(iii) Sukumar Rakshit, a retired Chief Mining Engineer of Andrew Yule 

Group of collieries. 

(iv) K. Rai, Chief Mining Engineer of Production in National Coal Develop¬ 
ment Corporation. 

(v) S. N. Basu, Chief Personnel Officer of Raniganj Coal Association. 

(vil M. K. Ehattacharjee, Agent of Sandra Bansjora Group of Collieries. 

(vii) Balbir Singh Grewal, Agent of Shaw Wallace Group of CoPieries. 

(viii) J. S. Grewal, General Manager of Raniganj Coal Association Limited. 

10. The oral -evidence has not been much helpful to me. I shall atonce give 
an analysis of the oral evidence hereinbe’ow. The general impression left on 
me is that what had been readily conceded before Dave Court of Inquiry is now 
regretted by the management and they want to salvage what thev had agreed to 
forego before that Court of Inquiry. The witnesses on behalf of the management 
did not, however, frankly tell me how and in which way the agreement made 
before the Dave Court of Inquiry hurt them the most. 
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11 . I turn first of all to the oral evith <_e tendered on behalf of the workmen. 

fa) The first witness examined on beh ilf of Lhc wo kmcn was Lalit Burman, 
General Secretary of the Bihar Koya a I.Iazdncr Sibha, having experience in 
Jharia coal fields. According to him the Hamgenj Coal Association Limited was 
continuing the old system of employing raising contractors at the following col¬ 
lieries or coal fields or quarries: 

(i) Kustore colliery 

(ii) BNR No. 7 Pit 

(iii) Alkusa South 4 Pit 

(iv) A’kusa South 7 Pit 

(v) Alkusa South No. 3 Pit 

(vi) Alkusa South No, 5 Pit 

(vii) Alkusa South No. 6 Pit 

(viii) Buragarh No, 8 Pit 

(ix) B. N. R. No. 5 Pit 

(x) Gonshadih No. 3/4 Pit 

(xi) Kustore No. 1 Pit 

(xii) Alkusa South Quarries, 

all located in Jharia Coal-fields. 

Further, according to him, the East Balliarce Kendwadih Colliery Company 
(Private) Limited also was continuing the raising contract system in 1/12 and 
2/12 inclines. A'so, according to him, West Gopalichak Colliery lately introduced 
the raising contract system in its quarries as well as in No. 4 Pit. Raising con¬ 
tracts, according to him, were mostly oral contracts and few of them were reduc¬ 
ed in the form of writing. So far as the exempted categories were concerned, 
this witness frankly conceded that he was not in a position to make any sugges¬ 
tion as to what steps should be taken for their progressive abolition. 

(b) The second witness examined on behalf of the workmen was Saflque Khan, 
General Secretary of the Coal Workers Union, whose activities are confined to 
the mines of National Coal Development Corporation in Hazaribagh district. He 
mainly dwe't on the wide scale retention of exempted categories of contract labour 
in the collieries of the National Coal Development Corporation, which according 
to him, could be done away with. He also conceded that he did not have any 
formula about the steps that should be taken for the progressive abolition of the 
exempted categories of contract system. 

fc) The third witness examined on behalf of the workmen was S. Das Gupta, 
Secretary of the Colliery Mazdoor Sangh, Dhanbad, experienced in Bihar coal 
fields. In answer to a question pul by the court he said: 

"Excepting the raisine-ciim-toiiing contract which is marked X for identi¬ 
fication before thi tribunal I have not read any other rai sing- cuto- 
scliing contract. T have not icacl any raising contract, simpliciter. 
When I ray that, the old evils under the raising contract have been 
brought under '•aising-cuEi-sciling contractor, ) say that because of 
the type of wo>k done by contractors. What I mean to say is this 
that I find the con tractors to do the same type of work now as they 
used to do in the past. This is the only data on which I made the 
above observation.” 

He further said in Ivs evidence that the collieries named in Anncxure 13 to the 
application for discovery, filed by Indian National Mine Workers Federation, did 
have rai ing contractors. The collieries named in the said Anncxure B to the 
application are: 

1. Hindustan Coal Co. 

2. Laio Colliery 

3. Central Sounda Colliery 

4. N.C.D C. Sounda Colliery 

5. Central Kurkend Colliery 

6 . East Bolliarce Kendwadih Colliery 

7. Gansadih Colliery 
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8 . Sijua Colliery ■ 

9. Bhelaland Coiliu y 

10. Malhr''i-Choilodili Gohi j r\ 

11. Bha+dee Colliery 

12. Jcalgora Govindour Cjli.^ >/ 

13. Industry/West Ena Collir r\ 

14. B m-Jamilian Co! 1 ic r / 

15. Boliheri Colliery 

16. Khas Dhannabad Colliery 

17. Khas Mehtadih Colliery. 

He also complained again ,t retention of tv: exempted categories of labour by 
N.C.D.C. collieries - id expressed the offhand opinion: 

"Most of the contract labourers are not skilled labourers, even if it becomes 
no'etsary io recruit skilled labour for the purposes for which contract 
labour used to be employed, even such Inbauiera are available locally 
If there be necessity lor employment of casual labourers, such 
labourers are freely available. In my opinion the seven exempted 
categories can be sconce abolished ibut if they have to be abobshed 
under a phased programme, such programme may be worked out." 

He however admitted that he had no mining qualification. He gathered know¬ 
ledge by association with mining people 

(d) The fourth witness on behalf ol the workmen was K. B Chougule, Vice- 
President of Madhya Pradesh Indian National Trade Union Congress, experienced 
in collieries in Madhya Pradesh- According to him: 

"In Madhya Pradesh I am not award of existence of any raising contract at 
present. In Madhya Pradesh there js no Managing contract and no 
raistns-cum-selUng contract.” 

He also said that in Madhya Pradesh contract system was prevailing in exempted 
categories. According to him: 

“In my opinion, stone cutting, dyke cutting, wagon loading—these works can 
immediately bv commenced departmentally. So also can the work of 
truck loading be immediately taken over. Excepting civil engineering 
work all other works can be immediately taken over. Civil Engineer¬ 
ing work also may be taken qver within a very short time." 

This is merely opinion evidence of a person who admittedly has no mining quali¬ 
fication. 

(e) The last witness examined on behalf of the workmen was S. K. Sharme. 
Vice-President of Kcynla Mazdoor Fanchayat experienced in Jharia-Katras area 
In his examination in-chief this witness said: 

"There are three kinds of raising-cum-selllng so far os 1 am aware. The 
first type! of raising-cum-selling contract is raising contract simpllciter. 
The 1 contractor raises coal and makes over the raised coal to the 
owner—he does not sell- The second type of contract is such as the 
contractor raises coal and sells coal without approval from the Central 
Government under the Mineral Concession Rules, The third type of 
contract is that the contractor raises coal and sells, both with the 
anproval of the Central Government under the Mineral Concessions 
Rules. The majority of the contractors are of the first type who 
merely raise coal and hand over the same to the owner without selling 
the same to consumers. The first type of contract nrevails in New 
Govindpur colliery (Jharia Coal field at Katras 1, Central Kooridlh 
colliery (Katras-Jharia area), Lakurka colliery (Katras area), North 
Akas Kinari colliery (Katras area). In the collieries that I have 
named there are three or four contractors. There are written con¬ 
tracts in some of them and verbal contracts In others." 

He also said that a colliery need not employ contract labour at all. His evidence, 
however, is hearsay evidence because he repeated all that he heard from con¬ 
tractors. 
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12. The llrst witness examined on behalf of the employers was Mr. N Banerjee 
of New Govindapur Colliery of Kalrasgarh. His evidence mainly related to the 
employment of contract labour in the making of soft coke. He minimised th» 
defects of employment of cunlraci labour 111 Ihe fol 1 owing way. 

‘‘Attendance of workmen is kept both by the management and by the con¬ 
tractor- It is necessary for the mine men to Keep record of attend¬ 
ance of contractor’s labour in older to check up tu_ cciuiacloi's pay¬ 
ment to workers and also to check up his bills. The attendance of 
our permanent workmen and the attendance of contractor’s workmen 
are not kept in the same attendance register- The Mines Inspector 
also checks the atlen lance tc liter of contractor’s labour, Thera Is 
no prescribed form of the book in which the attendance of contractor’s 
labour is noted. It Is noted in an ordinary book ” 

He gave several reasons why employment of contractor’s labour Is beneficial to the 
Industry, namely: 

“It is not possible for a coal mine to take away labourers from other works 
and to employ them in preparing stacks and poles for coking of soft 
coke. The workers are more or less attached to contractors and it 
may be difficult to recruit labourers directly. It is not profitable also 
to do away with the contractors and to employ labour directly. 
Thirdly, if such labour be directly employed somebody will have to be 
engaged in supervising their work and that means extra costs. Last¬ 
ly, a contractor may readily supply workmen but the management 
may find it difficult to recruit workmen.’’ 

The next witness examined on behalf of the employers was Sukumar Raltshit, a 
retired Chief Mining Engineer in Andrew Yule & Co. group of collieries according 
to him, Andrew Yule group of collieries, did not have raising contractors but did 
have exempted categories of con ract labour. He supported the employment of 
contract labour m exempted categories on the grounds of infrequent or inter-mit- 
tent nature of the work and possession of necessary implements by contractors. 
He said that the exempted categories required skilled workmen but did not say 
that recruitment of such skilled workmen would not be possible locally or from 
abroach He admitted that in Andrew Yule group of collieries sand stowing, coal 
loading and underground wotk were all mechanised and did not require employ¬ 
ment of contract labour. The other witnesses examined on behalf of the employers 
was K Rai, Chief Mining Engineer of Production in the National Coal Development 
Corporation. He generally supported the employment of contract labour on several 
grounds, namely: 

(a) difficult nature of some of the works, namely, sinking of pit as In Sudamdih 
colliery, where the aid of Palish experts had to be requisitioned 

(b) Time factor. Departmental work takes more time than'work through con¬ 
tract labour, because contractors can work their labour more arduously than what 
labour legislation permits emplovcrs like N.C D.C, to do. The contractors pay the 
workmen less wages and get more work done. 

(c) Unremunerative nature of the work, for example, in the case of sand load¬ 
ing, when sand is loaded from river beds. 

(d) intermittent nature of the work, for example, in case of dyke cuttings 

The fifth witness examined on behalf of the employers was S. N. Basu, Chief 
Personnel Officer of Raniganj Coal Association Limited. He dtsouted the evidence 
of Lallt Burman, -witness no. 1 for the workmen, on the point that Raniganj Coal 
Association employed contract labour in large scale- Excepting in Bursgarh No, 8 
pit, he said, there was no contract labour anywhere under the Raniganj Coal 
Association. He, however, admitted that the contracts with raising contractors 
were oral contracts and not written contracts. 

The sixth witness on behalf of the employers was M, K. Bhattacherjee, Agent 
of Senda-Bansjora Group of collieries belonging to Senda Bansjora Colliery Private 
Limited. He supported the existence of exempted categories of contract labour 
because of the intermittent nature of the work. In answer to a question put by 
the Court he said: 

‘‘I can suggest two ways of getting rid of contract labour in the exempted 
categories. One is fully to mechanise the collieries and the other is to 
maintain a central pool of qualified labourers wherefrom required 
number of labour may readily be available- ' - kinds of exempted 
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work cannot be mechanised, say for example, civ:l engineering \n orks-/ 
Real remedy may be ro set up a central pool of labour wherein om the 
desired number of labour may be recruited for casual and temporary 
worn, ana may be discnarged on compieuon or such casual and tem¬ 
porary work,” 

The seventh witness on behalf of the employers was Ealbir Singh Grcwnl, an agent 
on spccral duty under Shaw Wallace & Co., managing agents lor three coal com¬ 
panies. He supported the employment of contract la..our on coal loading and un¬ 
loading on the ground oi irregular supply ol wngo.is. For oinking of pits, he. 
sought to justify employment of contract labour on the ground that the work 
required trained labour. lie said in answer to a question put by Lhe Court: 

“Skilled labourers for pit sinking are locally obtainable. Management how¬ 
ever prefers employment of a contractor, firstly became he can more 
easily collect lhe requisite number of skilled, labourers, secondly, 
because he has greater practical experience in work although theoreti¬ 
cally mining engineers know much more and thirdly supervision of 
skilled labour is better done by contractors than when depar'mentally 
done,” 

He also gave the usual reason Tor employment of contract labour in exempted 
categories, namely, thart the work was intermittent in nature. 

The last witness examined on Ibehalf of the employers was J. S. Grewal, General 
Manager of Raniganj Coal Association Limited. He also disputed the evidence 
of Lalit Burman about the large scale employment of contract labour for raising 
coal and partly admitted that Buragarh colliery employed raising contractor which 
contract was not in writing. This is a vapid summary of the oral evidence adduc¬ 
ed by the parties themselves. I may have to refer to detailed aspects of such 
evidence later on. 

13. The evidence, as adduced by the parties, was a good deal uninformative or 
opinionatlve. On April 26, 1969, I therefore, accepted the joint prayer made by 
Mr. Worah for the Industry and Mr. Mehta for the workmen to meet selected 
representatives of the management and the workmen for a more frank discussion. 
I heard some of the selected representatives of the parties but even that did not 
yield better results. 

14. In the aforesaid circumstances, I thought of examining some Government 
Officers connected with coal industry as Court witnesses. That I did while I was 
camping at Dhanbad in connection with the enquiry. The first Court witness 
examined was Sri A. K. Mitra, now the Chief Mining Engineer, Coal Board, who 
used to b? the Deputy Coal Controller, Production, prior to that, Questioned 
about lhe prevailenee of the contract system in coal industry, this witness 
answered: 

“The problem of raising contract is more in Bihar, became of the density 
of the coal mining area, because of the largeness of production and 
the largeness of the number of working units involved. T cannot, 
however snv that the system is not prevailing in the Ctates like West 
Bengal. Madhya Pradesh or Maharashtra. In my reading of the situa¬ 
tion, as in the report of the Dave Court of Inquiry, tb«* evil of em~ loy- 
ing contract labour in rai.in" t"'cd bps not m nun wed brn't in any 
way. I am aware that the svs'em o[ r°i c ing coal hv having contrac¬ 
tors working as raising-eum-selling contractor or Managing Con'rac- 
tnr has come into operation dur'np Tm la*l one v"sr in at loa't two 
cases to my knowledge, both In Jhnriar coal field. At 1 bi=" ''ti w o I 
__should not b ette r nemo them,” (Undcillned by me). 

I do not understand the nature of the modesty or official secrecy, if ’any. which pre¬ 
vented this witness from disclosing the names of the offending colFeries before the 
Court ot Inquiry. lie gave reason why lhe employment of contract labour did 

not show signs of abatement even after the Dave Court of Inquiry report. He 

said 1 

“The collterv owners are trying to revert to raising contract svstem even 
after having bad agreed to give up the system before the Dave Court 
of Inquiry. The employment of contract labour is itself alluring. It 

gives to the colMerv owners a sharp of Profits and it relieves the 

owners of the lot of manacement botheration. That possibly tempts 
the colliery owners to revert to the system of contract labour over 
and over again.” 
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When shown the Report on Labour Relations, Wages, Social Security, Working 
Conditions and Allied Matters for the year 1968-69 stating that out of 226 col¬ 
lieries in which the contract system had been in vogue, the system was still con¬ 
tinuing in 20 collieries, the witness frankly confessed that he was unable to 
vouchsafe the correctness of the figure. Examined on the question of progressive 
abolition of the exempted categories this witness expressed the opinion: 


(a) Sinking of pits and driving of inclines being jobs of ad hoc nature have of 
necessity to be done on contract basis. Apart from this, these are specialised 
nature of jobs and only specialised contractors can perform the job satisfactorily. 


(bj Sand loading should be retained to he done on contract basis- The reason 
is that sand gathering is done mamly in the river bed and it is done for about B 
months in a year excepting for 3 months when the river is in Hood. Keeping a 
labour force on permanent footing will force the collieries to make them pay 
their wages for these three months also- Apart from this, the Coal Board has 
now progressively undertaken a scheme of supplying sand 1o collieries by its own 
Central Ropeway Scheme and over the next few years, more and more collieries 
who are now resorting to loading the sand from the river bed by manual labour 
would be supplied with sand from the Ropeways 


(c) Dyke cutting and driving of stone drifts and miscellaneous stone work 
should also be done on contract basis, as the jobs are of ad hoc nature and are of 
specialised types. 


(d) Coal loading and unloading Wagon loaders should be made permanent 
The only difficulty in the way of making them permanent is that the wagon supply 
position is uncertain and for that the Railway is responsible. 

(e) Miscellaneous civil engineering works of an irregular and intermittent 
nature should continue to remain in the exempted categories excepting for such 
civil engineering work, for example, repairs, etc., \yhich are of perpetual nature 

(f) Overburden removal and earth cutting. This work is also of periodical 
nature and it is difficult to provide for permanent labour. This should also be 
in the exempted category. 


(g) Soft coke manufacturing should not be left in the hands oi contractors- 
This work does not require any specialised knowledge either in the construction 
Bhata or in making soft coke. 


He expressed the following general opinion as to why contract labour should 
be wholly abolished. 

“The contract labour so far as .Tharia coal field is concerned, has got a 
special aspect than the socio-economic questions. It is only the re 
servolr of prime coking coal which Is solely- needed by the Steel 
Plant- The known reserve of prime coking coal to-day is about 13 
million tonnes (nett). Of ihis about 50 per cent- is in the proved 
category, the balance 50 per cent, being in unproved and probable 
categories Therefore, we are sure of about 650 million ton as of 
prime enking coal to which according to present known data an¬ 
other 650 million tonnes of medium volatile coking coal available In 
Karanpura and West Bokaro coal fields can be added- Therefore, 
the total reserves of coking coal that will be available according 
to present day information for the industry is 1300 million tonnes. 
Without anticipated demand by the steel plants as envisaged in the 
Fourth and the Fifth Plans, these reserve would be exhausted In 40 
or 50 years time. The coal density in the Jharia coal field is very 
large because of (he existence of several seems In the same or Id 
close proximity. These coal seems have also been exploited for the 
last 67 to 70 years and to-day have reached a stage when lot of re¬ 
construction and development work has become necessary to produce 
the required amount of coal that would be demanded by the steel 
plants within the course of a next few years. In such rendition mines 
should he worked by such entrenrereurs and by such workmen who 
has special interest in the mines on a lasting basis end peonlp who are 
trained in these iobs and not recruited on an ad hoc basis and parti¬ 
cularly in the mines where there Is hazardous nature of -job. To that 
extent anv form of contraet he ft Managing contract. Raising contract 
or anv other form of contract has no place in the coal mining in¬ 
dustry particularly In the coking coal sector-" 
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The second Court witness was K. Baiun, Regional Labour Commissioner, Central, 
Asansol. He was prepared to put up with Managing contractors on the following 
line oT reasoning; 

“The Managing contractors are entrusted with the colliery and they run the 
colliery themselves and pay an agreed amount to the owner. The 
managing contractors are colliery owners tor all intents and purposes 
excepting that the right in the collieries are not vested with them. 
They run collieries themselves. The Managing contractors are bound 
to pay wages to the workmen according to Ihe Wage Board rates and 
also to pay them all fringe benefits available to them under the law-” 

He w«s not, however, forgetful of the possible danger lurking in the Managing 
contract system. He said, ‘I am against the continuance of Managing contract 
system because once the contract of managing contractor comes to an end, a 
large number of workmen face unemployment. In coming managing contractor 
may not elect to take over the workmen employed by the previous contractor’. 
He was not,’ however, prepared to put up with Raising contractors or Raising-cum- 
selllng contractors- He said: 

"In small collieries, although there is nothing on record, persons are actually 
engaged to work as raising contractors. This is more so In case of 
quarries. The raising contractors do not pay their workmen their 
legal wages that is to say wages payable to colliery workmen by the 
employers. The raising-cium-selling contractors pretend that they 
pay to their labourers their legal dues and other benefits but In actual 
practice they do not do st>.” 

Giving an account about the prevailence of the system of raising contract in 
Asansol and Ranlganj area he said: 

"In Salanpur area there is a large number of collieries and in all those 
collieries raising contractors are engaged. Thlr Is also the case In 
some Ranlganj quarries.” 

So far as exempted categories are concerned, he expressed the following opinion: 

fa) Sinking of pit and driving of Inclines may continue to be done through 

contractors. 

fb) System of sand loading by contractors should atonre be abolished, be¬ 

cause this is more or less a regular work- 

(c) Dyke cutting and driving of stone drifts may continue to remain in the 

hands of contractors. 

(d) Coal loading and unloading contract system should be abolished, be¬ 

cause it is a regular nature of work. 

(e) Miscellaneous civil engineering work may be left in the bands of con¬ 

tractors. 

(f) Overburden removal and earth cutting should be left In the hands of 

contractors- 

(g) Soft coke manufacturing should ajso be done by the principal em¬ 

ployer. 

Hr emphasised upon the following malpractice attendant on contract system-. 

“The existing of contract system leads to this malpractice that when we go 
to inspect, real coal cutters are passed off as contractor’s men engaged 
In overburden removal. This has become a source of malpractice.” 

So far a a ralslng-cum-selling contracts are concerned, he cave the following answer 
in cross-examination to Mr. S. Das Gupta: 

"I have come across cases where the contractor is known as raising and 
selling contractor but he Is a mere raising contractor. 

I know that in Dhori colliery the raising-ciem-selling contractor has also 
employed sub-raising-cum-selling contractors who are purely doing 
coal raising work.” 

Further cross-examined by Sri Lalit Burman, this witness replied: 

"I remember G- S Atwal & Co., of Asansol employs contractors known as 
raising and selling contractors who are nothing more than raising 
contractors ” 
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<fche third Court witness was Shri S. N. Fandey. Commissioner ox Coal Mines 
Welfare. He stated; 

“***by and large tlic recommendations m so tar as it no .earned the abolition 
of raising contract system has ot been implemented There has been 
soma orientation made that is to say raising contractors are now being 
called raising-eum-selling contractors. 

» » * * * 


Employment of contract labour is not advantageous to workmen from the 
weliare point of view- They are denied some of the lringe benefits 
life medical facilities and other facilities. ’Prior to the ruling 
of Director-General, contract labour was not eligible for treatment at 
the Hospital (meaning the Central Hospital 01 Coal Mines Welfare 
Organisation).” 

He also stated that the response from colliery owners for construction of houses 
for workers is not satisfactory and said, ‘I do not know whether this is due to the 
fact that the labourers are contractor’s labourers’. 


The fourth witness examined by the Court was N. D. Bodacle. the Regional Labour 
Commissioner, Central, Dhanbad- He stated; 

“I am aware of the existence of contract labour system in coal raising 
within the territories administered by me as Regional Labour Com¬ 
missioner. The system is very much practised m my area. The col¬ 
liery owners ordinarily do not employ contractors for raiding coal in 
writing. It is very difficult to detect which of them are employing sue* 
labour contractors. 


Generally the payment to the contract labour is made on the Pay sheets of 
the employers. Total amount of wages is paid to the so-called con¬ 
tractor and the contractor makes the payment to the labourers, that 
payment may be less also-” 


Condemning the raislng-cum-selling contract he said: 

“This new nomenclature has (been invented in order to circumvent the Dave 
Court of Inquiry Report. The Ralsing-cum-selllng contractors really 
raise coal. They seldom sell.” 


He was, however, prepared to put up with Managing contractors and stated: 

“In my area Managing contractors are lesssees. They are thus responsible 
persons and there is little objection to retaining such a system.” 


Speaking on exempted categories he stated; 

“Contract system in sinking of pit and driving of inclines cannot be thrust 
upon employers because these are specialised jobs- It may just be 
left with people who know the Job- 

In my opinion sand loading can be forthwith abolished. 

So also coal loading and unloading. 

The miscellaneous civil engineering work should remain with contractors 

Overburden removal and earth cutting work can also be immediately taken 
over by the employer and many have already taken over this work 

Similarly soft coke manufacturing can also be done by employers.” 


Curiously enough he also was not prepared to adopt the figures as disclosed m the 
J he Labour Relations, Wage, Social Security, Working Condition and 
Allied Matters for 1068-69. He said, since 1055 I have been associated coal in- 
duatry. I have no idea on what sort of enquiry did the Government produce the 
Report of the Labour Relations- The last witness examined as Court witness was 
H, H- Ghose, the Deputy Director-General of Mines Safety. Before I take up bis 
evidence I need make one observation. I summoned the Director-General of 
Mines Safety to depose before me while I was at Dhanbad on July 7 I960. On 
that day he did not appear, because, he informed me, he had other engagements 
t fixed July 14, 196.9 for his examination at Calcutta- On that day also he did not 

He thou'crh C t a fhat h «i “I?™ inforI ? pd me that another engagement, elsewhere 

, °? at ,t he P ur P 0Se °f my summons would be amply satisfied by sending 

oI , ««■ B Ghose. 1 wanted to ascertain a good 
tract ^labour h in D mfn« f ener *} ol Mines Safet y about the evils of employing con- 
thw J 1 ! £ 0H ^ the safetv point of view. I intended to know some- 

lng from him about the Dhori accident where undoubtedly contract labour used 
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t° be employed. Mr. H. B. Chose appeared to know little about the Bhori accident 
and said, ‘The Director General of Mines Safety and Mr. A- N. Slnha, Jt Directot 
know more about this particular thing than myself. I have no personal knowledge' 
Therefore, as a substitute Mr. Ghose did not fulfil my expectations. Be that as 
11 may, this witness stated ; 

“I am aware of employment of contract labour for raising coal- This system 
prevails almost in all the States where coal mines are worked. The 
system of employment of contract labour In raising of coal now-a-days 
is mostly unwritten. My impression Is that unwritten contract system 
is practised in collieries because the original owners themselves earn 
some extra money in that process. One reason for preference for 
raising contractors Is profit sharing—it is my Impression. The secret 
understanding is that contractors shall share with the proprietors a 
portion of tho profit. Contract labour Is cheaper, firstly because 
they are paid less and secondly they work more under the contractors 
than under the owners of the mine.” 

Condemning the raising-cum-selling contract system, this witness said: 

"All the old evils of a raising contract attach to these contracts as well.” 

He, however, ivas not prepared to extend the same condemnation to Managing 
contract system- He stated : 

“Managing Contractors are generally large parties who deal with the labour 
better. Proprietors who have less finances generally employ Manag¬ 
ing contractors who are rich and can manage better.” 

Speaking or. the exempted categories this witness stated : 

“The following exempted categories may forthwith be abolished" 

(1) Soft coke manufacturing. 

(ii) Overburden removal and earth cutting In mines where such operations 
are likely to last 5 years or more. 

(iiil Wagon loading and unloading can be abolished in larger mines where 
railway wagon supply is more or less assured, what I mean regu¬ 
larly supplied. 

Sand loading cannot be abolished because it is too casual in nature. 

Sinking of pit and driving of inclines can be abolished in such mines, which 
follow the NCDC pattern namely, horizon system of mining where 
driving through stone wM remain practically throughout the life of 
the mine. 

Dyke cutting, driving of stone drifts and miscellaneous stone cutting work 
underground cannot be taken over by employers, 

So also is the case with miscellaneous civil engineering work.” 


Cross-examined by Mr. Kanti Mehta, this w’itness gave reasons why contract labour 
is cheaper. He said: 

"Most of the workers under the contractors work on the piece rate basis 
That gives them the incentive or the encouragement to work more- 
Because they are paid at a cheaper rate, piece-rated workmen ultima¬ 
tely turn out to be cheaper workmen. We have Instances of workers 
working longer than permissible hours where employed by contractors-” 


15- If I analyse the evidence of the several Court witnesses, the following 
main features emerge : 

(a) Nobody was sure of the fact that onlv in 20 out of 227 collieries the 

raising contract system was prevailing In the year 1968-69. The 
Regional Labour Commissioners of Asansol and Dhanbad, both 
deposed to the effect that in their respective area the raising contract 
system was prevalent in large scale. 

(b) All the court witnesses were vocal in the condemnation of raising con¬ 

tract system. 


(c) Speaking of Managing contracts the consensus of opinion amongst the 
court witnesses was that they were not objectionable although Srt 
Saran, Regional Labour Commissioner Asansol. expressed the omnlon 
that he was against the continuance of the Managing contract system 
because once the contract of a Managing contractor came to an end, 
a large number of workmen faced unemployment. 
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(d) There was little unanimity of opinion about the abolition of the exempt- 
ed categories. A, K. Mitra, Chief Mining Engineer, Coal Board, 
K. Saran, Regional Labour Commissioner, Asansol, N. D. Bodade, 
Regional Labour Commissioner, Dhanbad and H. B Ghose, Deputy 
Director General, Mines Safety Department, were in favour of reten-' 
tion of Sinking of pit and driving of inclines in the hands of contrac¬ 
tors. In respect of sand loading, A. K. Mitra and H. B- Ghose were 
in favour of retention of this category of work in the hands of 
contractors. Saran, Pandey and Bodade were in favour ot abolition 
of contract labour in this category. In dyke cutting and driving of 
stone drifts, Saran was in favour of retention of the work in the hands 
of contractors. Pandey and Ghose were In favour of abolition of 
contract system in this category also- So far as coal loading and 
unloading is concerned, excepting Pandey the other court witnesses 
were in favour of abolition of contract system in this category. In 
Misc civil engineering work of irregular and intermittent nature, 
there was unanimity oi opinion for retention of contract labour in 
this category. In overburden removal and earth cutting excepting 
A K. Mitra tvho was in favour of retention of contract labour, Saran, 
Bodade and Ghose were in favour ot abolition of the contract labour 
in this category There was unanimity of opinion for ubolition of 
contract labour in soft coke manufacturing. 

lb'. Mr Mukherjee, lor the industry, in course of his argument, invited my 
attention to the following authorities; 

(i) Standard Vacuum Refinery Company of India Limited vs. their work¬ 

men, (1960) II LL.J 233; 

(ii) United Salt Workers and Indus.lies Limited vs. their Workmen. (1962) 

1 LLJ 131; 

(iii) Bisti Sugar Mills Limited vs. Ram Ujagar and Others, (1963) II LLJ 447; 

(iv) Shlbu Metal Works vs. Woikmen, (1966) 1 LLJ. 717; 

(v) National lion and Steel Company Limited vs. State of West Bengal, 

(1937) II LLJ 23; and 

(vi) Ghatgc and Patil Concerns’ Employees Union vs Ghatge and Patil 

(Transports) Private T 1 mmd, (1968) I LLI, 96(3, 

and ci/nicrdcd that the above authorities would support his general proposition 
P'-d i f the work was merely of a temporary nature, appointment of teniporfay 
contract labour would be wholly justified. Mr. Mukheriee, in my opinion, over¬ 
emphasised upon certain observations in some of the aforesaid judgments, out of 
context. In the case of Basti Sugar Mills (Supra) Das Gupta, J, was pleased to 
observe: 

“For the interest of the general public requires that the device of the 
engagement of contractor for doing work which is ordinalil.y part of 
the industry should not be allowed to be availed of by owners of 
industry for evading the provisions of the Industrial Disputes Act. 
That these provisions arc in the interest of general public cannot be 
and has not been disputed That being the position the impugned 
definition (meaning Sub-clause (4) of Section 2(f) of Uttarpradesh 
Industrial Disputes Act), which gives benefits of the provisions of 
the Act to the workmen engaged under a contractor not doing work 
which is ordinarily part of the industry cannot but be held also in 
the interest of general public.” 

Then again, in Nalional Ivon and Steel Company’s case (Supra) Mitter, J, was 
pleased to observe : 

■‘Industrial adjudications should not encourage the employment of contract 
labour as a principle which veas laid down hv this Court as far back 
as 1960, Standard Vacuum Refinery Company of India vs. Vs work¬ 
men (Supra).” 

Lastly, in the case of Ghatge and Patil Concerns’ Employees Union v. Ghatge 
and Patil (Transports) Private Limited, Hidayatulla, J, (as he then was) 
.observed ; 

“The present case is not analogous to the case of contract labour where 
employment of labour through a contractor or middleman put the 
labour at a disadvantage in collective bargaining and this robbed 
labour of one of its main weapons in its armoury.” 
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I do not, therefore, think that the mere temporary nature of the work is atfl 
over-riding consideration, which must induce me to hold in favour of retention 
of contract labour in exempted categories for ever. 

17. I shall next examine some of the documentary evidence- Mr. S. Mukherjee, 
learned Advocate for the employers, filed a few illustrative copies of Managing 
contracts and Ralsing-cum-Selling contracts, which were marked exhibits respec¬ 
tively Ext. 8, 8(a) and 8(c) and Exts. 8(b) 8(d) and Ext. 13. One exhibit ior 
Managing Contract, Exhibit 8, is between Trilochan Banerjee and others of East 
Bhuggatdih Colliery Company (Private) Limited and Shri Harishanker Ivalyanii 
Worah, dated September 24, 1958. Mr. S. Mukherjee for the employers drew 
my particular attention to paragraphs 2, 5, 7, 10, 13 and 14 of the agr, ement, 
which are set out below : 

''2 That in consideration of the premises the Managing Contractor shall 
lend and advame to the Proprietors or otherwise spend on their 
account a sum of Rs. 1,60,000/- in the manner hereinafter provided 
in Clauses 3 and 4 thereof. 

5- The Proprietors shall within three days from the dale of these presents 
put the Managing Contractor in possession of the said Colliery and 
the said Machinery and the said Railway Assisted Siding. Subject 
to the i J roprietors obtaining the necessary order lrom the Honourable 
High Court of Calcutta tor discharge of the receiver appointed ill 
Suit No- 705 of 1050 in respect of the said Coliisry as hereinafter 
provided and the Managing Conti a, tor shall have lull power and 
authority to search for, gel quarry win and dig coal by all accepted 
ai'd recognLul mode of coal mining in the said Colliery and manular- 
ture coke and otherwise to work the said Colliery according to the 
Indian Mines Act and the Rules and Reg ula ions Rained or to bt 
framed thereunder and all other statutes, byelaws, rules and regula¬ 
tions applicable to th= said colliery and business and m thy conneclioi: 
therewith to use the .-aid machinery and the s ud Railway Assis'eri 
Siding during the said twin without any lawful evict ion interruption 
claim or demand by or on 1 ne part of the Proprietors or any of them. 

7. The Managing Conti actor -hall have the right at its own cost to build 
on any portion of the yurfvciand app< naming to the said colliery 
such buildings structures dhowrahs creches pithed balhs washc-ry, 
coke ovens as it may in its discretion Rink fit arid on the tcrmmaiion 
oi these presents subject to provisions of clause B hereof the Manag¬ 
ing Contractor shall have the right to demolish and/or remove the 
said buildings struitures dhowrahs cicelies w.ishery coke ovens. 

10. That during the term hereby created the busn ess of the sMd colliery 
shall be carried on by the Managing ConRador in lb a name of the 
said firm of S. B. Banerjee and Sons and a. costs, charges and expenses 
for waking of the said c illic'w and i or carrjing on 
the said business shall be borne and paid by the Manag.n" 
Contractor who shall indemnify and keep indemnified the Proprietors 
and their estates and effects In respect thereof and all coals and 
raised and coke manufactured as aforesaid at the said colliery during 
the said term shall he treated as the properties of the Managing Con¬ 
tractor who shall be entitled to sell or otherwise dispose of the same 
in accordance with the terms and conditions therein contained for its 
own absolute use and benefit. 

13. During the term hereby created the Managing Contractor shall have full 

aulhority to appoint such Managers, Clerks, workmen and other 
employees for the working of the said Colliery on such terms and for 
such period as it thinks fit but not exceeding the said term hereby 
created including the period of option as contained in clause 32 hereof 
and at 11s discretion to discharge and dismiss any such persons so to 
be employed as aforesaid and to appoint other or others in his or 
their place or stead. 

14. The Managing Contractor shall bear and pay all expenses for working' 

the said colliery Including salaries and wages of any of the employees 
of the said Colliery employed by It as aforesaid and shall also bear 
and pay In due time all rents and royalties payable to Superior 
Landlords and cesses taxes and other impositions and assessments if 
(with the exception of income-tax, super-tax or property tax. if any, 
payable by the Proprietors or any of them) that are prevalent or mnv 
be hereafter Imposed or assessed in relation to the said Colliery and 
the Proprietors or their authorised agents shall be entitled to inspect 
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the receipts and challans In respect of any payment regarding cesses 
taxes and other impositions and assessments if any as aforesaid but 
nothing herein contained shall include any right of the Proprietors to 
inspect receipts or accounts in respect of other expenses to be incurred 
by the Managing Contractor In connection with the working of the 
business of the said colliery.” 

Mr- Mukherjee seriously argued that the Managing Contractors were in law and 
tact virtually owners of mines, subject to certain liabilities to the real owner. 
They were responsible for all legal dues payable to the workers. He further 
argued that real owners who were either financially weak or unable to manage 
the colliery themselves on account of family dispute generally elected to engage 
Managing Contractors. In such circumstances the colliery must be worked by 
some responsible agent, otherwise this important source of mineral may remain 
unexploitcd He pointed out to me that after the management was entrusted in 
the hands of the Managing Contractors, indebtedness and production in many 
collieries Improved and in that context he invited my attention to Exts. 2G, 27, 2Q, 
21). 20 and 31 He also submitted that these managing contracts were entered 
into with sanction of the Government under Rule 37 of the Mineral Concession 
Rules, 1960. Tie said rule reads: 

“Transfer of lease. (1) The lessee shall not, without the previous consent 
in writing of the State Government, which in the case of a mining 
lease in respect of any mineral specified In the First Schedule to the 
Act shall not be given except after previous approval of the Central 
Government—- 

fa) assign, sublet, mortgage, or in any other manner, transier the mining 
lcas’\ or any right, litle or interest therein, or 

(b) enter into or make any arrangement contract or undei standing where¬ 
by the lessee will or may be diiectly or iruilreitly financed to a 
substantial extent by, or under which the lcs'c^’a operations or 
undertakings will or may be substantially controlled by, any person 
or body of persons other than the lessee. 

([A 1 An application for transfer of mining lease shall be disposed of by 
the State Government within nine month.; from the date ot Its 
receipt, and, if it is not disposed of within that period, it shall be 
deemed to have been refused. No. MII-169(-14;/>31 dated the 6th 
May, 1953.). 

(2) Without prejudice to the provisions of sub-rule (1) the lessee may 

subject to the conditions specilied in the proviso to rule 35, ti ansfer 
his ioa^e or any right, title or intciest therein, to a person holding 
a ce.tilicale 'of approval and an income-tax clearance csiUiTate In 
Form C from the Income-tax Officer concerned on payment of a fee 
of rupees one hundred to the State Government: 

Provided that the lessee shall make available to ihe transferee the original 
or certified copies of plans of abandoned working in the area and 
in a belt 65 metres wide surrounding tt. 

Provided further that where the mortgage is the Industrial Finance Cor¬ 
poration of India or the State Trading Corporation of India or a 
State Finance Corporation, it shall not be necessary for any such 
Corporation to hold a certificate of approval and an income-tax 
clearance certificate. (No. MII-152(33)/58 dated the 16th May, 
1962). 

Provided further that the lessee shall not charge or accept from the 
transferee any premium in addition to the sum spent by him, in 
obtaining the lease and for conducting all or any of the operations 
referred to in rule 30 in or over the land leased to him 
(MIT-152(58)/61 dated the 30th April, 1963). 

(3) The State Government may, by order In writing determine any lease 

at any time of the lessee has, in the opinion of the State Govern¬ 
ment committed a breach of any of the provision of sub-ru'e (1) 
or has transferred any lease or any right, title or Interest therein 
otherwise than in accordance with sub-rule (2). 

Provided that no such order shall be made without giving the lessee a 
reasonable opportunity of stating his case.” 

Some of the sanctions are marked Exts-, namely, Exts. 25, 25(a) and 25(b), 

18. Thus excepting lor the one criticism, made by witness K. Saran, Regional 
T^abour Commissioner, Asansol, that Managing contracts carry with them inherent 
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danger to the workmen that if the managing contract comes to an end the workmen, 
employed by the Managing contractor loose their jobs, n 0 substantial objection to 
the retention of Managing contract were established before me. Even workmen’s 
witnesses were not vocal in condemnation of Managing contract system- All that 
I can suggest is that before permitting appointment of a managing contractor, the 
authority giving permission under the Mineral Concession Rules should be satisfied 
that the terms of contract are such that the interest of the workmen has been 
secured at the hands of the Managing contractor. Legal draftsmanship may draft 
a Managing Contract in such a manner as may leave the workmen unprotected 
totally under the Managing Contractors. 


19. I next turn to the Raising-cnm-Selling contract system. A few representa¬ 
tive copies of such contracts were exhibited before me. namely, Ext. 8 (b) Ext. 8 (d) 
and Ex. 13 19(a). Mr, S. Mukherjee for the industry argued in the first place 
that the definition of an owner in the Mines Act, Section 2 ( 1 ) includes a contracior 
for the working of a mine or any part thereof and keeps him liable in like manner 
as if he were an owner but not so as to exempt the owner of any liability. Ex¬ 
plaining this point Mr. Mukherjee submitted that a raislng-sum-seiling contractor 
worked in a coal mine because he raised coal and therefore was subject to ihe 
liabilities of the Mines Act. He is not a mere seller or a selling contractor and 
for employment of such a responsible p-rson, there should be little objection. He 
next relied on clause (v) of t he bipartite agreement before Dave Court of Inquiry, 
which provided that for the purposes of that agreement any person entrusted 
with the production as well as selling of coal in a mine, will be deemed to be the 
principal employer. Explaining this position he said that a raising-cum-selling 
contract stood exempted by Dave Court of Inquiry Report and no challenge to 
the appointment of raising-cinn-selling contractor should now be entertained- I 
am not satisfied with these arguments. The Government now entertains a doubt 
as to the admissibility of retaining raising-cvm-selllng contractors. The workmen 
are dis-satlsfled with such contracts. Now, if it appears to me that it has turned 
out to be the type of contract which is an escape route for perpetuating the old 
evil of raising contract system, the addition of "selling contract” to "raising 
contract” is either an ornamentation or a purposive addition. I should not there¬ 
fore encourage the continuance of raising-cum-contracts. 

20. Of the court witnesses examined bv me. A. K Mitra said, 'colliery owners 
■were trying to revert to raising contract system even after having had aareed 
to give up the system before the Dave Court of Inquiry’ K. Saran, Regional 
Labour Commissioner, Asansol, said, 'G. S Atwal and Company of Asansol 
emnloyees contractors known as raisin v-cum-selling contractors were nothing more 
than raising contractors’. Bodade, Regional Labour Commissioner, Dhanbad, 
stated that raising-ewm-seliing contractors were reallv raising contractors. 
This new nomenclature was invented in order to circumvent Ihe Dave Court 
of Inquiry Report. Raisin g-cum-selling contractors really raise coal, they seldom 
sell. 

21 Thus persons, whom I consider to be impartial witnesses are of opinion 
that Raising-cwm-selline contractors are really raising contractors and the new 
nomenclature has been invented possibly to get a legal cover for the continuance 
of old evil by taking advantage of the unsatisfactory language of clause (v) of 
the bipartite agreement. 

22. It aopcars from Ext. A, the letter addressed to the Joint Secretary, Minis¬ 
try of Lnhour and Employment by the Secretary of Indian National Mine 
■Workers Federation, dated 25th February, 1963, Ext. Al. another letter from 
the same source to the same Joint Secretary dated 20th March. 1963. Ext. A4, 
the third letter from the same source addressed to the Regional Labour Com¬ 
missioner, Dhanbad, dated November 26, 1968, Ext. C a letter from the Vice- 
President of Koyala Mazdoor Panchayat to the Additional Secretary, Ministry 
of Labour & Employment dated September 24, 1965 and Ext. F, a letter from 
the same source to the Regional Labour Commissioner, Dhanbad dated May 4, 
1964 that the representatives of the workers were constant’y complaining to the 
authorities about the violation of the bipartite agreement by employment of 
raising contractors or raising-cu in-selling contractors, It appears from replies 
received from the Government that some of the allegations were found to be 
correct and some incorrect [vide Ext. A (2) doted 18-5-1963, Ext. B dated 
January 21, 1964. Ext. D dated Sentember 14. 1965. and Ext G dated July 25, 
19641. In th" last mentioned letter, the Deputy Secretary, Ministry of Labour 
& Employment, wrote: 

"In the remaining collieries either contract in unexempted categories 
are still being continued in some form or other or payment to con¬ 
tract ’abour in exempted categories are not being made by principal 
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employer or supervised by him. The breaches have already been 
taken up with the management and concerned organisation of 
employers. We shall continue to persue the matter with them till 
they arc set right.” 

23. At the invitation of the workers, I visited some collieries m Bihar, with 
the consent of employers. In one colliery named Kara East 5 & 6 pits of Dhori 
colliery belonging to the Bokaro Ramgarh Co. Limited, I met D, J. Deshmukh, 
Manager of Dhori co'liery. He candidly confessed that there was a raising-cum- 
selling contractor in the colliery of the designation of Singh & Singh Co. Under 
him there were 17 sub-raising-cuw-selling contractors. He admitted that the 
contracts were in writing. I asked him to produce a copy of the contract. He 
promised to do so, if summoned. When I issued summons to him to produce, he 
avoided and the summons came back unserved because he could not be traced, 

24, Mr. S. Mukherjee for the industry, however, tried to minimise the 
mischief value of the admission made by Sri Deshmukh by placing reliance on 
an award by the Central Government Industrial Tribunal No. 2, Dhanbad (vide 
Gazette of India dated June 29, 1968, Part II Section 3 (ii) page 3128 ff] in which 
it was held that in Kora pits the sub-contractors were sub-raising-ciira-selling 
contractors and as they were not merely raising contractors their appointments 
were justified. That is so, but that tribunal proceeded on the theory that 
raising-cum-selling contracts stood outside the mischief of Dave Court of 
Inquiry Report. But I am condemning the system because it has the evil effect 
of perpetuating much of the old evils attached to pure raising contracts, which 
were sought to be abolished by the Dave Court of Inquiry, 

25. I have already referred to the oral evidence on the point which also 
points out large scale continuance of contract labour system in collieries. I, 
therefore, feel that the figure published in the Report of 1968-00 that contract 
labour system in coal raising is continuing only in 20 collieries may not be ac¬ 
curate. The mistake may be due to the fact that most of the contracts are un¬ 
written contracts and secrecy surrounds the existence of such contractors. I 
am further of the opinion that there may not be any objection to the appoint¬ 
ment of mere selling contractors by coliery owners but selling-cu/m-raising must 
not he combined. 

26. My findings, therefore, are: 

(i) that raising contracts are subsisting even now in a large scale, either 
in the nascent form (e.g. Ext 32) or in its reoriented form known 
as raising-cum-selling contract, I am unable to find out in how 
many collieries the system is prevailing, firstly because most of the 
contracts are unwritten contracts surroynded by some sort of sec¬ 
recy; secondly, the Government statistics must be faulty. But I 
am definitely of the opinion that the system is prevailing in a very 
large scale. 

(ii) In my opinion, a raising-cum-selling contract perpetuates ad the 
vices of the old raising contract simplicitor. It may just be that the 
additions of the description ‘selling-contract’ is merely an orna¬ 
mentation. They are really raising contractors and no more than 
that. 

What is stated above amounts to my review of the implementation of the 

recommendations of the First Court of Inquiry. In this context I need observe 

that the Government itself has failed to implement two of the recommendations 
of the Dave Court of Inquiry, although more than 8 years have elapsed since 
after the pub'ication thereof. Those recommendations are, (i) suitable amend¬ 
ments to the Industrial Disputes Act and Payment of Wages Act as recommend¬ 
ed by Mr. Dave m paragraph 35 of his Report and that (ii) no one should be 

allowed to work as a contractor unless he holds a valid licence and Rules for 

issuing licences should he framed so as to include suggestions made above. The 
suggestions are contained in paragraph 36 of Dave Report. During the course of 
argument before me Mr. S. Mukherjee supplied to me a copy of a Bill for enact¬ 
ment of Contract Labour (Regulation and Abolition) Act, 1967, which, of 
course, contains provisions for licencing all contractors. I am not sure when 
and whether at all this Bill will be passed and I made no further of it. 

27. I now turn to the exempted categories. The main plea for treating 
exempted categories exempted for ever are three: (i) they are works of casual 
or intermitent nature ana employment of permanent workmen for such, cate¬ 
gories of work is not economically, feasible proposition; (ii) some of the exempt¬ 
ed categories of work, for example, pit sinking, driving of incline, dyke cutting. 
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Misc, civil engineering woiks require specially skilled workmen and special* 
instruments and gadgets, n is neither possible nor safe to entrust such works 
to ordinary workmen employed in the colliery; and (lii) non-availability of 
right type of labour in the locality and the absence of any recruiting organisa¬ 
tion in coa> industry. I shall deal with these objections later on. 1 shall how¬ 
ever, at this stage, deal with the exempted categories separately on merits. 

28. In respect of sand loading, coal loading and unloading and soft coke 
manufacturing, I am definitely of the opinion that time has arrived to take these 
three out of exempted categories and am prepared to recommend collieries to do 
these warks departmentally. A. K. Mitra, Chief Mining Engineer, Coa 1 Board, how¬ 
ever, was strongly of the opinion that sand loading work should be done on contract 
basis. His reasons were: 

“that sand gathering is done manually in the river bed and it is done for 
about 9 months in a year excepting for 3 months when the river is 
flooded. Keeping a labour force on permanent footing will force the 
collieries to pay their wages for these months also. Apart from this, 
the Coal Board has now progressively undertaken a scheme of supply¬ 
ing sand to collieries from its own central ropeway scheme and over 
the next few years more and more collieries which are now resorting 
to loading the sand from the river bed by manual labour will be 
supplied with sand from ropeways. In that case the question of re¬ 
trenchment of permanent labour will arise.” 

Assuming for the sake of argument that for three months in a year, no sand 
collection is done and that in some future date, the Coal Board may succeed in 
supplying sand to all the collieries, through their Ropeway system, when employ¬ 
ment of sand-loaders will not be necessary, the difficulties may be overcome by 
employing the workmen on temporary or seasonal basis. There is no reason why 
workmen must for an indefinite period continue to be contractor’s labour 
and not labourers employed by collieries, in a type of work which lasts for the 
major part of every year. 

29. In respect of Coal loading and unloading, the principal objection on behalf 
of the employers was that wagon supply was erratic and collieries should not foe 
burdened with idle labour on days when wagons do not arrive and there is no 
coal to be loaded. In this context, my attention was invited to Exts. 9, 9(a), 10, 
10 (a), 10(b), 10(c) and 12 (wagon supply charts of certain named collieries). 1 
urn not satisfied with the difficulty pleaded. If wagon supply position is unsatis¬ 
factory, then, remedy lies in approaching the Railway Ministry for better and 
more regular supply of wagons. This cannot be permanent feature for all times 
to come. For that reason wagon loaders should not foe indefinitely left to be 
exploited by contractors. Further, wagons do arrive. Deficiency of supply in one 
day is made up in the next day or two. The work is thus not of intermittent in , 
nature. There is no reason why contract labour should continue to be employed 
in such a sphere. 

30. Soft coke manufacturing, I am satisfied, does not require special skill. 
This may be managed by soft coke manufacturing collieries with departmental 
men. I am also not satisfied that the work is of very intermittent nature, although 
it may not be that ‘Bhattas’ are kept burning throughout 365 days in a year. 
There may be short gaps. But there is no reason why workmen should be left 
to contractors under a type of irresponsible letter of appointment of such a con¬ 
tractor as in Ext. 34, 

31. However, in order fully to safeguard the interest of the collieries, I may 
add this that if it all becomes necessary to employ some contract labour in any 
of these categories of work, over and above the permanent gang employed by the 
industry, that should be allowed to be done only with the permission of the 
Regional Labour Commissioner. He must satisfy himself about the overriding 
necessity for such employment and then permit employment of contract labour 
for a time, in order to meet exigencies of the situation. 

32. I now take up for consideration the exempted category known as Sinking 
of pit and driving of inclines. K. Ral, Chief Mining Engineer of National Cool 
Development Corporation gave evidence on behalf of the employers. He said in 
his evidence: 

“In N.C.D.C. sinking of pits and driving of inclines are done either depart¬ 
mentally or through contractors according to convenience. One diffi¬ 
culty in taking up this type of work departmentally is that the work 
is intermittent in .nature. 
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^Proceeding further he said: 

“In Sudamdih colliery.the work was very difficult. Aid of Polish 

experts had to be requisitioned because local workers were incompe¬ 
tent to do work ol such difficulty, Along with Polish supervisors 
some Polish workmen also came to do the manual part of sinking 
work. Even for the workers of the Polish origin the minimum wage 
was not less than 3,000 per month. In Munidlh shaft we had Polish 
aid Ibut reduced the number of workmen. We succeeded in reducing 
the number, because local workmen had been trained up. 

The work of sinking shafts may not be as difficult as sinking proved to he 
at Sudamdih and Munidih. We have been managing sinking of shafts 
and driving of inclines with local labour, even where the work proves 
to be difficult. In my experience departmental workers take more 
time than contract labour because the contractors can work their 
labour very arduously than what labour legislations permit employer 
like N.C.D”C, to do, A contractor pays the workmen less wages and 
get more work.” (Underlined for emphasis). 

Of the court witnesses examined by me, A. It. Mitra, Chief Mining Engineer, Coal 
Board, K. Saran, Regional Labour Commissioner at Asansol, S. N. Pandey, Com¬ 
missioner of'Coal Minos Welfare, M. K, Bodade, Regional Labour Commissioner 
at Dhanbad and H, B. Ghose, Deputy Director General of Mines Safety, were all 
inclined in favour of retention of sinking of pit and driving of inclines in the 
hands of contractors. 

33. After having considered the evidence, I feel that some sinking of pits may 
be very difficult while others may not be so. The same is the case with driving 
of inclines. The work is also of intermittent nature. Easier sinking of pits and 
driving of inclines may toe managed with local labour departmentally employed 
for temporary period but difficult works may have to be entrusted in the hands 
of experts, may be foreign experts. I think the best course will be not to allow 
contract labour in this category until permission of the Regional Labour Com¬ 
missioner is obtained, who must first satisfy himself that the work cannot be done 
with reasonable economy or reasonable safety with departmentally employed 
labour. 

34. It is noteworthy that in his report, Mr Dave was not satisfied and inclined 
to keep Sand loading and Soft-coke manufacturing in the exempted category. He. 
however, did so because the parties had agreed to do so, In respect of Coal 
loading and unloading also, he observed that he was accepting the agreement 
to put this work in the exempted category only “because it is agreed.” 

35. I next turn to consider the exempted category known as dyke cutting and 
driving of stone drifts and miscellaneous stone work underground. A dyke Is an 
intrusion in the coal seam. Dvke cutting is not frequently done. Such occasions 
arise few and far between. Witnesses on tbehalf of the employers, for example, 
Sri Sukumar Rakshit, a very old Mining Engineer (now retired), stated before 
me that dyke cutting and stone cutting could not be done by unskilled labour 
1 am not satisfied with his reasonings. He came to give foresworn evidence, The 
court witnesses held divided opinions on this point. In my opinion, time has 
arrived to 7ake out this work from the exempted category and to direct the col¬ 
lieries to do the work departmentally. This is subject, however, to the condition 
that if a particular dyke cutting or driving of stone drift or a particular stone 
cutting involves great risk, which must require expert assistance, permission of 
the Regional Labour Corrnnissioner should be first obtained in order to employ 
expert contract labour for such work. The Regional Labour Commissioner must 
Ihoroughly satisfy himself (before giving such permission. 

36. So far as miscellaneous civil engineering and intermittent miscellaneous 
work is concerned, I do not think that it should he taken out of the exempted 
category at present. It should remain in the hands of contractors. 

37. Lastly, overburden removal and earth cutting may he safelv taken over by 
the employer and done departmentally. Majority of court witnesses were in 
favour of abolition of contract labour in this category, I think they are right. 

36. On the evidence I am impressed that employment of contract labour Is 
convenient and economic for the colliery owners as much as it is inconvenient 
and unjust to workmen, In striking a balance between the two, I have left a 
-safety valve open. An employer may approach the Regional Labour Commis¬ 
sioner and convince him about the necessity of employing contract labour for a 
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particular work during a particular period and get the work conveniently done 
through contract labour, with permission. I am not convinced with the genera)* 
argument of Mr. Mukherjee that tno employment of contract labour is either 
economically impossible or the work or such special nature that ordinary work¬ 
ers are unable to do the work. The non-availability of Ihe light type ot laDOur 
in the locality was not established and may be a story. 

39. To sain up my recommendations aio as follows: 

(a) Thoie has not been substantial progte.r, made in the abolition of laising 
contract tyscem in collieries. The system ,, cjiitinuing, some in dieti nascent 
iorm, some in their reoriented or re-eaited form known as raising-cum-sclling 
contract and most of them are now oral contracts of secretive nature. 

(b) Raismg-cum-selling contract, are mostly another name for raising contract;, 
excepting a few, which may be genuine ones. This system should be wholly 
abolished Collieries may have liberty to appoint selling contractors but no* rais- 
ing-cum-selling contractors. 

Recommendation lb) is subject to the proviso that if for some unforsccn exi¬ 
gencies it becomes necessary to employ raising-cum-selling contractor for the tim 
'toeing, permission m writing from the Regional Labour Commissioner shall be 
taken, He must thoroughly satisfy himself about the necessity of the anpoifit¬ 
ment before granting permission. 

(c) Managing contract system may continue for the present provided always: 
(i) The Government should implement the i ccommendations of the Dave 

Court of Inquiry Report contained in naragraphs 33 to 38 of the 
Report forthwith regarding suitable amendments in the Industi ial 
Disputes Act and the Payment of Wages Act. 

(u) Licencing authority under Rule 37 of the Mineral Concession Rules must 
thoroughly satisfy itself about the financial solvency of the Managing 
Contractor and protection of interests of workmen before granting 
pormissio i to ami, m ,, particular person or concern as Managing 
Contractor. Appomlmcm of Managing Contractors and in the man¬ 
ner in which they carry oil their work shall be reviewed very closely 
by the department of Labour in each region. 

(d) So far as exempted categories arc concerned, categories No. (ii), (iv), (vi) 
and tvii), Sand loading, Coal loading and unloading, Over-burden removal and 
earth cutting and soft coke manufacturing should be taken out of exempted cate¬ 
gories and collieries should perform these works departmentally. This is subject 
always to the provision that when it becomes absolutely necessary on any particu¬ 
lar occasion, in a particular colliery, to appoint contract labour for any of theso 
categories of work for the time being, permission of the Regional Labour Com¬ 
missioner shall be had and obtained, in writing, before appointing such a contrac¬ 
tor for a time being. The Regional Labour Commissioner must thoroughly satisfy 
himself about the necessity before granting the permission. 

(e) Easier type of pit sinking and driving of inclines should be munaged by 
collieries with local departmental labour employed, If necessary, for at temporary 
period. Difficult sinkings and driving of inclines may be entrusted in the hands 
of expert contractors, with previous permission of the Regional Labour Commis¬ 
sioner obtained in writing. The Regional Labour Commissi mcr shall thoroughly 
satisfy himself about the nature of the difficulties and the necessity for appoint- 
cular work only, who must be satisfied about the requirement. 

(f) Driving and stone drifts and miscellaneous stone cutting underground may 
be done departmentally unless of course the nature of the cutting or driving is 
such which require expert assistance. In such case contractors may be appointed 
with the previous permission of the Regional Labour Commissioner for that parti¬ 
cular work only, who must 'be satisfied about the requirement. 

(g) So far as miscellaneous civil engineering work or intermittent miscellaneous 
tvoik are concerned, 1 am of the opinion that they should better be left at the 
hands of contractors. 

40. The abolition of raising-cum-selJing system and taking over of some 
amongst the exempted categories of work shall be done as soon as possible but 
not later than 30th. September, 1070. 

(Sd.) B. N. Banerjee, 

Dated, September 3, 3900, Sole Member. 

[No. 8/33/08-LRII.J 



Sec. 3(ii)] THE GAZETTE OF INDIA: SEPTEMBER 27, 1969/ASVINA 2. 18914 x 87 


ORDERS 

New Delhi, the lGtk August 1969 

S.O. 3876.— Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the managements ol (1) Raynt- 
wai'i Colliery, Chanda, (2) Kamptee Coliieiy, Fost Office Kamptee (Dudnct Nagpur), 
(3) New Majri Colliery, Post Office Majri Khadan, District Chanda, (4) Messrs 
Ballarpur Collieries Company, Nagpur and (5) Sastl t'olliery, Nagpur and theli 
workmen in respect of the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now. therefore, in exercise of the powers conferred by section 7A and clause (d) 
of sub-section (1) of section 10 of the Industrial Di pu cs Act, 1947 (14 of 1947) the 
Central Government hereby constitutes an Industrial Tribunal with Shn G. V. Dev,, 
as Presiding Officer with headquarters at Nagpur and refers the said dispute for 
adiudication to the said Industrial Tribunal. 

Schedule 

(i) “Whether the managements of Rayat,\ ari Colliery, Chanda. Kamptee 
Colliery, Post Office Kamptee (District Nagpur), New Majri Colliery, 
Post Office Majri Khadan, Distrir 1 Chanda, Messrs Baharpur Collieries 
Company, Nagpur and Sastl Colliery, Nagpur having regard to their 
financial capacity, are justified in not paying the arrears of wages as 
per the recommendations of the Wage Board for Coal Mining Industry 
for the periods specified hereunder- — 


SI. Pencil for which ariears 

No. Name of the Colliery of wages arc claimed 


From To 


1 

2 

3 

4 

5 


If not, to what relief are the workmen entitled? 

(Ii) Whether the managements aforesaid having regard to their financial capa¬ 
city, are justified In not. paying Variable Dearness Allowance as per 
the recommendations of the Wage Board for Coal Mining Industry with 
effect from the 1st April, 1968- If not, what should be quantum of 
Variable Dearness Allowance In these collieries? 

(iii) Whether the managements aforesaid having regard to their financial 
capacity, are justified in not granting graded annual increments from 
the 15th August, 1968, as per the recommendations o£ the Wage Board 
for Coal Mining Industry. If not, to what relief are the workmen 
entitled? 

[No. 1/10/68/LRTL1 


Messers Rayatwari Collierv, Chanda . ... 

15-8-67 

27-1-68 

Messers Kamptee Colliery, Nagpur .... 

15-8-67 

2-12-67 

Messrs New Majri Colliery, Chanda 

15-8-67 

27-9-68 

Ballarpur Collieries of Messrs Ballarpur Collieries Company, 


Nagpur .... 

15-8 67 

31-3-68 

Sasti Colliery, Nagpur ....... 

15-8-67 

31 - 3-68 


New Delhi, the 1 5th September 1969 

S D 3877—Whereas the Central Government Is of opinion that an industrial 
dispute exists between the employers in relation to the management of Messrs 
Mining and Transporting Company, Raising Contractors In the Iron and Manganese 
Mines of Messrs O.M.D. Company Limited, Barbil and their workmen In respect of 
the matters specified in the Schedule I hereto annexed. 


And, whereas the Central Government considers it desirable to refer tho said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A and clause (d)- 
of sub-section (i) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby constitutes an Industrial 1 Tribunal with Shrt Udayat- 
nath Mishra as Presiding Officer, with headquarters at Bhubaneswar and refers the- 
said dispute for adjudication to the Industrial Tribunal. 





4 i88 THE GAZETTE OF INDIA: SEPTEMBER 27. 1969/ASVINA 5, 1891 [PAUf II— 


Schedule I 

“Whether the action of the management of Messrs Mining and Transporting 
Company Raising Contractors in the Iron and Manganese Mines of 
Messrs oiM.D. Company Limited. Barbil in terminating the services of 
the following workmen was justified. It not, to what relief are these 
workmen entitled?’’ 


Schedule II 

1. Shri Farameswar Uratn, 

2. Smt. Mangri Uram. 

3. Sri Khetri Patra. 

4. Smt. Suru Nalk. 

5. Sri Cham Patra. 

6. Marua Patra. 

7. Smt. Laxmi Uram. 

8. Sri Chara Singh. 

9. Sri Ladu Munda. 

10. Sri Dulla Munda. 

11. Sri Pravakar Naik. 

12. Sn Sukura Uram. 

13. Sri Bhaiga Gop. 

14. Sri Dasha Patra. 

15. Sri RIbu Uram. 

16. Smt. Sanichari Uram. 

]7. Sri Pakhu. 

18. Smt. Sanibari Munda. 

19. Sri Gura Naik. 

20. Smt. Sanichari Uram. 

21. Smt. Budhuni Uram. 

22. Narendra Patra. 

23. Shri Kartika Uram. 

24. Smt. Budhuni Uram. 

25. Shri Madhu Uram. 

26. Smt. Sanichari Uram. 

27. Sri Saharai Uram. 

28. Sri Raje Uram. 

29- Sri Surja Uram. 

30. Sri Anade Patra. 

31. Sri Kerah Munda. 

32. Sri Dhaneswar. 

33. Sri Bancha Patra. 

34. Sri Banamali Fatra. 


[No. 36(30)/69-LR-IV.] 


New Delhi, the 1 6th September 1969 

S.O. 3878.—Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Slngareni Collieries Com¬ 
pany, Limited, Post Office Kothagudium (Andhra Pradesh) and their workmen in 
respect of the matters specified in the Schedule hereto annexed; 

And, where? s the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by aection 7A and clause (d) 
of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947) the 
Central Government hereby constitutes an Industrial Tribunal with Shri Mohammad 
Najmuddm, as Presiding Officer with headquarters at Afzal Lodge Tilak Road 
Ramkote Hyderabad-1, and refers the said dispute fur adjudication to th e said 
Industrial Tribunal. 


Schedule 

“Whether the change introduced by the management of Singarem Collieries 
Company Limited, Kothagudium from first December, 1967 and onwards 
requiring the fillers to fin more quantity of coal that what they were 
filling previously to qualify themselves to earn incentive bonus is 
Justified? If not, to what relief the workmen are entitled to." 

[No- 1/55/68-LRIIJ 



Sec. 3 (ii)] THE GAZETTE OF INDIA: SEPTEMBER 27, 1969/ASVlNA J, 1 1 4 ^ 


S.O. 3879.—Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Messrs 
Equitable Coal Company Limited, Post Office Dishergarh, District Burdwan and 
their workmen in respect of the matters specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (dj of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby refers the said dispute for adjudication to the Industrial Tribunal, 
Calcutta, constituted under section 7A of the said Act. 

Schedule 

“Keeping in view the relevant recommendations of the Wage Board for Coat 
Mining Industry as accepted by the Government of India, whether the 
management of Messrs Equitable Coal Company Limited, Post Office 
Dishergarh, District Burdwan was justified in demanding from 15th 
August, 1967 proof for travelling in the higher Railway classes In the 
form of money receipt etc. from their workmen employed at their 
various collieries, who were entitled to higher class of train fare and 
thereby denying payment of Rail fare of higher classes to such of their 
workmen who failed to render such proof? If not, to what relief are 
there workmen entitled?" 

(No. 6/42/69-LRII.] 

S.O. 3880,—Whereas an industrial dispute exists between the employers in rela¬ 
tion to Damoda Colliery of Messrs Damodar Coal Company (Private) Limited, Post 
Office Raniganj, District Burdwan and their workmen represented by the Colliery 
Mazdoor Sabha (AITUC), Post Office Raniganj, District Budrwen, 

And, whereas the said employers and the workmen have by a written agreement. 
In pursuance of the provisions of sub-section (1) of section 10A of the Industrial 
Disputes Act, 1947 (14 of 1947), agreed to refer the said dispute to arbitration of 
the person specified therein, and a copy of the said agreement has been forwarded 
to the Central Government; 

Now, therefore, in pursuance of the provisions of sub-section (3) of section 10A 
of the industrial Disputes Act, 194T (14 of 1947), the Central Government hereby 
publishes the said arbitration agreements, which was received by it on 29th August, 
1060. 


Form C 
(See Rule 7) 

AGREEMENT 

(Under Section 10-A of the I.D. Act, 1947) 

Name of the Parties: 

Representing Employers.—(1) Shri L. N. Mondal, Representative (authorised) 
Damoda Colliery, P.O. Raniganj, (M/s. Damodar Coal Co. (P.i Ltd, District 
Burdwan- 

Representing workmen.—(2) Shri Robin Chatterjee, Vice-President, Colliery 
Mazdoor Sabha, P.O. Raniganj, District Burdweh. 

It is hereby agreed between the parties to refer the following industrial dispute 
to the arbitration of Shri H. G. Bhave, Assistant Labour Commissioner (C), 12, 
Cbowringhee Square, Calcutta-1. 

(L Specific matter in dispute: 

“Whether the management of Damoda CoTiery, P.O. Ranigani, Distt. Burdwan 
is justified in stopping S/Shri Bancha Dass Dinna Sashmal, Natha 
Pariharl, Gunpat Pradhan, Wagon Loaders from work on and from 
17th April 1969, and if not, to what relief they are entitled-?” 

(ii) Details of the parties to the dispute indicating the name and addresses of 
the establishment or undertaking involved: — 

Employers in relation to Damoda Colliery, P O, Raniganj, Distt, Burdwan of 
M/s Damodar Coal Co. (P) Ltd., P.O, Raniganj, District Burdwan. 



4i, j 1HE M A/ n i i ■■ OF INDIA: SEPTEMBER 27, 1969/ASVINA 5. 1891 [Part II— 


The workmen represented through the Colliery Mazdoor Sabha (AITUC), P.O. 

Raniganj, Distt. Burdwan. 

(nil Colliery Mazdoor Sabha, P.O- Raniganj, Distt. Burdwan. 

(iv) Total number of workmen engaged in the undertaking affected: 4 (four). 

(v) Estimated number of workmen aileeted or likely to oe affected by the dispute r 
4 (four). 

The decision of the arbitrator shall be binding on us, 

The arbitrator shall make his award within the period of 60 (sixty) days or 
within such furthei time as is extended by mutual agieenent between us in writing. 
In case the award is not made within the period mentioned above, the refeience 
to arbitration shall automatically be cancelled and we shall be free to negotiate for 
fresh aibitration. 


Signature oj the parties 

Sd/- ' Sd/- 

(Smu L. N. Mondal) (Robin Chatterjee) 

Authorised representative, Vice President, Colliery Mazdoor 

Damoda Colliery, P.O. Raniganj. Sabha, P.O. Ranigan.i, (Burdwan). 

District Buidwan. 

Witnesses : 

(1) Sd/- (Illegible) (2) Sd/- (Illegible) 

Sd/- 

(S. Khihhan) 

Assistant Labour Commissioner (G) 

Raniganj. 


[No. 6/47/69-LRJI.} 


New Delhi, the 17th September 1969 

S.O.fl 3881.—Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Singareni Collieries 
Company Limited, Post Office Kothagudium Collieries (Andhra Pradesh) and 
their workmen in respect of the matters specified in the Schedule hereto an¬ 
nexed; 

And where, the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, N therefore, in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby constitutes an Industrial Tribunal with 
Shrl Mohammad Najmuddin, as Presiding Officer with headquarters at Afzal 
Lodge, Tilak Road, Ramkote, Hyderabad-!, and refers the said dispute for ad¬ 
judication to the said Industrial Tribunal. 

Schedule 

“Having regard to the nature of duties performed by Shrl K. Rajaiah, 
Carpenter, Building Department, Mandamari Division and to the 
practice prevailing in the three divisions of Belampalll group of Col¬ 
lieries of Singareni Collieries Company Limited, Kothagudium whe¬ 
ther the management is justified in denying new Category-V wages 
to the said workman? 

If not, to what relief the workman is entitled?" 

[No. 7/5/08-LRII.J 


S.O. 3882,—Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Singareni Collieries Com¬ 
pany, Limited. Post Office Kothagudium Collieries (Andhra Pradesh) and their 
workmen in respect of the matters specified in the Schedule hereto annexed; 
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And, whereas the Central Government considers it desirable to reter the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 
1947) the Central Government, thereby constitutes an Industrial Tribunal with 
.Shri Mohammad Najmuddin, as Presiding Officer with headquarters at Alzal 
Lodge, Tiiak Road, Ramkote, Hyderabad-1, and refers the said dispute for ad¬ 
judication to the said Industrial Tribunal. 

Schedule 

“Having regard to the recommendations of the Central Wage Board for 
the Coal Mining Industry prescribed for the Technical and Supervi¬ 
sory staff of the Engineering Department under Chapter VIII, whe¬ 
ther the management of Singareni Collieries Company Limited, 
Kothagudium, is justified in placing Shri K. Viswanath'an, Junior 
Charge-hand in Grade ‘D’ in the scale of Rs, 205—7'—247—10—3377 
If not, to whai relief the workman is entitled and from what date?’’ 

LNo. 7/49/68-LRIL] 

S.O, 3883.—Whereas, the Centrul Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Messrs 
Lodna Colliery Company (1920) Limited at their Sripur Seam Incline Colliery, 
Post Office Kalipahari, District Burdwan and their workmen in respect of the mat¬ 
ters specified in the Schedule hereto annexed; 

And whereas the Cential Government considers it desirable to refer the said 
dispute for adjudication, 

Now, therefore, in exercise of the powers conferred by clause (d) of sub¬ 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the suid dispute for adjudication to the Cen¬ 
tral Government Industrial Tribunal, Calcutta, constituted under section 7A of 
the said Act. 


Schedule 

"(1) Whether the nucleus of permanent wagon loaders as maintained at 
present by the management of Messrs Lodna Colliery Company, 
(1920) Limited at their Eripur Seam Inchne Colliery, Post Office 
Kalipahari, District Burdwan is adequate and justified, keeping i» 
view the manpower requirement for the work of wagon loading of the 
Colliery? If not, what should Be the nucleus and to what relief the 
casual wagon loaders are entitled in this respect? 

(2) Whether the wagon loaders employed on casual basis at the same Col¬ 
liery are paid properly at the rate recommended by the Wage Board 
on Coal Mining Industry’ If not. to what relief are these workmen 
entitled and from what date?” 

[No. 0/57/09-LRII.] 

S.O. 3884.—Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers in re’ation to the management of 3 ami a 
Dalurband Colliery. Post Office Pondaveshwar, District Burdwan and their work¬ 
men in respect of the matters specified in the Schedu’e hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now. therefore, in exercise of the powers conferred by clause (d) of sub¬ 
section (1) of section 10 of the Industrial Disputes Act, 1047 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Cen¬ 
tral Government Industrial Tribuna 1 . Ca’cutta. constituted under section 7A of 
the said Act. 

Schedule 

“Whether the management of Samla Dalurband Colliery Post Office Pan- 
daveshwar. District Burdwan was in-difled in terminating the servi¬ 
ces of Shri Jltan SInvh and Shri Radba Stneh. Chaprasis with effect 
from 7 th April. 1909 and if not, to what relief they are entitled’” 

[No. 0/60/09-LRII] 



4 I 9 2 THE GAZETTE OF fNDIA: SEPTEMBER 27, 1969/ASVINA 5, 1891 [Part II— 


New Delhi, the 20th September 1909 

S.0. 3885—Whereas, the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Messrs 
Shantilal Khushaldas and Brothers Private Limited, Margao (Goa) and their 
workmen in respect of the matters specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub¬ 
section (i) of section It) of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the In¬ 
dustrial Tribunal (No. 2), Bombay, constituted under section 7A of the said Act. 

Schedule 

“Whether the management of Messrs Shantilal Khushaldas and Brothers 
Private Limited, Marg < j is ,!U titled in their action m dismissing Shri 
J. F. Rodrigues the ox-workman employed as Clerk-cum-Typist in 
Odomai Mines with ciioct from 20th November, 1968, 

If not, to what relief is the workman ent tied?” 

I No. 24/53/G'l-LR IV.l 
P. C. MISHA, Under Secy- 


(Doptt. o’ Labour anil Employment) 

New Delhi, the 17 th September 1909 

S.O. 3886.—in exercise of the powers conferred by sub-section (1) of Sec¬ 
tion 13 of the Employees’ Provident Funds Act, 1952 (19 of 1952) and in super- 
session of the notification oi the Government of India in the late Ministry of 
Labour and Employment S. O. No. 1804 dated the 10th August, 1968, the Cen¬ 
tral Government hereby appoints Shri K. Vasudovan Nair to be an Inspector for 
the whole of the Stale of Madras and the Union Territory of Pondicherry for the 
purposes of the said Act and of any Scheme framed thereunder, in relation to 
any establishment belonging^to, or under the control of (he Central Government 
or in relation to any c ^wishment conne-ted with a railway company, a major 
port, a mine or an oll-fleld or a controlled industry. 

LNo. 20(9)/68-PF-L] 


New Delhi, the 18 th September 1969 

S.O. 3887.— When .13 if appears to the Central Government that Ihe ejuployer 
arm the majority of the employees in relation to the establishment known as 
Messrs Standard Engineering Works. 1037, E. Raj.iram Road, Kolhapur, have 
agreed that the provisions of the Employees’ Provident Funds Act, 1952 (19 ot 
1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of Ihe powers conferred by sub-section (4) of sec¬ 
tion 1 of the said Act the Centra! Government hereby applies the provisions of 
the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
January, 1969. 

LNo. 8/84/08-PF.II.J 

S.O. 3888.—Whereas it appears to the Central Government that the emnlpyer 
and the majority of the employees in relation to the establishment known as 
Messrs Rajen Company. G.T. Road, (Near Jagraon Bridge), Ludhiana-1 have 
agreed that the provisions of the Employees’ Provident Funds Act, 1952 (19 of 
1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of sec¬ 
tion 1 of the said Act. the Central Government hereby applies the provisions of 
the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
January, 1389. 

[No. 8/97/09-PF.II(i).J 
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S-O. 38S9_In exercise of the powers conferred by first proviso to section 6 

of the Employees' Provident Funds Act, 1052 (19 of 1952), the Central Govern- 
ment, after making necessary enquiry Into the matter, hereby specifies that, with 
effect from 1st January 1969, section 8 of the said Act shall in its application to 
Messrs Rajen & Company GT Road (Near Jagraon Bridge) Ludhiana-1 be sub¬ 
ject to the modification that for the words “six and quarter per cent”, the words 
“eight per cent" were substituted 

[No 8/97/69-PF II(ii) 1 

DAL JIT SINGH Under Secy 

R 1 U 7 fry TlV RRlfi RTTN-i 

(W sftr UT ITT Hum) 

T? ftcvfT, 1 7 fRR«f 1 96 9 

T’oWto 3 990—ThRrU RfRcrf fafR RfttmqR, 1 952 ( 1 9 5 2 Tf lu) UY RPR 
n fr 7 «TR ( 1) giURTR TfRRRT Ti TUT T T RR~ 

NT rV f-'UvpT RRTRR Ur 3lfjV|-«RT TT O ?Ro Ro 180-1 TTJ 1 0 W, 1 9 08 
TT ‘.~i "TR, %mTR RTTRT TUT ThfRTR TIT RRU RMiRiVP'R fRRR 

’TfYr T RqUHl U r TT , 'll T 1 ciW>t r i T r UsfTq RTT'T % qr TT% fRRTU- 

rYr % Riqty r, r ivtrr^uT i.tuttr, tin u rrrt rt 

TUT R NTS iWT ^ITTUT Y RH-I T Bit TiTTTJq- sftT f|U%T R T UR- 
R fft nq^rpnfqUjT fuiTT TT-iY ” | 

[r 2 0 (<))/ 6 '- R° fU’-l 

r'h'T'rY, Id fRUTT, J 06-) 

TT U 3 2 —T RRTT f r RT TRY 1 t RTT % far RRR f&OTI 

HTYfRRfTq T FT 10)7 o TTUTTR TIT, TF2PJT NUTT *RTTR tT R JR Iff fuflTT 5ft T 
TRTTfvUr Ui ISW ^R TTR RT R£RR ft qf | fr TRRTU r(Vr fafR q fafRRR, 1 ; 5 2 
( 1 9 5 2 RR 19) % TTTTT RRR rqfTR Ro TP[ fcur Tl^T Tlfanr, 

TT , TR, "3RT RfufTTR tY RPR 1 TT TRUTH ( I) ffTRT TTR TfRRRT TT 5TRTR 
RTIT |T %RSYR RTRRR NTT Tft-TfTTR % BRUT BRR RRTRR UT RRRffm T9T TTtft R I 

NT rFR^RTT 1 9 >9 UY TRUl % 5TRR fqR RTt RffT ?fi RRuY TTOift I 

[Ro 8 / 8 I/(, 8 /To fRoJ 

^0^,0 3 i*S2 —TT ?-T rR-fRTTTTTRSTTdStTT ^ far ^RR HTR TT 
RTTRT, jfYo Ur 0 t[r (trttRRT YtRPR), TfuqTRr-1 RTRUERIRR U RTTT fUrYTT ITT 
TRTrfTRT TT R|RWT ^R RTR RT R?RR gT Rf r Urt RT^RTtY Rf^cq fqfy Rlafqqq 
1952 ( 1952 TT 19 ) % TRRfR TRR TRTRR TI RT^ fRR TT% RrffRT , 

RR , RT, W RfgfRTR UY RTTT 1 TT RRRnT ( 4 ) aPT NRT TfRTqT TT tlUtR 
RlU |f ^-alq RIRTR B4R RfyfRRR % RTTR RsR tRlqq T1 thS^lTT TTR RTRY t I 

■s C\ 

RT RfR^TTT 1 9 b 9 Ti TRTT) % RRR fRR UY RTT RRP/T TRrjfT I 

fR° 8/9 7/6 9/Refqo (i)J 
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tt srm 6 % sun? h sttt RTfr TrfocRrf srrt^r 3 Uxi gv, ^ <^ - | ? , sh 

4 STEWT ^STfET TT HR tpRTTcT, iTcTTgRI *4% ^Trfr £ 1% ^ 1969 

?rf9ft q 6 Tt RKT 6j TERR 17*3' frppFff, vfto Tfo 7(13, (tuttiR TH % TRl), 
^ftETETT-1 T1 HBT gHI % H^pST R 3H OTPcPf’JI % RStrsffa - gRft 1% “BRr sr%Hrt'’ 
Jfrat % fHR "mz sTf^m-er" tut 5rfTE*rrfTT farrr ^rrr 1 

[ff° 8/9 7/69—*Tof?To—n (ji) ] 
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(Department of Labour and Employment) 

New Delhi, the 18 th September 1969 

S-O. 3894.—In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Bombay, in the industrial dispute between the em¬ 
ployers in relation to the Bombay Port Trust and their workmen represented by 
rhe Bombay Port Trust General Workers Union, Bombay which was received by 
the Central Government on the 12th September, 19§9. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL No. 2 

BOMBAY 

Reference No. CGIT-2/6 of 1968 

Employers In relation to the Bombay Port Trust 

AND 

Their Workmen 


Present: 

Shri N. K. Vani, Presiding Officer. 

Appearances ; 

For the employers • Shri R. K. Shetty, Deputy Legal Adiisei, Bombay 
Port Trust, Bombay. 

For the Workmen: Dr. S Maitra, General Secretary, B. P. T. General 
Workers' Union Bombay-9. 

Jnj)l c ii’v. Pori and Docks State - Maharashtra 


Dated the 23 th Auijust, 19C9 

AWARD 

By order No. 28/59/65/LR1V, dated 22nd July 1965, the Government of India, 
in the Ministry of Labour and Employment, referred to the Central Government 
Industrial Tribunal. Bombay, for adjudication, an industrial dispute existing 
between the employers in relation to the Bombay port Trust, Bombay and 
theii workmen represented by the Bombay Port Tiusl General Workers' Union. 

■Bombay, in respect of the matter set forth in the Schedule, mentioned below:-— 

Schedule 

“Whether the crews including Master of the Steam Anchor Hoy ‘PanveT 
are justified in claiming payment of an additional allowance for 
attending to the work connected with the buoys? If so, what should 
be the quantum of such allowance and from what date should it 
be given?” 

2 Later on, the Central Government transferred this reference to this Tribu¬ 
nal No. 2 Bombay under Order No. 22/8/68-LR-I1I, dated 25th November 1968, 
for adjudication. 
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3. The facts giving rise to this reference are as follows: — 

4. The Bombay Port Trust General Workers’ Union, Bombay is a registered 
Trade Union. It represents the majority of the workers employed by the 
Bombay Port Tiust under their Dy: Conservator in the Dock and Harbour 
Flotilla. Shri S. Maitra is the General Secretary of the Bombay Port Trust 
General Workers’ Union, (hereinafter referred to as “The Union”). 

5. This union had raised this dispute under its letter No. GW/P/17-42, dated 
8 th January 1965. It was as follows: — 

“(I) A 1 ' Lascars on ‘Panvel’ should be classified as Lascars 1st class and 
be given necessary scales of pay. 

(ii) A post of Serang of Lascars or Tindel of Lascars should be sanctioned 
on ‘Panvel’- 

(ill) All members of the crew of ‘Panvel’ including Master should be granted 
a special allowance of Rs. 10/- per month for attending to the work 
of buoys and other work not normally performed by the flotilla crew. 

(iv) Considering the extra responsibilility shouldered by the Master of 
‘Panvel’ and also considering the duties and responsibilities of the 
Master ‘Panvel’ which are no less onerous than the duties and 
responsibilities of the Masters ‘Uran’, ‘Navah, etc. he should be 
placed on the scale of Rs. 240—8—"HO. of CCC . equivalent to 
SPC scales and should be sanctioned an extra allowance of Rs. S0/~ 
per month." 

6 . The Employers under their letter No. L/GEE-G(U)/344, dated 5th February 
1905 informed the Union that— 

“(i) Lascars on ‘Panvel’ have been classified as Lascars 1st class. 

(ii) One post out of 10 temporary posts of Tindel of lascars created ■'or 

the Harbour tugs should be continuously utilised on ‘Panvel’ for 
buoy work and when such post expires, the position should be re¬ 
viewed with a view to .providing a post of Tindel of Lascars on 
‘Panvel’ on a regular basis. 

(iii) the demands of the crew of ‘Panvel’ for grant of special allowance of 

Rs. 10 per month should be referred to adjudication under a joint 
application under Section 10(2) of the Industrial Disputes Act. 

(iv) the revision of pay scale of Master ‘Panvel’ will be further discussed.” 

7. Under letter No. GW/P/17-42, dated 28th April 1985, the Union sent the 
draft regarding the terms of reference for reference of the dispute under Section 
10(2) of the Industrial Disputes Act to sn Industrial Tribunal. Those terms 
were as follows: — 

“(i) Whether the crew of SAH ‘Panvel’ are entitled to claim payment of 
extra allowance of Rs. 10 per month per head on the ground that the 
nature of their work, duties and responsibilities are different from 
that of the crew of the Deputy Conservator’s flotilla, if so, whether 
such payment should be with retrospective effect, and if so from what 
date? 

fir) Whether the Master SAH ‘Panvel’ is entitled to claim for being placed 
on (he scale of Rs. 240—8—280 on the ground that the duties and 
responsibilities are not only equivalent to Masters of S.T ‘Uran’, 
‘Navah’ etc, but is more onerous than the said Masters and if so 
from what date?” 

8 . The employers under their letter No. L/GEE-G(u)/143'3/A dated 27th April 
1965 gave the draft regarding the terms of reference as follows: 

“Whether having regard to the Award of Shri Meher in reference ITCG 
No. 1 of 1963. the crews Including Master of the Steam Anchor Hoy 
‘Panvel’ are justified in claiming payment of an additional allowance 
for attending to the work connected with the buoys- If so, what 
should be the quantum of such allowance and from what date should 
it be given.” 

9. As the Union did not accept the terms of reference suggested by the em¬ 
ployers, the employers under their letter No. L/GEE G(u)/1578, dated loth May 
1905 gave a new draft regarding the terms of reference. It is as follows: — 

“Whether the crews including Master of the S.A.H. ’Panvel' are justified in 
claiming payment of an additional allowance for attending to the 
work connected with the buoys, if so, what should be the quantum of 
such allowance and from what date should it be given,” 
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10. As the employers informed the Union that unless the term of reference 
formulated by them on 13th May, 1995 (.referred to above) were accepted by 
he Union, it would not be possible for them to agre e to refer the rllspute to 
he Industrial Tribunal under Section 10(2) of the Industrial Disputes Act, the 

Union accepted the term of reference. 

11. Ultimately, both the parties made joint application to the Government of 
India lor making leferenee of an nidus trial dispute existing between them in 
respect of the matter set forth in their application. In exercise of th e powers 
conferred by Su!>section(2) of Section 10 of the Industrial Disputes Act, the 
Central Government referred this dispute to the Tribunal for adjudication. 

12. Dr. Maitra on behalf of the workmen has illed written statement at Ex. 
1/W on 13th April, 1966. According to him. In the past, whenever, ‘Panvel’ was 
required to lay buoy, the Harbour Master used to take the nevigational responsi¬ 
bilities, The task of laying a buoy requires high amount of skill. Similarly the 
task of attending to a ship going to the break up yard or laying buoys for the 
waves meter equipment requires high amount of skid, risks and responsibility. 
Lascars on ‘Panvel’ are required to lift the buoys, chip off the paint and there¬ 
after paint the buoy. They are required to lift the chains etc. de-rust the same 
and after attending again lay them, Ail these works are not performed by any 
other members of the flotilla crews working either under the Deputy Conservator 
or the Chief Engineer. As the work in connection with the buoys requires great 
skill, risk and responsibility, special allowance at the rate of Rs. 10/- per head 
per month from 21st September, 1961 be given to the Dock crews of 'Panvel'. 

13. According to Dr. Maitra, ‘Panvel* is a big craft having higher dimensions 
than ‘Uran’ and Navah’. Navigating 'Panvel' demands higher skill than navigat¬ 
ing ‘Uran’ and ‘Navah’. On account of this, in the past, whenever ‘Panvel’ used 
to go for laying buoys or other work, the Harbour Master used to go on Board 
the vessel and shoulder navigational responsibilities. Harbour Master no longer 
now shoulders navigational responsibility. This responsibility is now of the 
Master of ‘Panvel’. Hence the Master of ‘Panvel’ should be paid the sca’e of 
pay as Is available to the Masters on ‘Uran’, ‘Navah’, etc, be. Rs. 240—8—280. 
This demand has been supported by the Harbour Master In his confidential report 
to the General Manager. 

14. Shrl M. R. S. Captain, Legal Adviser .Bombay Port Trust has filed written 
statement at Ex. 2/E on 30th April, 1966, on behalf of the Trustees of the Port 
of Bombay (hereinafter referred to as ‘The employers’). According to him, this 
Tribunal should be pleased to consider whether the present claim of the Union 
should not be dismissed in limine and whether the Union should once again be 
permitted to agitate a question which has already been considered by the Jeejep- 
bhoy Committee and Shri Meher in Reference (1T-CG) No 1 of 1903. As the 
Wage Board is also seized of the present question, the same cannot be considered 
by this Tribunal. As the question of scale of pay of th= Mister of Panvel was 
gone into by Justice Lokur in 1954 under the Arbitration Act of 1940, and as 
the same was rejected by him the same cannot be considered again in this pro¬ 
ceeding. 

15. According to the employers, the mere fact that a parti'ular Lascar or a set 

of Lascars forming the crew of a particular vessel may be required occasionally 
to carry out certain duties which are not usually carried out by some other Lascars 

or on some other vessel should not by itself enable such Lascar or Lascars to 

claim additional remuneration for such work since such a principle if admitted 
would have far reaching consequences and in fact every clerk working at every 
table in every department would tie in a position to claim that he is doing some 
special kind of clerical work which his other fellow clerks are not required to do. 
The work of lifting a buoy or lowering it back in position after repainting does 
not involve any navigational skill. It is not correct that In the past Harbour 
Master used to take responsibility for such work. Harbour Master’s presence 
is only required if and when a buoy has been required to be removed f-om Its 
position and is to be subsequently replaced. There Is no case for the revision 
of the scale of pay of the Master of the ‘Panvel’ or for the payment of any allow¬ 
ance either to the said Master or to the members of the crew for attending to 

the work connected with the buoys, because Shri Meher has awarded a special 
pay of Rs. 2/- only to the members of the crew and has enhanced the qualification 
allowance payable to the Master in reference (IT-CG) No. 1 of 1903. The Union’s 
demand be rejected. 
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16. Points for consideration are as follows:— 

(i) Is tha reference tenable? 

(11) Whether the Master of ‘Panvel’ is not a workman within the meaning 
of S. 2(S)(iv) of the Industrial Disputes Act, 1947? 

(iil) Whether the Union’s demand made out in its written statement Ex. 1/W 
paras. 25 and 2d for awarumg the scale ol Rs. 240—8—280 to the 
Master of ‘Panvel’, can be considered in this reference? 

(lv) Whether the crews including Master of the Steam Anchor Hoy ‘Panvel’ 
are justified in claiming payment of an additional allowance for 
attending to the work connected with buoys? 

(v) If :-o, what should be quantum of such al'owance and from what date 
should it be given? 

17. My findings are as follows:— 

(1) Yes. 

(it) Master of ‘Panvel’ is a ‘workman’. 

(ill) No. 

<iv) Yes (but the Engine Room staff of ‘Panvel’ is not entitled to this 
allowance in this reference). 

<v) Rs. 8 /- per month per head from 22nd July, 1965 in addition to the 
special pay of Rs. 2/- per month allowed by Shri Meher to all 
Lascars. 


REASONS 

18. Point No. (1).—Shri R. K. Shetty, Dy. Legal Adviser (hereinafter referred 
to as ‘Shri Shetty’) for the Bombay Port Trust i.e- for the employers contends 
that as the Jeejeebhoy Committee had gone into the question of duties and res¬ 
ponsibilities of the crew of ‘Panvel’ Including the work of laying of buoy-’, it would 
bo therefore improper for this Tribunal to go into the same question. This con¬ 
tention cannot be upheld. 

19. The function of the Jeejeebhoy Committee was to examine the duties and 
responsibilities of the various pests and fit them , *’ + o one o~ other of the scale 
of pay given In the attached schedule, in the light of the scale of pa r of posts 
with comparable duties and responsibilities in other department of the Govern¬ 
ment ( vide para, 0 of the Jeejeebhoy Committee Report). Relying on para. 0 
and the scales given In the schedule attached to the Resolution, Shri Shetty says 
that the Jeejeebhoy Committee gave scale to Lascars of ‘Panvel’ which Is not 
mentioned in the schedule and that this shows that their duties and responsibili¬ 
ties were taken Into consideration. He also says that the Committee gave better 
scale on the basis of Job evaluation. This contention of Shit Shetty is mis¬ 
conceived. 

20- Lascars working on ‘Panvel’ are 1st grade Lascars. The Committee fixed 
the pay of 1st Grade Lascars, working on all vessels (except Pilot vessel) In the 
scale of Rs. 40—1—50- It Is true that this scale is not round In the schedule 
attached to the resolution appointing the Jeejeebhoy Committee. It however, 
appears that this Committee did not allow higher grade but it allowed the grade, 
already granted by the Tribunal (Shri Das Gupfa Award In reference No. 5 of 
1957) to deck hands. 

21. Para. 36 of the report of the Jeejeebhoy Committee shows that as regards 
Lascars (Shore and Flotilla crews), the Committee decided that the first group 
should consist of the Lascars and that thev should be in a scale of pay of 
Rs. 40—1—50. It can be inferred from this that the Committee has not taken Into 
consideration the question of additional allowance for attending to the work con¬ 
nected with buoys In respect of ‘Panvel’ crews. 

22. In respect of Calcutta Port, item No. 284 on page 71 of the report of the 
Jeejeebhoy Committee, shows that Lascars (Anchor vessel) were given a scale of 
pay of Rs, 40—1—50 plus Rs, 8/- per month as special pay. Duty of Anchor 
vessel is to heave up buoy and to replace the same after doing necessary repairs 
and maintenance at the appointed place in the channel of navigation. This fact 
of allowing special pay to Lascars (Anchor vessel) in Calcutta Port clearly shows 
that the demand made by the Union In respect of ‘Panvel’ crews at Bombay In 
this reference was not considered by Jeejeebhoy Committee. As the present demand 
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° f . th f Ur ion was not considered by the Jeejeebhoy Committee and a s it was nov 
a statutory Committee, Its report fixing Lascars' in thfe grade of Rs. 40—1—50 does 
not come in the way of the present demand of the crews of Tanvel’. 

23. Shri Shetty contends that as Shri Meher has gone into the question of 
duties and responsibilities of ‘Panvel’, the Union’s demand in respect of the same 
allowance in this reference cannot be entertained. He further contends that this 
reference itself is bad in law on the ground of principles analogous to the principles 
of res Judicata. In my opinion, this contention cannot be upheld for the iollow- 
ing reasons. 

24. As the parties were not satisfied with the report of the Jeejeebhoy Com 
mittee, reference was made by the Central Government to Shri Meher. There were 
three refeiences viz. 1/63, 3/63, and 1/64, The dispute which was specifically 
referred to Shri Meher was as follows: 

"(a) Whether there are anomalies, in regard to any of the pay scales recom¬ 
mended by the tripartite Committee set up by the Resolution of the 
Central Government in the Ministry of Transport and Communica¬ 
tions, Department of Transport No. 23-PLA(91)/58 dated the 23rd 
August, 1958, published in Pa-t I ‘of the Gazette ol India Extra¬ 
ordinary of the^25th August, 1958. In respect of the categories of posts 
listed in the annexure; 

(b) If so, what modifications, if any, should be made in the scales of pay 
recommended by the said Committee for the posts listed In the an¬ 
nexure, havinR regard to the directions contained In paragraph 2 of 
the said Resolution.” 


25- The question as to whether the crews including the Master of Panvel 
should be given additional allowance for attending to the work connected with 
buoys was not referred to Shri Meher in reference Nos. 1 of 1963, 3 of 1963 and 
1 of 1964. The only dispute which was referred to him was to find out the 
anomalies in regard to any of the pay scales recommended by the Jeejeebhoy 
Committee and to suggest modifications, if any. 


28. The parties to a reference cannot give jurisdiction to a Tribunal either by 
consent or by raising contentions before It in respect of the matter not referred 
to it bv the Government under the provisions of the Industrial Disputes Act. If 
the Tribunal gives any award in respect of such matter not specifically referred 
to it, its decision or award in this respect would be no bar to the parties from 
raising a fresh industrial dispute in respect of such matter subsequently. Hence 
the contention of Shri Shetty that this reference is bad in law on the principles 
analogous to the principles of res judicata must fail. 

27- Paragraph 21 in the Meher Award shows that the allowance of Rs. 16/- 
for passing qualification in respect of Masters, Serangs, Motor Engine Drivers of 
vessel was increased to Rs. 20/-. This qualification allowance has no concern 
with the demand for claiming additional allowance for attending to the work 
connected with buoys, Hence increasing qualification allowance of Rs. 16/- to 
20/- per month in respect of Master of 'Panvel' by Shri Meher does not come in 
the way of present demand of the crews of the ‘Panvel’ including the Master. 


28. The present reference has been made by the Central Government under 
sub-section 2 of Section 10 of the Industrial Disputes Act on the basis of joint 
application made by the parties to it for making reference in respect of specific 
matter set forth in the application. As the Bombay Port Trust agreed to make 
reference In respect of the demand in question it cannot now say that this 
reference is had In law on the principles analogous to the principles of res 
judicata, because Shri Meher had gone again into the question of duties and 
responsibilities of ‘Panvel’ crews and given Rs. 2/- to the Lascars and Rs. 20/- 
io the Masters Including the Master of ‘Panvel’. It is interesting to note that the 
Bombay Port Trust under letter No. L/GEE-G(u)/ 1436/P dated 27th April, 1965 
has given a draft regarding the term of reference as mentioned in paragraph / 
of this judgement. On account of Union’s objection, the Bombay Port Trust 
authorities submitted another draft regarding the term of reference under letter 
No. L/GEE-G(u) /1578 dated 13th May, 1965 as mentioned in paragraph 8- un 
reading these two drafts regarding the term of reference, it is crystal dear 
bv conduct, the employers gave up their stand that this reference was bad 
Shri Meher had gone into the question of duties and responsibilities of ™nvei 
crew and given Rs, 2/- to the Lascars and Rs. 20/- to the Masters including the 
Master of ‘Panvel’. 
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29. Shri Shetty ccnteuaa that as the Wage Board la also seized of the question 
w! constructing proper wage scale and special allowances if any, for all workmen 
of the Bombay Port Trust including the crews of ‘Panvel’, it would be Improper 
for the Tribunal to go into the question of wages including the special allowances 
having regard to the scheme of evolution of the Industrial relations in the country. 

30. The Port and Dock Workers’ Wage Board is not constituted under the 
provisions of any statute It is constituted in pursuance of the recommendations 
made in paragraph 25 of Chapter XXVII of the Second Five Year Plan and In 
paragraph 20 of Chapter XV in the Third Five Year Plan. The recommendations 
of the Wage Board are not binding on either the employers or the workmen. The 
Wage Board merely submits Its recommendations to the Government for Its consi¬ 
deration. These recommendations have no binding legal character or force which 
the Awards of the Industrial Tribunal have. Thi s reference in respect of addi¬ 
tional allowance for attending to the work connected with buoys Is not bad in 
law. I do not think that it would be improper for this Tribunal to go into the 
question of special allowance in question- I am therefore, unable to accept the 
contention raised by Shrl Shetty in this respect. 

31- For the reasons given above, all the prehmirary objections referred to 
above and raised by Shri Shetty fail. I, therefore, hMd that the present reference 
is tenable and record my finding on Point No- ( 1 ) in the affirmative- 

32 Point No. (11).—Shri Shetty, contends in his argument that the Master of 
'Panvel' is not a workman within the meaning of Section 2(S)(iv) of the Industrial 
Disputes Act, 1947. 

33. A perusal of the written statement dated 30th April, 1966 (Ex- 2/E) shows 
that the Bombay Port Trust has not taken a specific stand that the Master of 
‘Panvel’ is not a workman within the meaning of Section 2(s)(iv) of the Industrial 
Disputes Act, 1947. The employers have not also given any application for per¬ 
mission to amend the written statement dated 30th April, 1966, with a view to 
allow them to take a stand that the Master of ‘Panvel’ is not a workman. Hence 
the contention that the Master of ‘Panvel’ is not a workman within the meaning 
of Section 2(s)(iv) of the Industrial Disputes Act, 1947, taken for the first time 
by Shri Shetty at the time of his argument carnot be considered. 

34. Assuming for the sake of argument, that this contention can be raised for 
the first time at the time of the argument, 1 am of the view that the Master of 
‘Panvel’ is a workman within the meaning of Section 2(s)(iv) of the Industrial 
Disputes Act, 1947- 

35. Section 2(s) of the Industrial Disputes Act, 1947, is as follows :— 

“(s) ‘workman’ means any person (including an apprentice) employed in 
any industry to do any skilled or unskilled manual, supervisory, 
technical or clerical work for hire or reward, whether the terms of 
employment be express or implied and for the purposes of any pro¬ 
ceedings under this Act in relation to an Industrial dispute, includes 
any such person who has been dismissed, discharged or retrenched 
in connection with or as a consequence of, that dispute or whose 
dismissal, discharge or retrenchment has led to that dispute; but 
does not Include any such person—- 

(i) who Is subject to the Army Act, XEVl of 1950 or the Navy (Discipline) 
Act XXXIV of 1934; or 

(li) who is employed In the Police Service or as an officer or other 
employee of a prison, or 

(iii) who Is employed mainly in a managerial or administrative capacity; 

or 

(iv) who being employed In a supervisory capacity, draws wages exceeding 

five hundred rupees per mensem or exercises, either by the nature 
of the duties attached to the office or by reason of the powers vested 
in him, functions mainly of a managerial nature-” 

36. Shri Shetty relies on the evidence of Harbour Master Shri S- Chatterlce, 
Ex- 13/W, to show that the Master of ‘Panvel’ is not a workman within Ihe 
meaning of Section 2(s)(iv) of the Industrial Disputes Act, 1947- According to 
Shri Chatterjee, Master of Panvel does the supervisory work but in the interest 
of safety of seamen, he also lends a hand on manual work as he would also be 
inclined to do. Master of 'Panvel' draws the fixed overtime of Rs. 400/- Master 
does not get overtime when the ‘Panvel’ is laid up. 
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37 ‘ scale of pay of Master is given. It is Rs 205—7—240 j n 

1 ? 1 °gy h ° f ^ arc ^' 19 S8, he got Rs^ 240/- basic pay, R s . 137./- Dearness MowawS 
n enm Relief, Rs. 36/- House Rent Allowance, Rs. 19.20 City Comoen- 
satory Allowance, Rs. 12/- Holiday Camp Allowance and Rs 400 90 Fixed Over- 
V me under the Minimum Wages Act. I n all he got Rs 856 90 to 

June, 1965, the Master got Rs. 739.20 as detai' ' ‘ ' 

Basic Pay 
Deax ness Allowance 
Interim Relief 
House Rent Allowance 
City Compensatory Allowance 
Holiday Camp Allowance 
Fixed Overtime Allowance 


In all he 

got Rs. 

856-90. 

below :— 

Rs- 

240.00 


Rs- 

81.00 


Rs. 

7-80 


Rs- 

36.00 


Rs. 

19-20 


Rs. 

12.00 


Rs. 

343.20 

Total 

Rs. 

739.20 


38. Ex. 13/E gives the list of duties and responsibilities of Class I Lascar# 
and Masters- Duties and responsibilities of the Master are as follows 

(i) Out door Duty. 

(ii) To lake command of large tugs and large launches and vessels employed 

in the Harbour and Docks. 

39- It Is not the case of Shri Shetly that the Master of ‘Panvel’ is employed 
mainly in a managerial, or administrative capacity. What he says is that the 
Master of ‘Panvel’ is not a workman within the meaning of Section 2(s)(iv) of 
the Industrial Disputes Act, 1947,, because he gets more than Rs. 500/- per month 
and because he does supervisory worx. 

40- From the evidence of Shri S- Chattcrjee referred to above It is clear that 
the Master of ‘Panvel 1 does some manual work In addition to Supervisory work. 
As the Master of ‘Panvel’ does some manual work, it cannot be said that hi# 
duties are exclusively supervisory work. 

41. As regards an employee, who is employed in a supervisory capacity he 
will not bo a workman within the meaning of Section 2(s)(Iv) of the Industrial 
Disputes Act, 1947, If he draws wages exceeding Rs. 500/- per month. Hence the 
point for consideration is whether the Master of ‘Panvel’ draws wages more than 
Rs. 500/- per month. 

42. Shri S. Chatterjee’s evidence, Ex. 18/W, shows that the Master of ‘Panvel’ 
does not get the fixed overtime allowance of Rs. 400/- when the ‘Panvel’ Is laid 
up It means that overtime allowance is not given to the Master throughout the 
year If that is so, during the period ‘Panvel’ is laid up, Master of ‘Panvel’ will 
get usual wages except overtime allowance of Rs. 400/-. If this amount is 
deducted from the total wages of the Master of ‘Panvel’ for the month of June, 
1965, his wages would come to Rs. 339-20. On the same basis his wages for the 
month of March, 1968 would come to Rs. 456.90. If the overtime allowance i# 
Included in the wages of the Master ‘Farvel’ for considering as to whether he i# 
a workman or not, the result would be that he would be a workman during the 
time ‘Panvel’ Is laid up, but a non-workman during other time when ‘Panvel’ Is 
not laid up. This would create anomalous position- It, therefore, appears to me 
that overtime allowance which the Master of Panvel gets for some morths during 
a year should not be Included In his wages for finding out, as to whether hl» 
wages exceed Rs, 500/- or not, Similarly House Rent Allowance and City Com¬ 
pensatory Allowance should not be also taken Into consideration because they 
vary from place to place- The wages that can be considered for this purpose 
would be his Basic Pay, Dearness Allowance and Interim Relief. If they are 
only token Into consideration, it would be clear that his monthly waves would be 
less than Rs. 500/- per month. Hence even if the Master of ‘Panvel’ Is employed 
In a s jpervisory capacity be would be a ‘workman’ within the meaning of Section 
2(s)(tv) of the Industrial Disputes Act. 1947, as his waves do not exceed Rs. 500/- 
per month. I therefore, hold that Ihe Master of ‘Panvel’ is a workman and record 
my findings on Point No. (li) as above. 

43- Point No. (111).—Shri Shettv contends that the question of scale of pay #f 
the Master of ‘Panvel’ was gore into by Justice Lokur in 1954 under the Arbitra¬ 
tion Act of 1940 and that as he had rejected the demand for revision of pay of the 
Master of ‘Panvel’, the same cannot be entertained by this Tribunal. 
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“It is the submission of this Union that Deputy Conservator and the Harbour 

44. From the two documents viz.,— 

(j) Ex. 7/E, extract of paragraphs 24 to 28 of the statement of claim dated 
10th November, 1954 filed by the General Secretary, Bombay Port 
Trust General Workers’ Union before Shrl N. S. Lokur, Arbitrator 
on the question of revision of the grades of the Master of ST ‘Zephyr’ 
and S. A- H. ‘Panvel’ and 

tii) Ex. 8/E extract from the Award dated 29th December, 1954 by Shi 
N- S. Lokur, Arbitrator, on Demand No. 3 for revision of the gradi ■ 
of the Junior Engineers, S. T, Doris and the Masters of S. T. ‘Zephyr’ 
and S. A. H. ‘Panvel’. 

it is clear that Justice Lokur rejected the Union’s demand for the revision of 
scale of the pay of the Master of 'Panvel’ 

45. Justice Lokur gave his award on 29th December, 1954. The present demand 
regarding revision of pay of the Master of ‘Panvel’ has to be considered in 1969. 
About 15 years have elapsed after the Award of Justice Lokur. It Is common 
ground that situation and circumstances in 1969 are not the same as were in 
1954- Cost of living has gone high abnormally. As there is change In the 
circumstance, the finding of Justice Lokur given in 1954 would not operate as a 
bar to the present demand for revision of pay of the Master of 'Panvel’. 

46. Shri Shetty contends that during the last 10 years there were not less 
than 10 upward revisions in the Dearness Allowance of all employees including 
‘Panvel’ crew and Master. After 1964, Wage Board has given interim relief on 
two occasions. Even if there he change in circumstance between 1965 and 1969- 
It was adequately met by upward revisions m the scale of Pay and Dearness 
Allowance and hence on account of Justice Lokur’s decision, the present demand 
for revision of pay of the ‘Master of Panvel’ is barred by res judicata. Thi* 
contention is misconceived. 

47- As the circumstances have changed, between 1954 and 1969, the present 
demand cannot be rejected on the ground of principle analogous to the principle 
of res judicata. At the most Shri Shetty can contend that the present demand 
is not justified as the Wage Seale has already been revised but he cannot raise 
the bar of res judicata. 


48- In the original written statement Ex. 1/W dated 13th April, 1966, para¬ 
graph No. 26 was as follows :— 

"It is the submission of this Union that Deputy Conservator and the Harbour 
Master in their confidential report to the General Manager have 
supported the demand raised by the Union and have expressed tha 
opinion that the Master should be placed on the higher scale cf pay- 
It Is. therefore, the prayer of this Union that the Hon’ble Tribunal 
should be pleased to award the scale of Rs. 240—8—280 to the Master 
of ‘Panvel’ with effect from 20th September, 1961, when the demand 
was raised by the Union ’’ 

49. On 18th June, 1969, the General Secretary, Bombay Port Trust General 
Workers’ Union gave application, Ex. 17/W, for correcting the written statement. 
Ex. 1/W. In respect of paragraph 26, his prayer was as follows: — 

“(b) After the words the Harbour Master, in the second line of para. 20, 
the word ‘their’ should be corrected to read ‘his’. 

(c) The last four lines, para. 26 starting with the words ‘It is’ and ending 
with the word ‘Union’ should be removed.” 


As the other side had no objection, the same correction was allowed. 


50 In view of the amendment of para, 26 in Ex. 1/W, it is clear that there 
is no piayer of the employees that this Tribunal should award the scale of 
Rs 240—8—280 to the Master of ‘Panvel’ with effect from 20th September, 1901 
when the demand was raised by the Union. As there is no prayer for awarding 
the scale of pay of Rs. 240—8—280 to the Master of ‘Panvel’ in the written state¬ 
ment Ex. 1/W, the same cannot be granted. 


51 It appears from para, 11 of the written statement Ex. 1/W, that this Union 
had raised a dispute under its letter No. GW/P/17-42 dated 8th January. 1965 in 
respect of 4 demands including the demand that the ncale of Rs. 240-8—280 be 
applied to the Master of ’Panvel’. The employers by their letter No. L/GEE-G(u)/ 
244 dated 5th February, 1965 informed the Union tBat the revision of pay scale 
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oi the Master of ‘Panvel’ will be further discussed and that the demand cf the! 
crew for gram of special allowance ci Rs. 10/- per month should be referred 
to adjudication. 

52. The present reference made by the Government of India on the basis of 
joint application of both the parlies is only in respect of additional allowance for 
attending to the work connected with the buoys. It Is not in respect of the scale 
of pay of Rs. 240—8—280 to be applied to the Master of Panvel. Hence the 
Union's demand in respect of scale of pay of Rs- 240—8—280 to be given to the 
Master of ‘Panvel’ cannot be considered in this reference. The Union will have 
to raise a fresh industrial dispute in this respect. Hence my finding on this point 
Is as above. 

53. Point No. (Iv).—The Important point for consideration is whether the crews 
including Master of the Steam Anchor Hoy ‘Panvel’ are justified in claiming 
payment of an additional allowance for attending to the work connected with 
buoys. My finding on this point is in the affirmative for the following reasons. 

54. Shrt Shetty contends that the claim of the Union for special allowance for 
attending to the work connected with buoys is stale and that it should be rejected- 
This contention cannot be accepted. 

55. The Union by its letter No. GW/P/17-42 dated 8th January, 1965 referred 
to In para. 11 of Ex. 1/W raised a dispute regarding various demands including 
the one for special allowance. The Bombay Port Trust by its letter No. L/GEE- 
G(u)/344 dated 5th February, 1965, referred to in para. 12 of the Ex- 1/W, 
informed the Union that the demand for special allowance should be referred 
to adjudication under a joint application under Section 10(2) of the Industrial 
Disputes Act, 1947. In view of this, it cannot be said that the present demand for 
special allowance for attending to the work connected with buoys is stale and 
that it should fail on this ground. 

56. Shri Shetty contends that as the workman on ‘Panvel’ are given principally 
the work of laying buoys and of carrying water whenever necessary and as they 
do not perform the other numerous duties of Flotilla crew, they cannot claim 
special allowance for attending to the work of buoys. 

57. As the workmen on ‘Panvel’ in substance claim special allowance on the 
ground that the work connected with buoys involves risk, hazard and danger to 
life and because it requires special skill, it cannot be, therefore, said that they 
should not be given special allowance, simply because they are principally given 
work of laying buoys and of carrying water and because they do not perform 
the other numerous duties of Flotilla crew- Hence Shri Shetty’s contention In 
this respect cannot be accepted. 

58- Shri Shetty contends that as the demands for revision of scale of pay 
of the Master of ‘Panvel’ and the demand for the special pav of Rs. 10/- per 
month was categorically rejected by the Higher authorities i-e. Deputy Conservator 
who is the Head of the Department and superior to Shri Chalterjee, the same 
cannot be granted by this Tribunal. 

59. The Deputy Conservator by his letter No. E2-U/9625 dated 31st October, 
1961 (vide copy Ex. 10/E) Informed the Secretary, Bombay Port Trust as follows :— 
“Sub-—Grievances of the crew working on Anchor Hoy ‘Panvel’. With 
reference to your Memo No. FU/GEE-G(u)/1857 dated the 9th 
October, 1961, I have to Inform you as under :— 

The Anchor Hoy ‘Panvel’ is mainly utilised for buoy work and whenever 
she Is not engaged on such work, she supplies fresh water to 
vessel In steam and the Prongs Light House. 

\s regards the demand of the Union, I have to remark ad-seriatim as 
follows 

(a) The grade of the Lascars has already been revised and this class 

of employees has been placed in Group I by the Jeejeebhoy 
Committee. 

(b) There is no justification for increase in the present sanctioned 

staff of this vessel, as the number is found to be quite adequate 
for the work carried out by them. 

(c) The members of the crew and the Master are solely engaged for 

doing this particular work on the Anchor Hoy ‘Panvel’ and there 
appears to be no justification for the special allowance of Rs. 10/- 
per month as demanded, as the duties they perform are of the 
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prescribed nature on a vessel doing buoy-work: in the harbour, 
and there is also no otner additional work allotted to this vessel 
tor which extra remuneration is now asked lor. 

(d) Originally, there used to be a Syrang incharge of this craft. The 
pay and the post of syrang has subsequently been upgraded to 
that of a Master- The increase now asked for does not justiiy 
the claim and therefore the demand is untenable. ’ 

GO. It appears that the General Secretary of the Bombay Port Trust General 
Workers’ Union, by his letter dated 28th September, 1901 (vide copy Ex, 9/E) 
had made grievances on behalf ox the crew working on Anchor Hoy ‘Panvel’. In 
connection with this the Deputy Conservator submitted his view to the Secretary, 
Bombay Port Trust. It is clear from these two documents Ex. 9/E and 10/E that 
the Union’s demand for special allowance of Rs. 10/- per month was rejected. 
It also appears that in 1905, the Union by itg letter No- GW/P/17-42 dated 8th 
January, 1905 again raised various demands including the one for special 
allowance. The Bombay Port Trust by its letter No. L/GEE-G(u)/344 dated 5th 
February, 1905 informed the Union that the demand for special allowance should 
be referred to adjudication under a joint application under Section 10(2) of the 
Industrial Disputes Act, 1947. In view of this, it cannot be said that the Union’s 
demand in this reference cannot be considered by this Tribunal- This dispute 
wag lequired to be referred for adjudication to the Tribunal because the Bombay 
Port Trust authorities were not prepared to grant special allowance of Rs. 10/- 
per month Rejection of this demand by the Deputy Conservator is no ground 
to reject this reference. 

01. Ex. 6/E is the statement, which shows the monthly emoluments of all 
members of the crew and the Master of S. A. H. ‘panvel’ for the month of March, 
19d8 and June, 1965. Relying on this statement, Shri Shetty contends that as the 
employees on ‘Panvel’ are paid very handsomely, they are not entitled to claim 
special allowance- I am unable to accept this contention. 

62. The dispute is about special allowance for attending to the work of buoys 
by the crews of ‘Panvel’. They base their claim on certain grounds and we have 
to see whether these grounds are established and whether there is justification 
for granting the allowance, taking all circumstances into consideration. 

03. Shri Shetty contends that the Engine room crews are not at all concerned 
with the work of buoys and that they are not entitled to claim special allowance. 

64. Paragraph 27 In Ex. 1/W of the Union has been amended as per order on 
application Ex. 19/W dated 19th June, J.969 given by the Union. After amendment, 
the relevant portion of para. 27 in Ex. l/W is as follows:— 

“It is the submission of this Union that the Hon’ble Tribunal should be 
pleased to award for the Dock crew of ‘Panvel’ grant of special 
allowance at the rate of Rs- 10/- per head, per month with effect 
from 20th September, 1961.” 

65. Shri S. Chatterjee, Harbour Master (Ex. 18/W) examined on behalf of the 
employees, admits in his cross-examination by Shri Shetty that the engine room 
staff is not concerned with the buoys work and that they do not run any risk in 
connection with the work of buoys. 

66. In view of the amended pleadings of the Union and the admission of Shri 
S. Chatterjee, it is clear that the Engine room staff of Panvel is not concerned 
with the touovs work. It means that only Deck crews of ‘Panvel’ are concerned 
with the work of buoys. Hence the Engine crew staff of ‘Panvel’ is not entitled 
to special allowance. I, therefore, accept the contention of Shri Shetty in this 
respect. 

67. Shri Shetty contends that the granting of any allowance would have far 
reaching consequences on Lascars and other workmen similarly placed in Port 
Employment and other departments of the trustees, and that on account of this 
special allowance be not allowed to the crews of 'Panvel'. This contention is 
misconceived. If special allowance is granted to the crews of Panvel for attend¬ 
ing to the work_ of buoys on the ground of risk, hazard and danger to life in 
doing this work it would have no far reaching consequences on Lascars and other 
workmen in Port employment and other departments of the trustees. Every case 
has to be considered on its facts and circumstances. The fear entertained by 
Shri Shetty is purely imaginary. It Is not based on any substantial material on 
record. 
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68. According to Shri Shetty, there are about 600 categories of employees, 
the Port Trust, The work of each of these employees, broadly speaking is differ? 
ent from the other. If each duty is given some weightage and some allowance, 
there will be number of industrial disputes in the Port Trust. 

69. What Sliri Shetty wants to say is that crew of ‘Panvel’ should not be given 
special allowance for doing the duty of attending to the work of buoys and that 
if it is allowed there will be number of industrial disputes in the Port Trust. 
This fear is also baseless. On account of granting of special allowance to the 
crews of ‘Panvel’ for attending to the work connected with buoys there will not 
be number of industrial disputes in the Trust. 

70. It is true that each duty cannot be given weightage and that special allow¬ 
ance cannot be granted for doing each different work. I am not allowing special 
allowance to the crew of ‘Panvel’ because their duties are different from those 
of other Lascars on the Flotilla, but I am considering their claims on the ground 
of risk, hazard and danger to life in doing the work. Hence the contention raised 
Iby Shri Shetty in this respect, cannot be accepted. 

71. Shri Shetty contends that the Bombay Port Trust agreed for this reference 
because the workmen refused to carry out the buoys work and threatened to go 
on strike, and that this reference is not voluntary. This contention cannot be 
accepted. 

72. If this reference was not voluntary, they should have either moved the 
Government for not making reference or filed a civil suit for obtaining necessary 
declaration and injunction. As they have failed to do so, it cannot be said that 
this reference is not voluntary and that it is the result of coercion. 

73. Shri Shetty contends that the trustees have taken a broader view of the 
whole before rejecting the demand for special allowance and that the same be 
not allowed now. It is true that the Trustees have rejected the Union’s demand 
for special allowance but it is no ground by itself to reject this demand for special 
allowance. As the trustees rejected the demand the reference has been made to 
the Tribunal. The Tribunal has to find out from the material on record as to 
whether there is justification for this demand or not. 

74. Shri Chatterjee, Harbour Master, was examined as a witness on behalf 
of the employees. His evidence is at Ex, 18/W. According to him, the different 
duties performed by the deck crew of ‘Panvel’ are as follows:— 

“(1) In connection with the supply of water to ships. 

(2) In connection with the placing and lifting of navigational buoys in th* 

harbour. 

(3) In connection with the upkeep of the navigational buoys (i.e, cleaning, 

removing rust and re-painting). 

(4) The retrieval of anchor and cable attached thereto from the sea-bed. 

(5) The crew of Panvel attend to Slinging of Prong’s Beef buoy which 

was formerly done iby workshop staff. 

(8) The crew of Panvel attend to the chipping and painting of buoys which 
do not require attention from workshop and which are not deposited 
on shore. 

(7) The crew of the Panvel are required to go on to buoys in order to 

attach the Slings by means of which the buoys are lifted out of th* 
water. 

(8) If the buoy sinks on account of any cause the Panvel deck crews search 

for it and bring It up." 


The Panvel deck crew attends to the mooring of the training ship Dufferin All 
buoys are placed in the water and taken out of the waler bv the ‘Panvel’ crew. 
The deck crew is exposed to the peculiar risk involved in handling buoys and 
chains and anchors. The operation in connection with buoys involves team work. 
The nature of this work is hazardous and risky. All Lascars working in other 
vessels have not to work in connection with operation of buoys in the harbour. 
It is” only the Lascars and deck crew in ’Panvel’ who perform the work in con¬ 
nection with buoys in. the harbour. Work in connection with buoys requires some 
■kill and experience. 
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75. Shri Chatterjee’a evidence shows that the persona concerned in connection 
with the operation oi buoys are as follows:— 

“Deck crew which would include the Master, The pyrang, or Tindel of 
Lascars, the Lascars themselves.” 

His evidence also shows that the work regarding attending to buoys and lifting 
and replacement and painting are generally carried out during the fine weather 
months Le. jfrom October to May, and that even in rainy season this work is to 
be carried out in case of emergency if the weather permits. He also states that 
'Panvel* crews attend to the work of lifting and replacing Prong Reef Light Buoys 
once in a year. 

76. From the evidence of Shri S. Chatterjee, I find that the deck crews of 
‘Panvel’ carry out general duties which are carried out by the deck crew of other 
tugs such as going aloft the mast, pulling and whipping, making fast wire, pulling 
a rope and chain stopper fixing back springs, etc. In addition to the general 
duties, the Panvel crews are given the work of attending to operation of buoys 
and carrying water. The operation in connection with buoys involves team work 
and requires skill and experience. The nature of this work is hazardous and 
risky. Shri Chatterjee is of the opinion that the persons concerned in this work 
should be given some incentive for doing this work, 

77. Shri Shetty contends that Shri Chatterjee has undue sympathy for the 
workmen working directly under him and that his opinion cannot be said to be 
impartial. I am unable to accept this contention. 

78. It Is true that the employees work directly under him but this is no ground 
to resume that he has got undue sympathies for them and that he wants to favour 
them by telling falsehood. A perusal of his evidence shows that he has given his 
evidence in a most straight forward manner. There is nothing in hi3 cross- 
examination whiqh goes against him. He has Impressed me as a witness of truth. 
He is high official in the Bombay Port Trust, holding the post of high responsibi¬ 
lity. I do not think he has any personal interest in giving evidence. I am satis¬ 
fied that he is a witness of truth and that his evidence deserves reliance. I, 
therefore, accept the same, 

79. Shri Shetty contends that ‘Panvel’ men do not do towing work, that the 
‘Panvel’ crews attend to the work of the Prongs Reef Buoys only once in a year, 
and that oer’ormance of duty once m a year does not call for the payment of any 
special allowance. 

80. It Is true that the Tanvel' crews do not do the towing work, and that they 
attend to the work of Prongs Reef Buoys only once in a year. The special allow¬ 
ance claimed by the ‘Panvel’ crew is not only for attending to the work of Prongs 
Reef Buoys, but for doing all work connected with other buoys. The work re- 

S arding attending the buoys, lifting, replacement and painting is carried out dur- 
lg the fair weather i.e, from October to Mav and in rainy season abo, in case 
of emergency. This work involves risk, hazard and danger to life. It requires 
skill and experience. Hence the contention raised by Shri Shetty for not allow¬ 
ing special allowance for this work cannot be accepted. 

81. Shri Shetty contends that as the risk involved in the buoys work is not 
greater than the risk involved in climbing along the mast of a ship, ‘Panvel’ crews 
should not be allowed special allowance. 

82. “Panvel' crews do the duty of climbing along the mast of a ship. In addi¬ 
tion to this thny have to do the duty o f attending to buoys The evidence on 
record shows that this work of attending to buoys work requires skill and experi¬ 
ence. It is also risky and hazardous. It means that ‘Panvel’ crew has to take 
more risk than other crews who attend to the work of climbing along the mast of 
other Flotilla. Hence Shri Shetty’s contention in this respect is difficult to accept. 

88. According to Shri Shetty, praeticallv in every work of the Port there Is 
an element of danger. If we go on magnifying the dangers, the object of bringing 
about uniformity and rationalisation in the scales of pay of similar categories in 
various Ports would be brought to an end. If we go on introducing an element 
of snccial nay for each and every dntv. there would be thousands of special 
pays for thousands of categories in Ports in the Country, creating all round 
confusion. 

84. In this case, allowing special allowance to Tanvel’ crew for attending to 
the work of buovs on the g"ound of risk, hazard, etc. would not amount to Intro¬ 
ducing an element of special pay for each and every duty. It Is true that in 
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every work of the Port Trust, there is an element of some danger, but the degreJt 
of element of dangci varies with post to posts. If some posts involve risk and 
hazard and danger to life more than in other posts, there should not be any 
difficulty m placing suen posts on different footing. This would not result in 
disturbing the uniformity and rationalisation, in the scales of pay of similar cate¬ 
gories. I am therefore, unable to accept the contention of Shri Shetty referred 
to above, 

85. Dr. Maitra, the General Secretary of the Bombay Port Trust General Work¬ 
ers’ Union contends that the crews oi ‘Fanvel’ are doing a special job and that 
on account of this special allowance to ba given to them, 

86. From the evidence of Shri Chatterjee (Ex, 18/W), it is clear that the deck 
crews on ’Panvel’ carry out general duties which are carried out by the deck 
crews of other tugs. In addition to these duties, the deck crews on ‘Panvel’ do 
the work of attending to operation of buoys and carrying water as the craft is 
designed and utilised for that purpose. The other deck crews do not perform 
these special duties. There can be no doubt that attending to the operation ol buoys 
by the deck crews of ‘Fanvel’ is a special type of work. This work requires special 
skill and experience, It involves risk, hazard and danger to the life of the workers 
concerned. Hence special allowance deserves to be given to these workers. 

87. It is contended that attending to operation of buoys by the deck crews 
on ‘Panvel’ is a part of their normal duties and that they should not be given any 
special allowance. It is true that attending to the operation of buoys by the deck 
crews is a part of their normal duties but this work requires skill and experience. 
It is also risky, hazardous and dangerous, Hence special consideration for doing 
this work has to be given. The Bombay Port Trust authorities are giving Caisson 
allowance to the employees for handling of the caisson, a floating craft, though 
the caisson work forms part of the normal duties of the employees concerned, 
because it is a special type of job which can be done only by experienced workers 
and because of handling of Caisson requires skill, strain and fatigue. Hence 
special allowance to the deck crews on ‘Panvel’ for attending to operation of 
buoys cannot be denied on the ground that this work is a papt of their normal 
duties and because the ‘Panvel’ is designed and utilised for that purpose. 

88. There is another instance in the Bombay Port Trust regarding the grant 
of special allowance. A special allowance of eight annas per head to the shore 
crew of Butcher Island for carrying out the work of mooring and unmooring shins 
at Pir Pau Jetty is being given though mooring and unmooring of ships or floating 
crafts etc. are part of the normal duties of the shore crews of the Dy. Conserva¬ 
tor’s department- 

89. Report of the Jeejeebhoy Committee shows that in. respect of Calcutta Port, 
Lascars (On Anchor vessel) are given a grade of Rs. 40-1-50 plus Rs. 8 per month 
special pay. (See serial No. 284 Lascars on page 71 of the report of Jeejeebhoy 
Committee). There can be no doubt that these Lascars are getting special allow¬ 
ance of Rs. 8 per month for attending to the work connected with buoys, 

90. According to Dr. Maitra of the Union, the duty of Anchor Vessel at Calcutta 
is to heave up buoy and to replg.ee the same after doing necessary repairs and 
maintenance at its appointed place in the channel of Navigation. These Lascars 
Anchor vessel at Calcutta are getting Rs. 8 per month as special pay with effect 
from October, 1957. As the duties performed by the Deck crews on ‘Panvel’ 
at Bombay Port Trust are similar to the duties performed by Lascars (Anchor 
Vessel) at Calcutta, deck crews on ‘Panvel’ should be also given special allowance 

91. Shri Shettv intervened while Dr. Maitra was giving reply and referring to 
the case of Lascars (Anchor vessel) at Calcutta and said that the case of Lascars 
(Anchor vessel) at Calcutta be not taken into consideration as there is no refer¬ 
ence about it in the written statement and as the conditions at Calcutta Port are 
different from those prevailing in Bombay Port. This contention of Shri Shetty 
cannot be accepted. 

92. As the duties performed by the Lascars (Anchor vessel) at Calcutta and 
by the crews of ‘Panvel’ in connection with the work connected with buoys are 
the same, the fact that they get special pay of Rs. 8 per month for this work can 
be taken into consideration for considering whether special allowance should he 
given to the crews of ‘Panvel’ for doing the same work, In my opinion if special 
allowance is not given to the Deck crews of ‘Panvel’ for attending to the work 
connected with buoys, it would creat heart burning and unrest. If Lascars (Anchor 
-vessel) at Calcutta get special allowance for attending to the work of buoys, why 
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gjhould not (he Crews of ‘Panvel’ at Bombay get the same, Theie is no justification! 
m refusing to give this allowance to the crews of ‘Panvel’. 

93. In short, considering the oral and documentary evidence on records and 
the arguments of both sides, I hold that the deck crews of Panvel including the 
Master, are justified in claiming payment of an additional allowance for attending 
to the work connected with buoys but the Engine room staff on ‘Panvel’ is not 
entitled to ting allowance in this reference. Hence my finding on this point is aa 
above. 

94, Point No. (V).—Dr. MaAra for the Union contends that Lhis allowance 
should be given at the rate of Rs. 10 per month with effect from 1961. On the 
other hand Shri Shetty contends that no retrospective effect should be given and 
that it should be given with effect from tha date of this reference. 

96, From the Union’s letter. Ex. 9/E, dated 28th September, 1961, addressed to 
the Secretary of the Bombay Port Trust, it appears that the Union had demanded 
a special allowance of Rs. 10 per month per head for doing the work in connection 
witn buoys. The Bombay Trust authorities turned down thn demand (vide letter 
dated 31st October, 1961, Ex, 10/E). Thereafter, the Union again raised a dispute 
as mentioned in its letter No. GW/P/17-42, dated 8th January, 1965. Tnc employers 
informed the Union by their letter No. L/GEE-G(u)344, dated 5th February, 196& 
that the demand of the crews of ‘Panvel’ for grant of special allowance of Rs. 10 
per month should Ibe referred to adjudication under a joint application under 
Section 10(2) of the Industrial Disputes Act, 1947. In view of those circumstances 
it appears to me that the special allowance should be allowed with effect from 
tne date of reference to this Tribunal i.e. 22nd July, 1965 and not with effect 
from 1961. 

16. The next point is what should be the amount of special allowance; The 
Union claims Rs. 10 per month per head. Lascars (On Anchor vessel) at Calcutta 
get Rs. 8 per month per head as special rary for doing the duties, similar to those 
of the crews of ‘Panvel’. It therefore a_ pears to me that the crews of ‘Panvel’ 
should be given Rs. 8 per month per head as special allowance or special pay. 


97. It appears that Shri Meher in his award in reference (IT-CG) No. 1 of 
1933, 3 of 1963 and 1 of 1964 has allowed Rs. 2 per month as special pay in addi¬ 
tion their grade cay. The special allowance of Rs. 8 per month per head to the- 
crews of ‘Panvel’ should be in addition to the allowance which Shri Meher has 
allowed to them alongwith other Lascars on other Flotillas. Hence my finding on 
Point No. (v) is as above. 

98, In view of tha above findings, I pass the following order. 

Order 

1. It is hereby declared that the deck crews including the Mastei (but ex¬ 

cluding the Engine Room Staff) of the Steam Anchor Hoy ‘Panvel’ 
are iustifled in claiming payment of an additional allowance for at¬ 
tending to the work connected with the buoys at the rate of Rs. 8 
per month per head with effect from 22nd July, 1965 and that this 
special allowance shall be in addition to the special pay of Rs. 2 per 
month allowed by Shri Meher to all Lascars. 

2. Award is made accordingly, 

3. No order as to costs. 


(Sd.) N. K. Vani, 
Presiding Officer, 

Central Government Industrial Tribunal No. 2, Bombay. 


[No. 28/59/69-LRIV.J 
C. RAMDAS, Dy. Secy. 


(Department of Rehabilitation) 

(Office of the Chief Settlement Commissioner) 

New Delhi, the 19 th September 1969 

S.O. 3895.—In exercise of the powers conferred by Sub-section (1) of Section 6 
of the Administration of Evacuee Property Act, 1950 (XXXI of 1950), the Central 
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Government hereby appoints for the State of Kerala, Shrl O. P. Narula, Accounts 
Officer (Junior) at Calicut In the Office of the Asstt, Settlement Commisslonei 
Incharge, Bombay, as Assistant Custodian of Evacuee Property for the purpose of 
discharging the duties assigned to Custodians by or under the said Act. 

[No. 4(4)AGZ/68,] 

S.O. 3896.—In exercise of the powers conferred by clause (a) of Sub-section 
(2) of Section 16 of the Displaced Persons (Compensation and Rehabilitation) 
Act, 1954 (44 of 1954), the Central Government hereby appoints for the State of 
Kerala, Shri O. P. Narula, Accounts Officer (Junior) at Calicut in the Office of the 
Asstt. Settlement Commissioner Incharge, Bombay, as Managing Officer for the 
custody, management and disposal of compensation pool. 

[No. 4(4)AGZ/68.1 
A. G. VASWANI, 

Settlement Commissioner (A) & Ex-Officio Under Secy- 


MINISTRY OF INFORMATION AND BROADCASTING 

ORDERS 

New Delhi, the 15 ih September 1969 

S.O. 3897.—In pursuance of the directions issued under the provisions of each 
of the enactments sp>ecifled in the First Schedule annexed hereto, the Central 
Government after considering the recommendations of the Film Advisory Board, 
Bombay hereby approves the film specified in column 2 of the Second Schedule 
annexed hereto in Gujarati to be of the description specified against it in column 
6 of the said Second Schedule. 


The First Schedule 

(1) Sub-Section 4 of the Section 12 and Section 16 of the Cinematograph Act, 
1952 (Central Act XXXVII pf 1952). . 

(2) Sub-section (3) of Section 5 and Section 9 of the Bombay Cinemas (Regula¬ 
tion) Act, 1953 (Bombay Act XVII of 1953). 

(3) Sub-Section (4) of Section 5 and Section 9 of the Saurashtra Cinemas (Regu¬ 
lation) Act, 1953 (Saurashtra Act XVII of 1953). 

The Second Schedule 


SI. Tide of the film Length Name of Name of Whether a Scientific 

No. 35 mm the the film or a film inten- 

Applicant Producer ded for educational 
purposes or a flhn 
dealing with news& 
current events or a 
documentary film. 


1 


2 


3 4 5 6 


1 Mahitichitra No. 112 . . 231 ■ 34 M Director of Informa- Film dealing with 

tion Government of news and current 
Gujarat, Sachivalaya events (For release 
Ahmcdabad. in Gujarat Circuit 

only). 


[No. F. 24/1/69-FP App.1387.] 


S.O. 3898.—In pursuance of the directions issued under the provisions of the 
enactments specified in the Frst Schedule annexed hereto the Central Government 
after considering the recommendations of the Film Advisory Board, Bombay hreby 
approves the film specified in column 2 of the Second Schedule annexed hereto in 
all its language versions to be of the description specified against it in column 6 
■of the said Second Schedule. 
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The First Schedule 

(1) Sub-Secion (4) of the Section 12 and Section 16 of the Cinematograph Act, 
1952 (Central Act XXXVII of 1952), 

(2) Sub-Section (3) of Section 5 and Section 9 of the Bombay Cinemas (Regula¬ 
tion) Act, 1953 (Bombay Act XI of 1953). 

The Second Schedule 


SI. Title of the film Length Name of Name of Whether a Scientific 

No. 35 mm the the film or a fllminten- 

Applicant Producer ded for educational 
purposes or a film 
dealing with news 
and current evens 
or a documentary! 
film 


1 


2 


3 4 5 6 


1 Maharashtra News No. 207 . 294 ■ 44 M Director of Publicity Film dealing with 

Government of news and current 
Maharashtra) Film events (for release 
Centre, 68 -Tardeo in Maharashtra 

Road,Bombay- 34 . circuit only). 


rNo. F. 24/1/69-FP App.1388.] 

S.O. 3899.—In pursuance of the directions issued under the provisions of the 
enactments specified in the First Schedule annexed hereto the Central Govern¬ 
ment after considering the recommendations of the Film Advisory Beard, Bombay 
hereby approves the film specified in column 2 of the Second Schedule annexed 
hereto in Hindi language version to be of the description specified against it in 
column 0 of the said Second Schedule. 

The First Schedule 

(I) Sub-Section (4) of Section 5 of Uttar Pradesh Cinemas (Regulation) Act, 
1955 (Uttar Pradesh Act No. 3 of 1956). 


The Second Schedule 


SI. 

No. 

Title of the film 

Length 

35mm 

Name of 
the 

Applicant 

Name of 
the 

Producer 

Whether a Scientific 
film or a film inten¬ 
ded for educational 
purposes or a film 
dealing with news 
and current events 
or a documentary film. 

X 

2 

3 

4 

5 

6 


1 Uttar Pradesh Samachar 289 -; 6 M Sh.Dhi- Director Film dealing with 

SamuchhayaNo. 2 . , rendra 1 oflnfor- news and current 

Pande matron, events (for release 
C/oSh. Govt, of inU.P.Citrcuit only, 
V. Prabha-UP., 

M/s. Bom-Lucknow. 
bav Film 
Lab. (P) 

Ltd., 

Dadai, 

Bombay, 


[No. F. 24/1/69-FP App. 1389.] 
BANU RAM AGGARWAL, Under Secy. 
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eee 5Tffi titt ettet 

=rf fft~E, 15 fft-TW, 196 9 

ftE°Er° 3 900.—5E% EE Eft TEE EEEft E fftsrffEE TcEE Slf fEEE % 3EEET 
% EEEE ^ITTt fa?E EE fftS'E % SEEK %EtE EEER, fwi EERER ER, EEf Eft 
fEEEfwft IT fEER ERE £ ETE rr~^ g-RT, BTE Eft fSTftE SEJEft % EEE 2 Jf i\*Tf 
feE Eft EE% EETcft ETET EETER E%E, fEEE fEEEE EE% ETEft fiTEE SFJ^ft 
% ERE 6 Jf fw JET t Rft?E ERftft % :- 

tee EEgftr 

( i) EEfEE EftrfEEE, 1952 (1952 ET 37 El %EftE WftlfEEE) 9ft ERI 
12 9ft EWRT ( 4 ) W STKI 16 I 

( 2) ER# fEEEI (farfEEE) EfftfftEE 1953 ( 1953ET 1 7ETE«rfSTfftfEEE} 
*Fft STRT 5 9ft EWE ( 3) EET ETTT 9 I 

(3) EftEJ fEEET (fftfftEE) EfafftEE 195 3 ( 195 3 9E 17 El E>TRJ 
EfsrfEEE) 9ft ERT 5 Eft EEEKT ( 4) W EKT 9 I 

fgftftE SF|gEft 


EK pREETETE EElf 35 EREE 99 ETB fftjftET ET W 9EI ^ETfftE fEEE 
ESET fEo Rfto |EfEWEWE 

f%?E | E 
BERKEft? 
EIEfEE EHETEf 
Eft fEET f. E 

stee^ Pete 
* £ 


1 2 


4 5 6 


(l) Efjfftfw 231.34 ^EE fftftVTET, BETEf 5ER, BEfER Eft?: 
ffW 1 12 *fcR BfftERB STJEEETT EEfEP 

BWSft 9ft 

fftrRr (%ee 

Ef%£ 

% fftrft) 


[wr 950 24/l/69-TH>0 cfto Efrfw 1387] 




Sec. 3(ii)J THE GAZETTE OF INDIA: SEPTEMBER 27, 1969/ASVINA 5, 1891 4211 

ETo 5 rffo 3901.—nr«r T'fr wr A faafffa sett wfafwr % 

% UTr-T'TT TRT fail TT f-TTETf % «TTER fciffa RTTR TTIRTTr afti Wrai 

fa'Trffat TR ffalR 4R4 % 3JTT tTcT^TTT Eiq RTt ftcffa SFJ^fT % TTRIT 2 it €f ^ 
ffaRT TT RR% 'fl'PESTT % WETTf TT%T falFPr faOVn R6% TTPfa RTT ferfar 
% «pt?pt 6 t fan |<gr % fafar Tfat £ :— 

T«m 

( l) SlfafaR I 952 ( 1952 T1 37TT fafffa StRtIwt) TT 9TTT 

12 # TTUTTT (4) ?PTT am 16 I 

( 2) SFSff faTET (fafWT) 'frfafm 1 953 ( 1953TT 1 lfaifPSrf WfafaT^) 
^ £TRT 5 TltTRI ( 3) cT«IT ?TRT 9 I 
ferffa TTTqfa 

ffaTTT 35 nrfap Rf THT faRTT! Tf TW TTT ^STlfap fai?»T 

SFT^qT ffa fao t TT faSTT 

TTFap^fY foiW $ 
AT iptt^tt 
Tiwfw 'TWSTf 
tY ffan | m 
Ti^E^fY fr^r 
| 


1 2 3 4 5 6 


(l) E^TT^ 2 94.44 STTRfafa4T *TfRT®£ BT^TT, W-TR pfa 

TETTER:W iffa 68 TTfarffa ERTfap 

207 (*rnfa vent -34 1 T^rmT Tt 

W%fa) f'EPE' (%TPT 

% fair) 1 

[ifaqT TJo 24/1/69 -^To ’fto Tfrfw 1388] 

true fao 30 0 2.—TT% TTT«I R-TT 5T«PT A ftfaffa 7OT SlfafaW % -dM■«’■«’ 

% \FrPfa ^Trft fa^ fa^wf % 5FJETT, BT^TT, ffapT ERTjFPTT 9Tti, itft ftmfw 

tit: feRTT «irfa % tpt, tTfr^ariT, *mr *pfr fr?ffa snj^fr % tttpt 2 ?r fapr ^V 
RTT% mr % ¥TRTTY E%r, ffam faET Ulfa TTTE% RW •T-jy^O' % fnTPT 
6 *T falT JW | T*ffarT ’Ffar | : - 

swt 

(1) sj^rr: st^tt fafarr (fafwi) ^rfVffao^r 1955 (igso^Prcffarr 

sr^ur wfafaim) wkt 5 ’ft ^mhi<t (4) 1 
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fatfto wijgTfl' 

TP W qT*r £ 35 ^PT "TTR PiftdI W il+i WT^ ji i(d*t> PiwrR 

f^o fto I'qTfwrBPi^ft 

^ ifT 
WITT ftr 
TTRfir^ 

N8dTsff f%W 
t qr «FF4 ? cft 
ftw*i | 


1 2 3 

4 

5 

6 

( l) 289. 56 

>ft 

tjTHMT f'PTTTV, 

TPTrqn: tfk 

mr fte? 

am 

tbt srftrr 

RTEfftfr 

RWT 2 

ftrTR 

cTftfeft (■ft) 

f'-f fdr. j 7 rtv 

| 

W <, 

wsmv'f 

£ faff) 


[jfsqr 24 

i/l/69-tr<Rv fto 

ftrfw 138 &] 


qr^ tt*i surdt, srqr nffti1 


MINISTRY OF HEALTH, FAMILY PLANNING, WORKS, HOUSING AND 

URBAN DEVELOPMENT 

(Department of Health) 

New Delhi, the 16th September 1969 

8.0. 3903. —Whereas Dr. K. N. Ojha, M.D. (Patna), Ph.D, (London), Professor of 
Pharmacology, S C-B- Medical College, Cuttack, has been nominated under clause 
(b) of section 3 of the Pharmacy Act, 1948 (8 of 1948), by the Government of 
Orissa to represent that State on the Pharmacy Council of India with effect from 
the 10th August, 1989:— 

And whereas Dr. Dharani Nath Phukan, M.B,, D.P.H., D.T.M. & H., MP.H-, 
Director of Health Services, Assam, Shillong, has been renominated under clause 
(h) of section 3 of the said Act by the Government of Assam to represent that 
State on the Pharmacy Council of India with effect from the 10th September, 1989;— 

And whereas Dr. T. B. Gupta, M.B.BS. (Pat,), DLO (London), D.O.M.S. 
(London), Additional Director of Health Services, Bihar, Patna has been nominated 
under clause (h) of section 3 of the said Act by the Government of Bihar to re¬ 
present that State on the Pharmacy Council of India with effect from the 22nd 
June, 1969; 

Now, therefore, in pursuance of section 3 of the said Act, the Central Govern¬ 
ment hereby directs that Dr. Dharani Nath Phukan shall continue to be with effect 
from the 10th September, 1969. member of the Pharmacy Council of India con¬ 
stituted by the notification of the Government of India in the Ministry of Health 
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No. F. 7-23/59-D, dated the 21st December, 1959 and makes the following further 
amendments In the said notification, namely;— 

In the said notification, under the heading “VI-Members nominated by State 
Government under clause (h)’\ for the entries against serial Nos, 3 and 7 the 
following entries shall respectively be substituted, namely;—- 

and 7 the following entries shall respectively be substituted, namely:— 

‘*3. Dr, T. B. Gupta, M.B.B.S. (Pat) DLO (London), D.O.M.S. (London), 
Additional Director of Health Services, Bihar, Patna”; 

“7. Dr. K. N. Ojha, MD. (Patna), Ph.D, (London), Professor of Pharmaco¬ 
logy, S-C.B. Medical College, Cuttack". 

[No. F. 4-17/69-MPT.] 


New Delhi, the 18 th September 1969 

S-O. 3904.—Whereas the Central Government has, in pursuance of the provisions 
of clause (e) of sub-section (1) of section 3 of the Indian Medical Council Act, 
1966 (102 of 1966) nominated Lt. Gen. S. N. Chatterjee, M.C., M-B.B.S, Director- 
General, Armed Forces Medical Services, New Delhi, to be a member of the 
Medical Council of India with effect from the 11th July, 1969 vice Lt. Gen B. 
Bhattacharjya resigned; 


Now, therefore, in pursuance of the provisions of sub-section (1) of section 3 
of the said Act, the Central Government hereby makes the following further 
amendment in the notification of the Government of India in the late Ministry of 
Health No. 5-13/69-MI, dated the 9th January, 1960, namely:— 


In the said notification, under the heading "Nominated” under clause (e) of 
sub-section (1) of section 3 for the entry against serial No. 2, the following entry 
shall be substituted, namely:— 

“Lt- Gen. S. N. Chatterjee, M-C-, M-B.B.S., Director-General, Armed Forces 
Medical Services, New Delhi”. 


[No. F. 6-6/69-MPT.j 


ORDERS 

New Delhi, the 16 th September 1969 

S.O. 3905.—Whereas by the notification of the Government of India in the late 
Ministry of Health No. 16-8/61-MI, dated the 14th August, 1962, the Central Gov¬ 
ernment has directed that the Medical qualification, “Doctor of Medicine” granted 
by the University of Hamburg, West Germany, shall be recognised medical quali¬ 
fication for the purposes of the Indian Medical Council Act 1956, (102 of 1956); 

And whereas Dr. Christa Manjrekar who possesses the oaid qualification is for 
the time being attached to the Central Food Technological Research Institute, 
Mysore for the purposes of charitable work; 

Now, therefore, in pursuance of clause (c) of the proviso to sub-section (1) of 
section 14 of the said Act, the Central Government hereby specifies— 

(i) a period of two years from the date of publication of this order In the 

Official Gazette, or 

(ii) the period during which Dr. Christa Manjrekar is attached to the said 

Central Food Technological Research Institute, Mysore, 

whichever is shorter, as the period to which the medical practice by the aforesaid 
doctor shall be limited. 

[No. F. 18-7/69-MPT. ] 


New Delhi, the 18th September 1969 

S.O. 3996.—Whereas by the notification of the Government of India in the Minis¬ 
try of Health, Family Planning, Works, Housing and Urban Development, No. 19- 
37/69-MPT, dated the 30th August, 1969 the Central Government has directed that 
the Medical qualification, M.D, awarded by the Chiba University, Japan shall be 
recognised mediqal qualification for the purposes of the Indian Medical Council 
Act, 1956 (102 of 1956); 
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And whereas Dr. Saito Toshi who possesses the said qualification 
lime' being attached to the Indian Centre of the Japan Leprosy Missio 
Agra for the purposes of teaching, research and charitable work, 

Now therefore, in pursuance of clause (e) of the proviso to sub-section ( 1 ) of 
section 14 of the said Act, the Central Government hereby specifies— 

fi) a period of two years from the date of publication of this order m the 
Official Gazette, or 

(ill the^ period during which Dr. Saito Toshi is attached to the said Indian 
Centre of the Japan Leprosy Mission for Asia, Agra 

whichever is shorter, as the period to which the medical practii e by the aforesaid 
doctor shall be limited- 

TNo. F. 19-37/69-MPT.l 

S-O. 3907—Whereas by the notification of the Government of India in the Minis¬ 
try of Health, Family Planning, Works, Housing and Urban Development No. 19-37/ 
69-MPT, dated the 30th August, 1969, the Central Government has directed that 
the Medical qualification, M-D-, awarded by the Kyota University, Japan shall be 
recognised medical qualification for the purposes of the Indian Medical Council 
Act, 1956 (102 of 1956); 

And whereas, Dr. Miyazaki Matsuki who possesses the said qualification is for 
the time being attached to the Indian Centre of the Japan Leprosy Mission for 
Asia, Agra for the purposes of teaching, research and charitable work- 

Now, therefore, in pursuance of clause (c) of the proviso to sub-section (1) of 
Section 14 of the said Act, the Central Government hereby specifies— 

( 1 ) a period of two years from the date of publication of this order in the 
Official Gazette, or 

(ii) the period during which Dr. Miyasaki Matsuki is attached to the said 
Indian Centre of the Japan Leprosy Mission for Asia, Agra 

whichever is shorter, as the period to which the medical practice by the aforesaid 
doctor shall be limited. 


is for tty* 
. for Asia, 


LNo. F. 19-37/69-MPT, I 
R. MURTHI, Under Secy. 


(Department of Health) 

New Delhi, the 22 nd September 1969 

S.O. 3908.—The following draft of certain rules further to amend the Drugs and 
Cosmetics Rules, 1965, which the Central Government proposes to make, after 
consultation with the Drugs Technical Advisory Board, in exercise of the powers 
conferred by sections 12 and 33 of the Drugs and Cosmetics Act, 1940 (23 of 1940), 
is published, as required by the said sections for the information of all persons 
likely to toe affected thereby and notice is hereby given that the said draft will be 
taken into consideration on or after the 20th December, 1969. 

2. Any objections or suggestions which may be received from any person with 
respect to the said draft before the date so specified will be considered by the 
Central Government. 


Draft Rules 

1. These rules may he called the Drugs and Cosmetics (Amendment) Rules, 
1969. 

2. In the Drugs and Cosmetics rules, 1945 (hereinafter referred as the said 
Rules), in rule 74, after clause (K) the following clause shall be inserted:— 

"( 1 ) the licensee shall maintain reference samples from each batch of the 
cifcugs manufactured by him in a quantity which is at least twice the 
quantity of the drug required to conduct all the tests performed on the 
hatch. In case of drugs hearing an expiry date on the label the 
reference samples shall be maintained for a period of one year beyond 
the date of expiry of potency. In case of drugs where no date of 
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expiry of potency is specified on the label, the reference samples shall 
be maintained for a period of three years from the date of manu¬ 
facture”. 

3 . In rule 74-A of the said rules, after clause (f), the following clause shall be 
inserted:— 

“(g) the licensee shall maintain reference samples from each batch of the 
drugs manufactured by him in a quantity which is at least twice the 
quantity of the drug required to conduct all the tesls performed on 
the batch. In case of drugs bearing an expiry date on the label the 
reference samples shall be maintained for a period of one year beyond 
the date of expiry of potency. In case of drugs where no date of 
expiry of potency is specified on the label, the reference samples 
shall be maintained for a period of three years from the date of 
manufacture,” 

4. In rule 74-B of the said rules, after sub-rule (4) the following sub-rule shall 
be inserted:— 

‘( 5 ) the licensee shall maintain reference samples from each batch of the 
drugs manufactured by him in a quantity which is at least twice the 
quantity of the drug required to conduct all the tests performed on 
the batch. In case of drugs bearing an expiry date on the label tbe 
reference samples shall be maintained for a period of one year beyond 
the date of expiry of potency. In case of drugs where no date of 
expiry of potency is specified on the label, the reference samples shall 
be maintained for a period of three years from the date of manu¬ 
facture.’ 

5. In rule 70 of the said rules, after sub-rule (5), the following sub-rule shall 
be inserted:— 

‘( 6 ) the applicant shall furnish to the licensing authority, if required to do 
so, data on the stability of drugs which are likely to deteriorate for 
fixing the date of expiry and that would be printed on the labels of 
such drugs on the basis of the data so furnished.’ 

6 . In rule 78 of the sai'd rules, after clause (K), the following clause shall be 
inserted:— 

‘( 1 ) the licensee shall maintain reference samples from each batch of the 
drugs manufactured by him in. a quantity which is at least twice the 
quantity of the drug required to conduct all the tests performed on 
the batch. In case of drugs bearing an expiry date on the label the 
relcrence samples shall be maintained fop a period of one year beyond 
the date of expiry of potency. In ease of drugs where no date of 
expiry of potency is specified on the label, the reference samples shall 
be maintained for a period of three years from tho date of manu¬ 
facture.’ 

7. In rule 78-A of the said rules, after sub-rule (4), the following sub-rules 
shall bo inserted:— 

‘(5) the licensee shall furnish to the licensing authority, if required to do 
so, data on the stability of drugs which are likely to deteriorate for 
fixing, the date of expiry and that would be printed on the luhels of 
such drugs on the basis of tho data so furnished.’ 

‘( 6 ) the licensee shall maintain reference samples from each batch of the 
drugs manufactured by him in a quantity which is at least twice the 
quantity of the drug required to conduct all the tests performed on 
the hatch. In case of drugs bearing an expiry date on the label, the 
reference samples shall toe maintained for a period of one year beyond 
the date of expiry of potency. In case of drugs where no date of 
expiry of potency is specified on the label, the reference samples shall 
be maintained for a period of three years from the date of manu¬ 
facture-’ 


[No. 1-60/69-D.] 
S. SRINIVi^SAN, Under Secy. 
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(Department of Works, Housing' and Urban Development) 

New Delhi, the 17th September 1969 

S.O. 3909.—In exercise of the powers conferred by section 3 of the Public 
Premises (Eviction of Unauthorised Occupants) Act, 1958 (32 of 1958), the Central 
Government hereby appoints the officer mentioned in column (1) of the Table 
below, being the officer equivalent to the rank of a gazetted officer of Government 
to be estate officer for the purposes of the said Act who shall exercise the powers 
conferred and perform the duties imposed on estate officers by or under the said 
Act within the local limits of his jurisdiction in respect of the public premises 
specified In column (2) of the said Table. 

Table 


Designation of the Officer. Categories of public premises ar.d local 

limits of jurisdiction. 


CD 


( 2 ) 


Deputy Registrar (Administration), Punjab Univcr- Tublic premises belonging to or Taken on 
sity, Chandigarh. lease by and under the administrative 

control of the Punjab University within 
the Ret enue limits of Chandigarh District. 


[No. F. 21012(5)/67-Pol.IV.] 

S-O. 3910 —In exercise of the powers conferred by section 3 of the Public 
Premises (Eviction of Unauthorised Occupants) Act, 1958 (32 of 1958), the Cen¬ 
tral Government hereby makes the following further amendments in the notifica¬ 
tion of the Government of India in the late Ministry of Works, Housing and 
Supply No. S.O. 307 dated the 28th January, 1959, namely:— 

In the table below the said notification, against serial number 13, in column 1— 

(i) in item (c), the word ‘Bombay’ shall be omitted; and 

(ii) after item (c) and the entries relating thereto in columns 1 and 2, the 

following item shall be inserted namely:— 

"(d) Divisional Engineer (Engineering) Posts and Telegraphs Department, 
Bombay—Premises under the administrative control of the Posts and 
Telegraphs Department situated within the local limits of his 
jurisdiction.” 

[No- F. 21011 (4)/86-Pol.IV-j 

S.O. 3911. —In exercise of the powers conferred by section 3 of the Public 
Premises (Eviction of Unauthorised Occuoants) Act. 1958 (32 of 1958). the Cen¬ 
tral Government hereby appoints the officer mentioned in column (1) of the 
table below being an officer equivalent to the rank of a gazetted officer of Govern¬ 
ment to be estate officer for the purposes of the said Act, who shd exercise 
the powers conferred and perform the duties imposed on the estate officers by or 
under the said Act, within the local limits of his jurisdiction In respect of the 
public premises specified in the corresponding entry in column (2) of the said 
table. 

The Table 


Designation of the officer 

CD 


Category of public premises and local limits of 
jurisdiction. 


Administrative Officer, Post Graduate Premises belonging to, or taken on lease by and under 
Institute of Med.cal Education and the administrative control of the Institute within the 
Research, Chandigarh. revenue limits of Chand garh District. 


[No. F. 21011(4) /66-Pol.IV.] 
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S-O. 3912—In exercise of the powers conferred by section 3 of the Public 
Premises (Eviction of Unauthorised Occupants) Act, 1958 (32 of 1958), the Cen¬ 
tral Government hereby appoints the officers mentioned in column (1) of the table 
below, being gazetted officers of Government, to be estate officers for the pur¬ 
poses of the said Act, who shall exercise the powers conferred and perform the 
duties imposed on the estate officers, by or under, the said Act, within the local 
limits of their respective jurisdiction in respect of the public premises specified 
in the corresponding entry in column (2) of the said table. 

The Table 


Designation of the officer 


Category of public premises and local limits of 
jurisdiction. 

Ci) 



Divisional Superintendents, North Premises under the administrative control of the North 
Eastern Railway, Izatnagar, Lucknow Eastern Railway situted within the local limits of 

Varanasi and Samastipur. their respective jurisdiction. 



[No. F. 21011 (4) /66-Pol.IV.] 


T- K. 

BALASUBRAMANIAM, Dy. Director of Estates 
and Ex. Officio Under Secy. 


fsTWT tWT 

fit 14 SPIPd 1969 

39 13:~£ffifrft3ft srFsrffifiTT, 1961 ( 1961 TT 59) OTTT 

35 am tt wet wk , ifw (wwWr firtm) 

ffirpr, 1962 wlw TTtt % f%q; ffi’HlVRad' ffiTfi - fi'fipfl' sprfq;:— 

(1) ffiTOff Tl ifrq? (^fifiFmfr fiWfi) (SWU TOfRET) fWT, 1969 

(2) A ffifiV ?fi% d CTT^' fDm A tmfef ?Tfi dl%r 3 

Tfifi ffinm fi; <WT (6) %3TffizW ( 1 ) if 

(fi;) to w *r “tTOTT et sift wr % focr 12 nt srfa ^mff 

?frr?i®t(%RiPT c n:‘ ! 5 [rttT 24 ^Ttwr wrr trifi % fiffiT, 35^% 
srffi ffiio 3to TffitWFT jrf? fi? 5 fro Tfto A 5fftpF ^ 
20^0 ctr” ffipr fen 1 

{^) fiWI if "30 W’ # IFsqT % FTET fiT, “lO W WIT fpFJ 
^jTtT l’ 

10-4/69-it-e] 

^fto'^fio fiTfRrfit, 

'3 1 T ftpST I 
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fVisft «TT9[TT cT«n WTjftT #TTmT 

(fas# mimr fanm) 

(m# Main) 

7# f##, 24 m* 1969 

m° wt° 3914 .-'Fftt 1942 ( 1942 ht 7 ) # srm 4 # tt-etft 

( 2 ) % SPRT (t) % iFJlR'JT Sr, %5#7? HTWTT #T5RT # 5fto #, 15 W?l, 

1968 1 ?^%^ 14 ?T^T, 1969 # #71 !m#T % ft^T TT#iffa % if 

fm^’FT#! i i5h^t, i 968 Sr 3m# ft r fai y rt trim % othtt qrgf# i 

[r<> 9 ( 12 ) mnr (jft)/67l 
^0 tT^fo ?r*rr ## t 


(fa*# KrTTTT famm) 

Hi fo#, 9 fa#m 7 i960 

t£fTo #0 . 3915:—HTTWT STJ Wfefamr, 1955 ( 1955 “FT 10) # ETPCT 

3 srt 5 etvt ### mr mffa m# %?aYir ht+k m fd#ni mft?r, 1955 if srfaftffir 

#rtmr *r# % ftt> ftTmfoftct m 7 # $, sra#— 

1 . t 3, m^r m fmFH>r (##trm) ##r 1969 ^rr r#tt i 

2. fmfam m^rr, 1955 if 14-^ if,— #) mm# (3) if, “mm- 

f%^a: # mur if 77# nr” ?r#f % qvTfl-rf sf# “frrr $)?T 7 # 

*q Tjf'tri^°td 5mTT # % 't 11 ^ lei" Vi«7 '41 "1: 6## ftu aIU q j 

(^) mq-#f ( 4 )Sr, “# # % fmr ft# qnft if m mwf % ft# 

q*f h fa# 3## m sqftr# #ft^cr^7: ^ qr farr "ft# 

mq% tit mu# h mf if ^ qfafa # r«nw iftrrr ft#f m 
otiwI, ^tttt v sqmiT #7 ftfmqfaraf ir %ff tt qfarfafemq qi# 
qft tkht # irai? # % fttr #t" ms ft^ 5 m# i 

[ho mTo 11(55 )/6 7 -^v?r (m)J 

# 5 RT TFT, ##T I 


MINISTRY OF FOREIGN TRADE AND SUPPLY 
(Department of Foreign Trade) 

New Delhi, the 9th September 1969 

S O- 3916.—In exercise of the powers conferred by section 3 of the Essential 
Commodities Act, 1955 (19 of 1955) the Central Government hereby makes the 
following Order further to amend the Cotton Control Order, 1955, namely; — 

1. This Order may be called the Cotton Central (Amendment) Order, 1969. 
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2. In the Cotton Control Order , 1955, in clause 1£B,— 

(a) in sub-clause (3), after the words, figures and brackets “the Essential 

Commodities Act, 1955 (10 of 1955), the words “and after giving the 
stock-holder a reasonable opportunity of being heard” shall be in¬ 
serted; 

(b) in sub-clause (4),. for the words “may appoint any person o r persons in 

any case or class of cases to advise him”, the words “may establish 
in any case or class of cases a Committee, consisting of members 
representing the interests of the growers of cotton, cotton trade and 
manufacturers, to advise him” shall be substituted. 

[No. F. 11(55)/67-Tex(A)-Tex(I).] 

DAULAT RAM, Under Secy. 


(Department of Foreign Trade) 

New Delhi, the 15t?i September 1989 

S.O. 3917.—In exercise of the powers conferred by sub-rule (a) of Clause 2 
Of the Jute (Licensing and Control) Order, 1961, the Central Government hereby 
appoints Shri S. K. Bhattacharya, Deputy Jute Commissioner, Calcutta, to exercise 
the powers of the Jute Commissioner under the said Order, during the period of 
absence of ihe latter on deputation. 

[No. F.4(21)Tex(D)/69.] 

S-O. 3918.—The following draft of certain rules further to amend the Coir Indus¬ 
try Rules, 1954, which the Central Government proposes to make in exercise of the 
powers conferred by sub-section (I) of section 26 of the Coir Industry Act, 1953 (45 
of 1953), is published, as required by the said sub-section (I), for the information 
of all persons likely to be affected thereby; and notice is hereby given that the said 
draft will be taken into consideration on or after the. 1969. 

Any objections or suggestions that may be received from any person with 
respect to the said draft on or before the date so specified will be considered by 
the Central Government:— 


Draft Rules 

1. These rules may be called the Coir Industry (Amendment) Rules, 1969. 

2. For rule 18 of the said rules, the following rule shall be substituted, namely: — 

“18, Accounts 0 / the Board. —(1) The Board shall maintain accounts of all 
income and expenditure relating to each year m the forms set out in 
the schedule- 

(2) The audited accounts of income and expenditure and of the assets and 

liabilities together with the audit report therein shall be submitted to 
the Central Government as soon as may be after such accounts are 
audited and in any case, not later than soven months from the close of 
the year to which the accounts relate. 

(3) The accounts of income shall be shown under the following heads: — 

(a) moneys received under section 14 of tho Act; 

(b) grants received from the Central Government under section 14A of the 

Act; 

(c) fees realised on account of licences, registration, etc., issued; 

(d) any other'money received by the Board; 

(e) interest received from investments, 

(4) The total income only shall be shown under each of the heads specified 

in sub-rule (3) and the opening balance, if any, shall be stated. 

(5) Expenditure shall be shown under separate heads and sub-heads. 

(6) The closing balance of the year shall be shown at the foot of the accounts 

on the expenditure side-”. 

3. In rule 27 of the said rules, for the words “within three months”, the words 
"within three months and seven months respectively" shall be substituted. 
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4. For Forms 2 and 3 set forth in the Schedule to the said rules, the following 
,rms shall be substituted, namely: — 

Form 2 

[See rule 18(1)] 

Income and Expendit ire Account for the year ended 
Income Expenditure 


1. By opening Balance Administration 

2. Moneys received under section 14 of Pay of Officers 

the Coir Industry Act, 1953- Pay of establishment 

Pay of temporary establishment 

3- Grants received from the Central Allowances and honoraria 
Government under section 14-A of 
the Act- 


4. Fees realised on account of licences. 

registration etc. issued. 

5. Miscellaneous receipts, 
ifl. Interest on investments. 


Dearness allowance 

House Rent and other allowances 
Travelling allowance 
Leave and pension contribution 
Total allowance and honoraria 

Contingencies 

Furniture and fittings 
Stationery and printing 
Books and periodicals 
Postage and telegraph charges 
Telephone 

Pay of contingent staff 

Office expenses and miscellaneous 

Purchase and maintenance of car 

Notification charge 

Insurance and maintenance of 

office building 

Total contingencies 

■Total administration 

II. Measures for promoting sales and 
Increasing consumption of Coir 

Goods 


(a) India 
1. Show Rooms 
Pay of establishment 
Allowances and honoraria 

H.R.A. and other allowances 
Travelling allowance 
Total allowances and honoraria 


Contingencies 

Rent, postage, telegraph and tele¬ 
phone. 

Electricity and water charges 
Office expenses and miscellaneous 
Pay of contingent s f aff 
Purchase of exhibits and upkeep 
Tota] contingencies 
Total (i) show rooms. 

2. Marketing and Propaganda 
Pay of establishment 
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Income 


Expenditure 


Allowances and honoraria 

Dearness allowance 
House rent allowance and other 
allowances 
Travelling allowance 
Total allowances and honoraria 
Advertisements in India 
Exhibitions in India 
Other propaganda 
Purchase ol Van 

Total 2 Marketing and propaganda 
3- Publications 

Pay of Establishment 
Allowances and Honoraria 
Dearness allowance 

H. R.A, and other allowances 
Total allowances and honoraria 

Printing charges 

Journal 

Calendar 

Reports 

Diary 

Total printing charges 
Total 3 Publications, 

4, Appointment of Accredited Dealers- 

5. Quality Control 

(1) Head quarters 
Pay of Establishment 

Allowances and honoraria 

Dearness allowance 

House rent and other allowances 

Travelling allowance. 

Total allowances and honoraria 

Contingencies 

I. S.I. membership and subscription 
Equipment for Inspect.on 
Printing of certified'<■ 

Other charges 
Total contingencies 
Total (1) Quality Control Head¬ 
quarters 

(2) Quality Control Inspectorate 
Pay of Establishment 

Allowances and honoraria 

Dearness allowance 
Travelling allowance 
Conveyance allowance 
House rent and other allowances 
Total allowances and honoraria 

Contingencies 

Rent 

Furniture and Fittings 
Stationery and printing 
Postage, Telecram and Telephone 
Electricity charges 
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Income Expenditure 


Office expenses and miscellaneous 
Total contingencies 
Total (2) Inspectorates 
Total 5 Quality Control 

(b) Outside India 
1- Advertisement 

2. Exhibitions 

3. Foreign Delegations and Study 
Teams 

4- Market Survey 
Total (b) Outside India 

Total II Measures for promoting 
sales and increasing consumption 
of coir goods 

m. Research 

(a) Central Coir Research Institute 

Pay of Director 
Pay of Establishment 

Allowances and honoraria 

Dearness allowance 
House rent and other allowances 
Travelling allowance 
Total allowances and honoraria 
Contingencies 

Furniture and fittings 

Stationery and printing 

Postage and telegraph 

Telephone 

Electricity charges 

Office expenses and miscellaneous 

Periodicals 

Pay of contingent staff 
Trials on improved coir spinning 
machines 

Popularisation of spinning machine 
Maintenance of office and equip¬ 
ments 

Total contingencies 

Library books 
Laboratory equipments 
Chemicals and raw materials 
Building 

Total (a) Central Coir Research 
Institute 

(b) Regional Coir Research Station, 
Uluberia 

Pay of Establishment 
Allowances and honoraria 

Dearness allowance 

House rent and other allowances 

Travelling allowance 

Total allowances and honoraria 

Contingencies 

Equipments 

Buildings. 

Total (b) Regional Coir Research 
Station, 
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Income Expenditure 


(c) Economic Research and Statis¬ 
tical Research Station. 

Pay of Establishment 

Allowances and Honoraria. 

Dearness AEowance 

House rent and other allowances 

Travelling allowance 

Total allowances and honoraria 
Contingencies 

Periodicals 
Publications 
Library books 
Miscellaneous 
Total contingencies 
Market Research Section 
Research Survey and Registration 
and Licensing Survey In Kerala 

Total (c) Economic Research and 
Statistical Research Section 
National Coir Training and Design 
Centre. 

Pay of Establishment 
Allowances and Honoraria 

Dearness allowance 
Travelling allowance 
House rent and other allowances 
Total allowances and honoraria 

Contingencies 

Rent 

Pay of contingent staff 
Stipend to trainees 
Electricity charges 
Export helpers for weaving 
Cost and maintenance of equip¬ 
ments 

Additions and alternations 
Postage, telegraph and telephone 
Furniture 

Office expenses and miscellaneous 
Total contingencies 
Total (d) National Coir Training 
and Design Centre 

Total III Research 
TV. Export Promotion 
Pay of establishment 
Allowances and Honoraria 

Dearness allowance 

House rent and other allowances 

Total allowances and honoraria 

Contingencies 

Total IV Export Promotion 
V. Other Charges 
(a) Plan Expenditure 
Office building 
Mechanised Factory 
Central Dye House 
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Income 


Expenditure 


(b) Non-plan expenditure 

Travelling allowance to members 
Contributory Provident Fund 
Board’s contribution 
Audit fees 
Depreciation 

Total V others 

VI. Advances 


Total 


Excess of Income over expenditure 


Total 


Form 3 
[.See rule 18(1)] 
and liabilities as at 


Figures for 

Assets 

Figures 

Figures 

Liabilities 

Figures 

previous 


for 

for 


for 

year 


current 

previous 


current 



year 

year 


year 


1. First Assets 

Land and Buildings as per 
last Balance Sheet 
Additions during the jeer 
Less Depreciation 
Machinery and Equipments 
as per last Balance Sheet 

Additions duringihe year 
Less Depreciation 
Furniture and Fit Jirgs as per 
last Balance Sheet 
Additions during the year 

Library books, as per last 
Balance Sheet 
Addi'ions duringihe year 
Less Depreciation. 

2. Investments (at cost) 

3. Loans and Advances 

4. Current Assets including 

pre-paid expenses, out¬ 
standing receipts, accrued 
interest etc. 

5. Cash Balance Permanent 

Advances 

Cash at Bank 
Cash in Hand 


J. Rcscrtc and Surplus 
Income and expenditure 
account 

Credit bejence br per 
Ibbt balance sheet 
Add. Excess of Income 
over expenditure this 
year 

Deduct. Excess of expen¬ 
diture over income 
this year 

2. Loans and Advances 

3. Current Liabilities inclu¬ 

ding outstanding 
expenses and advance 
receipts. 
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Form 4 

rule 18 ( 1 )) 

Manufacturing , Trading and Profit and Loss Account of The Hindustan Pcwcrhim Factory fen 

The Year ended . 


Manufacturing Account 

To Opening stock By goods transferred to trading account 

Raw materials Closing Stock 

Semi Finished Goods Semi Finished Goods 

Raw materials 

Purchase of Raw Materials 

Dyeing charges 

Wages 

Packing materials 
Power 

Lubricants, etc. 

Other productive expenses 


Total 


Trading Account 

To Manufacturing Account By Salts 

Sales expenses „ Closing sunk of Finished gore's, 

,, Gross profit transferred to Profit 
and L09S Acc turn 

Total 


Profit and Loss Account 


To Salaries 

,, Travelling Allowance By Gross Profit b/d from Trading A/c 

,, Postage and Telegram Misceileaneous 

,, Stationery and Printing 

,, Electricity and Weier 

,, Telephone 

„ Contingent Staff 

„ Advertisement 

,, Notification 

,, Carriage and Cartage 

,, Sundry Expenses 

,, Interest 

,, Repairs and Maintenance 
,, Depreciation 

Net profit c/d to Balance Sheet-—------—- 

Total 


[No. F. 3°(3)-SSI(B)/62-Tex(D)] 


ORDER 

New Delhi, the 11th September 1969 

S.O. 3919.—In exercise of the powers conferred by section 3 of the Essential 
Commodities Act, 1955 (10 of 1955), the Central Government hereby makes the- 
following order further to amend the Coir Retting (Licensing) Order, 1968, 
namely:— 

1. This Order may be called the Coir Retting (Licensing) Amendment Order,. 
1969- 
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*■*>«*.** ^ ett 1 ing ( LIc ensing) Order, 1968, (a) for sub-clause (5) of clau«* 
■1 the following sub-clauses shall be substituted, namely;-— ^ 

“ (6) ^L r u Ceipt . Qt « ap Piication for the Issue of a licence or permission, 
the licensing officer may after making such inquiry, if any, as he con¬ 
siders necessary, by order in writing, either grant the licence or per¬ 
mission, in Form I-A or reject the application for the same: 

Provided that no application for the issue of a licence or permision shall be 
rejected unless the applicant has been given a reasonable opportunity 
ox showing cause against such rejection: 

Provided further that a copy of the order shall be communicated to the 
applicant. 


(6) Where a licence granted under this order is lost or destroyed, the licens¬ 

ing officer may, after making such inquiry as he deems necessary, 
issue a duplicate on payment of a fge of Rs. 5/- or the fee levied 
for the issue of the licence, whichever is less. 

(7) A licence granted under this order shall not be transferable. In the 

event of death of the holder of a licence, the heirs, if any, shall apply 
for a fresh licence to the licensing officer and the licensing officer 
after making such inquiry a s he deems necessary shall grant the 
licence or permission or reject the application for the same: 

Provided that no such application shall be rejected unless the applicant has 
been given a reasonable opportunity of showing cause against such 
rejection- 

(8) Every licence granted under this Order, shall be valid for a period of 

one year, but may on application, be renewed for one year. 

(9) Application for renewal of licence shall be in Form I-B and be made 

within 30 days before the date of expiry and be accompanied by the 
licence already granted. 

Provided that the licensing officer may entertain an application which is not 
made in time, if he is satisfied that there was sufficient cause for not 
making the application in time. 

OP) Every application for renewal of the licence shall be accompanied by the 
. fee at the same rate levied for the granting of the licence and such 
application shall be dealt with as provided in sub-clause (5). 

(11) If the holder of the licence desires to reduce or increase the area of 
rettipg, he should inform the licensing officer in writing at the time 
of renewal of the licence, and the licensing officer after conducting 
such Inquiry as he deems necessary shall eTect amendments in the 
licence granted ”; 

<b) after Form I, the following Forms shall be inserted, namely. 

Form I-A 

Coir Retting ( Licensing ) Order, 1968 


[See clause 3(5)] 


Licence / Permission 


1. No. and date of Issue of licence. 

2. (1) Full name of the holder of the licence, 
(ii) Address in full. 


3. Particulars of the retting field (Locality, Survey No., 

area in Sq. Metres, etc.) Licenced for retting husks. 

4, Normal quantity of husks that can be retted. 


of the Coir 


Conditions of the licence for retting, 

1. The licence for retting is issued subject to the provisions 
"Retting (Licensing) Order, 1988. 

2. The holder of the certificate shall not undertake retting or cause to under- 
fnke retting except in places licenced for retting, 

3 The holder of the licence shall maintain correctly and ccmpletelv such re¬ 
cords 2 may be prescribed by the licensing officer under this Order- 
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4 . The holder of the lieence shall furnish correctly and completely such returns 
Plating to the business as may be specified in this Order. 

5. The holder of the licence shall permit an officer of the State Government 
authorised by the lloensing officer to inspect the place where the retting is under¬ 
taken, shall furnish samples of any article to which this Order applies, shall pro¬ 
duce on demand by such officer such records or documents in his possession or 
under his control and shall allow to enter or search any premises and seize any 
article to which this Order applies. 

Form I-B 

Co:r Retting ( Licensing) Order, 1968. 

L£?ee clause 3(9)] 

Form of application for the renewal of a licence for retting. 

1. Name of the holder of the licence. 

2 . Address in full. 

3. Particulars of the place of retting (Survey No. village, 

Taluk, area in sq. metres etc ). 

4. No and date of Licence granted. 

5- Whether the Licence is enclosed- 

Station... 

Dale. 

Signature of the holder of the licence. 

[No. 23(8)-Tex(D) /68.J 
A. G. V. SUBRAHMANIAM, Under Secy. 


(Office of the Jt. Chief Controller of Imports and Exports) 

ORDER' 


Bombay, the 4th August, 1969 


Subject: Order for cancellation of Customs Purposes and Exchange Control Copies 
of Licence No. P/A/M/ 1301G71, dated 3rd December, 1968 for Rs. 1897/- 
issued in a favour of M/s. Sarabhai Nernchand, Bombay. 

S.O. 3920.—M/s. Sarabhai Nemehund, Bombay were granted an Import Licence 
(Both copies) No. P/A/M/1301671, dated 3rd December, 1968, for Rs. 1897/- for 
Import of items shown on the reverse of this order for the licensing period A.J. 
68 from Sudan. They have applied for the duplicate of fhe Customs Purposes and 
Exchange Control copies of the said licence on the ground that the original Cus¬ 
toms Purposes and Exchange Control copies of the licence have been lost or mis- 
placd- It is further stated that the original licence was not registered with any 
Customs House and was unutilised- 


In support of the contention, the applicants have filed an affidavit on stamped 
paper duly attested before the Presidency Magistrate, Greater Bombay. I am 
satisfied that the Original Customs Purposes and Exchange Control copies of the 
licence No. P/A/M/1301671, dated 3rd December, 1968 for Rs. 1897/- have been 
lost or misplaced and have directed that the duplicate of the Customs Purposes and 
Exchange Control copies of the licence should be issued to the applicants. The 
original Customs Purposes and Exchange Control copies of the licence No. P/A/M/ 
1301671, dated 3rd December, 1968 are hereby cancelled. 

[Issued from File No. P, Food/7/S 2/AJ-68/EPL II.1 

[No. 1/EPSC-m.l 


Smt. M. D'COSTA, 

Dy. Chief Controller of Imports. 
For Jt. Chief Controller of Imports & Exports- 
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(Office of the Deputy Chief Controller of Imports and Exports, FanjlmGoa j 

ORDER 

Panjim , the 8 th September 1909 

S.O. 3921. —M/s. Damodar Auto Parts, Panjim-Goa were granted an import 
licence No. P/E/0139870/C/XX/28/G/27-28 dated 23rd July, 1968, for Rs. 1,000 
for import of “Photographic negatives and printing papers excluding X-Ray films” 
under S. No. 303-IV ITC Schedule. They have applied for a duplicate oi the 
Customs Purposes copy of the licence on the ground that the original has been 
lost or misplaced. It is further stated that the original licence was not register- 
ed with any custom house and the licence was not utilised at all. In support of 
the above contention the applicant firm have filed an affidavit on a stamped 
paper duly attested by the Taluka Magistrate, First Class Goa, Panjim. 

I am satisfied that the Customs purposes copy of the licence No. P/E/0139870/ 
C/XX/28/G/27-28 dated 23rd July, 1968, has been lost or misplaced and direct 
that a duplicate Customs Purposes copy of the licence should be issued to the 
applicant. 

In exercise of the powers conferred on me under section 9(CC) of Import 
Control Order, 1955 dated 7th December, 1955, I order the cancellation of Customs 
Purposes copy of import licence No. P/E/0139870/C/XX/28/G/27-28 dated 23rd 
July, 1968. 

The applicant is now being issued a duplicate copy of Customs Purposes Copy 
of this licence in accordance with the provision contained in para 302(1) of ITC 
Hand Book of Rules and Procedure 1969. 


[No, EI/303-IV/11/AM69.] 
R. D. PA WAR, 

Dy. Chief Controller of Imports and Exports. 


(Office of the Chief Controller of Imports and Exports) 

ORDER 

New Delhi, the 9th September 1969 

S.O. 3922.—M/s. Standard and Co., Kanpur were granted impoprt licence 
No. P/D/2166345 dated 6th December, 1968, under Free sources for the import of 
raw material valued at Rs. 32,500. They have requested for issue of dupli¬ 
cate Exchange Control Purposes copy of the licence on the ground that the 
original Exchange Control copy of the licence has been destroyed. It has further 
been reported by the party that the licence was lost without being utilised. The 
licence was not registered with any customs authorities. 

In support of their contention, the applicant have filed In an affidavit. The 
undersigned is satisfied that the original Exchange Control copy of the licence 
No. P/D/2166345 dated 6th December, 1968, has been destroyed and directs that 
a duplicate Exchange Control copy of the said licence should be Issued to them. 
The original exchange control copy (s cancelled. Duplicate exchange copy is being 
issued separately. 


[No. Cycle/27-A/67.68/RMI.] 
G. $. SHARMA. 

Dy. Chief Controller of Imports and Exports. 


(Office of the Chief Controller of Imports and Exports) 

ORDER 

New Delhi, the 12th September 1969 

S.O. 3923.—The late Maharjkumari P. C. Yuthok had obtained the import 
licences as per list attached as well as other import licences of which the detailed 
particulars are not available with the undersigned, 
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2. Thereafter, a show cause notice No. Sikkim/6/AM69/Adhoc/548, dated the 
19th August. 1989. was issued asking the legal heir, representative Or attorney or 
solicitor of the late Maharajkumari P. C, Yuthok, the Palace, Gangtok, to show 
cause within 15 days as to why the licences as per list attached and all other 
unutilised or partly utilised valid licences should not be cancelled on the ground 
that Information has been received that the licensee, the said Maharajkumari P. 
C. Yuthok, expired on the 1,3th January, 1969- The undersigned has no informa¬ 
tion whether the business of the licensee is continuing or not and also there is 
reason to believe that the licences will not serve the purpose for which these were 
granted and might be utilised by unscrupulous persons in terms of Clause 9, 
sub-clause (cc) of the Imports (Control) Order, 1955, dated 7th December, 1955 
as amended. 


3, No reply to the aforesaid show cause notice has been received by the under¬ 
signed till to-day. 


4. Having regard to what has been stated in the preceding paragraph, the 
undersigned is satisfied that the licences in question should be cancelled or other¬ 
wise rendered ineffective. Therefore, the undersigned, in exercise of the powers 
vested in him under Clause 9 sub-clause (cc) of the Imports (Control) Order, 
1955 hereby cancel the licences as per list attached as well as other import licences 
issued in favour of the late Maharajkuman P- C. Yuthok. 


Particulars of some of the licences issued to the late Maharajkumari P, C- Yuthok. 



Licence No. & date 

Value 

Description of goods 



Rs. 


I< 

P/E/0151820, dt, 17-9-68 . 

9.500 

Magnetic tapes 

2. 

P/E/0151821, dt. 17-9-68 . 

29,296 

Water & Oil colours. 

3 

P/E/0I51822, dt. 17-9-68 . 

. . 40,000 

Artist brushes. 

4 - 

P/E/0151823, dt. 19-10-68 . 

, . . 20,000 

Photographic instruments. 

5 - 

P/E'0151824, dt. 19-10-68 

. . . 40,000 

Photographic negatives & printing 
paper. 

6. 

P/E/0151825, dt. 19-10-68 

5,000 

Slide rales. 

7 - 

P/E/0151826, dt. 19-10-68 

10,000 

Magnetic tapes. 

8. 

P/E/0151827, dt. 19-10-68 

, . , xo,ooo 

Thin walled bearings. 

9 - 

P/E/0151828, dt. 19-10-6S 

10,000 

Clutch Assembly. 

IO. 

P/E/0151829, dt. 19-10-68 

2,000 

Shock Absorbers. 

II. 

P/E/0151830, dt. 19-10-68 

15,000 

Instruments, Apparatus & appli¬ 
ances & parts thereof. 

12. 

P/E/0151831, dt. 19-10-68 

3t,ooo 

Scientific & Medical instruments. 

13. 

P/E/O151832, dt. 19-10-68 

. . . 10,000 

Testing & Checking instruments. 

n. 

P/E/0151833, dt. 19-10-68 

5,ooo 

Arsenic Disulphide. 

15- 

P/E/0151S34, dt. 19-10-68 

2,000 

Electric Horns. 

16. 

P/E '0151835, dt. 19-10-68 

24,965 

Laboratory & Reagent Chemicals. 

17. 

P/E/01518T2, dt. 24-6-68 

. . , 13,500 

Cinema Machinery & parts there- 


of. 
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Licence No. & date 

Value 

Description of good* 



Rs. 


i8. 

P/E/01518H, dt. 24-6-68 , 

i 3 , 5 °° 

Cinema Machinery & pa is there¬ 
of. 

19. 

P/E/0151810, dt. 24-6-68 . 

, . , 30,000 

Water & Oil colours. 

20, 

P/E/0151809, dt. 24-6-68 . 

30,000 

Instrument apparatus & appliances 
& parts thereof others. 

21. 

P/E/0151808, dt' 24-6-68 . 

50,00c 

Laboratory & Reagent chemi¬ 
cals. 

22. 

P/E/0151806, dt. 24-6-68 . 

. . . 50,000 

.Nickel formate. 

23 . 

P/E/0151807, dt. 24-6-68 , 

40,000 

Slide rules. 

24 . 

P/E/oi5t805, dt. 24-6-68 . 

50,003 

Photographic negahves & printing 
papers. 

25- 

P/E/0151804, d\ 21-5-68^ . 

50,00c 

(•noiographic Instrumenus 

25 . 

P/E/0151802, dt. 24-6-68 

33 ,ooo 

Hearing aids batteries. 

27. 

P/E/oifiSoi, it. 24-6-68 , 

33 ,ooo 

Hearing aid & parts thereof. 

28. 

P/E/01J1799, dt. 24-6-68 . 

23,720 

Brandy and Whisky 

29. 

P/E/0151800, dt, 24-6-68 . 

23,719 

Wines. 

30 . 

P/E/oiji 3 i 7 j dt. 24 - 6-53 , 

50,000 

Piio.ographic instruments. 

[No. Sikkim/ 6 /AM 69 /Adhoc.] 


T. M. B. NEDUNGADI, 
Jt. Chief Controller of Imports and Exports, 


(Office of the Chief Controller of Imports and Exports) 

ORDER 

New Delhi 4 the 15th September 1969 

8.0. 3924.—M/s. Mitter Footwear Corporation, Calcutta were granted an import 
licence No. P/CG/2050154/T/CR/27/H/27/CG. IV dated 4th June, 1968, 
for Rs. 63,269 (Rupees Sixty three thousand two hundred and sixty nine only). 
They have applied for the issue of duplicate Exchange Control/Customs Purposes 
copies of the said licence on the ground that the original of both Exchange Con¬ 
trol and Customs Purposes copies have been lost/misplaced. It was utilised 
for Rs. nil and the balance available on it is full amount of Rs. 63,269. The licence 
was not registered at any Custom House. 

2. In support of this contention, the applicant has filed an affidavit. I am 
accordingly satisfied that the original of both the Exchange Control and Customs 
Purposes copies of the said licence have been lost. Therefore, in exercise of the 
powers conferred under Sub-Clause 9(cc) of the Imports (Control) Order, 1953 
dated 7th December, 1955, as amended, the said original Exchange Control and 
Customs Purposes copies of licence No. P/CG/2050154/T/CR/27/H/27/CG, IV, 
dated 4th June, 1968, Issued to M/s. Mitter Footwear Corporation, Calcutta are’ 
hereby cancelled. 

3. A duplicate Exchange Control Purposes copy as well as a Customs Purposes 
copy of the said licence are being issued separately to the licensee. 

[No, 31(1)/68-69/CG. IV/737.] 
H. D, GUPTA, 

Dy. Chief Controller of Imports and Exports, 
for Chief Controller of Imports and Exports. 
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DEPARTMENT OF COMMUNICATIONS 
(P, & T. Board) 

New Delhi, the 18th September 1968 

S.O, 8825.—In pursuance of para (a) of Section III of Rule 434 of Indian Tele¬ 
graph Rules, 1951, as introduced by S O. No. 627, dated 8 th March, 1960, the 
Director-General, Posts and Telegraphs, hereby specifies the 16th October, 1969 
as the date on which the Measured Rate System will be introduced in OLLUR AND 
ALAGAPPANAGAR Telephone Exchanges in the Trichur local area, Kerala Circle. 

(No. 5-44/ 69-PHB(0).] 
H. K- SINGH, 

Assistant Director-General (PHA)- 


(TTfr-Nl* ifti) 

ft?#, 1 8 1869 

f«tnfr xrrar iw fftm 3926—pm##®qT 027 , ftrftr srt^, 

1969 ^ ^ 1951 % RTTffft 3TT OTT# % fWT 434 ^ ^ ill % S^t 

(■F) % 41 Til I < ^ (KiIhiIH '■i> r 5 % tfta wft 

R 16—1 0—09 % TRlfMd TT W u ll?fl Pi'Nd ft»*J|l ^ I 

[#STT 5-44/69 rr^To #0 (6)] 

pi't f+h$, 

(#0 C[^0 t»o) 


MINISTRY OF INDUSTRIAL DEVELOPMENT, INTERNAL TRADE AND 

COMPANY AFFAIRS 

(Department of Internal Trade) 

New Delhi, the 27 th September 1969 

8.0. 8927.—The. following amendments made to the Articles of Association by 
the AUeppey Oil Millers’ and Merchants’ Association, Alleppey, in exercise of the 
powers conferred on it by sub-section (1) of Section 9A of the Forward Contracts 
Regulation Act, 1952 (74 of 1952) and approved by the Central Government are 
hereby published aa required by sub-section ( 2 ) of the said section, namely:—- 
In the Articles of Association,— 

(a) In Article 8 — 

(i) for clause (a) the following clause shall be substituted, namely:— 
“(a) There shall be separate panels of members In respect of each 
commodity In which trading is permitted by the Forward Markets 
Commission in respect of that commodity,”. 

(il) for clause (c) the following clause shall be substituted, namely:— 

“(c) For the time being there shall be three panels known as Millers’ 
Panel, Oil Exporters’ Panel and Oil Dealers’ Panel.’’ 

(b) in Article 65, for clause (i) including the Note thereunder, the following 

shall be substituted, namely:— 

“(i) Fifteen members elected at the Annual General Meeting from among 
the members of the Association as under:— 

Members elected from the Millers’ Panel by the members of 5 

that Panel- 


5 
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Members elected from the Oil Exporters’ Panel by the mem¬ 
bers of that Panel. ... . 5 

Members elected from the Oil Dealers’ Panel by the mem¬ 
bers of that Panel. ... . , 5 

[No, F, 13(4)-IT-FMC/69.] 

P. SITARAMAN, Dy. Secy. 


fwpTF tTFCffPl gTTTTTffir farm 

(WPTTjfPl «TTTTT fw^PT) 

^ ftftvff, 27%[T^n:, I960 

Tdo WTo 39 28—Rf^tT fafaWT SlflrfM, 1 952 ( 1 952 FT 74) 

yr<T 9 Nf trhttt ( i ) ym tpt *pt ipfPi 'tmpr Tin^f 

o[*y irfisir tr^frfimvrd, orp’ft sm frrdfrfirT qtifafi Tt gft 

RT*FTT JRT tPJRtfer f 3W 5RT Tf FWPtr ( 2) Fft WWl^TIT, <^STTT tmfWcT 

fw arrcrr tnrfr[ :— 

tpnr-si'j^gyi if— 

(v) 8 if-— 

(i) FTJF (srr) % PFPT FT, FF? RffTPTTfw fFTTT TTT^hT, — 

"(v) grr Fff «nwT % twr sept tow ?fit fsra^ arwr 

'^n'rpt n5t ypRT «trtt tmfPi ym *F£*rr | i” 

(ii) «rr (t) %■ ptpt qr faMfeifaid sf* srfapTTfw fen ^Tpirr, wfa:— 

"(*r) TrfRPT it dfa gftt ftpr TTT ftp*# fatr, fa fjpiftpRrW ft 

wh TST ®tr\flfptt FT 5fit' l” 

(*r) 8 5 if (i), flhPT't f> , -'Fi *ft ■qfruP-pr £, 

TC fwfafarrf 5fftlPqTPlcT f%TT 7nT£TT, :— 

“(i) #fpr % r it Trforr rtottt if froffai *rypir, fom- 

^TTT:— 

fwR r tr tft ifr arcr ffntfftpr Ryp=r 5 

cfal fn^lidsid 5Vl % qq’H if ft 'Sti < Td < T % TPEPTf PiqtP'id 5 

dTT g ftg r foft % TTN % Ryw't jitt ftprffspr 5 

[Ro TTo 13(4) ’RT^c. £fo tTtgo^ro tfto ( G 9) ] 
F* ^fcrRTFP^, TF ’nf^q / 
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(Department of Industrial Development) 

(Indian Standards Institution) 

Nerv Delhi, the iQth September 1969 

1—In pursuance of sub-regulations (2) and (3) of regulation 3 of the Indian Standards 
(Certification Marks) Regulations, T955, the Indian Standards Institution hereby 
he Indian 1 tndard(s), particulars of which arc given in the Schedule hereto annexed 
ablished dur'e-the period 16 to 3t August, 1969 : 

The Schedule 


d Title of the Indian No. and Title of the Brief Particulars 

ndard Establishment Indian Standard or 
Standards, if any, 
superseded by the 
new Indian Standard 


( 2 ) 


(3) 


(4) 


1 IS : 2110-1969 Specification for IS : 260-1950 Spcci- This standard prescribes the 
aluminium sulphate, non- fication for alumi- requirements and the methods 
ferric (first revision). nium sulphate, non- of sampling and test for 

ferric aluminium sulphate, non- 

ferric. (Price Rs. 5-00). 


2 IS : 1060 (Part III)-1969 Met- 
thods of sampling and test for 
paper and allied products. 
Part III. 


This standard prescribes methods 
of test for paper and board 
for special purposes not 
covered in IS : 1060 (Part I)- 
1966 and IS : 1060 (Part II)- 
!96o(PriceRs. 4- 00). 


3 IS : 1448 P 153-1968 Me'.hol 
of test for copper strip corro¬ 
sion (first revision). 


ISH448 (Part I)t96o 
P: 1 j Method of 
test for copper 
strip corrosion 


This method has now been 
issued in loose-leaf form and 
the procedure for deter¬ 
mining the copper strip 
corrosion by the liquefied 
petroleum gases has been 
added. The method has 
been completely rewritten 
(Price Rs. 3-00). 


4 IS : 1913-1969 General and 
safety requirements for 
electric lighting fittings (first 
revision). 


5 IS : 2032 (Part IX)-ig69 Gra¬ 
phical symbols used in electro¬ 
technology. 


Part IX Pllectron lubes and 
valves (other than microwave 
tubes and valves). 


IS:i9i3-i96r Gene- This standard specifies the 
ral and safety re- design and constructional re¬ 
quirements for cle- quirements, marking and 

trie lighting fittings, tests applicable to all the 

individual specifications on 
lighting fittings for indoor 
and outdoor purposes rated 
for a maximum voltage or 
250 V. (Price R,. 8 ■ 50) 

This standard covers graphical 
symbols lor electron tubes and 
valves other than microwave 
tubes and valves. (Price 
Rs 5 ■ 50). 
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(i) 


( 2 ) 


( 3 ) 


( 4 ) 


6 IS : 2597 (Part IIIV1969 Code 

of practice for use of electron 
valves, 

Part III Transmitting and 
industrial valves. 

7 IS : 2720 (Part XIV)-j968 

Methods of test for soils. 

Part XIV Determination of 
density index (relative density) 
. of cohesionless boils. 


8 IS : 3972-1968 Methods of test 
for vitreous enamclware. 


9 IS : 4410 (Part W1968 Glossary 
of terms relating to river vallev 
pro] acts. 

Part V Canals. 


10 IS : 44x0 (Part VIII)-I968 Glos¬ 
sary of terms relating to river- 
valley projects 

Part VII) Dams and Dam sections. 


II IS : 4536 (Part II)-i 969 Specifi¬ 
cation for composite bottom 
stainless steel Choking utensils. 
Part II 3-ply construction. 


12 IS '.4573-1968 Code of practice 
for design of mobile cranes 
(ail types). 


13 IS '.4722-1968 Specification lor 
rotating electrical machines. 


This standard covers recom¬ 
mendations for the use of 
high power thermionic valves 
for transmitting and indus¬ 
trial purposes. (PriceRs. 4'00). 

This standard covers the labo¬ 
ratory' method for the deter¬ 
mination of the density index 
(relative density) of cohesion- 
less free draining soils. 
Soils for which this method 
is applicable may contain 
up to 12 percent by weight 
of soil particles passing a 
75-micron IS Sieve. (Price 
Rs. 6 'OO). 

This standard prescribes the 
methods of teBt for vitreous 
enamclware, namely, tests for 
resistance to acid, alkali and 
water; resistance to thermal 
shock; 45“, 0°, directional re¬ 
flectance, +45°, -45° specular 
gloss; adherence; resistance to 
torsion;resistance to abrasion ; 
and warpage. (Price Rs. 11-50 ) 

This glossary contains definitions 
of termB relating to canal 
system, typeB of canals, design 
of canal9, croBs-section of 
canals, longitudinal section of 
canals and canal lining (Price. 
Rs. 7-00). 

This standard contains definitions 
of terms relating to types of 
dams, dam sections, galleries, 
shafts and tunnels, joints and 
grouting in dam. (Price 
Rs. 8-50). 

This standard lays down tho 
requirements of 3-ply cons¬ 
truction composite bottom 
stainless steel cooking utensil 
namely, frying-pans and 
saucepans. (Price Rs. 2-00). 

This standard covers power driven 
mobile cranes, cither wheel 
mounted or tracked, of eight 
types but does not included 
rail-mounted cranes. (Price 
Rs. 8-50). 

This standard covers rotating 
electrical machines without 
distinction of out put and 
voltage but excluding : 

(а) Traction equipment; 
and 

(б) Motors coverd by 

IS : 996-1964. 

(Price Rs. 12-50;. 
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(i) (2) ( 3 ) ( 4 ) 


14 IS : 4890-1968 Methods for 
measurement of suspended 
sediment in open channels. 


15 IS : 4906-1968 Code of safety 
for radiochemical laboratory. 


16 IS -.4909-1968 Specification for 
card and gill pins for use in 
jute Industry. 


17 IS : 4926-1968 Specification for 
toady- mixed concrete. 


18 IS : 4935-1968 Specification for 
synthetic syrups. 


19 IS : 4946-1968 Method for 
evaluation of strength and 
shade of napthol. 


20 IS : 4966 (Part II)-iq 69 Specifi¬ 

cation for gauges for serrations. 

Part II for gauging internal serra¬ 
tions. 

21 IS : 4972-1968 Specification for 

desistance spot-welding elec¬ 
trodes. 


This standard covers the 
methods and techniques of 
measurement and the instru¬ 
ments used in the estimation 
of suspended sediptent 
load in open channels, 
where the flow is uni-dlrec- 
tional. This excludes the 
direct methods of measurement 
(for which special instrument 
are necessary) and they 
will be covered in a separate 
standard. (Price Rs. 7 • 00). 

This code recommends measures 
that should - be adopted to 
prevent harmful over-exposure 
to radiation In a radiochemi¬ 
cal laboratory handling smal- 
amounts of radioactive 
materials during normal 
operations. It describes im¬ 
portant characteristics of 
radioactive materials, nature 
of hazards,design requirement a 
of laboratories and other 
essential information for 
protection against radiation 
(Price Rs. n-oo). 

This standard prescribes the 
requirements of card and gill 
pins for use in the Jute Industry 
(Price Rs. 3-50). 

This standard covers the 
requirements for supply of 
ready-mixed concrete. (Price 
Rs. 4-oo). 

This standard prescribes the 
requirements and the methods 
of sampling and test for 
synthetic syrups. (Price 
Rs. 3-50). 

This standard prescribes the 
method for determination 
of strength of naphthols listed 
in Table 1 by dying test. 
(Price Rs. 4-00). 

This standard covers the main 
dimensions for GO and 

NOT GO gauges for internal 
serrations according to 

IS -.3654-1966 (Price Rs.3- 50) 

This standard lays down the code 
numbers (in metric units) 
dimensional requirements, 
and physical and mechanical 
properties for a series of 

spot-welding electrodes, cap 
electrodes and shanks, 
mainly intended for resistance 
spot welding of ferrouB and 
non-ferrous metals. 
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(!) (2) (3) (4) 


.22 IS : 4995-1968 Criteria for 
design of reinforced concrete 
bins (silos) for bulk food grain 
storage. 


23 IS : 5032-1969 Recommended 
sizes of cupola furnace for 
foundry. 

-24 IS ‘.5038-1969 Specification for 
ice clube trays for domestic 
refrigerators. 


.-25 IS -.5045-1969 Specification for 
metanillc acid, technical- 


.26 IS : 5050-1968 Code of practice 
for design, 'construction and 
maintenance of relief wells. 


.27 'IS : 5051 (Part D-1969 Specifi¬ 
cation for non-sealcd electro¬ 
magnetic relays for electronic 
and telecommunication equip¬ 
ment. 

Parti General [requirements and 
tests. 


This standard has been prepared 
in two sections. Section 1 
covers standard ISO tapers and 
section 2 more tapers. (Price 
Rs. 8-50). 

This standard deals with the 
general design criteria for 
the design of reinforced con¬ 
crete binB used for bulk 
storage of grain. (Price Rs. 
6 ■ 00). 

This standard covers the re¬ 
commended sizeS of cold- 
hlast cupolas for use in 
foundries. (Price Rs. 2 00). 

This standard specifies the 
essential dimensions of ice 
cube trays complete with 
grids for domestic refrige¬ 
rators. (Price Rs. 2.00). 

This standard prescribes the 
requirements and themethods 
of sampling and test for 
metanilic acid, technical- 
(Price Rs. 4-00). 

This standard covers design, 
construction, observation and 
maintenance of relief well* 
provided for earth dams 
resting on previous sojl 
foundations. The principles 
however, may also be 
applied to other structures 
(such as spillway aprons, 
head regulators and other 
appurt cnant structures) involv¬ 
ing pervious foundations, 
where uplift pressures arc 
likely to develop. (Price 
Rs. 8‘Oo). 

ThiB standard covers the general 
requirements and methods 
of tests for judging the 
mechanical, electrical and 
climatic properties of non- 
sealcd electromagnetic relays 
normally intended for use in 
electronic and telecommuni¬ 
cation equipment. (Price Rs. 
6-50). 


28 IS : 5054 (Part IJ-T969 Specifi¬ 

cation for radio frequency connec¬ 
tors. 

• Part I General requirements and 
tests. 


This standard covers connectors 
for radio frequency trans- 
missionlincs and cables for 
use with electronic equipment 
(Price Rs. 8-50). 
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i*) O) (3) (4) 


29 IS : 5055-1969 Specification for 
lecithin, food grade 


30 IS : 5069-1969 Glossary of terms 

re ating to methods of mechani¬ 
cal testing of metals 

31 IS : 5073-1969 Method for 

verification of rockwell super¬ 
ficial ( N and T scales) hardness 
testing machines 


32 IS : 5074-1969 Method of axial 
load fatigue testing of steel 


33 IS : 5079-1969 Specification for 
rubber valve-tubing for cycle 
tube valves 


34 IS : 5080-1969 Specification for 
hrushes, nail-cleaning 


33 IS : 5081-1969 Specification tor 
glass tubes for fluorescent 
lamps. 


36 IS : 5088 (Part IV1969 Specifi- 

> cation for textiles for ammuni¬ 
tion 

Part I Fabrics used in the manu¬ 
facture of propellant charges 
and other purposes 

37 IS : 5088 (Part Il)-i969 Specifica¬ 

tion for textiles for ammunition 


Part II Cotton drill, olive green 
proofed, used in the manu¬ 
facture of bandoliers 


This standard prescribes the 
requirements and the methods 
of sampling and test for 
lecithin for use as food 
additive. (Price Rb. 5 • 00) _ 

This standard defines the various 
terms commonly used in 
the methods of mechanical 
testing. (Price Rs. 7 00) 

This standard prescribes two 
methods for verification of 
testing machines for deter¬ 
mining rockwell superficial 
hardness (N and T scales), 
namely, 

(а) Direct verification, and 

(б) Indirect verification by 
means of standardized 
blocks. (Price Rs. 3'50) 


This standard prescribes the 
method for axial load fatigue 
test on test pieces without 
any features involving stres s 
concentrations. (Price Rs. 
4.00) 

This standard prescribes the 
requirements, methods of 
sampling and test for rubber 
valve-tubing used on cycle 
tube valve. (Price Rs. 2 00) 

This standard prescribes the 
requirements and the methods 
of sampling and test for 
nail-cleaning brushes manu¬ 
factured from bristles. (Price 
Rs. 3.50) 

This standard prescribes the 
requirements and the methods 
of sampling and test for 

f tass tubes for fluorescent 
amps. (Price Rs. 2.50) 

This standard prescribes physical 
and chemical particulars of 
three varieties of cotton fabrics 
used in ammunition. (Price 
Rs. 2-50) 


This standard prescribes physical 
and chemical requirements 
of cotton drill, olive green 
proofed, used for the manu¬ 
facture of bandoliers. 

(Price Rs. 2.50) 
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CD 


( 2 ) 


( 3 ) 


( 4 ) 


38 IS : 5098-1969 Specification for 
cross-cut and rip saws 


39 IS : 5110-1969 Specification for 
corneal loupe 


40 IS : 5112-1969 General require¬ 
ments and testing of ac cargo 
winches (for shipboard use) 


41 IS ; 5113-1969 General require¬ 
ments and testing of ac moor¬ 
ing winches (for shipboard use) 


42 IS : 5114-1969 Specification for 
re Sectorized designs for mines 


43 IS : 5118-1969 Specification for 

constructional details oi 
ventilation trunking for ship¬ 
board use 

44 IS : 5119 (Part U-1968 Code of 

practice for laying and fixing 
of sloped roof covering 

Part I Slating 

45 IS ,-5121-1969 Safety code for 

piling and other deep foundations 


46 IS : 5125-1969 Method of test 
for rotary shaft oil seal units 


47 IS ; 5128-1969 Specification for 
avaram bark 


48 IS : 5x30-1969 Specification for 
drums fitted to cargo and 
mooring winches 


This standard specifies the 
requirements for cross-cut 
and rip saws for hand us e. 
(PriceRs. 5.00) 

This standard covers the general 
and functional requirements 
of the corneal loupe. (Price 
Rs. 2.00) 

This standard gives the genera 
requirements and specifies 
the method of testing of 
electrically operated ac cargo 
winches, fitted on board ships 
for safe working loads from 
1 to 8 tonnes. (PriceRs. 5-00) 

This standard gives the general 
requirements and specifies the 
method of testing oi electrically 
operated mooring wincheB 
fitted on boardships for rated 
loads from 1 to 32 tonnes. 
(Price Rs. 4.00) 

This standard appl es to the 
design, construction and 
manner of erection of rcficc- 
torized accident-prevention 
and guide signs for use in 
and about mines. (Price Rs- 
5 . 5 °) 

This standard gives the construc¬ 
tional details of trunkings 
used on board ships. (Price 
Rs. 6. op) 

This standard lays down requires 
ments regarding the methods 
of laying and fixing ot Blatcs 
for roofing purposes. (Price 
Rs. 5.00) 

This standard! lays down ] the 
safety requirements for 
piling and other deep founda¬ 
tions. (Price Rs. 4.00) 

This standard prescribes method 
of test for rotary shaft oil 
seals 30 as to determine their 
scaling quality. (Price Rs. 
2.50) 

This' standard prescribes the 
requirements and the methods 
of sampling Hnd test for 
avaram bark intended for 
tanning, (Price R 1, 5. 00) 

This standard lays)) down the 
requirements tor drums fitted 
to cargo and mooring winches. 
(Price Rs. 2.50) 
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49 IS : 3133 (Part I)-i96§ Specifi¬ 
cation for boxes for enclosure 
of electrical accessories 
Part I Steel and cast Iron boxes 


50 IS : 5134-1969 Specification for 
bitumen Impregnated [ paper 
and board 


51 IS : 3135-1969 Specification for 
hand rotary duster, bclly- 
mounted types 


52 IS : 5136-1969 Specification foi 
brass serving utensils 


53 IS : 5137-1969 Specification for 
cement grouting hose of rubber 
with woven textile reinforccmcn 


54 IS 15140-1969 Specification for 

auri scope 

55 TS : 5141-1969 Specification for 

wooden cones for winding yarn 


56 IS : 5145-1969 Specification for 
walking sticks 


57 IS : 5146-1969 Specification fo, 
sounding sextant 


This standard specifies require¬ 
ments for boxes made 
of steel or caEt iron intended 
to contain one or more e’ectri- 
cal accessories and to be 
recessed into a wall or ceiling 
or similar flat surfaced 
structure. Such boxes may' 
also be suitable for surface 
mounting. ‘(Price Rs, 4.00) 

This sttneeto prescribes the 
requirements and the methods 
of sampling and test for 
bitumen impregnated paper 
intended for use as a packag¬ 
ing material.(PriceRs.2. 50) 

This standard prescribes the 
requirements and the methods 

of testing the pcrfcimane oi 
hand rotary duster, 1-cllv- 
mounted tjpe, usee for 
dusting pesticides in powder 
form on agricultural crops 
and in warehouses, (Price Rs. 

5.oo) 

This standard lais down the 
requirements f for service 

, trays (rectangular, oval and 
rourid), ehtree dishes (oval 
and round) and jugs. (Price 
Rs. 3. jo) 

This standard prescribes the 
requirements, methods of 
sampling and test for cement 
grouting hose of rubber with 
woven textile reinforcement 
and built on mandrels. The 
hoses are designed for working 
Pressures up to 10.0 kgf/cm . 
(Price Rs. 2. 50) 

This standard covers the general 
functional requirements of 
auriscopc. (Piice Rs, 2. 50) 

This standard prescribes re¬ 
quirements for and method of 
sampling of wooden cones for 
winoing yarn (crostw’ound) 

This standard covers cones 
having the following angles; 
a) 3 s 3o'. 
i>) 4 0 20', and 
, c) 5° 57'- 
(Friec Rs. 2. jo) 

This standard covers the re¬ 
quirement' pertaining 10 
material, shape, dimensions, 
workmanship, hnish and per¬ 
formance of walking sticks 
(wooden, cane and aluminium)- 
(PriceRs. 2. 50) 

This standard covers the re¬ 
quirements of n sounding 
sextant. (Price Rs. 2.50) 
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58 IS : 5147-1969 Specification for . . This standard covers the general 

examination lamp with bull’s eye and functional requirements of 

condenser (floor model) examination lamp with bull’s 

eye condenser, (Price R?. 2, 50) 

J9 IS : 5148-T969 Specification for . This standard covers the re- 

hand magnifiers (drcular>50, quirements of circular hand 

75 and too mm magnifiers having magnification 

of 2 X or 3 X and with clear 
aperture of 50, 75 and 100 mm, 
used for general purposes. 
(Price Rs, 2.00) 

Copies of these Indian Standards are^vailablc for sale with the Indian Standards Institution, 
Manak Bhavan, 9 Bahadur Shah Zttfar Marti, New Delhi-r and also its branch office at i) 534 
Sardar Vallabhbhal Patel Road, Bombay-7 il) 3, Chowringhee Approach Road, Calcutta-13 lii) 
5a General Patters Road, Madras-2 iv) 117/418 B, Sarvodava Nagar, Kanpur and v) 5-9-201/2, 
Cairag Ali I.ane, Hyderabad-l. 

[No. CMD/T3 : 2] 

New Delhi, the 15 th September 1969 

S. O 393.— In pursuance of sub-regulation (x) of Regulation 8 of ihc Indian Srandards 
Institution (Gertifiaction Marks), Regulations, 1955, as amended from rune to time, ihc Indian 
Standards institution hereby notifies that twentythree licences, particulars of which are given in 
the following Schedule, have been granted authorizing the licensees to use the Standard Marks: 





The Schbdule 


?S2 

Licence No. 
(CM/L) 

Period of Validity 
From To 

Name and Address of the 
Licensee 

Article/Process co¬ 
vered by the Licence 
and the Relevant 
IS: Designation 

I 

2 

3 

4 

5 

6 

I 

CM/L-2013 
8-8-1969 

T6-8-1969 

15-12-1969 

M/s Keen Pesticides BUG dust ng 

(Private) LLd., Indus- powders— 

trial Estate, Mudical P.O., IS 1561—1962 
(Via) Pcrumbavoor, 

Kerala having their 

office at Tower House, 

M.G. Road, Ernakulam. 

* 

CM/L-2044 

8-8-1969 

16-R-1969 

15-12-1969 

Do. 

DDT dusting 

powders—■ 
18:564-1961 

3 

CM/L-2045 

12-8-1969 

1-9-1969 

31-7-1970 

M/s Plava Chemicals, 
3-C Nelson Manlcka 
"Mudaliar Road, 
Aminjikarai, Madras-29 

BHC wa'er 

dispersible powder 
concertratcF—• 
18:562-1962 

4 

CM/L-2046 

18-8-1069 

16-8-1969 

15-8-1970 

M/s ITulkoti Co-opera¬ 
tive Cattle Feed Pro¬ 
cessing Socity ^ Ltd., 
Hulkoti Taluka, Gadang 
District, Dharwar 
(Mysore Slate). 

Compounded Ice 

for cattle- 
18:2052-1968 

5 

CM/L-2047 

18-8-1969 

16-8-1969 

15-8-1970 

M/a Deepak Pulverisers, 
Kolshet Road, Thana, 
Maharashtra State. 

BHC dusting 
powders— 
18:561-1962 

6 

CM/L-2048 

18-8-1969 

16-8-1969 

13-8-1970 

Do. 

Endrin emulsiflable 
concentrates— 
18:1310-1958 

/ 

CM,L-20 4 
18-8-1969 

1-9-1969 

31-8-1970 

M/s Kesoram Cement 
Prop: Kesoram Indus¬ 
tries & Cotton Mills 
Ltd), Basanuiagar, P,B. 
No. 6, P.O. Puddapalli, 
Distt Karimnagar, 
Andhra Pradesh. 

Ordinary Portland 

cement— 

IS :269-i958 
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123 4 


5 


6 


8 CM/L-2050 
18-8-1969 


9 CM/L-2051 
14-8-1969 


10 CM/L-2052 
18-8-1969 


11 CM/L-2053 
20-K-1969 


12 CM/L-2054 
21-8-1969 

13 CM/L-20J5 
21-8-1969 

14 CM/L-20J6 
25-8-1969 


15 CM/L-2057 

25- 8-1969 

16 CM/L-Z058 

26- 8-1969 


17 CM/L-2059 
26-8-1969 


18 CM/L-2060 
28-8-1969 


19 CM/L-2061 

28- 8-1969 

20 CM/L-2062 

29- 8-1969 


16-8-I969 

16-8-1969 

16-8-1969 

I-9-I969 

I-9-I969 

I-9-I969 

1 - 9-1969 

I-9-I969 

I-9-I969 

I-9-I969 


I-9-1969 

I-9-I969 

I-9-I969 


15-8-1970 M/s Mysore Iron & Steel Carbon steel bars lb r 
Ltd., Bhadravati forgings— 

Mysore State, Southcin 18:4369-1967 
Railway. 


15-8-1970 M/s Punjab Dairy Dc- Milk powder 
vclopmcnt Corporation (whole}— 

Ltd., 1560, Sectori8-D, 18:1165-1967 
Chandigarh, Factory 
at Verka Under the 
Style of Milk Plant. 


15-8-1970 


31-8-1970 


M/sBulkoli Co-operative Poultry feeds— 

Cattle Feed Proces- 18:1374-1968 

sing Society Ltd., 

Hulkoti Taluka, Gadang 
Distt. Dharwar, 

(Mysore State). 

M/s Jammu Rosin & Gum spirit of 
Turpentine Factory, P.O. turpentine, grade 
Miransahib, Jammu 2—IS:533-t954 

Tawi. 


31-8-1970 M/s Armi Steel Indus- Structural si eel 

tries, 1, Oil Installation (standaid quality)— 
Road, Calcutta-43. 18:226-1962 


31-8-1970 


Do. 


31-8-1970 M/s Standard Mineral 
Products Pvt. Ltd., 
Subhas Nagar, Jogesh- 
wari (East), Bombay-60. 
31-8-1970 Do. 


Structural steel 
(ordinary quality)— 
18:1977-1962 
BHC emulsifiabled 
concentrates— 
18:632-1966 

Aldrin emulsifitblc 
concentrates— 
18:1307-1958 


31-8-1970 M/s Eastern Electrical Three-phase indue- 

Compnay (P) Ltd., tion motors, 

26/22, Aerodrome 3-7 KW (5 HP), 

Road, Singanallur 400/440 V, with 

Post, Coimatorc-5 class ‘A tabulation— 

(Tamil Nadu). 18:325-1961 


31-8-1970 M/s Punjab Steel Rolling 
Mills, Old Station 
Road, Baroda-5. 


31-8-1970 M/b All India Medical 
Corporation, Mulji 
Jetha Building, 185, 
Princess Street, 
Bombay-2.•> 

31-8-1970 Do. 


31-8-1970 M/s Indo Japan Steels 
Limited, 5, G.T. Road, 
Belur, Howrah Distt. 
having their office at ix 
Government Place 
(East), Calcutta-i. 


Hot rolled mild 
steel medium 
tensile steel and 
high yield Strength 
steel deformed bars 
for concrete 
reinforcement— 
ISH139-1966 
Aldrin emulsifiable 
concentrate—• 
18:1307-1958 


Aldrin dusting 
powders— 

IS :I308-I958 
Structural steel 

(Standard quality)— 
IS ;226-i96z 
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12 3 4 


5 


6 


21 CM/L-2063 
29-8-1969 


22 CM/L-2064 
28-8-1969 


23 CMT-2065 
29-8-1969 


1-9-1969 31-B-197O M/s. Indo Japan Steels Structural steel 

Limited, 5, G.T. Road, (ordinary quality)— 
Belur, Howrah Distt. 18:1977-1962 
having their office at 11 
Government Place 
(East), Calcutta-i. 


16-9-1969 U15-9-1970 M/s D.G.L . Private 
Ltd. 19-A, Najafgarh 
Road, New Delhi having 
their Regd. Office at 
14-M Block, Connaught 
Circus, New Delhi, 


1800-1/mm trailer 
pump for fire 
brigade use— 

IS : 944 -i 966 


1-9-1969 


(31-8-1970 


M/s Kohinoor Paint Ready mixed paints— 
Colour & Varnish 18:103-1962, 
Works, Ghheharta, 18:104-1962, 
Amritsar having their IS:io6-I962, 

Office at 13 R.B. Rattan 18:123-1962, 

Chand Road, The Mall, 18:1188-1957 and 
Amritsar. 18:2074-1962 


[No. CMD/i3:il] 

SO 3931 . —In pursuance of sub-rule (1) of rule 4 of the Indian Standards Institution 
(Cittifici'ion Mirks) Rules, 1955 the Indian Standards Institution hereby nOijfies that the 
Stand ird M irk, dong a of which together with the verbal description of the design and the title 
of the relevant Itdian Standard is given in the Schedule hereto annexed, has been specified. 

Tnis Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) 
Act, TIJ52 and the Rules and Regulations framed thereunder, shall come into force with 
effect from 16 September 1969: 


Thb Schedule 


SI Design of Product/Class of No. and Title of the Verba] description of the 
No. the Product Relevant Indian Standard design of the Standard Mark 

Standard 
Mirk 


x 2 


3 


4 


5 


I 1S:i626 



Asbestos cement 
building 1? pcs, 
gutter and 
fittings 


18:1626-1960 Specifi¬ 
cation for asbestos 
cement building pipes, 
gutters and fittings 
(spigot and socket 
types) 


The monogram of the Indian 
Standards Institution, con¬ 
sisting of letters ‘IS 1 ’, drawn 
in the exact style and relative 
proportions as indicated in 
Col. (2), the number desig¬ 
nation of the Indian Stan¬ 
dard being superscribed on 
the top side of the mono¬ 
gram as indicated in the 
design. 


[No- CMD/I 3 .- 9 ] 

S.O. 3932 , —In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards 
Institution (Certification Marks) Regulations, 1955, the Indian Standards Institution 
hereby notifies that the marking fee per unit for asbestos Cement 
quilding pipes, gutters and fittings, details of which are given in 
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4 he Schedule hereto annexed, has been determined and the fee shall come into force with effect 
ftom 16 September 1969: 

The Schedule 

SI. 

No. 

Product/Class of Products 

No. and Title of Relfcvant 
Indian Standard 

Unit 

Marking 

Fee 

per Unit 

I 

2 

3 

4 

5 


Asbestos cement building pipes 
guttefsand flttffigs. 

, IS 11626-1960 Specification 
for'asbestos cement Buil¬ 
ding pipes, gutters and 
fittings (spigot and socket 
types) 

One tonne 

R$. xo-oo 


[No. CMD/13HO] 


New Delhi, the 16 th September 1869 

S.O. 3958.—In partial modification of the then Ministry of Industry and Supply 
(Indian Standards Institution) notification No. S.O' 59, dated 17th December, 1965, 
published in the Gazette of India, Part II, Section 3, Sub-section (ii) dhtfed 1st 
January, 1966, the Indian Standards Institution hereby notifies that sub-item (ill) 
under Col. (3) of Si. No. 1 of the schedule thereof shall be substituted by the> 
following matter : 

(iii) IS:3975-1967, Specification for mild steel wires, strips and tapes fat-' 
armouring cables. 

2. This notification shall come into force with effect from 1 August, 1969. 

[No, OMW1&10J 

6.0. 3934 —In pursuance of sub-rule (2) of rule 4 of the Indian Standards In¬ 
stitution (Centlflcation Marks) Rules, 1955, as amended from time to time, It is 
hereby, notified that the Standard Mark for galvanized steel wires and tapes for 
armoured cables, relating to IS:1554 (Part I)-1061, Specification for PVC insulated 
(heavy duty) electric cables: Part I for working voltages up to and including 
1 100 volts [subsequentily revised as IS:1554 (Part I)-1904], detals of which were 
published in the Gazette of India, Part II, Section 3(ii) dated 1 January, 1956 
under number S.O. 57, dated 17 December 1965, has been rescinded with effect 
from 1 August, 1969. 

[No. CMD/13:9.] 


New Delhi, the 18 th September 1969 

S.O. 3955.—In pursuance of sub-regulation (4) of regulation 14 of the Inc if r Eiarc'pu f Insti¬ 
tution (Certification Marks) Regulations, 1955, as amended from time to time, the Indian Stan¬ 
dards Institution hereby notifies that licence No. CM/L-585, particulars of which are given 
below, has been canicelled with effect from 16 October 1569. 


Licence 

No. 

Name & Address of the Licensee 

Articles/Process 
covered by the 
License 

Relevant 

Indian 

Standard 

CM/L-J8J 

24-9-1963 

M/s Annapurna Pulverising Mills, In¬ 
dustrial Estate, Eluru (W.G. Distt), 
Andhra Pradesh. 

DDT dusting 
powders 

IS 1:564-1961 


[No. CMD/5 j:585] 
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S-0. 3936 .— In pursuance of sub-regulation (4) of regulation 14 oftHe Indian Standards Insti¬ 
tution (Certification Marks) Regulations, 1955, as amended frcnj tube to time, the Indian 
Standards Institution hereby notifies that consequent upon the change in the management of 
the firm, the Licences No. CM/L-1346, CM ?L 134 2, CM/L-1348, CM/L-1349, CM/L-1401, 
CM/L-1406 and CM/L-I8J9, particulars of which are given below will stand cancelled with 
effect from 1 st October i960 from which date new licences corresponding to these items have 
been granted in the name of the firm. 


Licence 

No, 

Name and Address of Licensee 

Artide/Prcccss 
covered by the 
Licence 

Relevant 

Indian 

Standard 

CM/L-1346 

14-10-1966 

M/s Industrial Minerals & Chemical IHC water dispersi- 
Company, Kurla Marol Road, ble powder 

Chakala, Andheri, Bombay-58 concentrates, 

having their office at 125 Narayan] 

Dhuru, Nagdevi, Bombay-3. 

IS -562-1662 

CM/L-IJ 47 

14-10-1966 

Do. 

DDT water disper¬ 
sible powdef 
concentrates. 

15:565-1961 

CM/L-1348 

14-10-1966 

Do. 

Endrin emulslfiatlc 
concentrates 

18:1310-1958 

CM/L-1349 

14-10-1966 

Do. 

Malathlon 

emujsiflable 

concentrates 

IS : 2567 -i 563 

CM/L-1401 

28-2-1967 

Do. 

BHC dusting 
powders 

18:562-1562 

CM/L-1406 
13-3-1967 „ 

Do. 

Aldrln emulsiflable 
concentrates. 

18:1307-1958 

CM/L-1859 

H-12-1968 

Do. 

BHC emulsiflable 
concentrates 

IS.632-1566 


[No. CMD/55.1346] 








S. 0 .3937.-—The Ce mficatioo Marks Licences, details of which are given in the following Schedule, have lapsed or their renewals deferred: 

Schedule 


Serial Licence No. and Date Licensee’s Name and Address. 
No. 


(1) (2) 


(3) 


Artfcle/Process and the Relevant IS: No, S.O.Number Remarks 

and date of 
the Gazette 
Notifying Grant 
of Licence 


(4) (5) (6)^ 


1 CM/L-374 

11-1-1962 

2 CM/L-506 

13-2-1963 


3 CM/L -552 
25-6-1963 


Abrol Engg. Co., Circular Road, Kapnrthala 


The Great Indian Plywood Manufacturing 
Co.,76, JessoreRoad, Dura Dum, Cal¬ 
cutta-28. 


Metal clad switches 15 amps, 250 volts with 
HC and MEM type fuse lasses and 
carriers—IS: 4064-1967 

Tea-chest metal fittings—IS: 10-1964. 


S.O. 1062 dt 
7-4-1962 

S.O. 695 dt. 
23 - 3-1963 


Bharat Pulverising Mills Pvt. Ltd., 38- A 
Sayani Road, Bombay-28. 


BHC emulsifiable concentrates—IS: 662- S.O. 2036 dt. 
1966 20-7-1963 


Deferred after 
31-7-1969. 


It was deferred 
after 28-2-1969 
and has now to 
be treated as 
lapsed after 
that date. 
Deferred after 
15-7-1969. 


4 CM/L-679 

29-5-1964 

5 CM/L-706 

29-6-1964 

6 CM/L-707 

29-6-1964 

7 CM/L-708 

29-6-1964 

8 CM/L-709 

29-6-1964 

9 CM/L-743 

21-7-1964 


Optimohar Industries Pvt Ltd., Harichand (i) Oil pressure stoves, type At B2 B3 S.O. 2173 dt 

Textile Mill’s Compound, Vikfaroli, Bom- (0) Roarer and silencer type burners for oil 20-6-1964 
bay-79. pressure stoves—IS: 1342-1964. 

Rama Rolling Mills, 156, Manickotola Main Structural steel (standard quality)—-IS: 226- S.O. 2590CK. 
Road, Calcutta. 1962. 1-8-1964 

Do. Structural steel (ordinary quality)—IS: 1977- Do. 

1962 

SunRoDing Mills Pvt Ltd,, 8, Bidhan Sara- Structural steel (standard quality)—IS: 226- Da 

nee, Calcutta. 1962. 

Da Structural steel (ordinary quality)—IS: 1977- Da 

1962. 

CroplifeChaniads (P) Ltd., 32,Fortsbore Dieldrin emubifiable concentrates—IS: 1054 S.O. 3487 dt 
Road, Sibpore, Howrah having their Office 1962 3-10-1964 

at Sootertan Street, Ca kut ta-13. 


Deferred after 
15-7-1969. 

Deferred after 

31-7-1969- 
Deferr-d after 
31-7-1969. 

Deferred after 
31-7-1969 

Defeircdaftcr 
31-7-1969. 
Lapsed after 
i^-8-J9$9- 



io CM/L-745 
24-7-1964 

it CMfL-753 
4-8-.1964 i 

12 CM/L-754 
' 4^1964 


13 CM/L- 77 * 
‘ 2468-1964 


eWft “772 

> '■ 24-8-1964 


}i CiArt-i 94 £ 
a 29 - 3-!965 


Lloyd Bitumen Produces Pvt. Ltd., 1 Tara- Hot applied sealing compounds, grade ‘B’ S.O. 3487 dt. 
tala Road, Calcutta-53 having their Office (jet fuel resistance)—IS: 1834-1961. 3-10-1964 

a* 4 A Royd Street, Calcutta-16. 

Htndusthan Twyfbids Ltd,Bahadurgarh, Flushing cisterns for water closets and urinals S.O. 3553 dt. 
DistL Rohtak (Haryana) n valveless siphonic type, vitreous china— 10-10-1964 

IS: 774-1964. 

Iindustjian Twyfcrds Ltd., Bahadurgarh, Vitreous sanitary appliances (vitreous china)- S.O. 3553 dt. 

Distt., Rnhtak (Haryana) (1) Squattig pans, long pan pattern; size 10-10-1964 

450 mm, 630 mm, 580 mm and 680 mm 
(2) Squatting pans, orissa pattern; sizes 
' 630x450 mm, 580 x 440mm; 

(3) Wash-basins,flatback,sizes55o X440 

mm, 450 x 300 mm, 630 x 450 mm; 

(4) Sinks, laboratory, size 400 x 250 x 150 

mm; 

(5) Urinals (bowlsflatback); 

(6) Wash-down water closets; and 

(7) Pedestals for wash basins—IS: 2556- 

1967. 

Taj Iron & Steel Works Pvt. Ltd-, Taj M an ail Structural steel (standard quality)—IS: 226- Do. 

247> Maulana Azad Road, Bombay. 1963 


Hindustfiao Twyfords Ltd., Bahadurgarh, 
Disft, Rohtak (Haryana) 


10-10-1964 


Structural steel (ordinary quality) —IS: 1977- 
1962 


Dhan^at Mall Jawg'a Dass Feed Mills, 33, 
Najafgarh Industrial Area, New Delhi-15 
(Factory under the style of Nandi Proven¬ 
der Milk). 


Balanced feed mixtures for cattle-n-IS: 2052- S.O. 1406 dt. 
1962 1-5-1965 


Deferred after 
15-8-1969. 

Deferred after 
15-8-1969. 

Deferred after 
15-8-1969. 


It was deferred 
after 31-8-1968 
and has now to 
be treated as 
lapsed after 
that date. 

It was deferred, 
after 31-8-1968 
and has now to, 
be treated as 
lapsed after 
that date- 
It was deferred 
after 15-4-1968 
and has now to 
be treated as 
lapsed after 
that date. 


"**n wu mi wtmmmi -w. saum*® woou AQjm&zyo mi && 



H CM/L-m3 

20-7-1965 


GM/L-1118 

28-7-1965 

r8 CM/L-1119 

28-7-1965- 


19 CM ^-7193 
10-1-1966 


20 GM/L-1195 

10-1-1966 

21 CM/I'-128 6 

28-6-1966 

£2 CM/l^r 294 
30-6-1966 

23 CM/L-1M9 
22-7-1966 


24 CM/L-1309 
29-7-1966 


Electrical M&chine Itaciustries Pvt Ltd., 187 
Netsji Subhas Chandra Bose Road, Cal¬ 
cutta-40 having their office at 61/30 Moore 
Avenue, Calcutta-40. 

MaiaWa Ram Handa& Sons, G. T. Road, 
Phagwara, Distt. Kapurthala (Punjab). 

Do. 


■Deferred after 


type 420 volts up to 350 amps max. con¬ 
tinuous hand welding current—IS-1851- 
1966. 

Structural steel (standard quality)—IS: 226- 
1962 

Structural steel (ordinary quality), toted 
steel sections of the following sizes only: 

(a) Rods and squares 6 mm to 40 mm 
(1/4 inch to 1-5/8 inch.) 

(b) Flat—width 12-5 mm to 100 mm 

(1 (2 inch to 4 indies) thickness i-5mm 
X 25 mm (1/16 inch X1 inch). 

(c) Angles—25 mm X 25 mm X 3 mm 
(1 inch X 1 inch X 1/8 inch) 50 mm X 
50 mm X 6 nun (2tnchX2inches X 
1/4 inch). 

(d) Gate channels, hexagonal bars up to 
25 mm (1 inch)—IS: 1977-1962. 


28-8-1965 

31-7-1969- 

Da 

Deferred after 


15-8-1969. 

Da 

Deferred after 


15-8-1969- 


The Bharat Carbon & Ribbon Mfg. Co. Ltd. Ids, duplicating, all weather, black, for rotary S.O. 525 dated Deferred after 
543 Basant Lai Saha Road, Calcutta-53 hav- typemahines—IS 11222—1957. 19-Z-1966 15-7-1969- 

ing their Office at N-75 Bombay Life 
Bldg. Connaught Circus, New Delhi. 

Prakash Metal Industries, Chhachrauli Gate, Rolled brass plastic,sheet,strip and foil, S.O,525dt. Deferred after 
Jagadhri (Haryana). gradeBs.63—18:410-1967. 19-2-1966 31-7-1969 

Power Cables Pvt. Lt.,Vithalwadi, Kalyan Galvanizediron&steel wirefortelegraph and S.O,224Sdt. Lapsedafter 
(Maharashtra). telephone purposes—IS: 279-1961. 30-7-1966 15-7-1969. 

Welding Electrodes and Metallic Alloys Ltd., Covered electrodes for metal arc welding of Do. Deferred after 

PlotNo.4KalwaIndustrialArea, Thana- mild steel ofnormal penetration type—IS: 15-7-1969. 

Belapur Road, Distt. Thana (Maharashtra) 814-1967. 

Eldee Wire Rapes Pvt. Ltd., Lskhraj Devraj Steel wire ropes for haulage purposes in mines S..O. 26oodt. Lapsedafter 
Industrial Estate, SkliiNaka, Kurla Vihar IS: 1856—1961. 27-8-1966 31-7-1969. 

Road, Bombay-70 having their Office at 
3, Broach Street, mombay-9. 

Plant Protection Produts(Pvt.) Ltd.,Kodav- Malathion emulsifiable concentratef—IS: Do. Deferred aft ei 

lur (S. Rly), Nellore Distt. having their 2567-1963. 15-8-1969. 

Office at 4/90 A, Nawabpet, Nellore-2(A. P.) 
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25 CMJL-1336 
29-9-1966 


26 CM/L-1354 

30-11-1966 

27 CM/L-1355 

30-11-1966 

28 CM/L-1460 

16-6-1967 

29 CM/L-1685 

30-4-1966 


30 CM/L-1712 

4-6-1968 

31 CM/L-1732 

2-7-1968. 

32 CM/L-I 739 

11-7-1968 

33 CM/L-1740 

11- 7-1968 

34 GM/L-I74I 

12- 7-1968. 


35 CM/L-1742 
12-7-1968 


Foods,Fats&Fertilizers Ltd.,Tanakn Road, Poulliy fees,£rtw r>g,hyug rid sUrtirg— S.O. jjeec'jltd 

Tadepalligerdein,West GodavriDistt.(A.P.) IS : 1374—1968. 5-11-1966. 


Bengal Sports Goods Industries Co-operative Fool brlk-volkj tails, taskel baDs&water S.O.3923d!. 
Society Ltd., 45 B.T. Road, Bangalore, polo b&lls-IS: 417-1965. 24-12-1966 

Calcutta-50. 

Bengal Sports Goods Industries Co-operative Shuttlecocks—IS: 415—1963. S.O. 3923 dt. 

Soc iety Ltd., 45 B .T, Road, Banga^re, 24-12-1966 

Cakmtta-50. 

Udyogin Metal Industries, 6, Sewree Cross I .esd sheet for use in chemical industry— S.O. 2650 dt* 
Road,Bombay-15. IS: 405-1961. 5-8-1967 

Western Corporation, S-26 Industrial Town Volley-ba lk (la ce less'—IS: 417-1965. S.O- 2127 dt. 

JuHandur City. 15-6-1968. 


Parshotam Singh Gambbir,W/2 Industrial 
Area, Yamuna Nagar, Distt. Ambala. 
Chambal Vallery Chemicals, B-5 Industrial 
Estate, Kota-1 (Rajasthan). 

Muknrid Iron & Steel Works, Agra Road, 
Knrla, Bombay-7Q. 


Snrrendra Industries j^ombij 1 ) Pvt. Ltd. 
Pokhran Road, Maj rwadaV illage, Thana 
having their Office at 24, Bappdg Street, 
Bombay-9. 

Do. 


Tea-chest battens—IS: 10-1964 S.O. 2577 dt. 

20-7-1968. 

Endrinemulstfiibkcenter ra tr— IS: 1310 S.C c' 1 . 
1958. 14-9^1968 

Hotrelled mild steel and medjvmiersik steel Dc. 
deformed bars foriconante reinforcement— 

IS: 1139-1966. 

Cold twisted steel bars for concrete reinforce- Do. 

mentupto 14 mm diameter ox equivalent 
sections—IS; 1786-1966. 

, Structural steel (star dsid qvslin)— IS: 216- S.C jl.'cdi. 
1962 14-9-3968 


StructnralsteeI(ordinaryquplity>—IS: 1977- Do. 
196 * 


. Ii wst dtftmd 
after 31-3-1968 
and ' has to be 
treated as lapsed 
after that date. 

Lapsed after 

31-7-1969. 

Lapsed af er 
31-7-1969- 

Lapsed afet 
30-6-1969 

I' wet deferred 
af er 30-4-1969 
and has now to 
be treated as 
lapsed after 
that date. 

Defcned after 
30-6-1969. 
Iffffe :fer 
15-7-1969. 
Fipsed af tr 

15-7-1969, 

Lrpstd af ei 
15-7-1969. 

Defined after 
15-7-1969. 


Deferred after 
45-7-1969, 
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36 

CM/L-1750 
18-7-1968 

Punjab Engieering & Foundry Corpn.. G.T. 
Road, Suranussi, Jullundur. 

Sand cast iron soil pipes, 50mm,75 mm ft 

100 mm sizes only— IS: 1729—1964. 

Do. 

Lapsed after 
31-7-1969* 

37 

GM/L -1753 

23-7-196S 

Ramchandra Heerahll, 62, College Ghat Rend 
Shalanar (Howrah), having their Officeat 
138, Canning Street, Calcurta-i, 

Structural steel (standard quality)—IS: 226- 
1962 

Do. 

Deferred aft ei 

31-7-1969. 

38 

CM/L-1754 

23-7-1968 

Do. 

Structural steel (ordinary quality)— IS: 1977 
1962. 

Do. 

Deferred after 
31-7-1969. 

39 

CM/L-1755 

23-7-1968 

Ramchandra Heeralal,62, Colkge Ghat Road, 
Shalimar, Howrah. 

Rjve; barsdor structural purposes IS: 1148- 
1964. 

Do. 

Deferred after 
31 - 7 - 1969 . 

40 

GM/L-1767 
19-8-1968 

Parfcashft Co.,5/17 KirtiNagar Industrial EiassbaUvalves(horizortalphnigertype)l5 S.O. 3677 dated Deferred after 
Area, New Delhi-15. EunsiM—18:1703-1962. 19-10-1968 31-8-1969. 

41 

CM/L-1773 
30-8-1968 ‘ 

J indal (I od ia) P vt. Ltd., 4, Dhara m'ola Road, 
P.O. Bellurmalh, Distt. Hownh having 
their Offie at 161-1 Mahatma Gandhi Road, 
Calcutta. 

Mild ste el 1 u bes and 1 u tula 1 s, med .tm (ic 0 
mm)—IS: 1239—1964. 

To. 

Lapsed after 
31-8-1969. 

42 

CM/L-1780 

30-8-1968 

Nistarini Electric Co. (P) Ltd. ,48/1, G.T. Motors with class ‘A’ insulation, o-75 KW. 

Road Baidyabati,Distt. Hooghly, W.Ben- (l HP) only, sigle phase—IS: 996-1964. 

gal. 

Do. 

Deferred after 
'31-8-1969. 


[No. CMD/ij ri4[ 

A, K. GUPTA, 
Deputy Director General. 
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OFFICE OF THE COMMISSIONER OF INCOME-TAX, ORISSA, BHUBANESWAR 

Bhubaneswar, the 18 th June, 1961 ) 

S.O. 3938. —With effect from 1st July, 1969 the existing charge of the Income- 
tax Officer, E-Ward, Cuttack, under the jurisdiction of the Inspecting Assistant 
Commissioner of Income-tax, CuttaCk Range, Cuttack shall be abolished. 

[No. Adm.(I.T)XIII-2/69.] 

Bhubaneswar, the 27 th June 1969 

S.O. 3939. —With effect from 1st July, 1969, the existing charge of the Income- 
tax Officer, D-Ward, Sambalpur under the jurisdiction of the Inspecting Assistant 
Commissioner of Income-tax, Sambalpur Range, Sambalpur, shall be abolished- 

LNo. Adm (I.T.)XIII-S/69.I 

ORDER UNDER SECTION 124 ( 2 ) OF THE INCOMETAX ACT: 1961 

Bhubaneswar, the 28th June, 1969 

S. O. 3940 . —Whereas by order No. Pilot-i/I.T. XIII-3/ dated 6-1-1968 under sub-section 
(l) Of Section 124 of the Income-tax Act, 1961 all the functions of an Income-tax Officer in 
respect of persons assessed or assessable by the Income-tax Officers, Cuttack Circle, have been 
assigned concurrently to all Income-tax Officers of that Circle; 

And, whereas it is proposed to allocate and distribute the work to be performed by each 
of the Income-tax Officers aforesaid under the Income-tax Act, 1961 j 

The Commissioner of Income-tax, Orissa, Bhubaneswar hereby directs that the Income- 
tax Officers mentioned in column 2 of the schedule below shall perform the functions men¬ 
tioned in column 3 thereof in respect of areas, persons, classes of persons, incomes, classes of 
incomes, cases or classes of cases mentined in the corresponding entry in column 4 of the said 
Schedule 


Schedule 

SI. 

Designation of 

Functions to be 

Jurisdiction 

No. 

the officer 

performed 


I 

2 

3 

4 


General administration ftmc- All assessees of Cuttack Circle, 
tlons under sections 139, 
i 40A(3> & 141 of the 
Income-tax Act, 1961 and 
the functions of issue of 
notice of demand under 
section 156 in respect of 
amounts which become 
payable as a result of 
orders under sections r40A 
(3) & 141 of the Income- 
tax Act, 1961. 

3 Income-tax Officer All the functions of an All assessees of Cuttack Circle. 

Collection, Cuttack, f Income-tax Officer men¬ 
tioned in sections 154, 155 
and 156 & Collection and 
recovery of tax and issue 
of refunds & all functions 
under Chapter XVII [ex¬ 
cluding sections 199, 214 
to 217 (both inclusive) & 

219 of the Income-tax 
Act, 1961 ] 


x Incometax Officer, 
Administration, 
Cuttack. 
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3 Income-tax Officer, All functions of an Income (i) All limited comoinieg having 
A-Ward, Cuttack. tax Officer, other than their registered offices within 

those allocated to Income- the revenue district of Cuttack 
tax Officers, Admns. and and Dhenkanal 
Collection. (li) All directors and managing 

Agents of the conmanies referred 
, to at item (i) above. 

(iii) All Co-operative Societies 
having their Registered Offices 
within the revenue district of 
Cuttack. 


(iv) All persons or classes of 
persons residing in and/or 
having their principal place 
of business, profession or 
vocation within the revenue dis¬ 
trict of Cuttack whose latest 
completed assessment as on 
3O-6-69 has been htftdc Oh a 
total Income of Rs. 75,000/- or 
above, 

(v) AH persons carrying on busi¬ 
ness of shipping (inclusive of 
Tramp shipping in Port of 
Paradeep) Docks, Ship repairs 
shippers and charterers of ships 
and Cargo Boats. 

(vi) All persons or classes of 
persons residing In and/or having 
their principal place of business, 
profession or vocation within 
the revenue district of Cuttack 
who have not been hitherto 
assessed to tax and who have 

' filed or file a return showing 
total income of Rs. 10,000/- 
and above. 

4 Income-tax Officer, All the functions on an (1) All persons or classes of persons 

D-Ward, Cuttack. Income-tax Officer other residing in and/or having their 

than those allocated to principal place of business pro- 

I.T.Os, C Election and fession or vocation within the 

Administration. revenue district of Cuttack 

whose latest completed assess¬ 
ment as on 30-6-60 has been 
completed on a total income of 
Rs. 20,000/- or above but below 
Rs. 75,000/-. 

5 Income-tax Officer, All the functions of an (i) All persons or classes of persons 

C-Ward, Cuttack. Income-tax Officer other residing in and/or having their 

than those allocated to principal place of business 

Income-tax Officers, Co- profession or vocation within 

llectlon and Administration. the revenue district of Cuttack 

whose latest completed assess¬ 
ment as on 30-6-69 has been 
made on a total Income of Rs. 
10,000/- or above but below 
Rs. 20,000. 

fii) All ersons or classes of 
persons residing in and/or having 
their principal place of business 
profession or vocation within 
the revenue district of Cuttack 
who have not been hither to 
assessed to tax and who have 
. filed or file a return showing total 
income less than Rs. 10,000/- 






Provided that:— 

1 j If an Income-tax Officer has jurisdiction over a firm he will also have jurisdiction over all 
the partners of the firm, 

2. If a person is a partner in more than one firm falling under jurisdiction of different 
Income-tax Officers, the Income-tax officer whose designation appears first in the above table 
will have jurisdiction over his case. 

3. The above officers will also have jurisdiction over such cases as are or may hereafter 
be assigned to them under sec. 127 of the Income-tax Act, 1961 (No. 43 of 1961) and over 
such cases as assigned to them under section 5(7A) of the Indian Income-tax Act, 1922 (XI of 
1922) respectively and that they will not hold jurisdiction over such cases as fall within the 
jurisdiction of the Income-tax Officers:— 

1. Bhubaneswar Circle Bhubaneswar 

2. InComc-tax-cum-Estate Duty Circle, Bhubaneswar, and 

3. Central Circle, Cuttack. 

and also over such eaess which are/or may hereafter be specifically assigned to any other Income - 
tax Officer u/s. 5(7A) of the Indian Income-tax Act, 1922 (XI of 1922) or u/s. 127 of the 
Income-tax Act, X961 (No. 43 of 1961). 

This order shall come into force from 1-7-1969, 

[No. Adm (LT.) XIII-2/69] 


S.O. 3951—In exercise of the powers conferred by Sub-section (1) of Section 124 of rhelncome 
tax Act, 1961 (43 of 1961) and in supersession of all the previous orders on the subject, the Com¬ 
missioner of Income-tax, Orissa, Bhubaneswar hereby directs that the Income-tax Officers men¬ 
tioned in Col. 2 of thejchedule below, shall perform their functions in respect of such areas and/or 
such persons or classes of persons and/or such Incomes or classes of Incomes as are mentioned against 
their names in Col. 4 of the said schedule excluding cases allotted to any other Income-tax Offlcei 
by the orders of the Commissioner of Income-tax, OriBsa, Bhubaneswar or by the Central Board of 
Direct Taxes, New Delhi under Section r27ofthe Income-tax Act, 1961 or under the corresponding 
provisions of the Indian Income-tax Act, 1922. 


Schedule 

District or 
circle 

Designation of the 
ITO 

Headquarters 

Jurisdiction 

I 

2 

iclxu 

3 

4 

1. Sainbalpui 
Circle, 
Sambalpur. 

Income-tax Officer 
Ward-A, 
Sambalpur. 

Sambalpur 

(i) All limited companies having 
their registered office within 
the revenue district of Sambal¬ 
pur, 
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(ii) All persons or classes of 
persons residing In and/or 
having their principal place of 
business profession nr vocation 
within Sadar Sub-division of 
Sambalpur district (excluding 
Jharsuguda Tehsil, Brajraj- 
nagar & Belpahar and Bengali, 
Hirakud and Burla) whose 
latest completed assessment as 
on 30-6-69 has been made on a 
total income less than Rs. 
15,000/-. 


(iii) All persons or classes of 

E ersons residing in and/or 
aving their principal place of 
business, profession or vocation 
within Sadar Sub-division of 
Sambalpur district (excluding 
Jharsuguda T ehsil, Brajr ajnagar 
& Belpahar and Rengali, 
Hirakud and Burla) who have 
not been hitherto assessed to 
tax and who have filled or fll e 
a return showing total incomo 
less than Rs. 10,000/-. 


Provided that- 

(*) if an I.T.O. has Jurisdiction over a firm, he will also have jurisdiction over all the partners 
of the firm. 

(ii) if a person is a partner in more than one firm falling under Jurisdiction of different 
I.T.Os. the I.T.O. whose designation appears first in the above table will have 
jurisdiction over his case. 

This order shall come into force on 1-7-1969. 

[No. Adm (l.T.) XIII-5/69.] 

S.O.I 942 ..,. In exercise of the pawers conferred by Sub-section (1) of Section 124 
of the Incoms-tax Act, 1961 (43 of I96i)andin supersession of all the previous orders on tha 
sitjj; , ch: C > n nhiitasr of I'ncom;-tax, Orissa, Bhubaneswar, hereby directs that the 
Ii:o n:-tax OdJ::r mentioned in Col. x of the Schedule below, shall perform his functions in 
riUit and/or suchpersouj or classes of persons and/orsuch incomes or classes 

of it: an;) a> are n ‘ t Died against hls'name in col. 2 of the said schedule excluding cases all 
otei o a t/o h:r I ico.n:-tax Ofi:;r by th; orders of the Commissioners of Income-tax, Orissa 
Bnmeswtr or by the Central Board of Direct Taxes, New Delhi under section 127 of the 
I a:oma-tax Act, 19S1 or under the corresponding provisions of the Indian Income-tax Act, 1922, 

Schedle 


— —«t - I " - 4 ■ 1 — lAr'f- 1 4- 4 — ■ ————le— 

1. Irco n:-tax O User, Jharsuguda All persons or classes of persons excluding limited 

companies and the Directors and the Managing 
Agents of the limited companies, residing in and/ 
pr having thdr principal places .of business, 
profession or vocation or having income frqm 
salary within Jharsuguda Tehsil including 
Brajarajanagar & Belpanar and Kuchinda Sub¬ 
division. 


[No.Adml. T. XIII-6/6p] 
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S.O. 3943- —In exercise of the powers conferred by Sub-section (1) of Secticn 12. 
of the Income Tax Act, 1961 (43 of 1961) and in supersesden of all the previous 
order on the subject, the Commissioner of Income-tax, Ori6sa, Ehultretv tr, 
hereby directs that the Inccmcttx Cffccr nuntiotc ir Ccl. 1 cl tit idttt.e 
below, shall perform his functions in respect of such are as efd /cr Etch perter s cr ch :■ <: cl per¬ 
sons and or such incomes or classes of incomes as are mentioned against his Etrr.c ir c c I. i cl the 
said schedule excluding cases allotted to any other Ir ccme-ti : Cffculjtlt ch t it < Itl 1 ( 1 r nr- 
sioner of Income-tax Orissa, Bhubaneswar or by the Central I ctrd cl Eirtci Intt. biv r<li 
under section 127 ofthe Income-tax Act, 1961 or under the correFponcirg ptetitiers cf the 
Indian Income-tax Act, 1922. 

Schedule 


Col 1 


. Col 2 


1. Incomp-tax Offiiccr, Dhenlcanal. Allpersonsor classes of persons excluc ir g limited 

companies and the Directors and the Mar t gir g 
Agents ofthe limited cempar ies, retie ir g in mo/ 
or having their principal pieces of tusiness, 
profession or vocation or htvirg ireeme frem 
salary within the Revenue District oi Dhtr krral. 


This order shall come into force on 1-7-1969, 


[No. Adm IT. XIII-7/69] 
P.K. SINHA, 

Commissioner of Income-tax, 
Orissa, Bhubaneswar. 


Bhubaneswar, the 18 th July 1960 

8 . 0 . 3944 .—With effect from 21 st July, I 960 , a new Ward, to tie known as Ward E, 
Cuttack, shall be created within the Income-tax Circle, Cuttack. 

[No. Adm.(I.T.)XIII- 2 / 69 .] 

ORDER UNDER SECTION r24 (2) OF THE INCOME-TAX, 1961 

9 . O. 3944.— Whereas by order No. Pilot i/I.T. XIII-3/dated 6-1-1968, under Sub-Section 
(t) of Section 124'ofthe 1 Income-Tax Act, 1961 all the functions of an Income-tax Officer in res¬ 
pect of persons assessed or assessable by the income-tax Cfficer Cuttack Circle, have been 
assign concurrently to all Income-tax Officers of that Circle; 

And, whereas it is proposed to allocate and distribute the work to be performed by each 
0 f the Income-tax Officers-aforesaid under the Income-tax Act, 1961 ; 

The Commissioner of Income-tax, Orissa, Bhubaneswar hereby directs that the Income-tax 
Officers mentioned in col. 2 of the schedule below shall perform the functions mentioned in col. 3 
thereof in respect of areal), persons, classes of persons, incomes, classes of incomes, cases or classes 
of cases mentioned in the corresponding entry in Col. 4 of the said schedule:— 


Schedule 


SI. 

No. 

Designation pf the 

. Officer 

Functions to be performed 

Jurisdiction 


f 

2 

3 

—- - — ■■ 1' 

4 



I. InCoffie-tflx Officer, General administration, functions All assessees of Cuttack circle. 
AfJtftiniDtrtitlbn,, u/s. 139, 140A (3) & 141 of 
Cuttack. the Income-tax Act, 1961 

1 1 and the functions of issue 

of notice of demand u/s. 

156 in respect of amounts 
which become payable as 
a result of orders under 
sections I4 oA( 3) & 141 of 
thelncome-IaxActagdi- 
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2. Income-tax Officer, 4 " the functions of an Income- 

Collection, Cuttack ™ tax Officer mentioned in sec¬ 
tions, 154 , 155 & x 5 6 and 
collection ana recovrery of 
tax and issue of refunds and 
all functions under Chapter 
XVII [excluding sections 
199, 2x4 to 217 (both inclu¬ 
sive) & 219 of the Income-tax 
Act, 1961-] 

3. Income-tax Officer, All functions of an Income-tax (t) All limited companies 

ward-A, Cuttack. Officer, other than those alio- having their registered 

cated to Income-tax Officers, offices within the revenue 

Admn., and collection. district of Cuttack. 

(ii) All Directors and Managin # 
Agents of the Companies 
referred to at itemCO above. 

(in) All co-operative Societies 
having their Register ed 
Offices within the revenue 
district of Cuttack. 


( iv ) All persons or c 

persons residing In and/or 
having their principal plac e 
of business, profession or 
vocadon or having income 
from any other sources within 
the revenue district of 
Cuttack whose latest com¬ 
pleted assessment as on 
30-6-69 is on a total income 
of Rs. 75,000/- or above. 

(v) All persons carrying on 
business of shipping (inclug 
sive of Tramp shipp in 
in Port of Paradeep) Docks J 
Ship repairs. Shippers and 
Charterers of ships and 
Cargo Boats. 


4. Income-tax Officer, 
ward-B, Cuttack. 


5. Income-tax Officer, 
ward-C, Cuttack. 


All the functions of an Income- 
tax officer, other than those 
allocated to ITOs’ Collection 
& Administration. 


AH funedons of an Income-tax 
Officer other than those alloca¬ 
ted to Income-tax Officers, 
Collection and Administration 


(0 All persons or classes of 
persons residing in and/or 
haivng their principal place 
of business, profession or 
vocation or having income 
from any other sources 
within the revenue district 
of Cuttack whose latest 
completed assessment a s 
on 30-6-69 is on a total In¬ 
come of Rs. 20,000/- or above 
but below Rg. 75,000/-. 

(t) All persons or classes of per¬ 
sons residing in and/or 
having principal place of 
business, profession or vo¬ 
cation or having income 
from any other sources 
within the Revenue district 
of Cuttack whore latest 
completed assessment as on 
30-6-69 is on a total income 
of Rs. 10,000/- or above but 
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6. Income-tax Officer, AH functions of Income-tax Officer* (i) All persona or classes of 


ward-D, Cuttack. 


other than those allocated 10 
Income-tax Officers, Collec¬ 
tion and Administration. 


persons residing in and/or 
having their principal place 
of business, profession or 
vocation or having income 
from any other sources 
within the Revenue district 
of Cuttack whose latest 
completed assessment as on 
30-6-69 is on a total income 
of Rs. 5,000/- or above but 
below Rs. 10,000/-. 

(it) AH person* or classes of 
persons residing in and/or 
having their principal place 
of business, profession or vo¬ 
cation within the revenue 
district of Cuttack who 
have not been hitherto 
assessed to tax. 


Income-tax Officer, All the functions of an Income-tax (i) AU. persons deriving Income 

Afflrtapw nth aa thii« tknSa nlln- itn/lar* flla h *Qaln rV* * 


ward-E, Cuttack. 


Officers other than those aHo- 
cated to Income-tax Officers, 
Administration and collection. 


under the head '‘Salary” 
within the revenue district 
of Cuttack no portion of 
whose total income fallB to be 
assessed u/saftofthe Income- 
tax Act, 1961 (43 of 1961) 
oru/s 10 of the Indian Income- 
tax Act, 1922. 

(«) AH persons or classes of 
persons residing in and/or 
having their principal place 
of business, profession or 
^vocation or having income 
from'any other sources within 
tho revenuo district of 
Cuttack whose latest com¬ 
pleted assessment as on 
30-6-69 is on a total incom 0 
below Rs- 500O/-. 


Provided that :— 


(1) If an Income-tax Officer has jurisdiction over a firm he will also have Jurisdiction 
over aU the partners of the Ann. 

(i) If a person is apartner in more than one firm falling under jurisdiction of different 
Income-tax Officers, the Income-tax Officer wheose designation appears first in the 
above table wiH have Jurisdiction over his case. 

(3) The above Officers wiU also have Jurisdiction over such cases as are or may be reafter 
be assigned to them under section, 127 of the Income-tax Act. 1961 (No. 43 of 1961) 
and over such cases as assigned to them under section 5(7A) of the Indian Income-tax 
Act, 1922 (XI of 1922) respectively and that they will not hold Jurisdiction over such 
cases as fall within the jurisdiction of the Income-tax Officers 


I. Bhubaneswar Circle, Bhubaneswar, 

i. Income tax-cum-Est a te Duty Circle, Bhubaneswar, and 

3. Central Circle, Cuttack. 

and also over such caset1 which are or may hereafter be specificaUy assigned to any 
SfAct T^T (^oTi^C ° fthC Income ' taX Act 1922 CXI of 1922) orunder sec. 1 
This order shall come Into force from 21-7-1969 


f other Income-tax 
127 of thelncome- 


[No. Adm. (IT) XIII- 2 / 69-1 

Commissioner of Income-tax, Orissa! Bhubaneswar. 
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COLLECTRATE OF CENTRAL EXCISE, CALCUTTA AND ORISSA 

CALCUTTA 

Cent tui. Excises 

Calcutta, the 30th July 1669 

S.O, 3946. —In exercise of the powers conferred On me by Rule 16 of the Central 
Excise Rules, 1944 , read with Rule 233 Ibid and in supersession of this Collectorato- 
Notification No. 0/1968 dated 21 st December 1963 , I hereby notify that In places 
specified in Column ( 2 ) and Column ( 3 ) of the Schedule enclosed where curers of 
tobacco shall be exempt from furnishing declarations as required under Rule 10 of 
Central Excise Rules, 1944 , provided a curer intends to cure a quantity not exceed¬ 
ing the limit specified in Column ( 4 ) of the said Schedule. 


Schedule 


SI. Name of the District 

No. 

Portion covered. 

Quantity 

(Kg) 

I 2 

3 

4 

A. State of Orissa. 



1 Ganjam. 

The viHoh of 
(a) Berhampur Sub-Division 

60 Kgs 


(b) Chatrapur Sub-Division less Puru- 
sfittampur and Rambha Police 
Stations. 



(c) Bhanjanagar Sub-Dlvislon less Bhan 
janagar, Tarsingi and Buguda Police 

Stations. 

" J* 


(d) Par lake medi Sub-Division 

less Parlakemedt Police Station. 

» 

i Koraput .... 

The whole of 

(a) Nowrangpur Sub-Division. 



(b) Malkangiri Sub-Division. 



(c} Koraput Sub-Division less Narayan- 
patnam Police Station except 
Kumbhariput Panchayet of Bandhu- 
gaon Block. 



(d) Jaypore Sub-Division. 

»* 


(e) Ravagada Sub-Division less 
Rayagada Police Station. 



(f) Gumiput Sub-Division less Bissem- 
cvittack Police Station and Arnbndbla'' 
Police Station exccptBljalya BaftdalF 
Panchalyat aiid Ambadola Pao- 
eftayat. 

JJ- 

3 Kalahandi. 

The v.thole of 

(a) Kalahandi Sub-Division 

V- 


(b) Dbaramgarh Sub-Division. 

l> 


Ac) Nowapara Sub-Division 

93 ? 


4 Bolanglr . . . . (a) Titlagarh Sub-Division 

(b) Bolangir Sub-Blvialoa 

(c) Sonepur Sub-Division. 

(d) Patnagarh Sub-Division less Bel- 
para Police Station. 
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SI. Name of the District! 

No. 

Portion covered 

Quantity 

(Kg.) 

1 2 

3 

4 

Cuttack 

The whole of 



(a) Cuttack Sub-Division 

60 Kgs. 


(b) Jaipur Sub-Division 

)J 


(cl J agatsingpur Sub-Division. 

M 


(d) Athgarh Sub-Division. 

» 


(e) Kendrapara Sub-Division- 

11 

6 TJ Puri ..... 

The whole of 



(a) Puri Sub-Division. 

M 


(b) Bhubaneswar Sub-Division 

y> 


(c) Khurda Sub-Division 

j) 


(d) Nayagarh Sub-Division 

u 

7 Ballasoic .... 

The whole of 



(al Bala 3 ore Sub-Division 

>9 


(b) Bhairak Sub-Division 

39 


(c) Nilgiri Sub-Division 

11 

8 Dhenkanal’- 

The whole of 



(a) Dhenkanal Sub-Division 

■ j 


(b) Kamakhyanagar Sub-Division 

>1 


(c) Talcher Sub-Division 



(dl Pilahara Sub-Division 



(e) Athmallik Sub-Division. 



(f) Hindol Sub-Division 

>4 


(g) Angul Sub-Division 


9 Keonjhar . 

The whole of 



(a) Keonjhar Sub-Division 

91 


(b) Champua Sub-Division. 

» 


(cl Anandapur Sub-Division 

u 

10 Mayurbhanj ■ . 

The whole of 



(al Mayurbhanj Sub-Division. 

1) 


(b) Bamanghatl Sub-Division 

y» 


(c) Panchpir Sub-Division. 

y> 


(d) Kcptipada Sub-Division- 

M 

11 Sambalpur - 

The whole of 



(al Sambalpur Sub-Division. 

ii 


(bl Kachinda Sub-Division. 

» 


(c) Deogarh Sub-Division. 

11 


(dl Bargarh Sub-Division. 

>y 


(e) Rainakhol Sub-Division 


12 Sundergorh. 

The whole of 



(al Sundergarh Sub-Division. 

u 


(b) Panposh Sub-Division. 

» 


(cl Bonai Sub-Division. 

i) 
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SL 

No. 

Name of the District 

Portion covered 

Quantity 

(Kg.) 

I 

2 

3 

4 

13 

Boudhphulbani . • 

The whole of 

fa) Khondmala Sub-Division. 

(b) Boudh Sub-Division. 

(c) Balliguda Sub-Division. 

60 Kgs 

J) 

>1 

B. State of West Bengal, 

i 24 Parganas 

The whole of 

(a) Barasat Sub-Division. 

(b) Basirhat Sub-Division. 

(c) Bortgaon Sub-Division. 

>1 

33 

>1 

2 

Midnapur District. 

The whole 

3' 

3 

Howrah District . 

The whole. 

JJ 


Name of Quantity 

SI. Name of------——-— ---■——— exempted 

No, District Police Station/Sub-Division/Village/Revcnue Firka/Muta under 

Rule 16. 


i 


2 


3 


4 


I 

Koraput 

Rayagada 

Rayagada 

Tumbiguda 

Tumbiguda Muta 

33 

13 

33 

3) 

Bairagihalwa 

Bariragihalwa 

n 

33 

33 

39 

Padoloctl 

99 

u 

33 

>3 

93 

Sanalocti 

3jl 

jj 

33 

33 

93 

Mitabadi 

Merabilli Muta 

« 

33 

33 

33 

Sansondubadi 

33 

93 

33 

93 

93 

Bodosandubadi 

33 

13 

33 

39 

33 

Merabilli 

39 

33 

33 

33 

39 

Druchpaka 

39 

>3 

33 

33 

55 

Lachikona 

33 

33 

33 

33 

39 

Sikabadi 

33 

33 

33 

33 

33 

Kodapasl 

39 

33 

33 

99 

99 

Bodo'ada 

Gumma Muta 

33 

33 

39 

93 

Sanalnda 

93 

33 

33 

33 

99 

Jadighatta 

Dumurpapai Muta 

33 

33 

93 

93 

Kumba 

93 

33 

33 

39 

39 

Nellibadi 

93 

33 

33 

99 

99 

Kubhkhal 

93 

33 

33 

93 

93 

Kumbcsu 

33 

33 

33 

33 

39 

Kibhapadi 

99 

33 

33 

33 

99 

Falluguda 

33 

33 

33 

9 > 

39 

Raikona 

39 

33 

JJl 

99 

33 

Dumapai 

93 

33 

33 

33 

93 

Sikadrigum 

Janata Muta 

33 

33 

33 

93 

Panasguda 

93 

93 

93 

39 

93 

Arpana 

93 

33 

39 

33 

93 

Balamoti 

93 

33 

93 

93 

93 

Panabadi 

33 


6o Kgs, 


39 

33 


>9 

yy 

93 


j» 

n 

» 

w 

» 

M 

» 

>» 

M 


*9 

3 * 

#1 
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I 2 3 4 


I 

Koraput 

Rayagada 

Rayagada Dangidi 

Goudkundam Muta 

60 Kga. 

1) 

33 

33 

11 

Kondokandam 

33 

>1 

1? 

31 

33 

11 

Palurpadu 

33 

13 

S3 

33 

11 

11 

Bodokosipadi 

33 

33 

3) 

33 

11 

31 

Penikona 

33 

31 

33 

33 

11 

11 

Sankosipadi 

Pipalguda Muta 

11 

33 

J> 

11 

11 

Karboi 

33 

11 

33 

33 

11 

3.3 

Boiiguda 

33 

11 

33 

33 

31 

11 

Sans'Wn 

13 

33 

33 

33 

33 

13 

Bodosikiri 

33 

33 

>3 

33 

31 

11 

Jangli 

Pipalguda Muta 

33 

33 

13 

13 

11 

Pipalguda 

31 

31 

33 

33 

31 

13 

Gopalpur 

Goudkilam Muta 

33 

33 

33 

33 

33 

" B: lpadu 

33 

33 

3j 

33 

33 

31 

Gendgudia 

Jimidipeta Muta 

>3 

33 

11 

»3 

33 

Banapur 

33 

31 

33 

31 

33 

31 

Kalavalaa 

31 

11 

33 

31 

31 

13 

Jhimidipeta 

33 

33 

33 

33 

13 

13 

Pedagudi 

13 

31 

33 

31 

13 

13 

Anaka 

Champikota Muta 

31 

13 

11 

13 

13 

Pedaerkubadi 

31 

31 

1) 

11 

31 

11 

Kuttikakki'i 

Champikota Muta 

33 

33 

11 

33 

33 

Kantiktva.Ua 

33 

33 

*3 

31 

33 

33 

Jangidi 

31 

33 

33 

31 

>3 

33 

Mandilguda 

33 

11 

>3 

33 

13 

H 

Gajigam 

33 

33 

>3 

13 

33 

33 

Gbampikota 

31 

31 

3> 

31 

33 

13 

Gondvalsa 

33 

I) 

33 

33 

33 

33 

Tckapadi 

33 

33 

33 

33 

33 

33 

Batakhal 

Baharrambu Muta 

33 

13 

31 

33 

31 

Ontra 

33 

33 

13 

33 

13 

13 

Bahairambu 

31 

33 

33 

33 

33 

33 

Bitharrambu 

33 

31 

»3 

33 

33 

33 

Dekkaguda 

33 

11 

33 

33 

33 

33 

Patkapadu 

Lakshimipur Muta 

11 

33 

33 

13 

31 

Sindabadi 

33 

1J 

33 

31 

11 

31 

Panasputi 

31 

11 

33 

33 

3l 

13 

Karli 

33 

11 

33 

U 

31 

33 

Tulsibalsa 

Kerada Muta 

11 

31 

33 

3l 

3l 

Kuso 

11 

11 

33 

*3 

13 

H 

Athada 

11 

13 

33 

>3 

13 

13 

Amija 

11 

11 

33 

31 

13 

31 

AmpalvaUa 

33 

11 

#3 

>1 

31 

31 

Kerada 

33 

31 

33 

13 

11 

31 

Mattukerada 

31 

33 

f3 

13 

13 

13 

Ganjanpeta 

13 

33 

»3 

»3 

11 

»1 

Hlrsamohi 

Peri gam Muta 

33 

31 

13 

13 

31 

Rapa 

M 

33 

»3 

11 

» 

11 

Tikarakontra 

Umervelii Muta 

•3 

13 

31 

13 

31 

Japa 

Beriguda Muta 

11 

33 

33 

13 

31 

.Upperbamboo 

13 

33 

31 

33 

31 

33 

Mallipada 

Nathma Muta 

1J 

31 

33 

,t 

31 

Anthraguda 

RayagRda Muta 

13 

33 

31 

11 

11 

Ballikamar 

TheruvaJi Muta 

33 

13 

13 

13 

11 

Geraput 

11 

13 

13 

13 

33 

11 

Pen: a 

13 

3* 

13 

13 

31 

13 

Pujariguda 

11 

33 

33 

33 

31 

33 

Dumbriguda 

31 

11 

33 

33 

11 

11 

Elcge lpadu 

31 

11 

33 

13 

31 

1? 

Dot dill 

Dondsii Muta 

39 

33 

13 

33 

11 

Bimshpur 

Emalguda Muta 

11 

13 

13 

33 

33 

Belkfina 

Bejja Muta 

13 

33 

33 

31 

11 

Sashikni 

13 


13 

33 

11 

33 

Karrdpadu 

13 
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I 

2 



3 


4 

r 

Korflput 

Rayagada 

Rayngada 

Mfilligam 

Malligam Mm a 

So Kg*. 

93 

99 

9* 

99 

Karnipadu 

fi 

— 

*5 

99 

99 

99 

Kluliapedar 

33 

39 

99 

99 

99 

39 

Kuniabadi 

39 

33 

93 

99 

99 

99 

Banduguda 

G. £engalp*du Mota 
Aribi Muta 

99 

JJ 

93 

99 

99 

99 

99 

99 

33 

Landbadi 

Lactiguda 

99 

*9 

99 

99 

99 

93 

Pokirl 

33 

9V 

99 

99 

99 

3> 

Cbintagllda 

19 

39 

99 

99 

99 

99 

Sangummada 

33 

39 

99 

99 

99 

99 

Roadangi 

33 

39 

99 

99 

99 

99 

Kumbiguda 

1) 

»l 

9j 

99 

99 

33 

Killopadar 

J3 

99 

99 

99 

99 

39 

Cikkobadl 

Aribi Muta 

99 

99 

>9 

>9 

99 

Kargadi 

93 

9* 

99 

99 

99 

99 

Per gib 

33 

99 

9J 

99 

99 

99 

Matnlkcswari 

Madanpur Muta 

39 

99 

99 

99 

93 

PipaJguda 

99 

19 

9J 

99 

99 

99 

Gunakona 

Madanpur Muta 

99 

99 

99 

9> 

99 

Paikjodi 

Pinda Muta 

99 

9J 

99 

99 

39 

Klrikinda 

• 9 

39 

99 

99 

99 

99 

Kondachampi 

Kailaskota Muta 

99 

99 

99 

99 

|9 

Mjnajoia 

39 

91 

99 

99 

99 

99 

Tar dlkona 

99 

93 

99 

99 

99 

99 

Barisofa 

93 

99 

99 

99 

9> 

99 

Suru i ihamini 

93 

9* 

99 

>9 

99 

99 

Llngaguda 

99 

99 

99 

99 

99 

99 

Jhengidipadar 

99 

99 

99 

99 

99 

39 

R;khapadar 

93 

39 

99 

99 

99 

99 

Bhoimada 

39 

99 

>9 

99 

99 

99 

Bori’ gpoi 

39 

99 

99 

99 

91 

99 

Pandrttola 

93 

99 

99 

99 

99 

99 

Jaganmthpur 

99 

99 

99 

99 

9j 

33 

Chinachanduli 

Paper Mill tide 

13 

99 

99 

99 

33 

Anandapadu 

Revel okona Muta 

>9 

99 

99 

99 

9 J 

Bo lapadu 

33 

31 

99 

99 

99 

33 

Kuttiguda 

93 

9# 

99 

99 

99 

39 

Ch impia 

Utkapadu 

99 

99 

99 

19 

99 

Allubadi 

99 

19 

>9 

,9 

99 

99 

91 

91 

99 

93 

Utkapedu 

Jharkapndu 

Kojjguda Muta 

99 

93 

>9 

»9 

99 

99 

Koollguda 

KoUguda Muta 

99 

>9 

39 

99 

99 

99 

99 

33 

Kasili 

Bar hod 1 

G/Lellibadi Muta 

99 

9* 

99 

99 

11 

99 

U iaprthtguda 

Thumb iguda Muta 

99 

99 

99 

99 

19 

Bandhuguda 

Kailaskota Muta 

39 

99 

99 


Gunupur 

Jagannathpur 

Bissemcottacfc 

33 



Cuttack 




99 

99 

99 

19 

Ninirgula 

39 

99 

99 

99 

J9 

33 

Panaguda 

93 

9 9 

99 

99 

99 

99 

Sana ithakbadi 

Chattikona 

99 

99 

>9 

99 

99 

Chattikona 

39 

l» 

99 

99 

99 

99 

Hit’amoti 

99 

91 

]J 

99 

99 

39 

B ill ibhotta 

33 

93 

99 

99 

9) 

99 

Gollthona 

39 

9* 

J9 

99 

99 

99 

Chintalguda 

99 

39 

9) 

99 

91 

93 

K:ranJlguda 

9» 

99 

99 

99 

99 

33 

Bcf3Uguia 

99 

99 

1 ) 

99 

99 

9> 

Mrthaguda 

99 

19 

99 

99 

99 

99 

Parjakuppili 

33 

99 



99 

99 

T;1 rrguiangsargi 

33 

99 


99 

39 

99 

Dj:aripada 

Dukum 

99 


99 

99 

39 

DarguJi 

39 

99 

99 

99 

99 

39 

Pattapadar 

33 

99 
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I 

2 



3 


4 


Kuraput 

Biwem- 

Gunupur 

K/inno 

Dakum 

60 Kga. 


99 

Cuttack 


Sahada 

9 » 


99 

99 

99 


Arjingpadar 

Kuntjbadi 


93 







)) 


99 

9 9 

Nuasahi 

93 


99 

99 

99 

39 

Lattobhatta 

33 

33 

99 


,t 


Maduaguda 

33 


99 


19 


Godabangri 

93 





99 

Dukttm 




99 

99 

99 

Godaipadar 

33 


Jj 

99 

99 

99 

Nuagam 

39 

33 


99 

99 


Palsupai 

Bethiapada 



99 

99 

99 

Dhcppagudu 

99 



99 

99 


Bethiapada 

99 


99 

99 

99 

IJ 

Tedliguda 

Minahola 

13 

93 

99 



99 

Kuntlbadi 

39 






Munlgam 







Chilkarambu 

93 


99 

99 

99 


Sibrampur 

33 

>3 




99 

Tikraguda 

33 






Kusumpadar 




19 


99 

RachiH 

33 


99 

99 

99 

>9 

Puaugnada 

39 

33 




39 

Lanji 

33 



99 



Panarguda 

33 




99 

31 

Bandhuguda 

33 






Dhuabac.i 

33 



99 

99 

33 

Singill 

33 





99 

Dharemguda 

39 






Dandapada 

33 




99 


Hiklni 

33 





99 

[ Roshpadu 

93 


99 

99 

39 

99 

Lottaguc’a 

33 

33 





Papikha] 

33 






Mundipadar 

93 






Dumcmali 







Katullpadai 

33 





99 

Durbaguda 

33 





39 

Kadampadar 

j 3 






Rcngabhrai 

33 




99 


Ronabhai 

33 






Retlipader 

93 




99 


Karli 

33 






Papadambc 

>3 


^ > 



33 

Pichiliguda 

39 

33 





Rengalpcdu 

3 » 1 






Purnapani 

Hat-Munjguda 


99 

99 

99 

99 

Hirsaha: a 
Hukumtola 

33 

J 3 

93 





Eorikha] 

Dang-surada 






Bodpanc’rlkhal 

33 






Bangrada 

39 






Dhubagudi 

Rutraguda 


99 

99 

99 

39 

99 

Tandlbai- 

Bhiratogoda 

39 

Rumudabagi 

99 

99 

99 

99 

99 

99 

39 

39 

39 

39 

Singari 

Fo. imuska 
Merirgi 

33 

33 

99 

33 

39 



-Ambodola ,, 

Jugapadar 

DoikhaJ 


99 

99 

39 

99 

Rurmajodi 

33 

33 
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I 2 


3 


4 


I 

K oraput 

Ambodala 

Gunupur Banjikusum 

Doikhal 

33 

>3 

33 

33 

bauraguoa 

33 

33 

19 

39 

33 

Maguni 

31 

33 

33 

33 

33 

Aturpara 

11 

33 

19 

33 

33 

Ba adoikhal 

3 3 

33 

33 

39 

33 

Hotipadar 

3 1 

33 

33 

33 

33 

Dcradrukulima 

33 

33 

39 

39 

39 

Kuiitibadi 

33 

33 

39 

,t 

33 

Karadabando 

*3 

33 

33 

99 

33 

Ko. illma 

33 

99 

99 

39 

33 

Ratoui 

9 * 


6o Kgs. 

33 

33 

J» 


II 

I) 

;i 

Ji 


2 

Bolangir 

Bclpara 

Patnagarh 

93 

99 

39 

39 

39 

33 

39 

33 

33 

33 

93 

33 

39 

33 

39 

39 

93 

33 

39 

33 

99 

33 

33 

13 

33 

33 

33 

33 

33 

33 

33 

31 

33 

33 

31 

33 

33 

33 

33 

99 

33 

33 

93 

33 

33 

33 

33 

39 

33 

»• 

39 

33 

33 

39 

33 

39 

33 

93 

33 

33 

33 

33 

33 

99 

39 

33 

33 

93 

33 

33 

33 

33 

93 

33 

93 

33 

93 

33 

39 

31 

33 

33 

33 

33 

33 

33 

33 

33 

33 

33 

33 

39 

33 

33 

33 

39 

39 

33 

3 ) 

93 

33 

33 

39 

93 

33 

33 

33 

39 

33 

39 

33 

33 

33 

33 

33 

99 

33 

33 

33 

99 

3 » 

33 

33 

33 

39 

33 

93 

33 

33 

33 

93 

31 

93 

33 

39 

99 

39 

33 

31 

99 

33 

33 

33 

93 

33 

39 

33 

33 

33 

33 

31 

99 

J 9 

33 

33 

33 


Bahafcal 

Bahabal 

Malpara 

Kanut 

Tania 

Belpara 

£ urumuhan 

Sarumuhan 

Eharuapalli 

99 

Eharuamunda 

Bclpara 

Ealikhamar 

93 

Dhingiamunda 

Kapani 

Kapani 

91 

Mundagaon 

31 

Dungrigada 

33 

MrLpahttr 

33 

Jamkhari 

33 

Hatkat 

Dhumabhata 

Kurenbahali 

33 

Fata Munda 

9 * 

Bholiabandha 

33 

Satuan 

Mondal 

Saiglpallt 

99 

/ irapalla 

Dhumabhata 

Khafkhali 

33 

Julia 

39 

Ghtgurli 

Ghagurll 

Khaliapalli 

39 

Dtmarmunda 

39 

Jhtmmunda 

Sulcikela 

Gi mthari 

Gambharl 

Munapelb 

33 

Kumarkhani 

>9 

Engjorc 

99 

Thodibahal 

33 

Kilchibahal 

Dhumabhata 

i ut nbahal 

Kanut 

Eic hubahal 

Bahalbal 

Beliabhata 

Panclamunda 

S clandi 

Kanut 

Tuba 

Dhumabhata 

Kuribahal 

Kanut 

Ptlcsara 

(Sarumuhan 

]- halubahali 

Ghagurll 

Dcrurnunda 

Dhumabhata 

Dungartala 

19 


ii 

i) 

)) 

ti 

31 

39 

33 

9 * 

33 

33 

33 

33 

33 

33 

3 > 

33 

33 

33 

33 

33 

33 

33 

33 

>3 

13 

33 

33 

3 » 

33 

33 

>3 

33 

33 

33 

33 

33 

>3 

33 

33 

33 

33 


[No. 4-CE/1969.J 


N. MOOKHHRJEE, Collector. 
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A OFFICE OF THE COLLECTOR OF CENTRAL EXCISE & CUSTOMS, PATNA, 

Central Excises 

Patna, the 1th August 1908 

S.O. 3947.—In exercise of powers conferred upon me under Rule 5 of the Central Excise 
Rules, 1944 I hereby empower the officers of the Central Exc se Collectorate, Patna not below 
the rank specified in col. 3 of the sub-joined table to exercise within their respective jurisdiction 
the power of Collector under Rule mentioned in Col. 2 in the said table subject to the limitation 
laid down in column 4. 

SI. Central Excise Rules 

No. 

Rank of Officers 

Limitations, if any 

1 1 

3 

4 

1 9<SZH(i) 

All Officers of and above the 
rank of Superintendent of 
Central Excise. 

FirBt A.S.P. (Application) may 
be accepted by the Officer not 
below the rank of Assistant 
Collector. 

i $<SZH(2) 

All Officers of and above the 
rank of Asstt. Collector. 

— 

3 96ZH(4) 

All Officers of and above the 
rank of Superintendent of 
Central Excise. 

(а) Power of accepting renewal 
application in form A.S.P. 
shall be exercised by Supdt. 
C. Excise. 

(б) (0 Where delay in presenting 
the A.S.P. is not more than 
10 days, the Supdt. Central 
Excise shall exercise power 
of condoning the delay. 

(it) Where delay in presenting 
the A.S.P. exceeds 10 days, 
Asstt. Collector, C. Excise 
shall exercise the power. 

o'.ZII(5) 

All Officers of and above the 
rank of Asstt. Collectors of 
Central Excise. 

— 

9^21U) 

All Officers of and above the 
rank of Assistant Collector of 
Central Excise. 

— 

9«ZL(0 to (ii») 

Adjudicating Officers. 

1 

To demand duty to confiscate 
goods and to impose penalty 
in accordance with their limits 
of adjudicative powers. 


[No. 3/CX/6&,] 
TILAK RAJ, Collector. 
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OFFICE OF THE COLLECTOR OF CUSTOMS AND CENTRAL EXC1SR, 

SHILLONG 

Central Excise; 

Shillong, the 13 th August 1969 

(Addendum to this Office Notification No. 5/68 dated 24th June 1968) 

S.O. 3948—The following shall be inserted at the end of the schedule append¬ 
ed to Notification No. 5/68 dated 24th June 1968, 

“Note. —The exemptions allowed In Cols. (4) and (5) of the Table under rules 
16 and 18 respectively of the Central Excise Rules, 1944 are independent of each 
other. The declaration will be necessary to the quantity of tobacco exceeds the 
limit specified in Col. (6) even though the limit specified in CoL (4) ia not exceed¬ 
ed and vice versa”. 

[No. 2/0769.] 
A. K. BANDYOPADHYAY, Collector. 


OFFICE OF THE DEPUTY COLLECTOR, CUSTOMS AND CENTRAL EXCISE, 

AMRITSAR 

CORRIGENDA 

Amritsar, the 18th September 1909 

S.O. 3949,—In Notification issued under this office endorsement C. No. V(4)DC/ 
30/8CE/68/Pt/28041-74 dated 30th October 1908 in respect of Farldabad Central 
Excise, Division the word ‘and’ occurring in line 8 of the Notification be read as 
'or*. 

[No. C.V(4)DC/3O/8CE/08/PtII/17234-66.] 


S.O. 3950.—In Notification Issued under this office endorsement C. No. V(4)DC/ 
30/8CE/68/IT./23075-109 dated 30th October 1968 in respect of Amritsar Excise, 
Division, the word ‘and’ occurring in line 7 of the Notification be read as ‘or’. 

[No. C.V(4)DC/30/8CE/68/Pt/171Sl-63.] 


S.O. 3951.—In Notification issued under this office endorsement C. No. V(4)DC/ 
30/8CE/68/Pt/24938—92 dated 22nd November 1988 In respect of Chandigarh, 
Central Excise, Division the word ‘and’ occurring in line 7 of the Notification be 
read ns ‘or’. 


[No. C.V (4) DC/30/8CE/68/Pt.III/17198-231.] 
N. N. ROY CHOUDHURY, Dy. Collector. 


CENTRAL BOARD OF DIRECT TAXES 

In comet ax 

New Delhi, the 22nd May 1909 

S.O. 3952.—In exercise of the powers conferred by sub-section (1) of sec- 1 
tion 122 of the Income-tax Act, 1981 (43 of 1961) and of all other powen en¬ 
abling it In that behalf the Central Board of Direct Taxes hereby makes the 
following amendment In the Schedule appended to Its Notification No. 129 (F. No. 
60/13/68TTJ) dated the 2Bth November, 1068, namely:— 


In the said Schedule against Range-I, Agra under column 3 the following ahull 
be added:— 

5. Etah. 

This notification shall take effect from the 23rd May, 1909. 
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Explanatory Note 

The amendment has become necessary on account of creation, of Income-tax Circle 
known as Income-tax Circle Etah. 

(This note does not form part of the notification, but is intended to be merely 
elariflcatory). 

[No. 55 (F. No. 50/45/89-ITJ).] 


New Delhi , the 2nd June 1969 

S.O. 3953.—In exercise of the powers conferred by sub-section (1) of Section 
132 of the Income-tax Act, 1061 (43 of 1961) and of all other powers enabling It 
in that behalf, the Central Board of Direct Taxes, hereby makes the following 
amendment in the Schedule appended to its notification No. 93 (F. No. 30/17/08- 
ITJ) dated 5th October, 1968, namely:— 

Against Nasik Range, Nasik under column 2 the following shall be added:— 
21. Recovery Circle III, Thana. 

This notification shall take effect from 2nd June, 1969. 

Explanatory Note v 

The amendment has become necessary on account of creation of a new Circle, 
known as “Recovery Circle III, Thana” in the Commissioner’s charge. 

(This note does not form part of thp notification, but is intended to be merely 
elariflcatory). 

[No. 63 (F. No. 50/49/60-ITJ.) 


New Delhi, the 7th June 1909 

S.O. 3954.—In exercise of the powers conferred by Sub-section (1) of sec¬ 
tion 122 of the Income-tax Act, 1901 (43 of 1901) and of all other 

powers enabling it in that behalf, and In supersession of all previous notifications 
In this regard, the Central Board of Direct Taxes hereby directs that the Ap¬ 
pellate Assistant Commissioners of Income-tax of the ranges specified In co’umn 
2 of the Schedule below shall perform their functions in respect of all persons and 
Incomes assessed to Income-tax or Supertax In the Income-tax Circles, Wards or 


Districts specified in 

the corresponding entry fn column 3 thereof:— 

Schedule 

SI. 

No. 

Range 

Income-tax Circles, Wards or Districts 

I 

2 

3 

T. 

Cuttack 

(i) Cuttack Circle, Cuttack. 

(ii) Central Circle, Cuttack. 

(iii) Special Circle, Cuttack. 

2 . 

Bhubaneswar 

(i) Bhubaneswar Circle, Bhubaneswar. 

(ii) Estate Dutv Cum Income-tax Circle, Bhubaneswar. 

(iii) Baripada Circle, Baripada. 

(.V) Sambalpur Circle, Sambalpur. 

(v) Sundargarh Circle, Rourkela. 

3- 

Berhampur 

(i) Berhampur Circle, Berhampur. 

(ii) Koraput Circle, Jeypore. 

(iii) Titilagarh Circle, Titjlagarh. 

(iv) Puri Circle, Puri. 


Where an Income-tax Circle, Ward or District or part thereof stands trans¬ 
ferred by this notification from one Range to another Range, appeals arising out 
of assessments made in that Income-tax Circle, Ward or District or part thereof 
and pending immediately before the date of this notification before the Appel¬ 
late Assistant Commissioner of the Range from whom that Income-tax Circle, 
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Ward and District or part thereof Is transferred shall, from the date this noti¬ 
fication shall take effect, be transferred and dealt with by the Appellate Assistant 
Commissioner of the Range to whom the said Circle, Ward or District or part 
thereof is transferred. 

This notification shall take effect from 10th June, 1969. 

Explanatory Note 

The amendment has become necessary on account of the abolition of A.A.C. Sam- 
balpur Range, Sambalpur and consequent reorganisation of the AACs’ range in the 
Commissioner’s charge. 

(The above note does not form part of the notification, hut is intended to be 
merely clariflcatory), 

[No. 65 (F. No. 50/37/69-ITJ).] 
New Delhi, the 13 th June 1969 

S.O. 3955.—In exercise of the powers conferred by Sub-section (1) of Section 122 
of the Income tax Act, 1961 (43 of 1061), and of all other powers enab’ing it in that 
behalf the Central Board of Direct Taxes hereby makes the following amendment 
in the Schedule appended to Its Notification No. 129 (F. No. 5O/13/08TTJ) dated 
the 29th November, 1968, namely: 

In the said Schedule against Range II, Agra under Column 3 against Serial 
No, I, the following shall be substituted: 

1. “G. H. K to N & P Wards, Agra’’ 

This notification shall take effect from 16th June, 1909. 

Explanatory note 

The amendment has become necessary on account of abolition of F-Ward, Agra 
and creation of two new Wards, known as ‘N’ and 'P’ Wards and to assign appellate 
jurisdiction to the newly created Wards In the Commissioner’s charge. 

(The above note does not form part of the notification but is intended to be 
merely clariflcatory). 

[No. 72/F. No. 50/45/69-ITJ.] 
S. V. SUBBA RAO, Under Secy. 


WWT 

fe^fT, 22 *Tf, 1969 

q*ro 3956!—ufafePT 1961 (l961VT 43) *TRT122 

otki (i) ?nr sptu ufefer uk err^fc inft 

wfarpff TT 5PT>T VUt fn; 5R*T*iT TT sppft STfa^UTT 129 (TT tfo 

50/13/68- wrre vo nrr-) urfto 29 1968 ^ irofer 

VTdT $ wqfcj;:— 

Jr **—i rutu % sup* 3 % fawfcrfau sflf feu 

mpfiT :— 

5. 0£T 

U? 23 1969 vt STTU^ft I 

[uo 55 ('Wo rfo 50/45/69-trr* Vo nrr°)] 
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2^T, 196 9 

ITflo sfto 3957:—STfafaiTR, 1961 ( 1961 W 43) tfV TOTT 122 
^ OTTO ( 1) TO7T ETTT Tariff ^flT f%farr SpT% W% WTf TOTT% TO?Pr 
WTO ffRV wfwnff TT TOTTO WTO ^TX stot$T spr 5%i WTOT scrf'ETTTO WTO 93 ('TO° 

50/17/68—w® toto) 5 1968 % wrro t t^rsircr 

fWTfafWrf WltTOI T7TO t WT’TO :— 

Trfwp tot wfwp % tor% to*t 2 % %r% fTwfTfwr tots frorr tow :— 

21 «r^fr III, «rrTT 

m ^fa’JTOTO 2 3JT 19 69 % T7rT TO TOTOft I 

[%?ro 63 (tt° %o 50/49/69-JUTo «po nrro)] 

6^ fcwfr, 7 19 69 

cfsfo ^>o 3958 : —^rrrwpT: srfrfwm i96i (i96i wr 43 ) *TO *rra 
122 »fr ^TOTHT ( 1 ) sm RTOT SlfTOETf wk fHfim WT% 4% WTO 
TOTT% TOtV W TlTOl wfTOrTO W TO#r WTO jjrr ftot 1TO %TO1 wft ^ wfa^TOnTOT 
W>wFTORrRTW7% gtr tow Tt TOi rTTTfTTT faTOr 3TO % fa? W TTTOJ-TO % FTR 

2 % TOfTOw T 3 ff % ?TfnPF TOTOf?T W^TO (TOft^) W wft TOfwnff 
wr«r % wr-t f;TOf wr tow w7»r gft w totTTOV % tott 3 TOr totwiTOV srfafrc % falro^ 
WTTOT?t TTfWTOf TO*f TO fwff % W 1 TO Wf«R?T % fTOT fTOrfftcT §C( t / $$ ? ' 

wrgTOV 


w %wr ^ 


WTTO?T?rfW?r TOiTOfbr?! 


1 


3 


1 WTO? 


2 ■JJT^iTOT 


3 5n^Tj7 


( 1) WTO? tffWTO WTO? 

( 2) %^TO 7rf%7T, WTO? 

(3) fTOTT g’FWTO WTO? 

( 1 ) ttFtoto, TjTOtrn: 

( 2) WTTOTJTO? ^ srrcwc ^fer, >jar^TOC 

( 3) TOft TTO ?rfWTO, TO#TTO 

( 4 ) WTOTJ7 SlW, WTO^7 
( 5 ) T^TTO^ TT37%TO 

( 1) aTTifTOJT flfwW, 

(2) WtTTJTT TOwro %7 

( 3) TOfTOtFT? *T?W, TOfsTOW 

(4) 5TO ww?r, yCt 
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afe sn jm %t£ *ttwi: nfe nr fferr nr nnvT %r£ nrn itv 

jtit TV %t nfefe ft W fr T 7 T 5 TPTVT nf%V nrl TT f^T% nTTn%fefe VfFI irf%s 
HTr f-wfenT % nffeTPT nTVn VT n£ 5fen oft W nfegW %t nTCfe % fep T^T nn far % 

nfmv srnjw (srfer) % nnar nfem *ff ffefe nf wwi nf%n nr# irr fferr nr nnvr 
vtf nw nTfnn vt nnr | ^ nfn^nr % rwrft $1% %t cnrfa%nnT3r% fanvt 

nfaW TTT ITT faoTT ITT nnVT %tf nm ?RTfcr VT fen WT $ n^WV 

vt v^rifer vn it orfeft oft 3n% nnn Jf vrifnii^f v^nr i 
sr^’Srfv^M'fT 1 OVT 1969%tn^n£rnTfet I 

[nWT 65 (itt;o #it 50/37/69-OTo Vo WTo)] 
fent, 1 3 ojn, 19 6 9 

<JHo «fto 3959 — srnrVT 5 Tfirfelir*T, I 96 1 ( 1961 VT 43) Vt MTTT 122 
%t nnErnr (i) srnr snm wffefr nfe w fnfnn snn %t nnn nnrjf nrnt *wt nnt 
nferntvr nfer vfe 5nr vnrm vt tit, nfe nfargnnT nwrr 129 (vro 

ijo 50/ 13 / 68 -flTo VO ?nro ) TITtsr 29 T^T, 1968% n^n nT^fe Sr ^nTStRT 

few fnfen nnfen vnrr f, nnf?r: 

n*n nT^fe Sr tn 1 i,mnrr%nrnnrnn 3% 'fevnnsnr 1 %nTfefnwfnfarir 
•srfeprrfq-cr fern ^itt : 

1 . mnrT%®, v,£%%nTvnTnnnTslnv'' 

n$ nFarfnnr 1 6 3j;n, i9C9 n sqn i\ nrcr % 1 

[no 72/VTo no 50/45/69-nro vo wro ] 

nr?T0 TFo gsgTTTT, STnTnfnn 1 


fei nsnwn 
fawn 

nf front, 19 nf, 1969 

ijno 3960 Ti^fennTrn%nffew%nij^ 77% (3) nfc w 

fnffer n'f nfe nnrn nrnt nnt n-n srfeTnt % n jnrTr ST nn^m fefer wfafe vr 
sr?nrnton fern, 1 958 vt srfnfrvT nsftnn nv-r % ffe fenfnfen fem nnrn ?, 
wnti;;— 

1 . if few feftn nfefe vr snmrnlrn (feffe nnfeT) few, 1969 vt 
m n%^ 1 
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— =--=—• ~ ;- 

2 —f=i vTl ■h Ml Pro ■mV f*iRR, 19 58 Jf— 

(tt) fRRR 2 Jr— 

(l) f RR R T R (RT) % fatj fRMfNflSd W RTTr^TpEI fWT RTTTRT, 

RRfcj; :— 

"(r?) “RRTR'%'£RRTRRS^'R 3 TRTRRrRfR%Rt*faW% Wrnfa 

rutt 'jr rwri ijRrft % Jr td^rFr % t*sfe % rr Jr wt 

RFTT RRR RT TFJRRm RT STEfT % ; 

(il) ftynM <s ,J '5 (r) % RFi^mRicV f% 9 l 'SfEJRT, 

(r) "RtIT 5# 41 *IH Jr RTRR f%RT, RRElfrlk f^TT, FTFT 

f^m, m%T fwT sfk frrciR fawr Jr rrtIw wr *Tfwr?r $ ; 

(m) Irrr 9 % toIrrr (3) % r)%rT RtfT 

(i) ftr 1 r rtt rtJt ^ rforFR jfor’Wk "rett T^nft 

RIRRiR Rk RR% 5RTR 2 Jr FTFl RETT KIR "RRRr” 

ijcr 8 fnc fc% 'srrW 1 

(ii) RR% ET«T 1 Rk 2 JT VV % RTRfJlET srfMfeff % 

qvRtcr rrr srrT Jr fkHfRfaci RfafcRi swsRifqR %t 
RTRift, :— 

1 2 

TOR <J% iftRM IjtrfT RRR 

Tlfwift TO ; 

(*r) 1 *— 

(i) Rflq'li "HT-RlFT jM *ia mm" % Mcl<icf RR 8 Rk RR% TORplTR 
Rfaferf % TORTc^ fkRfafTOT RtI rtRifTcT f%RT WPIRT Rlk 
^ r 11 { 1968 % 15 R fRR Jr R'^Kt-Mil'Ki f%RT RRT RRITT 

rtr/TT, rrJj:— 

" 9 ftr?r ^tt frm Rpm”; 

(ii) Jffrfa “z —TOR Rk ffa RREPT (frfa fRRTR) % rm 4 g 
RT 2 6 Rk ^RJr RfRfalW RfRf.ZRf % RirREj; faMfPTfoKI 
TOR:*RTfw f%RT tfEHII Rk R+"(R< 19 68 % 9 % fkr ?T 

*FxT:R(ffHd f%®rr wr hrht rirrt, rr^j:— 

"27. Pr^TOT, ksTR TDR TTH?, f$RTT (^kRTRT)” 

(iii) uMr "'E-rnrnr faRTR" % rtotr rt 2 Rk w?r 
RFR frRR RfRfeRt ^ fr RT*ft I 

(iv) "R—RfTRSR RRMR (RfTRfR RW)" % TRpRT RR 
12 Rk RR% RTRfJtTR M P^r^iRi % T 9 RTR fRRTfiTfeffT 
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SRT.-fsnfw fariT srFFrr Sfk 1968 % 24 % for % 

sREwnfoi fw w mr grmr, wftj;:— 

“13. fofo ’rfwfo, fwrr# vfofoFTT, ^rtfor" 

(v) 5i>fo “m v —-rw TTTTraer’' % ?Rt% sv-TffoF "(nr) 

f^RTERT 5Ef¥T JTORFl” % Wfo FT 3 sfft 3R Jl RTSfJffcT 
srfaffoft % (fit 1 . foRfoffor srfosnfor feu jr.^FTT sftr 
iFr^n' 1968 fo %sfd^ifHd Pfiiji wr rhi ^rfon, 

:— 

“ 3 . ijinr^rwqT (sht) srk (nftm), Fforffoif^Wforfo' ; 

(n) sr-j^n 1 5 %■ 

(i) wz 3 % ztr%, 4 Jr, former tn 4 % twri fcr *ftr 

*fV^f foffRT'T fS n T n T 1 Jr 4 fTF Jl ^T, (n+-«iRi[<sid Tfrfo 
STFT^Tprfr fTTTT ^i^iil, swfcl :— 

"5 rtutcu” ; 

(ii) ft 12 ( 1 ) % ftfft w*t 4 Jr, EfoiFT ^ Jr fonfafan 
M < sits' folT jlFFTT, ’spifo :— 

“tuct fojpr ^rra for rm sfifo % snimfor *rt, su m % 
srat^r fir fo ^r? Jr 'T^<t for jt? fo *ff^ft 
fr*rr *rwrsff % ffor fot ^Fifo # rwt fofo fo w 
JTf^t'srtrws^sptFW^qfsr^fT |t rm qfte *rrr four 
fafot fo ErdRFT sfrrff %■ srfo*?m Jr r ft, sr fofor Jr *ft 
m % w % fair sps^ Jr EJFrm ?r ^ *Fft $t, 

fofofr in sTRrsff % suffer % for (3 rist Jr rrfo *$) 
Rt^T spRf # nrfte qr^Jr %% ?rfor ?tfo i” 

[fo rrtfio l(20)-fll(tr)/68j 
*TTo dh-lt^M, ICfTT ?rr^ (^ojfto) 

MINISTRY OF FINANCE 
(Department of Expenditure) 

New Delhi, the 15th September 1969 

S.O. 8961.—In exercise of the powers conferred by the proviso to article 309 
of the Constitution and of all other powers enabling him in this behalf, the Presi¬ 
dent hereby makes the following rules further to amend the Fundamental Rules, 
Namely— 

1. (1) These rules may be called the Fundamental (Seventh Amendment) 
Rules, 1969. 

(2) They shall come Into force on the date of their publication in the 
Official Gazette, 

2. In the Fundamental Rules, in rule 56, in clause (e), the following proviso 
shall be Inserted, namely— 

“Provided that a Class IV employee of the Secretariat Security Force who 
Initially enters service on or after the 15th day of September, 1989, shall retire 
from service on attaining the age of 58 years.” 

[No. F. 7(5)-EV/69.T 
N. S. CHANDRAMOWLISARAN, Under Secy. 



(Department of Banking) 

New Delhi, the 18th September 1D69 

S.O. 395a.—Statement of the Affairs of the Reserve Bank of India, as on the 12 th September 196 ;. 

BATING Department 


LIABILITIES ASSETS 


Capital paid-up .... 

Reserve Fund . 

National Agricultural Credit (Long Term Operations) 
Fund ...... 

National Agricultural Credit (Stabilisation) Fund 

National Industrial Credit (Long-Term Operations) Fund 

Deposit* 1 — 

(a) Government 
(0 Central Go vern me nt 


Rs. 

5 , 00 / 50/500 Notes .... 

150 / 50 / 50/500 Rupee Coin .... 

Small Coin .... 

^ 5 , 00 , 00,000 Bills Purchased and Discounted : 

35 / 50 / 50/500 (a) Internal 

(6) External 

75/50/50/50C (c) Government Treasury Bills 

Balances Held Abroad* 
Investment*** 

Loans and advances to t— 

(() Central Gov er n ment 
50 , 18 , 54,000 (ff) State Govemm'nts® 


Rs. 

20 , 04 , 27/500 

4 , 19,000 

5 ,ix,ooo 

1' 

1 


275 , 62 , 81/500 

153 , 26 , 30,000 

110 , 25 . 86/500 


36,77.97^0 ,J 
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LIABILITIES 


ASSETS 


(») Slate Ouvcnaucuu . 

12,13,27.000 

Lotnis aitu Aavmneeb to t— 


(*) Banks 


(i) Scheduled Commercial Banks) 

23,71,4040 j 



(it) State Co-operative Bankstt 

243,65,000 

(i) Scheduled Commerdai Banks 

167,12-83^00 

(iii) Others 

1,93,68*000 

(it) Scheduled State Co-operative Banks 

7,69,83,000 

Loans, Advances and Investments from National Agri 
cultural Credit (Long Term Operations) Fund— 


(tu) Noo-Scbedulcd State Co-operative Bank* 

64,46,000 

(a) Loans and Advances to ■— 


(ie) Other Banks .... 

20,93*000 

(0 State Governments 

31*46,88,000 

(e) Other* .... 

236 / 51 , 37,000 

(u) State Co-operative Banks . 

(Si) Central Land Mortgage Banks 

15,82,40,00 

BUI* Payable 

36.29/594500 

( b ) Investment in Central Land Mortgage Bank 
Debentures 

8 , 96 ^ 13,000 

Other Liahilltjta 

35*24.98,000 

Leans & Advances from National Agricultural Credit 
(Stabilisation) Fund — 




Loans and Advances to State Co-operative Banks 

5,66,70/550 



Loans, Advances and Investments from National Industrial 
Credit (Long Term Operations) Fund— 




(a) Loans and Advances to the Development Bank 

6,26,71,000 



(6) Investment in bonds/debentures issued by the 
Development Bank . 




Other Assets 

32,47*44>°oo 

Rupee* 

965>55*30/300 

Rupees 

965,55,30,000 


•Indude* Cash, Fixed Deposits and Short-term Securities. 

•• P.Trliiding Investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial Credit (Long Term 
Operations) Fund. 

iQ)Exduding Loan* and Advance* from the National Agricultural Credit (Long Term Operations) Fund, btfindodisg temporary overdrafts to State 
Government*. 


aatkm) 


tIncludes Rs. 14,604x4300 advanced to scheduled commercial banks against usance bills under Section 17(4X0 of the Reserve Bank of India Act, 
f+ExdudingLoan* and Advances from tbe National Agricultural Credit (Lot® Term Operations) Fund and the National Agricultural Credit (Stabili- 
Fund. 


Dated the 17th day ft SeptembollStie. 
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LJABtLiTUS 


An Account to too Rc*crrc Bank of ladh Afit, 1934 for the week aided the 12th day of September 1969. 

Isob Dbfjuttmint 



r No. P K 3 >BC { 69 . ] 
K. YESURATNAM, Under Secy. 

CORRIGENDUM 

In the Account pursuant to the Reserve Bank of Tndlg Act. 1934 of the Reserve 
Bank of India, Issue Department for the week ended the 1st August 1969 published 
in the Gazette of India dated 23rd August, 1969 at Part II Section 3(ii) on page 3503, 
the figure against sub-head (a) Held in India of the major head Gold Coin and 
Bullion under the assests side of the account should read as "182,53,11,000” instead , 
of “82,53,11,000”. 
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(Department of Revenue and Insurance) 

Incomb-tax 

New Delhi, the 15th September 1969 

S.O. 3963.—It is hereby notified for general information that the institution 
mentioned below has been approved by the Council of Scientific and Industrial 
Research, the “prescribed authority”, for the purposes of clause (11) of sub¬ 
section (1) of Section 38 of the Income Tax Act, 1961 (43 of 1961): 

Institution 

Birla Archaeological and Cultural Research Institute, Hyderabad (AP.). 

[No. 122, F. No. 11/10/ 09-IT (All). ]■ 
J. C. KALRA, Dy. Secy. 


(Department of Revenue and Insurance) 
Stamps 

New Delhi, the 27 th September 1909 


S.O. 3964.—Ir> exercise of the powers conferred by clause (a) of sub-section (1) 
of section 9 of the Indian Stamp Act, 1899 (2 of 1899), the Central Government 
hereby remits the duty with which the bonds, issued in January, 1908, by the 
Orissa State Financial Corporation, to the value of rupees, thirty-five lakhs, are 
chargeable under the said Act. 

[No. 10/69-Stamps/ F. No. 1/30/69-Cus. VII.] 
P. K. KAPOOR, Under Secy. 


13 fRRTOT, 1969 

Wto 39 6 5—RTT?ftR WTO RfRfRRR, 1899 ( 1899^ 2 ) "A RUT 9 apt 

(1) (*:) ^TORvriroR^qRTO>iTOxr 

f[Tf5n;r w? | vtuih srrr f^ir snR ?fr qrtf FqR 

% FjrVt RRPf $ 1 


8/69-irrFl/tJ'Eo ifo 1/28/69—iftETVJRI—7] 


27 fficTO<, 1969 

IJRoWtf 3966:—mrHfaWTORlRfRTO, 1899( 1899qR 2)q?timT 9q5tRqRTU 
(l) (*) 3TTT TOR SlfTORf W TOtR TOTl TOR, trRRffnT RR 

1968 Jffu^r<f'fftRcrrerFr% 

% RR TO, RRR RfafRRR % snflR TOP? | I 

[R° 10/69-SCTPT/trqi° Ro l/30/69-*fto ?[o VII] 

cfto %o qr^T, RRT RfRR I 
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(Department of Revenue and Insurance) 

Customs 

New Delhi, the 21th September 1969 

S.O. 3967.—In exercise of the powers conferred by clause (a) of section 7 of the 
Customs Act, 1962 (52 of 1962), the Central Government hereby appoints the port 
of Panjim to be a customs port only for the loading of mineral ores for export, 

[No. 130-Customs/P. No. 55/31/89-Cus.IV.] 
J. DATTA, Dv, Secy. 


^ 27 RfdWt 1969 

W>o 39 68 : — #TT srftrRm, 1962 ( 1962 =F1 52) "ft OTTT 7 % 

(sf) arcr stth urfetff *pt 5rr>r t, tor Rmfa % f^rq 

V'tT'til tfr R-i it 7f~nH tft'H Udctsi< 1 eTl*Hi MbM Ridd di'/tTl ^ I 

[*1° 136-tffaTTjW / fnho ffo 55/3l/69-tft° 4] 

sjfrRnk nn, TTTfar i 


[Office of the Commissioner of Income-tax Delhi (Control)] 
Income-tax 

New Delhi' the 12 th August 1969 

8 0. 3969—As authorised & directed by the Central Government vide Government of Xndi° 
Ministry ofFinance (Department of Revenue & Insurance), New Delhi, Border F. No. 16 / 202 / 67 , 
ITB dated 25 th March, 1969 , in terms of Section 287 of the Income-tax Act, 1961(43 of 1961 t he 
names and other specified particulars relating to asscssccs; 

(i) being Individuals or Hindu undivided families who have been assessed on an income of 

more than one lakh of Rupees ; 

(ii) being flrmB, Association of Persons or companies, who havebeen assessed on an 
income of more than ten lakhs of Rupees; 

°S 8 esscd during the financial year 1967-68 are hereby published. 

I. Names of all Individuals and Hindu Undivided Families assessed on an income of Rs. 1 
lakh in the financial year 1967 - 68 . 


5 . 

No. 

Name & of address the assess ee 

Status 

Assessment 

Year 

Income 1 
assessed 
under I.T 
Act, 18961 

I 

2 

3 

4 

5 

I 

Shri Abbas Hussain P/o M/s. Rasulji Buxji 
Udaipur ....... 

Ind. 

1963-64 

1 , 09,770 

2 

Mrs. Amarjit Kaur, 12 , Roshanara Road, Delhi 

Do. 

1963-64 

10 , 04,878 

3 

Shri Ajay Hari Dalrnia, 4 , Scindia House, New 
Delhi .... . 

Do. 

1967-68 

1 , 24,930 

4 

Shri Ali Shah Prop, of M/s. Kashmir Motors, 
Residency Road, Srinagar .... 

Do- 

1963-64 

2 , 13,866 
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5 Smt. Amrlt Kaur Uppal, 13 , Lawrance Road, 

Amritsar. ...... 

6 Smt. Ananti Devi C/o Volga Restaurant, New 

Delhi. 

7 M/s. Babck Singh & Sons, 12 , Roshanara Road, 

Delhi. 

8 Shri Bal Chand Soii C/o. R. K. Machine Tools, 

Ludhiana ...... 

9 Shri B. N. Bedi, 38 Pusa Road, New Delhi • 

10 Shri Baldev Kristian Behai C/o. Pearl Woollen 

Mills No. 1 , Ludhiana- 

11 Shri Banarai Das Gupta C/o. Jaswant Sugar 

Mills, Meerut ..... 

12 Shri Baikunth Nath Seth, Shanti Nike tan, 

Civil Lines, Meerut ..... 

13 ShriB-D. Meatle, i-Dufferine Bridge, Delhi. . 

14 Shri Bakahi Abdul Majid, Pamposh Hotel 

Residency Road, Srinagar .... 

15 Shri Bakshi Abdul Rashid, Presidency Road, 

Srinagar. ....... 

16 Bakshi Gulam Hassan, C/o M/a. J. K. Timber 

Traders, Srinagar ..... 

17 Bakshi Bashir Ahmed, Residency Road, Sri¬ 

nagar ....... 

18 Shri Bakshi Gulam HusBain, Gogji Bagh, Sri¬ 

nagar . 

19 Shri Charan Dasa C/o M/s. Jagtunud Kundan 

Lai, Patiala. 

20 Shr Chaman Lai, 167 , P. D. Melle Road, 

“Nangindas Chambers Bombay-i. 

2t Shri Charanjit Singh C/o M/s. Orinetal Building 
& Furnishing Co. (P) Ltd., New Delhi. 

22 Shri Chand Rattan Rathi, Katra Rathi, Delhi . 

23 Shri Davinder Singh, Legal Heir of Late S. Bal- 

want Singh, 130 , Civil Lines, Bareilly 

24 Sh. Daljit Singh C/o Orinental Building & 

Furnishing Co. (Pvt.) Ltd., New Delhi'' 

25 Shri Dharambir C/o M/s. Dharambir Manoharlal, 

Haldwani. 

26 Sh. Daljit Singh & others legal heirs of Late 

Mohan Singh C/o M/s. Oriental Building & 
Furnishing Co. (P) Ltd., New Delhi. 

27 Sh. Dharam Paul C/o Shri-Prakash Janak Raj 

& Co., Amritsar. ..... 

28 Late Smt. Daya Kaur Uppal, through Legal 

Executors. Indar Singh Uppal 18 , Lawrence 
Road, Amritsar. ..... 

29 Shri Gulam Ali P/o M/s. Rasulji Buxji, Udaipur. 

30 Shri Gurdial Singh Uppal C/o Hindustan Emb. 

wMills (P) Ltd., Chheharta (Amritsar.) . 

31 Shri Hariah Chander Golcha C/o S. Zorastcr & 

Co., Jaipur. .. 

32 ShriH. P. Nanda, 12 , Jor Bagh, New Delhi- 

33 Shri Harish Lamba Co/ Volga Restaurant, New 

Delhi. 


Ind. 

1963-64 

1 , 45,566 

Do- 

1963-64 

2 , 00,800 

HUF 

1960-61 

1963-64 

1 , 06,489 

1 , 07,894 

Ind. 

1963-64 

1962-63 

2 , 22,630 

2 , 01,054 

Ind. 

1963-64 

2 , 19,868 

Do. 

1963-64 

1,93*433 

H.U.F. 

1963-64 

7 , 03,360 

Ind. 

1963-64 

4,35,406 

Do. 

1958-59 

1,41,893 

Do. 

1963-64 

23,50,988,. 

Do. 

1963-64 

3 , 73,060 

Do. 

1963-64 

1 , 30,800 

Do. 

1963-64 

2,49,370 

Do. 

1963-64 

2,13,275 

Do. 

1963-64 

1 , 69,927 

Do. 

1963-64 

1 , 03 , 81,670 

Do. 

1966 - 67 

1967 - 68 

2 , 03,618 

3 , 17,092 

Do. 

1963-64 

1,54,656 

Do. 

1953-64 

5,12,737 

Do. 

1966 - 67 

1967 - 68 

1 , 28,575 

2,i2 ? 949 

HUF 

1963-64 

2 , 32,671 

Ind. 

1965 - 66 

1966 - 67 

4 , 65,092 

1 , 83,331 

Do. 

1963-64 - 

81 , 81,586 

Do. 

1963-64 

i,42,377 

Do- 

1963-64 

1 , 06,145 

Do. 

1963-64 

1 , 04,176 

HUF 

1963-64 

2 , 85,920 

Ind. 

1963-64 

i,53,343 

Do. 

r9<53-64 

1 , 63,262 
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2 


3 4 5 


34 Shri Hari Kristian Rathi, Katra Rathi^Chandni 

Chowk, Delhi. . 

35 Shri Haji Gulam Nabi C/o M/s. Mohd. Yusaf 

& Co. Nowshehra, Srinagar. 

36 Sh. Haji Nooruddin P/o M/s. Ghulam Nabi Haji 

Nooruddin & Co., Nowshcra, Srinagar. 

37 Sh. Indcr Paul Dhir C/o Pcalr Hosiery Mills, 

Ludhiana. ...... 

38 Shri Indcr Singh C/o The Singh Engg. Works 

(F)Ltd., G.T. Road, Kanpur. 

39 Shri Jiwan Ali P/O M/s. Rasulji Buxji/Udaipur. 

40 Shri Jagdish Lamba C/o Volga Restaurant, N. 

Delhi.. 

4 1 Shri Jadgish Lai Behai C/o Pearl Woollen Mills 

No. 1, Ludhiana. ..... 

42 Shri J. Dalmia, 4, Scindia House, N. Delhi. . 


43 Shtijai Hari Dalmia, 4, Scindia House, New 

Delhi. 

44 Shrijanak Raj C/o M/s. Shiv Prakash Janak 

Raj & Co., Amritsar.. .... 

45 Shri Jethanand Manek Chand 14, Samuel 

Street, Bombay ..... 

46 Shri Jawahar Lai Jain C/o M's. Nanhoo Mai 

JyotiPrasad, Halley Road, Kanpur. 

47 Shri Kailash Lamba C/o Volga Restaurant, N. 

Delhi. 

48 Shri Kanti Kumar Behai C/o Pearl Wool'en 

M'lls No. r, Ludhiana. .... 

49 Shri Khilli Ram Prop. M/s. Rameshwar Das 

Rattan Lai, Gokul Bazar, Rewari. 

30 Shri L. P. Jaiswal, 54, Ring Road, Lajpat 

Nagar, New Delhi. .... 

31 Leelawati Blst, legal heir of Late Sh. Dan Singh 

Bist., F. O. Bist Estate, Nainital. 

52 Pt. Lila Ram, Masjid Moth, N. Delhi. 

53 Smt. Lai Kaur, 9-Friends Colony, New Delhi. 


34 Mansoor Ah P/o M/s. Rasulji Buxji, Udaipur . 
55 Smt. Milan Devi C/o Chakimal Hukam 

Chand, Ludhiana.. 

36 Late Shri Mahavir Kapur through legai heirs, 
Smt. Sarla Devi & others C/o Indian Imple - 
ments Mfg. Co. Aligarh. 

57 Late Manohar Lai Soni, through legal heirs C/o. 

R.K. Machine Tools, Ludhiana.. 

58 Manohar Lai, 57, RajpurRoad, Dchradun. 

59 M.R. Dhawan, 4/8 Asaf Ali Road, New Delhi. 


60 Madan Lamba C/o Volga Restaurant, New Delhi 
<51 Mohan Singh Bist, P/o Bist Estate, Nanital. . 
<2 Msnmohan Nath Seth, ShantiNiketan, Civil 

Lines, Meerut. . . • ■ • ■ 

63 Mukhtiar Singh Sodhi C/o New Janta Goods 
Transport Co., Agra. .... 


64 Smt. Minjit Kaur, 9-Friends Colony, New Dehli 


Indl. 

1963-64 

3,02,628 

Do. 

1963-64 

2,38,671 

Do. 

1962-63 

1,14,030 

Do. 

1963-64 

2,81,795 

Do. 

Do. 

1967-68 

1963-64 

1,09,920 

1,23,986 

Ind. 

1963-64 

1,59,659 

Do. 

Do. 

1963-64 

1963- 64 

1964- 65 
1966-67 

1,67,960 

LJ 4 H 34 

L 35 , 4 Io 

1,16,420 

Do. 

1967-68 

1,31,620 

Do. 

1963-64 

11,63,729 

Do. 

1963-64 

1 , 43 , 35 ° 

HUF 

1963-64 

1,00,415 

Ind. 

1963-64 

1,24,057 

Do. 

1963-64 

1 , 94,934 

Do. 

1963-64 

4,19,633 

Do. 

1955-56 

1,46,542 

Do. 

HUF 

Ind. 

1963-54 

1963-64 

1966- 67 

1967- 68 

1,88,009 

6,76,195 

1 , 35,554 

2,01,093 

Do. 

1963-64 

1,16,154 

Do. 

1963-64 

i, 5 L 700 

Do. 

1963-64 

1 , 84,994 

Ind 

Do. 

Do. 

Do. 

1963-54 

1963-64 

1963- 64 

1964- 65 

1965- 66 

2,22,630 

2,34,650 

5,80,586 

3 , 64,134 

29 , 34,971 

Do. 

HUF 

1963-64 

1963-64 

2 , 71,355 

2,66,766 

Ind. 

1963-64 

U 32,734 

Do. 

Do. 

Do. 

1963- 64 
1965-66 

1964- 65 

1966- 67 

1967- 68 

1,14,066 

i, 30,394 

U 5 L 935 

1,18,665 

2,08,544 
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6s Seth Munna Lai & Sons, 26, Ecrozshah Road, 

N. Delhi. . 

HUF 

1962-63 

4,68,800 

66 Mirdu Hari Dalmia, 4, Scindia House, New 

Delhi. 

Ind. 

1967-69 

1,18,058 

67 Smt. Maqsuda Begum, Munir Manzil, Sri¬ 
nagar. 

Do. 

1963-64 

3,18,267 

68 Mohd. Shah C/o M/s. J. K. Timber Traders, 
Residency Road, Srinagar. .... 

Do. 

1963-64 

1,52,960 

69 Smt. Mohmood Bakshi, C/o Residency Road, 
Srinagar. 

Do. 

1963-64 

1,12,810 

70 Mohinder Singh Uppal C/o Hernia Embroidery 
Mills CP) Ltd., Faridabad. 

Do. 

1963-64 

1,08,840 

71 Narinder Kumar Soni (Minor) C/o R. K. 
Machine Tools, Ludhiana. .... 

Do. 

1963-64 

2,22,630 

72 Nar Hari Dalmia 4, Scindia House, N. Delhi. . 

Do. 

1967-68 

1,07,940 

73 Narain Dass Jain C/o M/s Mangoo Mai Jyoti 
Prasad, Halley Road, Kanpur. 

HUE 

1963-64 

1,00,4x5 

74 Prem Chand Gupta C/o M/s. Auto Sales, 53, 
Gandhi Road, Dehradun. .... 

Indl. 

1963-64 

r,ix, 3 i 5 

73 Prlthvl Nath Seth, ShantiNiketan, Civil Lines, 
Meerut. ....... 

Do. 

1963-64 

1,44,860 

76 Seth Puran Chand C/o Kundan Sugar Mills, 
Amroha. ....... 

HUF 

1963-64 

2,94,150 

77 Raviudra Singh Sawhney, 12, Roshanara Rd., 
New Delhi. ...... 

Indl. 

1963-64 

1369,398 

78 Raj Kumar Soni C/o M/s. R. K. Machine Tools, 
Ludhiana. ...... 

Do. 

1963-64 

2,29,578 

79 Rajindra Kumar Gupta, C/o M/s. S. Chand and 
Co., Ram Nagar, Delhi. .... 

Do. 

1962- 63 

1963- 64 

2,26,325 

1 . 19,973 

80 Seth Rajinder Lai C/o Pannjce Sugar MillB, 
Bulandshahr- ...... 

HUF 

1962-63 

1,32,680 

81 Roshan, Lai 167, P. D. Mello Road, Bombay-l 

Indl. 

1963-64 

1,03,96,429 

82 R. N. Aggarwal, 165, Jor Bagh, New Delhi. . 

Do. 

1958-59 

6,17,056 

83 Radha Devi Rathi, Katra Rathi, Chandni 
Chowk, Delhi. ...... 

Do. 

1966-67 

1963-64 

1,28,575 

1,08,233 

84 Raghuvendra Singh, 16, Aurangzcb Road, N- 
Delhi. 

Do. 

1963-64 

1,40,234 

85 Seth R. Dalmia, 10, Darya Ganj, Delhi. 

Do. 

1963-64 

86,17,926 

86 Ragu Hari Dalmia, 4, Scindia House, New Delhi 

Do. 

1967-68 

1,25,840 

87 M/s. R- K. Seth & Song, 40-42, Dhanji Street, 
Bombay. ....... 

HUF 

1963-64 

4,09.257 

88 Raj Kumar C/o Shiv Prakash Janak Raj & Co., 
Amritsar. ....... 

Indl. 

1964-65 

1963-64 

2,22^01 

14 * 5^63 5 

89 Raemesh Seth C/o Shiv Prakash Janak Raj & 
Co., Amritsar. ...... 

Do. 

1963-64 

11,54,222 

90 Sucha Singh Anand C/o . M/s. Firestone TyrcB 
&, Rubber Co., (P) Ltd., Kashmiri Gate, 
Delhi. 

Indl, 

1958-59 

1.40,093 

91 Surcndra Kumar C/o M/s. Indian Implements 
- Manufacturing Co. Aligarh. 

Do. 

1959- 60 

1960- 61 

1961- 62 
1963-64 

1963-64 

1,44,629 

2,50,563 

2,54,068 

2,13,698 

2,13,712 

92 Shyam Lai Gupta C/o M/s. S. Chand & Co., 
Ramnagar, Delhi. 

Do. 

1963-64 

4,95,904 

93 Shiv Prakash C/o Shiv Prakash Janak Raj 
& Co., Amritsar. ..... 

Do. 

1963-64 

12,74,674 
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I 

•*. 

2 

3 

4 

5 

94 

Sadanand, IIIA/113 Ashok Nagar, Kanpur. 

Indl. 

1959-60 

1,37,214 



1960-61 

1,79,118 




1961-62 

2,05,832 

95 

Smt. Sneh Lamba C/o volga Restaurant, N. Delhi. 

Do. 

1963-64 

1,52,233 

96 

Satish Kumar Behai C/o Pearl Woollen Mills, No. 



1, Ludhiana. 

Tahal Singh C/o M/s. New Janta Goods Trans- 

Do. 

1963-64 

1,67,961 

97 





port, Co., Agra. 

Do.' 

1963-64 

4,12,067 




1965-66 

1 , 29,579 




1964-65 

1,51,063 

98 

Vinod Kumar Soni (Minor) C/o. R.K. Machine 





Tools, Ludhiana. ..... 

fDo. 

1963-64 

2,22,630 

99 

Viiay Kumar Behai C/o Pearl Woollen Mills 


No. i, Ludhiana. ..... 

Do, 

1963-64 

1,67,961 

100. 

V. N. Seth, Shanti Niketan, Civil Lines, 




Meerut. 

Do. 

1963-64 

1,29,198 

IOI 

V. K. Kholi, 6A Connaught Place, New Delhi. . 

Do. 

1963-64 

2,53,312 

102 

IO3 

V. H- Dalmia, 4, Scindia House, N. Delhi. . 
Walaitl Lai Kholi, 6-A, Caimaught Place, New 

Do. 

1967-68 

1,69,760 

Delhi. 

Yogendra Prakash Goel, Hirday Bhavan, Beharj- 

Do. 

1963.64 

6,46,050 

104 


1963-64 



pur, Bareilly. 

Do. 

1,78,883 

105 

Yadu Hari Dalmia, 4, Scindia House, New 





Delhi. 

Do. 

1967-68 

1,25.300 


II. Names of ail firms, association of persens ard cemprnies 

attested cn 

tn ir.ee n,c of 

overRs. 10 lakhs in the financial year 1967-68 




s, 

Name and Address of the asses6ee Status Assessment 

Income 

No. 



year 4 

assessed 





under I.T. 
Act, 1961 

I 

2 

3 

4 

5 


1 Amrlt Banaspati Co. Ltd., Ghaziabad. . . Company 

2 B. Dharam Singh AntsrSingh & Co. C/oNath 

Ahuia & Co. C. As, Karol Bagh,N. Delhi. . R.F. 

3 Bharat Nidhi Ltd., 5-Parliament Street, New 

Delhi. • ... Company 

4 Chanan Lai & Eros., 167, P,D. Mello Road, 

Bombay. ....... R.F. 

5 Cement Distributor* (P) Ltd., 4, Scindia House, 

New Delhi.Company 

6 Dharam Singh Ram Singh Motors 

(P) Ltd., 3A/3 AsafAliRoad, N. Delhi. [ . Do. 


1963-64 

1963-64 

1963-64 

T963-64 

1963-64 

1962-63 


7 D.L.F. Housing & Construction Co. (P) Ltd., 

Connaught Circus, New Delhi. . 

8 Dalmia Cement (P) Ltd.,4, Stindia House, N. 

Delhi. 


Do. 1963-64 

D.o 1964-65 

1965-66 


9 Dalmia Dadri Cement Ltd., 10, Darya Ganj, 

Delhi. ....... Do. 

10 M/s. Escorts Ltd., 12, Roshanara Road, Delhi. Do. 

11 Globe Associates (P) Ltd., 4/3, Asaf Ali Road, 

N. Delhi.Do. 

12 Hari Bros CP) Ltd., 4, Scindia House, N. Delhi. Do. 

13 JaipurUdyogLtd. Swai Madhopur(Rajasthan) . Do. 


1963-64 
1963-64 

1963-64 

1967-68 

1963-64 


36,05,332 

13,20,150 

17,24,173 

2,07,23,371 

10,49,652 

2i,4i,439 


24,00,070 

1,03,02,593 

1,42,19,658 


17,23,261 

38,07,071 

10,13,238 

1039,01? 

80,99,128 
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14 Jaswant Sugar Mills Ltd., Meerut. . . Compi 

15 Kundan Sugar Mills, Amroha. , . . Film 

16 K. G. Khosla & Co. (P) Ltd., i-Dcsh Bandhu 

Gupta Road, New Delhi. .... Compi 

17 M/s. L. H. Sugar Factory & Oil Mills, (P) 

Ltd., Pilibhit.Do 

18 Lord Krishna Sugar Mills Ltd., Saharanpur. . Do. 

19 Modi Spinning & Weaving Mills, ModiNagar. Do, 

20 Modi Industries Ltd., Modi Nagar. . . Do 

21 Oswal Woollen Mills Ltd., Ludhiana, 1 . Do. 

22 Orissa Cement Ltd., 4, Scindia House, N. Delhi. Do. 

23 R.K. Machine Tools, Ludhiana. . . . R.F 

?4 M/s. Raza Buland Sugar Co. Ltd., 4, Scindia 

House, N. Delhi.Compi 

2j M/s. Steel (1957) Pvt. Ltd., 167, P.D. Mello 

, Road, Bombay..Do 

26 Sir Shadi Lai Sugar & Genl. Mills Ltd., Mansur- 

pur. District Muzaffamagar. . . . Do. 

27 M/s. South Asia Industries (P) Ltd., ro, Darya 

Ganj, Delhi. ...... Do. 

28 M/s. Shiv Parkash Janak Raj & Co., Amritsar R.F. 

29 M/s. Shiv Prakash Janak Raj Ramesh Seth, 

Dharam Paul & Raj Kumar Seth (AOP), 

Amritsar. , A.O 

30 M/». Swadeshi Cloth Dealers Ltd., General 

Ganj, Kanpur.Comp 

31 M/s. Swadeshi Cotton Mills Co. Ltd., Swadeshi 

House, Civil Lines, Kanpur. ... Do 


Company 

Firm 

1963-64 

1962-63 

11,10,500 

39 , 35,195 

Company. 

1963-64 

18,57,719 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

R.F. 

1963-64 

1963-64 

1963-64 

1963-64 

1963-64 

1963-64 

1963-64 

1962-63 

16,05,436 

20,88,919 

45 , 25,540 

30,46,894 

16,26,248 

1,02,84,935 

11,13,148 

10,05,077 

Company 

1962-63 

20,37,493 

Do. 

1963-64 

88,52,691 

Do. 

1955-56 

16,00,073 

Do. 

R.F. 

1963-64 

1963-564 

23,73,080 

29,24,286 

A.O.P. 

1963-64 

29,24,286 

Company 

1963-64 

17 , 37,088 

Do. 

1963-64 

1958-59 

48,95.769 

48,82,130 


[No. l(F. No. 5i/PN(2)/Cj. 

S. 0 .3970.—As authorised and directed by the Central Government vide Government of 
India, Ministry of Finance (Department of Revenue and Insurance), New Delhi’s order F. No. 
16/202/67-ITB dated 25th March, 1969, in terms of Section *87 of the Income Tax Act, 
1961 (43 of 1961), the names and other specified particulars relating to asscssees; 

(i) being Individuals or Hindu Undivided Families, who have been assessed on an Income 

of more than one Lakh of Rupees; 

(ii) being firm*. Association of Persons or Companies, who have been assessed on an income 
of more than Ten Lakhs of Rupees; 

assessed during the financial year 1968-69 are hereby published. 

I. Name of all Individuals and Hindu Undivided Families assessed on an income of Rg. 

1 lakh in the financial year 1968-69 


Name & address of the 
assessee 


Assessment Income ass- 
year eased under 
1 . T. Act 
1961 


1 Avtar Singh, 3314, AryaPura, SubziMandi, 
Delhi. 

Ind. 

1963-64 

1, 53 , 95 f 

2 Antar Singh Sawhncy, Cjo M/s. Nath Ahuja& 

Co. C. As. Karol Bagn* New Delhi. . 

Do. 

1964-65 

12,37,4*0 

3 A. H. Dulmla, 4-Scindia House, N. Delhi 

Do. 

1968-69 

1,18,177 
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4 Bakshi Abdul Majid, Pamposh Hotel, Sri Nagar, 

Pamposh Hotel, Sri Nagar 

5 Ali Shah, Plo. Kashmir Motors, Srinagar. 

6 B. K. Bedi, C/93, Mahaiani Bagh, New Delhi . 

7 Late Shii Baikunth Nath Seth through Legal 

heir Shri Chandcr Sheikhar C/o M/s. Seth 
Bros. Shantiniketan, Meerut 

8 Seth Banarsi Dass Gupta C/o Jaswant SugariMills 

9 Ltd., Meerut. 

Seth Banarsi Dass Gupta C/o above. 

10 Bishamber Nath Aggarwal, C/o M/s. Chhittar- 

mal Dayal, Bellanganj, Agra. 

11 Begum Aftab Zamani 2- Sardar Patel Road, 

New Delhi. 

12 Baldev Krishan Bahl, C/o Pearl Woollen Mills 

No. 1 ,42J, I. A- A.,Ludhiana . 

13 Bakshi Bashir Ahmed Residency Road, 

Sri-Nagar. . ... 

'14 Shrimati Champa Gauri C/o M/s. V. C. Duriabh- 
jee, Jaipur ...... 

J5 Chaman Lai, 167, P.D. Mello Road, Bombay . 

16 Charan Dass C/o Phool Theatre, Patiala . 

17 C. M. Gupta, Dheradun .... 

18 Chand Rattan Rathi, Katra Rathi, Delhi. . 

19 Daya Shanker Pttndey C/o Rajkumar Daya 

Shanker, Kanchen Bhavan, Gandhi Nagar, 
Kanpur.. 

20 Dharambir, Bhotia Parao, Haldwani . ' 

21 D. R. Mago, Prop. M/s Jagson Traders, Qutab 

Road,Delhi. 

32 Late Dan Singh Bist through his Legal heir, Blst 
Estate, Namital. 

23 Dharam Paul Seth C/o M/s. Shiv Prakash Janak 

Raj & Co., Amritsar. .... 

24 F. C. Mehxa, I3,B, Rajindcr Park, New Delhi . 


25 R. B. Seth G. M. Modi, Modi Bhavan, 

Moiinagar. ...... 

26 Gopal Chand, C/o M/s. Rameshwar Dass Prem 

Chand Gokal Bazar, Rewari. 

37 Girdhari Lai, C/o M/s. Girdhari Lai & Sons, . 

Hall Bazar, Amritsar. .... 
28 Gordhan Das Rathi, Katra Rathi, Delhi . . 

*9 H. C. Goleha, Moti Singh Bhoomiyan-ka- Rasta 
Johri Bazar, Jaipur. ..... 

30 H. P. Nanda, 12, Jor Bagh, N. Delhi 

31 Hirish Chand C/o M/s. Chhittcr Mai Ram Dayal 

Bellan Ganj, Agra. . . ' . 

32 HIrish Lamba C/o Volga Restaurant, New Delhi 

33 HiriKishan Rathi, Katra Rathi, Delhi 

34 Dr. H;t Ram Aggarwal, 6-Taylor Road, Amrit¬ 

sar. ........ 

35 I. C. Gupta, Dehradun . . 

36 Inder Singh C/o M/s Singh Engg. Works(P) 

Ltd. G. T. Road, Kanpur., . 

37 Jaspal Singh 12, Roshnara Road, Delhi. . 

38 Joginder Singh 12. Roshnara Road N. Delhi 

39 Jagdish Lamba C/o Velga Restaurant, NeW Delhi 


Ind. 

1964-65 

1956-57 

19,32,221 

3,83,2612 

Do. 

Dor 

1962-63 

1957-58 

1,39,000 

3,20,616 

Do. 

1964-65 

1,58,000 

Ind. 

HUF 

1963- 64 

1958-59 

1964- 65 

1,44,670 
' 4 , 44,5 36 
3 , 37,790 

Do. 

1964-65 

1,03,451 

Ind. 

Ind. 

1964-65 

[ 1,61,350 

Ind. 

1964-65 

1962-63 

1964-65 

3 , 01,557 

1,00,995 

f 5,62,639 

Do. 

Do. 

D. 

Do. 

Do. 

1964-65 

1964-63 

1964-65 

1964-65 

1964-65 

f 1,10,996 
9,02,720 
i 1 , 07,448 

1 1,04,320 
[2,36,619 

Do. . 

HUF 

1960-61 

1964-65 

1964.65 

1,56,730 

1 , 55,300 

Cl, 54 , 72 l 

Ind. 

1963- 64 

1964- 65 

1 1,50,247 

[1,80,525 

Ind. 

1964-65 

['1,68,105 

Do. 

1964-65 

[' 15 , 24,540 

Ind. 

1964-65 

1957-58 

1963-64 

8,41,900 

1,10,261 

£8,84,509 

Ind. 

1964-65 

[1,28,998 

Do. 

1964-65 

£4,17,063 

Do. 

Do. 

1964-65 

1964-65 

[2,69,366 
f 1 , 37,872 

Do. 

Do. 

1964-65 

1964-65 

1,68,090 

i 1 , 79,223 

HUF 

Ind. 

Do. 

1964-65 

1964-65 

1964-65 

2,04,234 
[ 1,60,064 
4,18,168 

Do. 

Do. 

1967-68 

1964-65 

'1,24,518 

1 , 59,420 

Do. 

Do. 

Do. 

Do. 

1968-69 

1963-64 

1963- 64 

1964- 6 j 
1964-65 

1,11,110 

'1,72,267 

14,70,131 

H,79,754 

1 , 63,314 
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40 Janak Raj Malik, 10-New Colony, Gurgaon 

41 J. Dalmia, 4- Scwdia House, New Delhi , 

42 Jai Hari Dalmia 4-Scindis House, New Delhi , 

43 Jagdish Lai Bahl, C/o Pearl Woollen Mills 

N . 1,425-I. A. A. Ludhiana . 

44 Jai-Lal Mehra, C/o Maharaj Mai Hans Raj, 

Amritsar.. 

45 Jetha Nand Manek Chand 144, Samuel Street, . 

Bombay-9. 

46 Janak Raj> C/o M/s, Shiv Prakash Janak Raj & 

Co., Amritsar. 

47 Jugal Kishorc C/o Williti Ram Jaishi Ram, 

Amritsar,. 

48 Jagdiiih Chandra C/o above. .... 

49 Joginder Lai C/o above. .... 

50 Tai Gopal C/9 above 

51 Khel Shanker Durlabhjee, P/s M/s. R. Y. Durlab- 

hjee, Jaipur. . . . ■ . . ■ . 

52 Kailash Lambs C/o Volga Restaurant, C, P., 

New Delhi. 

53 Khllli Ram Pro. M/s. Rameshwar Das Rattan Lai 

Gokal Bazar, Rewari. .... 

54 K. D. Surekha,41,D, Kamla Nagar.Delhi , 

55 Kungoo Mah C/o M/s. Ghanshyam Dass & Co. 

Siliguri, Dar eeling. ..... 

56 K. G. Khosla, i-Deshbandhu Gupta Road, 

New Delhi. 

57 Kanti Kumar Bahl, C/o Pearl Woollen Mills 

No. 1 425, 1 . A. Co., Ludhiana . 

58 Smt. Kami* Vati C/o, M/b Maharaj Mai Han* Ra), 

Amritsar. , . , . ■ . 

<0 Kamlesh Kumar Rathi, Katra Rathi, Delhi 

60 Pt. Lila Ram, Maajlil Moth, Rew Delji. HU 

61 Lalit Kumar Khanna C/o Maharaj Mai Hans Raj, 

Amritsar. ...... 

62 Lakh Raj Manek Chand, 51, Indra Maiker, Sabzi 

Mandl Delhi 

63 Late Seth Kundna Lai through Shii Puran Chand 

&Others Lega eirs C/o Kundan Sugar Mills, 
Amxoha. . 

64 ManoharLaj, 57, Rajpur Road, Dehradun 

65 Man Moha n Nath Seth C/o Seth Bros,, Shanti 

Nllketan, Meerut. .... 

66 Late Shri Mahabir Kapoor through Re gal heir 

Shrimati Sari® Kapo r C/o Indian Implements 
Manufurturing C . Aligarh 

67 M. C. Gupta, Dheradoon .... 

68 Seth Munna Lai & Sons 26,Ferozshah Road, 

New Delhi . . . , , 

69 Madan Lamba C/o Volga Restauradt, Cennayght 

Place, New Delhi ..... 

70 Mohan Singh Bist, P. P. Bist Estate, Nanital . 

71 Smt. Maqszuda Begum, Psmpose Hotel, Srinagar. 

Srinager . . . . . . 

72 Smt. Muintaz Begum C/o Keshmir Motors, 

Srinagr. . . . . . . , 

73 Late Shri Manharlal Seni,through Smt, Raabnu 

Smt Rashmi Devi & Other legal heirs, C/o R. 

R, K. Machin To Is, Ludhiana. 

74 N. V. Jain P/s M/s V. C. Durlabhjee, Jaipur. . 

75 Frithvi Nath Seth C/o Seth Bros. Shanti Niketan 

Meerut. 


Ind. 

Do. 

Do. 

Do. 

H.U.P. 

Indl. 

Do. 

H.U.F. 

Do. 

Do. 

Indl. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do, 

D< 

Do. 

Do. 

HUF 

Do. 

Ind. 

Do. 

Do. 

Do. 

Do. 

Do. 

L.U.F. 

Do. 

Do, 

Ind. 

Do 

Do. 

Do. 

Do. 


1964-65 

1967- 68 

1968- 69 
1968-69 


1964-65 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 


1964-65 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 


1964-65 

1964-65 

1964-65 


1964-65 

1964-65 

1961-62 

1964-65 

1964-65 

1964-65 

1964-65 


1964-65 

1956 - 57 

1957 - 58 
1964-65 

1964-65 


4 - 3 L 52 ® 
1 58,256 
1,86,378 
1 , 35,250 


2 ) 74 , 75 ° 

7,82,906 

2,40,215 

14 , 94 , 53 * 

2 , 44,468 

2,52,166 

2,61,541 

2,61,569 

12,87,770 

1,00,178 

7 , 39,421 

3 , 85,°07 

1,29,030 


1,46,604 

2,13,877 

2,92478 

1,66,934 

2,18,809 

12,74,99* 

1,97,896 


1,09,800 

1,56,700 

1,27,940 


1.69.270 
1,01,320 

1,98,190 

1,41,020 

3.25.271 

*, 70,952 

8,15,096 


1,20,685 

1,14,250 

1,10,041 

1,65,201 

140,830 








Sec. 3 (ii) ] THE GAZETTE OF INDIA: SEPTEMBER 27, 1969/AS VINA J, 1891 4285 


1 


2 


3 


4 5 


76 Seth Puran Chand C/o Kundan Sugar Mills Ltd., H.U.F. 

Meerut. ....... 

77 Padam Chand P/o M/s. Chhittar Mai Ram Dayal, 

Bclon Gan), Agra. ..... Do. 

78 Peerey Lai Kapur C/o M/9. Kapur Spinning Mills, 

Amritsar. ...... Do. 

79 Poonam Chand Rathi, Katra Rathi,Delhi, . Do. 

80 Prcm Rattan Rathi, Katra Rathi, Delhi . , Do. 

81 Ram Niwas, Military Contractor, Alwar. , . Indl. 

82 Rashmi Kant Durlafchjee, P/o M/b, R. Y. Durlabh 

jec, Jaipur. ...... Do. 

83 Ravinder Singh, 12-Roshanara Road, Delhi. , Do. 

84 Remesh Prakash C/o Prakash Timber (P) Ltd., . 

Bareilly. ....... Do. 

85 Roshan Lai, 167-P. D. Mello Road, Bombay. . Do. 

86 Rajcndra Kumar Gupta, P/o S. Chand & Co„ 

Ram Nagar, New Delhi .... Do. 

87 Raj Kumar Dixit, C/o Raj Kumaf Daya Shanker, ' 

Kanchan Bhavan, Gandhi Nagar, Kanpur. . Do. 


88 Rajeshwar Prasad C/o Nagar Talkies, Ambala 

Cantt. , . . . . , H. U F. 

89 Rajinder Lai, Prop. M/s. Pannijee Sugar Mills, 

Buland Shahar (U. P.) .... Do. 

90 Rameshwar Das C/o M/s. Raineshwar Das Prem 

Chand, Gokal Bazar, Rewari.Ind. 

91 R.H. Dalmia, 4, Scindia House, New Delhi. . . Do. 

92 Reghvendra Singh C/o D.L.F. Housing & 

Construction (P) Ltd. 40-F, Con. Place, 


New Delhi..Do. 

93 SethR. Dalmia, 1 o-Darya Ganj, Delhi. . . Do. 

94 RamLubhya, C/oG.R.Trading Co.KatraAhluwalia, 

Amritsar.Do. 

95 Radha Kish an, Prop. M/s. United India Woollen 

Mills, Putlighar, Amritsar. ..... Do. 

96 Smt. Roop Rani C/o M/s. Maharaj Mai Hans Raj, 

Amritsar. ........ Do. 

97 Ram Chandcr Rathi, Katra Rathi, Delhi. . . HUF 

98 Smt. Radha Devi, Katra Rathi, Delhi. . . Ind. 

99 RishiRam Aggarwal& Bros., Amritsar. . . HUF 

100 Rishl Ram Aggaiwal C/o M/s. New India 

Embroidery Mills (P) Ltd., Amrit¬ 
sar.. Indl. 

101 Raj Kumar C/o M/s. ShivPrakash JanakRaj &Co., 

Amritsar.Do. 

102 Ramesh Seth C/o above. . , . . . Do. 

103 Sucha Singh Anand C/o Fire Stone Tyre 
tk Rubber Co. of India (P) Ltd., Kasmer Gate, 

Delhi. .Do. 

104 Surrendar Kumar C/o Indian Implements Mfg. 

Co., Aligarh. ..Do. 

105 Subodh Kumar C/o above. . . . . Du. 

106 SitaRam P/o M/e. Chhittar Mai Ram Dayai, 

Belon Ganj, Agra. ...... HUF 


107 Suriit Singh G/o M/s. Surjit Motors CP) Ltd., D-38 

Defence Colony, New Delhi .... Ind. 

108 Satish Kumar Bahl, C/o Pearl Woollen Mills No. J, 

425-I.A.A., Ludhiana.Do, 

109 S.L.Sharma, 2/60, Ramjas Road, New Delhi. . . Do. 


1964- 65 

1965- 66 

1964- 65 

1965- 66 
1964-65 
1964-65 

1964-65 

1964-65 

1964-65 

1963- 64 

1964- 65 
1964-65 

1960-61 

1964-65 

1964- 65 

1963- 64 

1964- 65 
1968-69 
1964-65 

1965- 66 

1964- 65 

1965- 66 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 

1964-65 
' 1965-66 

1966- 67 

1967- 68- 


1964-65 

1964-65 

1964- 6 e 

1965- 66 

1964-6; 

1964-65 

1964-6 


1964-65 

X964-6J 

1963- 64 

1964- 65 


1,72,270 

1 , 56,370 

1 , 82,783 

1,07,681 

1,46,568 

1 , 51,941 

1,89,899 

8,82,705 

1,13,029 

3 , 23 , 508 . 

9,15,350 

i,7J,57°‘ 

1,50,734 

U 55 . 30 O 

1,41,298 

3,63,490 

6,64,395 
i,i7,8or 
3,04, ioo> 

2,77,649' 

8,93,128 

47,43,000 

2.65.826 
15 , 42,849 

7,74,003 

1.57.826 

i,73,98o 

1,62,69 

1,25,799 

i,n,752i 

1,08,828 

19,37,864 

15,20,162 

1,74,760 

i,75,7iQ 

1,37,550 

'-,15,556- 

1,82,93® 


1,51,565 

2,05,568 

1,50,247 

*,46,317 
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no Satish Kumar Kapur C/o Kapur Spinning Mills, 
Amritsar. ........ 

111 Shyam Lai Gupta C/o S. Chand & Co., Ram Nagar, 
New Delhi. ....... 

112 Shiv Prakash C/o Shiv Prakaeh Janak Raj & Co., 
Amritsar. ........ 

113 M/s. Tulai Ram Viday Rattan, Haldwani. . 


114 Tikam Chand C/o M/s. Chhittar Mai Ram Dayal, 
Bclon Ganj, Agra ...... 

115 UmaCharan, 2-ParkView Area, Karol Bagh, 
New Delhi. ....... 

116 V.H. Dalmia, 4, Scindia House, N. Delhi. . 

117 VijayKumarBenal, C/o Pearl Woollen MiUsNo.i, 

425-I. A.C., Ludhian. . . . 

118 Vidya Prakash Kapoor, 90 Kapoor Spinning Mills, 
Amritsar. ........ 

119 Vipin Kumar Kapoor C/o above. . . , 

’120 Late Shri Vishnu Nath Seth through legal heir 

Arvlnd Seth, Shanti Nikctan, Meerut. . 

121 N.L.Kohli, 6-A, Connaught Place, N. Delhi. 

122 Yadu Kari Dalmia, 4-Scindia House, 

New Delhi. 

123 Yogendrd Prakash Goel, Beharipur, Bareilly. . 


3 

4 

5 

Ind. 

1965-66 

1 , 04,713 

Do. 

1964-65 

5 A 7,947 

Do. 

H.U.F. 

1964-65 

1948- 49 

1949- 50 
1930-51 

1951 - 52 

1952 - 53 

1953 - 54 

1954 - 55 

1955- 56 

1956 - 57 

16,90,729 

1,88,075 

1,30,038 

1,38,310 

1,45,621 

1,35,691 

1,62,626 

1 , 54,735 

1,23,658 

i, 3 L 747 

Do, 

1964-65 

1 , 78,775 

Jlndh 

Do. 

1964-65 

1968-69 

1,01,455 

1,74,700 

Do.] 

1964-65 

2 , 74,750 

Do. 

Do. 

1965-66 

1965-66 

1 , 09,474 

1,04,988 

Do 

Do. 

1964-65 

1964-65 

1,91,760 

1,68,550 

Ind. 

Do. 

1968-69 

1964-65 

1,17,670 

2,56,917 


II. Names of all firms association of persons and Companies assessed on an income of over 
Ra. 10 Lakhs in the financial year 1968-69 


S .No. Name and address of the assessee 


Status Assessment Income asses- 
ycar sed under I.T 

Act, 1961 


1 M/s. Amrit Banaspati Co. Ltd., Ghaziabad. 

2 Bharat Nidhi Ltd. 5-Parliament Street, New 

Delhi. ....... 


'3 Bharat Union Agencies (P) Ltd., 10-Darya Ganj, 
New Delhi. 

4 M/s. Cement Distributors (P) Ltd., 4-Scindia 

House, New Delhi.. 

5 M/s. Dalmia Cement (Bharat) Ltd., 4-Scindia 
House, New Delhi. ...... 

6 M/s. Dalmia Cement Ltd. 4-Scindia House, New 

Delhi. .. 

7 M/s. Dalmia Dadri Cement Ltd. 10, Darya Ganj, 

N. Delhi. 

8 M/s Chaman Lai & Bros. 167-P, De Mello Road, 

Bombay. ........ 


Coy 

1964-65 

19,26,550 

Do. 

1964-65 

1956- 57 

1 957 - 5 » 
1938-59 

17,07,927 

13,40,920 

19,40,567 

17 , 94,226 

Do. 

1956-57 

92 , 57,705 

Do. 

1963-66 

10,04,065 

Do. 

1966-67 

1,21,07,920 

Do. 

1964-65 

25 , 35,909 

Do. 

1964-65 

12,42,960 

Firm 

1964-65 

17,66,972 
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9 M/s. Dharam Singh Babek Singh, 12-Roshanara 
Road, Delhi. ....... 

10 M/s. Dharam Singh Ram Singh Motors (P) Ltd, 
th. Official Receiver, 114-Sunder Nagar, N. Delhi. 

11 M/s. Escorts Ltd., Escorts House, Roshanara 
Road, Delhi. ....... 

12 M/s. Goetze (India) Escorts House, Roshanara 

Road, Delhi. 

13 M/s. Jaipur Udyog Ltd., Sawaimadhopur. 

14 M/s. K.G. Khosla & Co. (P) Ltd. I-Deghbandhu 
Gupta Road, New Delhi. ... 

15 M/s. Lord Krishna Sugar Mills Ltd., Saharanpur. 

16 M/s- Maharaj Mai Hans Ra), Bazar Ghantaghar, 
Amritsar. ........ 

17 M/s. Modi Industries Ltd,, Modinagar (UP). . 

18 M/s. Modi Spinning & Weaving Mills Ltd., Modi 

Nagar (UP). 

19 M/s. Orissa Cement Ltd., 4-Scindla House, New 
Delhi, ........ 

20 M/s. Osw'al Woollen Mills Ltd., Miller Gan), 

Ludhiana.. 

21 Pearl Woollen Mills No. 1,425-Industrial Area (‘A’), 

Ludhiana.. 

22 Panipat Woollen & Genl. Mills Co. Ltd., Kharan, 
(Chandigarh). ....... 

23 M/s. Raza Buland Sugar Co. Ltd. Rampur (U.P.) 

24 M/s. Rameshwar Dass Prem Chand, Gopi Bazar, 

Rewari. , .. 

25 M/s. R.y.Durlabhjee, Jaipur .... 


26 M/s. Swadeshi Cotton Mills Co. Ltd., Civil Lines, 

Kanpur. 

27 M/s. Shiv Prakash Janak Raj & Co., Amritsar 

28 M/s. Shiv Prakash Janak Ra), Ramesh Seth, 
Dharam Pal Seth & Raj Kumar Seth, Amritsar. 


Firm 

1963-64 

16,01,192: 

Coy. 

1963-64 

25>°9,9 2 5- 

Coy. 

1964-6J 

39,64,105 

Coy. 

Do. 

1965-65 

1964-65 

I 7 i 93 , 2 9 ° 

71,17,830 

Do. 

Do. 

Do- 

1964-65 

1964- 65 

1965- 66 

14,83,980' 

10 , 57 , 550 - 

18,15,500 

Firm 

Coy. 

1964-65 

1964-65 

2 t, 9 I ,°55 

45 . 73,530 

Do.| 

1964-65 

32,07,051: 

Do. 

1964-65 

2 5 , 57 , 657 ' 

Do. 

1964-65 

13,39,260- 

Firm 

1964-65 

13 , 73,750 

Coy. 

Do. 

1964-65 

1964-65 

16,12,680- 

19 . 07 , 353 . 

Firm 

Do. 

1964-65 

1962- 63 

1963- 64 

1964- 65 
1967-68 

26,54,180 

11,26/300 

23,60,000 

21 , 08 , 733 - 

12,32,429 

Coy. 

Firm 

1955-56 

1964-65 

1964-65 

15 , 09,418 

26,37,910 

40,22,076 

AOP 

1964-65 

35j 1 9,3 i 6 


[No. 2tF.N0. 5i/PN(2)/C)l 


Naw Delhi, the 3 rd September 1969 


S.O. 3971.—As authorised and directed by the Central Government, vide Government o* 
India, Ministry of Finance (Department of Revenue &Insurance),NewDelhi’8 0 rderP. No. 16/ 
202/67-ITE dated 25th March, 1969, m terms of Section 287 of the Income Tax Act, 1961, the 
names and other specified particulars relating to the assessees on whom a penalty of not less than 
Rs. 5,000/-was imposed under the provisions of the Income Tgx Act, 1961 during the financial 
years 1966-67, 1967-68 and 1968-69 where no appeal to the Income Tax Appellate Tribunal was 
presented within the time allowed or the appeal if presented has been disposed of, arc hereby 
published. 


*Financial Year 1966-67’ 


S. 

No. 

Name & address of asscssee 

Status 

Asstt. year 

Amount of 
penalty 

Nature of penalty 

I 

2 

3 

4 

5 

6 

I 

Shri Kaiiash Lamba 
Prop., M/s. Conti¬ 
nental Furnishers, 

Individual 

1960-61 

Rs. 

5 , 3 i 8 

Concealment of in¬ 
come. 


Panchkuian 
New Delhi. 


Road, 
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I 

2 

3 , 

4 

5 

'6 

2 

M/s. New Indjr'&nbro- 
iderv Mills Pvt. Ltd. 
Chhehrata, Amritsar. 

Company 

> 

1960-61 

Rs. 

13.455 

Concealment 

of Income 

3 

M/s. Pearl woollen Mills 
No. 2, Ludhiana. 

Firm 

1960-61 

5,026 

False estimate of or 
failure to pay 
advance tax. 

4 

M/s. Raj Kumar Jagdish 
Lai Inder Pal, Leasees 
of Pearl Hosiery Mills, 
Ludhiana. 

Firm 

1955 - 56 

1956 - 57 

1957- 58 

1959-60 

32,000 

5,8oi 

16,700 

6,8oo 

Concealment of in¬ 
come. 

Do. 

Do. 

Do. 

5 . 

M/s. R. G. Govan & Co., 
Pvt. Ltd., New Delhi. 

Company. 

1961-62 

45 jOoo 

Do. 

‘Financial Year■ 1967-68’ 

S. 

No. 

Name & address of assessee Status 

Asstt. Year 

Amount of 
penalty 

Nature of penalty 

1 

2 

3 

4 

5 . 

6 

I 

M/a. Amrit Banaapati Co. 
Ltd., Ghaziabad. 

Company 

1961-62 

Rb. 

7,200 

Concealment of in - 

come- 

2 

M/s. Globe Motors (Work¬ 
shop) Pvt. Ltd., 14/1, , 
Delhi Mathura Road, 
Faridabad. 

Company 

1967-68 

20,435 

Default in payment of 
tax. 

3 

M/s. Indian Implements 
Mfg. Co., Marries 
Road, Aligarh. 

Firm. 

1961-62 

23,543 

Concealment of in¬ 
come. 

4 

M/s. Kundan Sugar Mills, 
Arnroha. 

Firm 

1954 - 55 

1955 - 56 

149,596 

98,304 

Do. 

Do. 

5 

M/s. New Janta Goods, 
Transport Co., Darsis 
No. 2, Agra. 

Firm 

1959- 60 

1960- 61 

1961- 62 

1962- 63 

8,242 

7491 

25,650 

8,230 

Do. 

Do. 

Do. 

Do. 

6 

M/s. Pearl woollen Mills 
No. 1, Ludhiana. 

Firm 

1961-62 

53,228 

Do. 

7 

M/s. Raj Kumar Jagdish 
Lai Inder Pal, Leasees 
of Pearl Hosiery Mills, 
Ludhiana. 

Firm 

1953 - 54 

1954 - 55 

15,080 

7,880 

Do. 

Do. 

8 

M/s. R. K. MachineTools, 
Ludhiana. 

Firm 

1961-62 

1961-62 

75438 

15,088 

Do. , 

Failure to furnish the 
return of income 
within time. 
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I 

2 3 

4 

5 

6 






9 

ShriR. N. Aggarwal, 165, Individual 

1953-54 

7,500 

Concealment of income 


Jorbagh, New Delhi. 

1954-55 

22,600 

Do. 



1955-56 

26,200 

Do. 



I 9 S 6-57 

26,300 

Do. 



1959-60 

78,200 

Do. 



1960-61 

68,300 

Do. 



1961-62 

24,600 

Do. 



1962-63 

11,700 

Do. 



1958-59 

88,707 

Do. 



1954-55 

[11,405 

False estimate of or 
failure to pay ad- 





vance tax. 



I 955'56 

14,132 

Do. 



1956-57 

13,912 

Do. 



I959-6O 

39,695 

Do. 



1960-61 

35,255 

Do. 



1961-62 

I3A2I 

Do. 



1962-63 

. 6,579 

Do. 



1958-59 

35947 

Do. 

to ] Shri Sada Nand III. Individual 

1959-60 

5,000 

Concealment of in- 


A/ii 3 j Ashok Nagar, 

Kanpur, 

come. 



1960-61 

I 7.000 

Do. 



1961-62 

8,000 

Do. 

11 

Shri Surinder Singh Kai- Individual 

1959-60 

60,930 

Failure to furnish the 


ron c/o Neelam 

return of income 


Theatre, Chandigarh. 

1959-60 

11,000 

within time. 

False estimate of or 
faliuro to pay ad- 





Vance tax. 



1964-65 

46,000 

Do. 


'FifktncialYiar 1968-69’ 


s. 

No. 

Ni n: & aiiress of isssssee 

Status 

Asstt, Year 

' Amount of Nature of penalty 

Penalty 

I 

2 

3 

4 

5 

6 

I 

M/s. Amtit Banaspati Co. 
Ltd., Ghazlabad. 

Company 

1962-63 

1969-70 

Rs. 

29,250 

8,000 

Concealment of in¬ 
come. 

Default in payment of 
tax. 

2 

M/s. Dalmia Dadrl Cement 
Ltd., 12, Darya 

Ganj, Delhi. 

Company 

1967-68 

1957-68 

1967-68 

30,000 

10,000 

I 3 y 403 

Do. 

Do. 

Do. 

3 

M/s. Edward Keven- 
ter(S) Pvt. Ltd., 

10, Daryaganj, Delhi. 

Company 

1963-64 

8,000 

Do. 
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I 

2 

3 

4 

5 

5 





Rsj 


4 

M/s. Globe Financiers 
PvL Ltd., 4/8, Asaf All 

Company 

1962-63 

I3i4i4 

Failure to furnish the 





return of income 


Road, New Delhi. 




Within time. 

5 

M/s. New India Embro- 

Company 

1961-62 

33.824 

Concealment of in- 


idery Mills Pvt. Ltd., 



come. 


Chheharta (Amritsar), 


1902-63 

28,300 

Do. 



1963-64 

42,663 

Do. 




1964-65 

43,777 

Do. 




1966-67 

18,222 

Do 




1967-68 

23,393 

Do. 

6 

M/s. Pearl Wool’en Mills 

Firm 

1562-63 

5,6.51 

Failure to furnish the 


No. I, Ludhiana. 


return of income 
within time. 



7 

Shri Ramkrishan Dalmia, 

Individual 

1954-33 

5,000 

Default in payment of 


10, Daryaganj, Delhi, 


tax. 

8 

M/s. R. K. Machine 

Firm 

1962-63 

1,42,186 

Concealment of in- 


Tools, Ludhiana. 


come. 




1963-64 

1)43.796 

Do. 




1962-63 

6*243 

False estimate of or 




failure to pay 






advance tax. j 




1963-64 

9,5*2 

Do.| 

9 

M/s Udaipur Mineral 

Company 

1962-63 

5.260 

Do. 


Development Syndicate 
PvL Ltd., Jaipur. 






[No. 3 (F. No. 51/PN Ci)/C)} 
D. SUBRAMANIAN, 


Commissioner of Income-tax, 
Delhi (Central), 
New Delhi. 


CENTRAL BOARD OF EXCISE AND CUSTOMS 

Customs 

New Delhi, the 27 th September I960 

S.O. 3972.—In exercise of the powers conferred by section 9 of the Customs 
Act, 1962 (52 of 1962), the Central Board of Excise and Customs hereby declares 
Amb^i^tath-jiiA^QiBna District in the State of Maharashtra tq be a warehousing 

? [No. 137/09-Customs/F. No. 3/30/09-Cus.VII.] 

P. K. KAPOOiR, Under Secy- 


W C/ 




OV v 


27ferm, I960 

tfojfto 3973.—PfWr -V[W STftJ[dW, 1962 ( 1962 *61 52) # 8"RT 9 am RTfT 

vrfaiuff afT spfitT $rr %Efar Mi-f? sflT usu % «n^r 

f^iwr it qi«i <rt tnr^DTT xniTiqiisi^FjTiR^i’ttw'TOrTl i 

[sro 37/69-^fttrr-?Jw/9iro R° 3/36/69-*f(° Vjo-Vll] 

'ft® %° W l 
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